Alameda—City—USD-—-BP—0430—Philosophy, Goals, Objectives, and Comprehensive
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COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION

The Governing Board ef Edueation-desiresrecognizes its obligation to provide a free appropriate

public educatlon to aII individuals with disabilities, aged 3 to 21 years who re5|de in the

(cf. 3541.2 - Transportation for Students with Disabilities)

(cf. 4112.23 - Special Education Staff)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

(cf. 6146.4 - Differential Graduation and Competency Standards for Students with Disabilities)
(cf. 6159 - Individualized Education Program)

(cf. 6159.1 - Procedural Safeqguards and Complaints for Special Education)

(cf. 6159.2 - Nonpublic, Nonsectarian School and Agency Services for Special Education)
(cf. 6159.3 - Appointment of Surrogate Parent for Special Education Students)

(cf. 6159.4 - Behavioral Interventions for Special Education Students)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)

(cf. 6164.6 - Identification and Education Under Section 504)

OPTION 1: (Single-district SELPA)

In order to meet the needs of individuals with disabilities-and-employ-staff with-adeguate-expertise
for-this-purpese, the district participatesshall serve as a memberof-the-Special Education Local

Plan Area (SELPA) pursuant to Education Code 56195.1.

The Superintendent or designee shall extenddevelop a local plan for the education of
individuals with disabilities residing in the district. The plan shall be approved by the Board

and submltted to the countv office of educatlon and the erlstnet—s—fulfl—eeepeeafeen—te—theééulpr
: asSuperintendent

of th+ePubI|c Instructlon (Educatlon Code 56195 1, 56195 3)

(cf. 0400 - Comprehensive Plans)

OPTION 2: (Districts that participate in a multi-districtwith SELPA)




In order to meet the exceptionneeds of these-that-apply-to-complaints—unless-the-SELPAplan

specifically-autherizesindividuals with disabilities, the district to-operate-under-its-own-policiesand
regulationsshall participate as a member of a multi-district Special Education Local Plan Area

(SELPA) pursuant to Education Code 56195.1.

The district shall enter into agreements with other members of the SELPA in accordance with
Education Code 56195.1 and 56195.7. Consistent with these agreements, the district shall
adopt policies governing the programs and services it operates. (Education Code 56195.8)

The Superintendent or designee shall work with the other members of the SELPA to develop
a local plan for the education of individuals with disabilities. The plan shall be approved by
the Board and the other members of the SELPA, and shall be submitted to the county office of
education and the Superintendent of Public Instruction. (Education Code 56195.1, 56195.3)

OPTION 3: (Districts that participate in a multi-district SELPA with the county office
of education)

In order to meet the needs of individuals with disabilities, the district shall participate as a
member of a Special Education Local Plan Area (SELPA) with other districts and the county
office of education pursuant to Education Code 56195.1.

The district shall enter into agreements with other members of the SELPA in accordance with
Education Code 56195.1 and 56195.7. Consistent with these agreements, the district shall
adopt policies governing the programs and services it operates. (Education Code 56195.8)

The Superintendent or designee shall work with the other members of the SELPA to develop
a local plan for the education of individuals with disabilities. The plan shall be approved by
the Board and the other members of the SELPA, and shall be submitted to the Superintendent
of Public Instruction. (Education Code 56195.1)

The local plan shall be reviewed at least once every three years and updated as needed to ensure
the information contained in the plan remains relevant and accurate. The local plan shall be
updated cooperatively by a committee of representatives of special and regular education
teachers and administrators selected by the groups they represent and with participation by
parent/guardian members of the community advisory committee, or parents/quardians selected
by the community advisory committee, to ensure adequate and effective participation and
communication. (Education Code 56195.9)

Special education programs and services shall be reviewed on an ongoing basis. The results
of such evaluations shall be used to identify and correct any program deficiencies.

Legal Reference:
EDUCATION CODE
560008-56001-56000-56001 Education for individuals with exceptional needs




finiti

56040-56046 General-provisions
56048-56050-Surrogate-parents

56055-56020-56035 Definitions
56040-56046 General provisions
56048-56050 Surrogate parents
56055 Foster parents

56060-56063 Substitute teachers

56170-5617456060-56063 Substitute teachers
56170-56177 Children enrolled in private schools

e
56205-56208 Local planreguirements

56213-56190-56194 Community advisory committees

56195-56195.10 Local plans

56205-56208 Local plan requirements

56213 Special education local plan areas with small or sparse populations

EE2A0EE2E St dlovelenmont

56300-56385-56240-56245 Staff development

56300-56385 Identification and referral, assessment, instructional planning
56440-56447.1-56440-56447.1 Programs for individuals between the ages of three and five years
56500-56508-56500-56508 Procedural safeguards, including due process rights

ioral .

56600-56606-56520-56524 Behavioral interventions
56600-56606 Evaluation, audits and information

_ iministestion of loealel

56836-56836.05 Administration of local plan

GOVERNMENT CODE

#579.5-7579.5 Surrogate parent, appointment, qualifications, liability
950008-95029-95000-95029 California Early Intervention Services Act
WELFARE AND INSTITUTIONS CODE

361-361 Limitations on parental control

426-726 Limitations on parental control

CODE OF REGULATIONS, TITLE 5

3000-3089-3000-3089 Regulations governing special education
UNITED STATES CODE, TITLE 20

1400-1482-1400-1482 Individuals with Disabilities Education Act
UNITED STATES CODE, TITLE 29




#94-794 Rehabilitation Act of 1973, Section 504

UNITED STATES CODE, TITLE 42

12101-12213-12101-12213 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 34

99.10-99.22 99.10-99.22 Inspection, review and procedures for amending education records
104-1-104-39-104.1-104.39 Section 504 of the Rehabilitation Act of 1973
300-1-300-818-300.1-300.818 Assistance to states for the education of children with disabilities,
including:

300.500-3006.520-300.500-300.520 Due process procedures for parents and children
303.1-303.654-303.1-303.654 Early intervention program for infants and toddlers with disabilities

Management Resources:
WEB SITES
California Department of Education, Special Education:-hitplwrancde-ca-gov/splse
http://www.cde.ca.gov/sp/se
U.S. Department of Education, Office of Special Education

Programs:-http/fwnned.gov/about/offices/list/osersiosep
http://www.ed.gov/about/offices/list/osers/osep

Policy-ALAMEBA-UNIFIED-SCHOOL BISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-August-25,-2009-Alameda,-California May 2020




Philosophy, Goals, Objectives, and Comprehensive Plans BP 0430

COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION

The Governing Board recognizes its obligation to provide a free appropriate public education
to all individuals with disabilities, aged 3 to 21 years, who reside in the district.

(cf. 3541.2 - Transportation for Students with Disabilities)

(cf. 4112.23 - Special Education Staff)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

(cf. 6146.4 - Differential Graduation and Competency Standards for Students with Disabilities)
(cf. 6159 - Individualized Education Program)

(cf. 6159.1 - Procedural Safeguards and Complaints for Special Education)

(cf. 6159.2 - Nonpublic, Nonsectarian School and Agency Services for Special Education)
(cf. 6159.3 - Appointment of Surrogate Parent for Special Education Students)

(cf. 6159.4 - Behavioral Interventions for Special Education Students)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)

(cf. 6164.6 - Identification and Education Under Section 504)

In order to meet the needs of individuals with disabilities, the district shall participate as a
member of a multi-district Special Education Local Plan Area (SELPA) pursuant to Education
Code 56195.1.

The district shall enter into agreements with other members of the SELPA in accordance with
Education Code 56195.1 and 56195.7. Consistent with these agreements, the district shall
adopt policies governing the programs and services it operates. (Education Code 56195.8)

The Superintendent or designee shall work with the other members of the SELPA to develop
a local plan for the education of individuals with disabilities. The plan shall be approved by
the Board and the other members of the SELPA, and shall be submitted to the county office of
education and the Superintendent of Public Instruction. (Education Code 56195.1, 56195.3)

Legal Reference:
EDUCATION CODE
56000-56001 Education for individuals with exceptional needs
56020-56035 Definitions
56040-56046 General provisions
56048-56050 Surrogate parents
56055 Foster parents
56060-56063 Substitute teachers
56170-56177 Children enrolled in private schools
56190-56194 Community advisory committees
56195-56195.10 Local plans
56205-56208 Local plan requirements
56213 Special education local plan areas with small or sparse populations
56240-56245 Staff development
56300-56385 ldentification and referral, assessment, instructional planning
56440-56447.1 Programs for individuals between the ages of three and five years
56500-56508 Procedural safeguards, including due process rights
56520-56524 Behavioral interventions
56600-56606 Evaluation, audits and information




56836-56836.05 Administration of local plan

GOVERNMENT CODE

7579.5 Surrogate parent, appointment, qualifications, liability

95000-95029 California Early Intervention Services Act

WELFARE AND INSTITUTIONS CODE

361 Limitations on parental control

726 Limitations on parental control

CODE OF REGULATIONS, TITLE 5

3000-3089 Regulations governing special education

UNITED STATES CODE, TITLE 20

1400-1482 Individuals with Disabilities Education Act

UNITED STATES CODE, TITLE 29

794 Rehabilitation Act of 1973, Section 504

UNITED STATES CODE, TITLE 42

12101-12213 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 34

99.10-99.22 Inspection, review and procedures for amending education records
104.1-104.39 Section 504 of the Rehabilitation Act of 1973

300.1-300.818 Assistance to states for the education of children with disabilities, including:
300.500-300.520 Due process procedures for parents and children
303.1-303.654 Early intervention program for infants and toddlers with disabilities

Management Resources:
WEB SITES
California Department of Education, Special Education: http://www.cde.ca.gov/sp/se
U.S. Department of Education, Office of Special Education Programs:
http://www.ed.gov/about/offices/list/osers/osep

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California

revised:



AlamedaCity USB-BP-1312.3- Community Relations BP 1312.3(a)
: :

-—Previoys—Next—-

UNIFORM COMPLAINT PROCEDURES

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages early resolution of complaints whenever possible. To resolve
complaints which may require a more formal process, the Board adopts the uniform system of
complaint processes specified in 5 CCR-4600-4670- 4600-4670 and the accompanying
administrative regulation.

Complaints Subject to UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve
complaints regarding the following eemplaintsprograms and activities:

1. Accommodations for pregnant and parenting students (Education Code 46015)

Marrled/Preqnant/Parentlnq Students)

2. Adult education programs_(Education Code 8500-8538, 52334.7, 52500-52617)

(cf.+ 6200 - Adult Education)

3. After School Education and Safety programs_(Education Code 8482-8484.65)

(cf.agricuttural 5148.2 - Before/After School Programs)

4, Aqucultural career technlcal educatlon—Amenean—LndHn—edueauen—etheps—and—eany

Rewewpmg;ams#eﬁeaeheps—sta{e (Educatlon Code 52460 52462)

5. Career technical and technical education and career technical and technical edueation;
career-technicaland-technical-training programs_(Education Code 52300-52462)

(cf. 6178 - Career Technical Education)
(cf.+federal-careertechnical-education:¢chid- 6178.1 - Work-Based Learning)

6. Child care and development programs_(Education Code 8200-8498)

(cf.-chiHd-nutrition-programs;-compensatory 5148 - Child Care and Development)

7. Compensatory education_(Education Code 54400)




(cf..-consolidated 6171 - Title | Programs)

8. Consolidated categorical aid programs;:-Ecenemic-tmpact-Aid-thefederal-Every-Student

(Education Code 33315; 34 CFR 299.10-299.12)

BP 1312.3(b)

UNIFORM COMPLAINT PROCEDURES (continued)

9.Course periods without educational content, when students in grades 9-12 are assigned to
such courses more than one week in any semester or in a course the (£-3553-Free-and-Reduced
Price-Meals)

2—Any—complaint—by—a-student_has previously satisfactorily completed, unless specified
conditions are met (Education Code 51228.1-51228.3)

L tms ey orother o icipating-th-a-district-progra
s diseriminotion-fouchasdiseriminetors 6152 - Class As

signment)




10.

Discrimination, harassment, intimidation, or bullying)} in district programs and

activities, including in those programs or activities funded directly by or that receive or
benefit from any state financial assistance, based on the person's actual or perceived
characteristics of race or ethnicity, color, ancestry, nationality, national origin,
immigration status, ethnic group identification, age, religion, marital status, pregnancy,
parental status, physical or mental disability, medical condition, sex, sexual orientation,
gender, gender identity, gender expression, or genetic information, or any other
characteristic identified in Education Code-200-6r220,-Government-Code 11135, orPenal
Code-422.55; 200 or 220, Government Code 11135, or Penal Code 422.55, or based on
the person’s association with a person or group with one or more of these actual or
perceived characteristics (5-cCR-4610) (5 CCR 4610)

(cf.-8410- 0410 - Nondiscrimination in District Programs and Activities)
(cf.-5345.3- 5145.3 - Nondiscrimination/Harassment)

(cf.-5345-7 5145.7 - Sexual Harassment)

(cf. 5145.71 - Title IX Sexual Harassment Complaint Procedures)




8—Any—eompla4m—by—er;en—behalf—ef—a—smdent—who—rs—a—foster yeurh—as—deﬁned—m—Edeeanon

hrgh—sehoel—and—r&a homeless eh+ld—opyou¥h-a&deﬁned—m42—USG—1—L434a—a—formerstudents
students from mllltarv famllles students formerlv in a Juvenlle court school—sruelenr

Gede—49¥91—er—a mlgrant Sens efined-in n-Cod
an—students and |mm|grant studentstudents part|C|pat|ng in a newcomer program as

(cf. 6173 {ef-6173-- Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf.fef6173.2 6173.2 - Education of Children of Military Families)
(cf. 6173.3 - Education for Juvenile Court School Students)

12. Every Student Succeeds Act (Education Code 52059; 20 USC 6301 et seq.)

13. Local control and accountability plan (Education Code 52075)

(cf..0460 - Local Control and Accountability Plan)

14. Migrant education (Education Code 54440-54445)

(cf. 6175 - Migrant Education Program)

15. Physical education instructional minutes (Education Code 51210, 51222, 51223)

BP 1312.3(c)

UNIFORM COMPLAINT PROCEDURES (continued)
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{ef-6142.7- Physical Education and Activity)

16. Student fees (Education Code 49010-49013)

(cf. 3260 - Fees and Charges)

17. Reasonable accommodations to a lactating student (Education Code 222)

18. Reqgional occupational centers and programs (Education Code 52300-52334.7)

(cf. 6178.2 - Regional Occupational Center/Program)

19. School plans for student achievement as required for the consolidated application for
specified federal and/or state cateqgorical funding (Education Code 64001)

(cf. 0420 - School Plans/Site Councils)

20. School safety plans (Education Code 32280-32289)

(cf..0450 - Comprehensive Safety Plan)

21. School site councils as required for the consolidated application for specified federal
and/or state cateqorical funding (Education Code 65000)

(cf..0420 - School Plans/Site Councils)

22. State preschool programs (Education Code 8235-8239.1)

(cf.23--5148.3 - Preschool/Early Childhood Education)

23. State preschool health and safety issues in license-exempt programs (Education Code

8235.5)

24.  Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to
this policy

| lai ifiod in 2 district poli
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25. Any other state or federal educational program the Superintendent of Public Instruction
or designee deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature
of the allegations, offer a process te-reachfor resolving a reselution-to-the-complaint in a manner
that is acceptable to all parties. An ADR process such as mediation may be offered to resolve
complaints that

BP 1312.3(d)

UNIFORM COMPLAINT PROCEDURES (continued)

involve more than one student and no adult. However, mediation shall not be offered or used
to resolve any complaint involving sexual assault or where there is a reasonable risk that a
party to the mediation would feel compelled to participate. The Superintendent or designee
shall ensure that the use of ADR is consistent with state and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. For any complaint
alleging retaliation or unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the Superintendent or designee shall keep the identity of the
complainant, and/or the subject of the complaint if different from the complainant, confidential
when appropriate and as long as the integrity of the complaint process is maintained.

(cf.4419.23/4219.23/4319.23- 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged
Information)

(cf.-5325- 5125 - Student Records)

(cf.-8041- 9011 - Disclosure of Confidential/Privileged Information)

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall
refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if
appropriate, resolve the UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and requirements related to UCP, including the steps and timelines
specified in this policy and the accompanying administrative regulation.

(cf.4131- 4131 - Staff Development)
(cf.423%- 4231 - Staff Development)
(cf.433%1- 4331 - Staff Development)

The Superintendent or designee shall maintain a record of each complaint and subsequent
related actions, including steps taken during the investigation and all information required for
compliance with 5 CCR-4631-and-4633: 4631 and 4633.

(cf.-3588- 3580 - District Records)

Non-UCP Complaints



The following complaints shall not be subject to the district's UCP but shall be referred
teinvestigated and resolved by the specified agency:—+5-CER-4611) or through an alternative

process.

1.- Any complaint alleging child abuse or neglect shall be referred to the County
Department of Social Services Protective Services Division andor the appropriate law
enforcement agency._ (5 CCR 4611)

BP 1312.3(e)

UNIFORM COMPLAINT PROCEDURES (continued)

(cf.-53414-5141.4 - Child Abuse Prevention and Reporting)

2. Any complaint alleging health and safety violations by a child development program
shall, for licensed facilities, be referred to Department of Social Services-and-shallfor

administrator.. (5 CCR 4611)

3. Any complaint alleging employment discrimination or harassment shall be investigated
and resolved by the district in accordance with the procedures specified in AR 4030 -
Nondiscrimination in Employment, including the right to file the complaint with the
California Department of Fair Employment and Housing.

4. Any complaint alleging a violation of a state or federal law or regulation related to
special education, a settlement agreement related to the provision of a free appropriate
public education, or a due process hearing order shall be submitted to the California
Department of Education (CDE) in accordance with AR 6159.1 - Procedural
Safequards and Complaints for Special Education. (5 CCR 3200-3205)

(cf. 6159.1 - Procedural Safeguards and Complaints for Special Education)

5. Any complaint alleging noncompliance of the district's food service program with laws
regarding meal counting and claiming, reimbursable meals, eligibility of children or
adults, or use of cafeteria funds and allowable expenses shall be filed with or referred
to CDE in accordance with BP 3555 - Nutrition Program Compliance. (5 CCR 15580-

15584)

6. Any allegation of discrimination based on race, color, national origin, sex, age, or
disability in the district's food service program shall be filed with or referred to the U.S.
Department _of Agriculture in_accordance with BP 3555 - Nutrition Program
Compliance. (5 CCR 15582)

13



7. Any complaint related to sufficiency of textbooks or instructional materials, emergency
or urgent facilities conditions that pose a threat to the health or safety of students or

staff, or teacher vacancies and misassignments;—erhealth-and-safety—vielations-in-any

license-exempt-California-State-Preschool-Program shall be investigated and resolved in
accordance with the—precedures—in—AR 1312.4 - Williams Uniform Complaint

Procedures. (Education Code-8235.5,-35186) 35186)

(cf.43324- 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference: (see next page)

BP 1312.3(f)

UNIFORM COMPLAINT PROCEDURES (continued)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
8200-8498 _Child care and development programs
8500-8538 Adult basic education
18100-18203 School libraries
32280-32289 School safety plan, uniform complaint procedures

liforni i ueati

35186 Williams uniform complaint procedures

46015 Parental leave for students

48853-48853.5 _Foster youth

48985 Notices in language other than English

49010-49014 Student fees

49060-49079 Student records, especially:

49069.5 Records of foster youth

49490-49590 Child nutrition programs

49701_ Interstate Compact on Educational Opportunity for Military Children

51210 Courses of study grades 1-6

51222 Physical education, secondary schools

51223 _Physical education, elementary schools

51225.1-51225.2_ Foster youth, homeless children, former juvenile court school students, military-
connected students, migrant students, and newly arrived immigrant students; course credits;
graduation requirements

51226-51226.1 Career technical education

51228.1-51228.3 Course periods without educational content

52059.5 Statewide system of support

52060-52077 _Local control and accountability plan, especially:

14



52075_Complaint for lack of compliance with local control and accountability plan requirements

it

52300-52462 Career technical education
52500-52616.24 Adult schools

: :

54400-54425 Compensatory education programs
54440-54445 Migrant education
54460-54529 Compensatory education programs

" :

59000-59300 _Special schools and centers

64000-64001 _Consolidated application process; school plan for student achievement
65000-65001 School site councils

GOVERNMENT CODE

11135_Nondiscrimination in programs or activities funded by state

12900-12996 Fair Employment and Housing Act

HEALTH AND SAFETY CODE

1596.792 California Child Day Care Act; general provisions and definitions
1596.7925 California Child Day Care Act; health and safety regulations

I . .

Legal Reference continued: (see next page)

BP 1312.3(q)

UNIFORM COMPLAINT PROCEDURES (continued)

Legal Reference: (continued)

PENAL CODE

422.55 Hate crime; definition

422.6 _Interference with constitutional right or privilege

CODE OF REGULATIONS, TITLE 2

11023 Harassment and discrimination prevention and correction
CODE OF REGULATIONS, TITLE 5

3200-3205 Special education compliance complaints

15



4600-4670 _Uniform complaint procedures

4680-4687 Williams uniform complaint procedures

49004690-4694 Complaints regarding health and safety issues in license-exempt preschool programs
900-4965_ Nondiscrimination in elementary and secondary education programs
15580-15584 Child nutrition programs complaint procedures

UNITED STATES CODE, TITLE 20

1221 Application of laws

1232g _Family Educational Rights and Privacy Act

1681-1688 Title IX of the Education Amendments of 1972

6301-6576 Title I Improving the Academic Achievement of the Disadvantaged
6801-7014_Title 111 language instruction for limited English proficient and immigrant students
UNITED STATES CODE, TITLE 29

794 Section 504 of Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000e-17 _Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964

6101-6107 _Age Discrimination Act of 1975

11431-11435 McKinney-Vento Homeless Assistance Act

12101-12213_Title Il equal opportunity for individuals with disabilities

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107_ Nondiscrimination on basis of disability; complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy Act

100.3_ Prohibition of discrimination on basis of race, color or national origin

104.7 Designation of responsible employee for Section 504

106.1-106.82 Nondiscrimination on the basis of sex in education programs, especially:
106.8 _Designation of responsible employee for Title IX

106.9 Notification of nondiscrimination on basis of sex

110.25 Notification of nondiscrimination on the basis of age

Management Resources: (see next page)

BP 1312.3(h)

UNIFORM COMPLAINT PROCEDURES (continued)

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Uniform Complaint Procedure 2020-21 Program Instrument
Sample UCP Board Policies and Procedures
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter, September 22, 2017
Dear Colleague Letter: Title IX Coordinators, April 2015
Dear Colleague Letter: Responding to Bullying of Students with Disabilities, October 2014

16



Dear Colleague Letter: Harassment and Bullying, October 2010

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS

Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students,
or Third Parties, January 2001

U.S. DEPARTMENT OF JUSTICE PUBLICATIONS

Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National
Origin Discrimination Affecting Limited English Proficient Persons, 2002

WEB SITES

CSBA:_http://www.csba.org
California Department of Education:-hitp-AAwwnrcde.ca-gov http://www.cde.ca.gov
FamHyStudent Privacy Policy Gemphianee-Office:

https://www2.ed.gov/peticygentguidifpesabout/offices/list/opepd/sppo
U.S. Department of Education, Office for Civil Rights:-http/iwnned.govioer
http://www.ed.gov/ocr

U.S. Department of Justice:-http/Anmansjustice-gov http://www.justice.gov

Policy-ALAMEDA-UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-November- 15,2016 Alameda; California
December 2020

17



Community Relations BP 1312.3

UNIFORM COMPLAINT PROCEDURES

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages early resolution of complaints whenever possible. To resolve
complaints which may require a more formal process, the Board adopts the uniform system of
complaint processes specified in 5 CCR 4600-4670 and the accompanying administrative
regulation.

Complaints Subject to UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve
complaints regarding the following programs and activities:

1. Accommodations for pregnant and parenting students (Education Code 46015)
(cf. 5146 - Married/Pregnant/Parenting Students)

2. Adult education programs (Education Code 8500-8538, 52334.7, 52500-52617)
(cf. 6200 - Adult Education)

3. After School Education and Safety programs (Education Code 8482-8484.65)
(cf. 5148.2 - Before/After School Programs)

4. Agricultural career technical education (Education Code 52460-52462)

5. Career technical and technical education and career technical and technical training
programs (Education Code 52300-52462)

(cf. 6178 - Career Technical Education)
(cf. 6178.1 - Work-Based Learning)

6. Child care and development programs (Education Code 8200-8498)
(cf. 5148 - Child Care and Development)

7. Compensatory education (Education Code 54400)

(cf. 6171 - Title I Programs)

8. Consolidated categorical aid programs (Education Code 33315; 34 CFR 299.10-
299.12)

9. Course periods without educational content, when students in grades 9-12 are assigned
to such courses more than one week in any semester or in a course the student has

18



previously satisfactorily completed, unless specified conditions are met (Education
Code 51228.1-51228.3)

(cf. 6152 - Class Assignment)

10. Discrimination, harassment, intimidation, or bullying in district programs and
activities, including in those programs or activities funded directly by or that receive or
benefit from any state financial assistance, based on the person's actual or perceived
characteristics of race or ethnicity, color, ancestry, nationality, national origin,
immigration status, ethnic group identification, age, religion, marital status, pregnancy,
parental status, physical or mental disability, medical condition, sex, sexual orientation,
gender, gender identity, gender expression, or genetic information, or any other
characteristic identified in Education Code 200 or 220, Government Code 11135, or
Penal Code 422.55, or based on the person's association with a person or group with
one or more of these actual or perceived characteristics (5 CCR 4610)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

(cf. 5145.71 - Title IX Sexual Harassment Complaint Procedures)

11. Educational and graduation requirements for students in foster care, homeless students,
students from military families, students formerly in a juvenile court school, migrant
students, and immigrant students participating in a newcomer program (Education
Code 48645.7, 48853, 48853.5, 49069.5, 51225.1, 51225.2)

(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf. 6173.2 - Education of Children of Military Families)
(cf. 6173.3 - Education for Juvenile Court School Students)

12, Every Student Succeeds Act (Education Code 52059; 20 USC 6301 et seq.)
13. Local control and accountability plan (Education Code 52075)
(cf. 0460 - Local Control and Accountability Plan)

14. Migrant education (Education Code 54440-54445)

(cf. 6175 - Migrant Education Program)

15. Physical education instructional minutes (Education Code 51210, 51222, 51223)
(cf. 6142.7 - Physical Education and Activity)

16.  Student fees (Education Code 49010-49013)

(cf. 3260 - Fees and Charges)

17. Reasonable accommodations to a lactating student (Education Code 222)



18. Regional occupational centers and programs (Education Code 52300-52334.7)
(cf. 6178.2 - Regional Occupational Center/Program)

19.  School plans for student achievement as required for the consolidated application for
specified federal and/or state categorical funding (Education Code 64001)

(cf. 0420 - School Plans/Site Councils)

20.  School safety plans (Education Code 32280-32289)

(cf. 0450 - Comprehensive Safety Plan)

21.  School site councils as required for the consolidated application for specified federal
and/or state categorical funding (Education Code 65000)

(cf. 0420 - School Plans/Site Councils)

22.  State preschool programs (Education Code 8235-8239.1)

(cf. 5148.3 - Preschool/Early Childhood Education)

23. State preschool health and safety issues in license-exempt programs (Education Code
8235.5)

24.  Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to
this policy

25.  Any other state or federal educational program the Superintendent of Public Instruction
or designee deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature
of the allegations, offer a process for resolving a complaint in a manner that is acceptable to
all parties. An ADR process such as mediation may be offered to resolve complaints that
involve more than one student and no adult. However, mediation shall not be offered or used
to resolve any complaint involving sexual assault or where there is a reasonable risk that a
party to the mediation would feel compelled to participate. The Superintendent or designee
shall ensure that the use of ADR is consistent with state and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. For any complaint
alleging retaliation or unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the Superintendent or designee shall keep the identity of the
complainant, and/or the subject of the complaint if different from the complainant, confidential
when appropriate and as long as the integrity of the complaint process is maintained.

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)
(cf. 9011 - Disclosure of Confidential/Privileged Information)
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When an allegation that is not subject to UCP is included in a UCP complaint, the district shall
refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if
appropriate, resolve the UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and requirements related to UCP, including the steps and timelines
specified in this policy and the accompanying administrative regulation.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

The Superintendent or designee shall maintain a record of each complaint and subsequent
related actions, including steps taken during the investigation and all information required for
compliance with 5 CCR 4631 and 4633.

(cf. 3580 - District Records)
Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be investigated
and resolved by the specified agency or through an alternative process:

1. Any complaint alleging child abuse or neglect shall be referred to the County
Department of Social Services Protective Services Division or the appropriate law
enforcement agency. (5 CCR 4611)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

2. Any complaint alleging health and safety violations by a child development program
shall, for licensed facilities, be referred to Department of Social Services. (5 CCR
4611)

3. Any complaint alleging employment discrimination or harassment shall be investigated

and resolved by the district in accordance with the procedures specified in AR 4030 -
Nondiscrimination in Employment, including the right to file the complaint with the
California Department of Fair Employment and Housing.

4. Any complaint alleging a violation of a state or federal law or regulation related to
special education, a settlement agreement related to the provision of a free appropriate
public education, or a due process hearing order shall be submitted to the California
Department of Education (CDE) in accordance with AR 6159.1 - Procedural
Safeguards and Complaints for Special Education. (5 CCR 3200-3205)

(cf. 6159.1 - Procedural Safeguards and Complaints for Special Education)
5. Any complaint alleging noncompliance of the district's food service program with laws

regarding meal counting and claiming, reimbursable meals, eligibility of children or
adults, or use of cafeteria funds and allowable expenses shall be filed with or referred
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to CDE in accordance with BP 3555 - Nutrition Program Compliance. (5 CCR 15580-
15584)

6. Any allegation of discrimination based on race, color, national origin, sex, age, or
disability in the district's food service program shall be filed with or referred to the U.S.
Department of Agriculture in accordance with BP 3555 - Nutrition Program
Compliance. (5 CCR 15582)

7. Any complaint related to sufficiency of textbooks or instructional materials, emergency
or urgent facilities conditions that pose a threat to the health or safety of students or
staff, or teacher vacancies and misassignments shall be investigated and resolved in
accordance with AR 1312.4 - Williams Uniform Complaint Procedures. (Education
Code 35186)

(cf. 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
8200-8498 Child care and development programs
8500-8538 Adult basic education
18100-18203 School libraries
32280-32289 School safety plan, uniform complaint procedures
35186 Williams uniform complaint procedures
46015 Parental leave for students
48853-48853.5 Foster youth
48985 Notices in language other than English
49010-49014 Student fees
49060-49079 Student records, especially:
49069.5 Records of foster youth
49490-49590 Child nutrition programs
49701 Interstate Compact on Educational Opportunity for Military Children
51210 Courses of study grades 1-6
51222 Physical education, secondary schools
51223 Physical education, elementary schools
51225.1-51225.2 Foster youth, homeless children, former juvenile court school students, military-
connected students, migrant students, and newly arrived immigrant students; course credits;
graduation requirements
51226-51226.1 Career technical education
51228.1-51228.3 Course periods without educational content
52059.5 Statewide system of support
52060-52077 Local control and accountability plan, especially:
52075 Complaint for lack of compliance with local control and accountability plan requirements
52300-52462 Career technical education
52500-52616.24 Adult schools
54400-54425 Compensatory education programs
54440-54445 Migrant education
54460-54529 Compensatory education programs
59000-59300 Special schools and centers
64000-64001 Consolidated application process; school plan for student achievement
65000-65001 School site councils
GOVERNMENT CODE
11135 Nondiscrimination in programs or activities funded by state
12900-12996 Fair Employment and Housing Act
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HEALTH AND SAFETY CODE

1596.792 California Child Day Care Act; general provisions and definitions
1596.7925 California Child Day Care Act; health and safety regulations
PENAL CODE

422.55 Hate crime; definition

422.6 Interference with constitutional right or privilege

CODE OF REGULATIONS, TITLE 2

11023 Harassment and discrimination prevention and correction

CODE OF REGULATIONS, TITLE 5

3200-3205 Special education compliance complaints

4600-4670 Uniform complaint procedures

4680-4687 Williams uniform complaint procedures

4690-4694 Complaints regarding health and safety issues in license-exempt preschool programs
900-4965 Nondiscrimination in elementary and secondary education programs
15580-15584 Child nutrition programs complaint procedures

UNITED STATES CODE, TITLE 20

1221 Application of laws

1232g Family Educational Rights and Privacy Act

1681-1688 Title IX of the Education Amendments of 1972

6301-6576 Title | Improving the Academic Achievement of the Disadvantaged
6801-7014 Title Il language instruction for limited English proficient and immigrant students
UNITED STATES CODE, TITLE 29

794 Section 504 of Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964

6101-6107 Age Discrimination Act of 1975

11431-11435 McKinney-Vento Homeless Assistance Act

12101-12213 Title Il equal opportunity for individuals with disabilities

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy Act

100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504

106.1-106.82 Nondiscrimination on the basis of sex in education programs, especially:
106.8 Designation of responsible employee for Title IX

106.9 Notification of nondiscrimination on basis of sex

110.25 Notification of nondiscrimination on the basis of age

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Uniform Complaint Procedure 2020-21 Program Instrument
Sample UCP Board Policies and Procedures
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter, September 22, 2017
Dear Colleague Letter: Title IX Coordinators, April 2015
Dear Colleague Letter: Responding to Bullying of Students with Disabilities, October 2014
Dear Colleague Letter: Harassment and Bullying, October 2010
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students,
or Third Parties, January 2001
U.S. DEPARTMENT OF JUSTICE PUBLICATIONS
Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National
Origin Discrimination Affecting Limited English Proficient Persons, 2002
WEB SITES
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CSBA: http://www.csha.org

California Department of Education: http://www.cde.ca.gov

Student Privacy Policy Office: https://www2.ed.gov/about/offices/list/opepd/sppo
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/ocr
U.S. Department of Justice: http://www.justice.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: November 15, 2016 Alameda, California
revised: May 8, 2018

revised: May 14, 2019

revised:
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Alameda City USD- |- BP 4113 Personnel
Lesononans

-+—Previous—TNext—
Certificated Personnel BP 4113

ASSIGNMENT

In order to serve the best interests of students and the educational program, the Governing
Board authorizes the Superintendent or designee to assign certificated personnel to positions
for which they are qualified pursuant to their preparation-certification, preparation, professional

experience, and aptitude-gualify-them.

(cf. 43122 4112.2 - Certification)

(cf-4112.21 ~ Interns)

(cf. 4112.21 - Interns)
(cf. 431222 4112.22 - Staff Teaching English Language-Learners)
(cf. 431223 4112.23 - Special Education Staff)

(eF-4112.8/4212.8/4312 8- Employmentof Relatives)(cf. 4112.8/4212.8/4312.8 - Employment of Relatives)

Teachers may be assigned to any school within the district in accordance with the collective
bargaining agreement or Board policy.

(cf.4141/4241- 4141/4241 - Collective Bargaining Agreement)

Assignment to Courses/Classes

The Superintendent or designee shall assign teachers te-ceurses-based on the grade level and
subject matter authorized by their credentials.

When there is no credential authorization requirement for teaching an elective course, the
Superintendent or designee shall select the credentialed teacher whose knowledge and skills
best prepare him/herthe teacher to provide instruction in that subject.

When specifically authorized by law or regulation, the Superintendent or designee may-assign
a-teacher, with histherthe teacher's consent, assign a teacher to a position outside histherthe
teacher's credential authorization in accordance with the local teaching assignment options
described in the Commission on Teacher Credentlalmgs (CTC) Admmlstrators Assignment
Manual. Such
assignments shall be annually approved by Board resolution. In such cases, the Superlntendent
or designee shall reference in district records the statute or regulation under which the
assignment is authorized.

(cf.-3588- 3580 - District Records)
The
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If at any time a certificated employee is required by the district to accept an assignment which
the employee believes is not legally authorized by the employee's credential, the employee
shall notify the Superintendent or designee-shal—periodically—report-to-theBoard—on—teacher
asagﬂmen%&and—vaeaneres—melﬁdmg—the—numbepand—type, in ertlng, of asagnmems—made—eumd&a

appheablethe mlsassmnment W|th|n 15 workmq davs the Superlntendent or de3|gnee shaII
report-the-results-to-the-Board-andnotify the employee of the legality of the assignment. If no
action is taken by the district, the employee shall provide recommendationswritten notification
to the County Superintendent of Schools. No adverse action shall be taken against an employee
who files a notice of misassignment. (Education Code 44258.9)

Vacancies and Misassignments

Annually, the district shall review potential misassignments and vacant positions throughout
the district. Upon receiving notification from CTC of the availability of data regarding
potential misassignments and vacant positions in the district, the Superintendent shall review
the data within 60 days. When necessary, the Superintendent or designee may respond by
submitting additional documentation to the County Superintendent showing that an employee
is legally authorized for remedying-any-an assignment and/or that a position identified issues-as
vacant was miscoded and a legally authorized employee is assigned to the position. (Education

Code 44258.9)

If the district subsequently receives, within 90 days of CTC's initial notification, a notification
from the County Superintendent indicating that a certificated employee in the district is
assigned to a position for which the employee has no legal authorization, the district shall
correct the assignment within 30 calendar days. (Education Code 44258.9)

The district shall serve as the monitoring authority for teacher assignments in any charter
school it has authorized, in accordance with Education Code 44258.9-44258.10.

(cf£e£-3312.4- 0420.41 - Charter School Oversight)

Any complaint alleging teacher misassignment or vacancy shall be filed and addressed through
the district's procedures specified in AR 1312.4 - Williams Uniform Complaint Procedures).

(cf. 1312.4 - Williams Uniform Complaint Procedures)

The school accountability report card for each school shall include any assignment of teachers
outside their subject areas of competence, misassignments, including misassignments of
teachers of English learners, and the number of vacant teacher positions for the most recent
three-year period. (Education Code 33126)

(cf. 0510 - School Accountability Report Card)

Equitable Distribution of Qualified and Experienced Teachers

The Superintendent or designee shall easure-thatidentify and address the equitable distribution
of highly qualified and experienced teachers-are-equitably-distributed among district schools,
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including those with higher than average levels of low-income, minority, and/or academically
underperforming students. He/sheThe Superintendent or designee shall annually report to the
Board comparisons of teacher qualifications across district schools, including the number of
teachers serving under a provisional internship permit, short-term staff permit, intern
credential, emergency permit, or credential waiver.

Strategies for ensuring equitable access to experienced teachers may include, but are not
limited to, incentives for voluntary transfers, provision of professional development, and/or
programs to recruit and retain effective teachers.

(cf.-8468- 0460 - Local Control and Accountability Plan)
(cf. 4331 4111/4211/4311 - Recruitment and Selection)
(cf.4314- 4114 - Transfers)

(cf.423%- 4131 - Staff Development)

(cf.4313131- 4131.1 - Teacher Support and Guidance)
(cf. 816171 - Title | Programs)

Legal Reference:
EDUCATION CODE
33126 School accountability report card
35035 Additional powers and duties of superintendent
35186 _Complaint process
37616 Assignment of teachers to year-round schools
44225.6 _Commission report to the legislature re: teachers
44250-44277 Credentials and assignments of teachers
44314 Subject matter programs, approved subjects
44824 Assignment of teachers to weekend classes
44955 Reduction in number of employees
GOVERNMENT CODE
3543.2 _Scope of representation
CODE OF REGULATIONS, TITLE 5
80003-80005 Credential authorizations
80020-80020.5 Additional assignment authorizations
80335 _Performance of unauthorized professional services
80339-80339.6 Unauthorized certificated employee assignment
UNITED STATES CODE, TITLE 20
6311 State plan
6312 Local educational agency plans
6601-6651 Teacher and Principal Training and Recruiting Fund

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
California State Plan to Ensure Equitable Access to Excellent Educators
Every Student Succeeds Act 2016-17 School Year Transition Plan, April 2016
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS
Administrator's Assignment Manual - Updates and Revisions, May 2014
The Administrator's Assignment Manual, rev. September 2007
U.S. DEPARTMENT OF EDUCATION GUIDANCE
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Transitioning to the Every Student Succeeds Act (ESSA): Frequently Asked Questions, rev. May 4,
2016

Improving Teacher Quality State Grants: ESEA Title I1, Part A, rev. October 5, 2006

WEB SITES

CSBA: http://www.csba.org

California Department of Education:-http:wrarn-cde-ca-gov http://www.cde.ca.gov
Commission on Teacher Credentialing:-http:/Anassarete.ca-gov http://www.ctc.ca.gov
U.S. Department of Education:-http/Ansasared-gov http://www.ed.gov

Policy-ALAMEDA-UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-August 25, 2009-Alameda,-Galifornia May 2020
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Certificated Personnel BP 4113

ASSIGNMENT

In order to serve the best interests of students and the educational program, the Governing
Board authorizes the Superintendent or designee to assign certificated personnel to positions
for which they are qualified pursuant to their certification, preparation, professional
experience, and aptitude.

(cf. 4112.2 - Certification)

(cf. 4112.21 - Interns)

(cf. 4112.22 - Staff Teaching English Learners)

(cf. 4112.23 - Special Education Staff)

(cf. 4112.8/4212.8/4312.8 - Employment of Relatives)

Teachers may be assigned to any school within the district in accordance with the collective
bargaining agreement or Board policy.

(cf. 4141/4241 - Collective Bargaining Agreement)
Assignment to Courses/Classes

The Superintendent or designee shall assign teachers based on the grade level and subject
matter authorized by their credentials.

When there is no credential authorization requirement for teaching an elective course, the
Superintendent or designee shall select the credentialed teacher whose knowledge and skills
best prepare the teacher to provide instruction in that subject.

When specifically authorized by law or regulation, the Superintendent or designee may, with
the teacher's consent, assign a teacher to a position outside the teacher's credential authorization
in accordance with the local teaching assignment options described in the Commission on
Teacher Credentialing's (CTC) Administrator's Assignment Manual. Such assignments shall
be annually approved by Board resolution. In such cases, the Superintendent or designee shall
reference in district records the statute or regulation under which the assignment is authorized.

(cf. 3580 - District Records)

If at any time a certificated employee is required by the district to accept an assignment which
the employee believes is not legally authorized by the employee's credential, the employee
shall notify the Superintendent or designee, in writing, of the misassignment. Within 15
working days, the Superintendent or designee shall notify the employee of the legality of the
assignment. If no action is taken by the district, the employee shall provide written notification
to the County Superintendent of Schools. No adverse action shall be taken against an employee
who files a notice of misassignment. (Education Code 44258.9)
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Vacancies and Misassignments

Annually, the district shall review potential misassignments and vacant positions throughout
the district. Upon receiving notification from CTC of the availability of data regarding
potential misassignments and vacant positions in the district, the Superintendent shall review
the data within 60 days. When necessary, the Superintendent or designee may respond by
submitting additional documentation to the County Superintendent showing that an employee
is legally authorized for an assignment and/or that a position identified as vacant was miscoded
and a legally authorized employee is assigned to the position. (Education Code 44258.9)

If the district subsequently receives, within 90 days of CTC's initial notification, a notification
from the County Superintendent indicating that a certificated employee in the district is
assigned to a position for which the employee has no legal authorization, the district shall
correct the assignment within 30 calendar days. (Education Code 44258.9)

The district shall serve as the monitoring authority for teacher assignments in any charter
school it has authorized, in accordance with Education Code 44258.9-44258.10.

(cf. 0420.41 - Charter School Oversight)

Any complaint alleging teacher misassignment or vacancy shall be filed and addressed through
the district's procedures specified in AR 1312.4 - Williams Uniform Complaint Procedures.

(cf. 1312.4 - Williams Uniform Complaint Procedures)

The school accountability report card for each school shall include any assignment of teachers
outside their subject areas of competence, misassignments, including misassignments of
teachers of English learners, and the number of vacant teacher positions for the most recent
three-year period. (Education Code 33126)

(cf. 0510 - School Accountability Report Card)
Equitable Distribution of Qualified and Experienced Teachers

The Superintendent or designee shall identify and address the equitable distribution of highly
qualified and experienced teachers among district schools, including those with higher than
average levels of low-income, minority, and/or academically underperforming students. The
Superintendent or designee shall annually report to the Board comparisons of teacher
qualifications across district schools, including the number of teachers serving under a
provisional internship permit, short-term staff permit, intern credential, emergency permit, or
credential waiver.

Strategies for ensuring equitable access to experienced teachers may include, but are not
limited to, incentives for voluntary transfers, provision of professional development, and/or
programs to recruit and retain effective teachers.

(cf. 0460 - Local Control and Accountability Plan)
(cf. 4111/4211/4311 - Recruitment and Selection)
(cf. 4114 - Transfers)

30



(cf. 4131 - Staff Development)
(cf. 4131.1 - Teacher Support and Guidance)
(cf. 6171 - Title | Programs)

Legal Reference:
EDUCATION CODE
33126 School accountability report card
35035 Additional powers and duties of superintendent
35186 Complaint process
37616 Assignment of teachers to year-round schools
44225.6 Commission report to the legislature re: teachers
44250-44277 Credentials and assignments of teachers
44314 Subject matter programs, approved subjects
44824 Assignment of teachers to weekend classes
44955 Reduction in number of employees
GOVERNMENT CODE
3543.2 Scope of representation
CODE OF REGULATIONS, TITLE 5
80003-80005 Credential authorizations
80020-80020.5 Additional assignment authorizations
80335 Performance of unauthorized professional services
80339-80339.6 Unauthorized certificated employee assignment
UNITED STATES CODE, TITLE 20
6311 State plan
6312 Local educational agency plans
6601-6651 Teacher and Principal Training and Recruiting Fund

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
California State Plan to Ensure Equitable Access to Excellent Educators
Every Student Succeeds Act 2016-17 School Year Transition Plan, April 2016
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS
Administrator's Assignment Manual - Updates and Revisions, May 2014
The Administrator's Assignment Manual, rev. September 2007
U.S. DEPARTMENT OF EDUCATION GUIDANCE
Transitioning to the Every Student Succeeds Act (ESSA): Frequently Asked Questions, rev. May 4,
2016
Improving Teacher Quality State Grants: ESEA Title 11, Part A, rev. October 5, 2006
WEB SITES
CSBA: http://www.csba.org
California Department of Education: http://www.cde.ca.gov
Commission on Teacher Credentialing: http://www.ctc.ca.gov
U.S. Department of Education: http://www.ed.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California
revised: November 14, 2017

revised:
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Alameda City USD-| BP4110.11 Personnel

Sexual-Harassment—

-+—Previoys—Next—~

All Personnel BP 4119.11(a)
4219.11

SEXUAL HARASSMENT 4319.11

The following policy shall apply to all district employees, interns, volunteers, contractors, job
applicants, and other persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of
harassment and intimidation. The Board prohibits sexual harassment against district employees
and retaliatory behavior or action against any person who complains, testifies, or otherwise
participates in the complaint process established for the purpose of this policy.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4030 - Nondiscrimination in Employment)

Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender,
gender identity, gender expression, or sexual orientation of the victim-

Any-district employee-who-engages-orparticipates-in-sexual-harassment orwho-aids—abets—incites;
disciplinary-action-up-to-and-includingdismissalbased on pregnancy, childbirth, or related medical

conditions.

The Superintendent or designee shall take all actions necessary to ensure the prevention,
investigation, and correction of sexual harassment, including but not limited to:

1.- Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and
others to whom the policy may apply
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3. Ensuring prompt, thorough, fair, and fairequitable investigation of complaints
4.- Taking timely and appropriate corrective/remedial action(s), which may require interim

separation of the complainant and the alleged harasser and subsequent monitoring of
developments

The Superintendent or designee shall periodically evaluate the effectiveness of the district's
strategies to prevent and address harassment. Such evaluation may involve conducting regular
anonymous employee surveys to assess whether harassment is occurring or is perceived to be
tolerated, partnering with researchers or other agencies with the needed expertise to evaluate
the district's prevention strategies, and using any other effective tool for receiving feedback on
systems and/or processes. As necessary, changes shall be made to the harassment policy,
complaint procedures, or training.

Sexual Harassment Reports and Complaints
o
District employees who feelsfeel that he/she—hasthey have been sexually harassed in the

performance of histhertheir district responsibilities or who hashave knowledge of any incident
of sexual harassment by or agamst another employee shaII |mmed|ately report the mcrdent to

BP 4119.11(b)
4219.11
4319.11

SEXUAL HARASSMENT (continued)

district administrator, or the ecempla
Empleyment—Anempteyeedlstrlcts T|tIe IX Coordrnator Emplovees may bypass hrslherthelr
supervisor in filing a complaint whereif the supervisor is the subject of the complaint.

All-complaints-and-allegations-of sexual A supervisor or administrator who receives a harassment
complaint shall be—kept—confidential-tepromptly notify the extent-necessary—to—carry—out-the
investigation-orto-takeother subseguent-necessaryactions{2 CCR11023)Title IX Coordinator.

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed
through AR 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures or
AR 4030 - Nondiscrimination in Employment, as applicable. Because a complaint or
allegation that is dismissed or denied under the Title 1X complaint procedure may still be
subject to consideration under state law, the Title 1X Coordinator shall ensure that any
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implementation of AR 4119.12/4219.12/4319.12 concurrently meets the requirements of AR
4030.

(cf. 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaints)

The Title 1X Coordinator shall offer supportive measures to the complainant and respondent,
as deemed appropriate under the circumstances.

Upon investigation of a sexual harassment complaint, any district employee found to have
engaged or participated in sexual harassment or to have aided, abetted, incited, compelled, or
coerced another to commit sexual harassment in violation of this policy shall be subject to
disciplinary action, up to and including dismissal, in accordance with law and the applicable
collective bargaining agreement.

(cf. 4117.7/4317.7 - Employment Status Reports)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference: (see next page)

BP 4119.11(c)
4219.11
4319.11

SEXUAL HARASSMENT (continued)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
GOVERNMENT CODE
12900-12996 Fair Employment and Housing Act, especially:
12940 Prohibited discrimination
12950 Sexual harassment; distribution of information
12950.1 Sexual harassment training
LABOR CODE
1101 Political activities of employees
1102.1 Discrimination: sexual orientation
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CODE OF REGULATIONS, TITLE 2

11009 Employment discrimination

11021 Retaliation

11023 Harassment and discrimination prevention and correction

11024 Sexual harassment training and education

11034 _Terms, conditions, and privileges of employment

CODE OF REGULATIONS, TITLE 5

4900-4965 Nondiscrimination in elementary and secondary education programs receiving-state
i ial acci

UNITED STATES CODE, TITLE 20

1681-1688 Title IX prohibition-agathst-diseriminationof the Education Amendments of 1972
UNITED STATES CODE, TITLE 42

2000e-2000e-17 _Title V11, Civil Rights Act of 1964, as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

106.1-106.9 Nondiscrimination on the basis of sex in education programs or activities
106.51-106.6282 Nondiscrimination on the basis of sex in employment in education
programprograms or activities

COURT DECISIONS

Department of Health Services v. Superior Court of California, (2003) 31 Cal.4th 1026
Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275

Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989

Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998

Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57

Management Resources:

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS
Promising Practices for Preventing Harassment, November 2017
WEB SITES

California Department of Fair Employment and Housing:-hitp-Awsasardfeh-ca-gov
http://www.dfeh.ca.gov

Equal Employment Opportunity Commission:-http/Anman-eeoc.gev http://www.eeoc.gov
U.S. Department of Education, Office for Civil

Rights:-Riiohrasanocbaanbontlo b ens st oo indac by

http://www.ed.gov/about/offices/list/ocr/index.html

Policy- ALAMEDA-UNIFIED SCHOOL CSBA MANUAL MAINTENANCE SERVICE

adopted:-August 25, 2009-Alameda,-Galifornia

October 2020
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All Personnel BP 4119.11

SEXUAL HARASSMENT

The following policy shall apply to all district employees, interns, volunteers, contractors, job
applicants, and other persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of
harassment and intimidation. The Board prohibits sexual harassment against district employees
and retaliatory behavior or action against any person who complains, testifies, or otherwise
participates in the complaint process established for the purpose of this policy.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4030 - Nondiscrimination in Employment)

Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender,
gender identity, gender expression, or sexual orientation of the victim and harassment based
on pregnancy, childbirth, or related medical conditions.

The Superintendent or designee shall take all actions necessary to ensure the prevention,
investigation, and correction of sexual harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and
others to whom the policy may apply

3. Ensuring prompt, thorough, fair, and equitable investigation of complaints

4. Taking timely and appropriate corrective/remedial action(s), which may require interim
separation of the complainant and the alleged harasser and subsequent monitoring of
developments

The Superintendent or designee shall periodically evaluate the effectiveness of the district's
strategies to prevent and address harassment. Such evaluation may involve conducting regular
anonymous employee surveys to assess whether harassment is occurring or is perceived to be
tolerated, partnering with researchers or other agencies with the needed expertise to evaluate
the district's prevention strategies, and using any other effective tool for receiving feedback on
systems and/or processes. As necessary, changes shall be made to the harassment policy,
complaint procedures, or training.

Sexual Harassment Reports and Complaints

District employees who feel that they have been sexually harassed in the performance of their
district responsibilities or who have knowledge of any incident of sexual harassment by or
against another employee shall immediately report the incident to their direct supervisor, a
district administrator, or the district's Title 1X Coordinator. Employees may bypass their
supervisor in filing a complaint if the supervisor is the subject of the complaint. A supervisor
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or administrator who receives a harassment complaint shall promptly notify the Title 1X
Coordinator.

Once notified, the Title 1X Coordinator shall ensure the complaint or allegation is addressed
through AR 4119.12/4219.12/4319.12 - Title 1X Sexual Harassment Complaint Procedures or
AR 4030 - Nondiscrimination in Employment, as applicable. Because a complaint or
allegation that is dismissed or denied under the Title IX complaint procedure may still be
subject to consideration under state law, the Title 1X Coordinator shall ensure that any
implementation of AR 4119.12/4219.12/4319.12 concurrently meets the requirements of AR
4030.

(cf. 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaints)

The Title IX Coordinator shall offer supportive measures to the complainant and respondent,
as deemed appropriate under the circumstances.

Upon investigation of a sexual harassment complaint, any district employee found to have
engaged or participated in sexual harassment or to have aided, abetted, incited, compelled, or
coerced another to commit sexual harassment in violation of this policy shall be subject to
disciplinary action, up to and including dismissal, in accordance with law and the applicable
collective bargaining agreement.

(cf. 4117.7/4317.7 - Employment Status Reports)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
GOVERNMENT CODE
12900-12996 Fair Employment and Housing Act, especially:
12940 Prohibited discrimination
12950 Sexual harassment; distribution of information
12950.1 Sexual harassment training
LABOR CODE
1101 Political activities of employees
1102.1 Discrimination: sexual orientation
CODE OF REGULATIONS, TITLE 2
11009 Employment discrimination
11021 Retaliation
11023 Harassment and discrimination prevention and correction
11024 Sexual harassment training and education
11034 Terms, conditions, and privileges of employment
CODE OF REGULATIONS, TITLE 5
4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1681-1688 Title I1X of the Education Amendments of 1972
UNITED STATES CODE, TITLE 42
2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended
CODE OF FEDERAL REGULATIONS, TITLE 34
106.1-106.9 Nondiscrimination on the basis of sex in education programs or activities
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106.51-106.82 Nondiscrimination on the basis of sex in employment in education programs or
activities
COURT DECISIONS

Department of Health Services v. Superior Court of California, (2003) 31 Cal.4th 1026

Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275

Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989
Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998

Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57

Management Resources:

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS
Promising Practices for Preventing Harassment, November 2017

WEB SITES

California Department of Fair Employment and Housing: http://www.dfeh.ca.gov
Equal Employment Opportunity Commission: http://www.eeoc.gov

U.S. Department of Education, Office for Civil Rights:
http://www.ed.gov/about/offices/list/ocr/index.html

Policy ALAMEDA UNIFIED SCHOOL

adopted: August 25, 2009 Alameda, California

revised:

revised:

May 8, 2018
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Alameda City USD-| BP-4119.42 Personnel
Exposure-Control Plan-For Bloodborne Pathogens—

~«Previous=Next—

All Personnel BP 4119.42
4219.42

EXPOSURE CONTROL PLAN FOR BLOODBORNE PATHOGENS 4319.42

As part of its commitment to provide a safe and healthfuthealthy work environment, the
Governing Board ef-Education-recognizes the importance of developing—an-expeosure—control
plan-protecting employees from possible infection due to contact with bloodborne pathogens,
including, but not limited to, hepatitis B virus, hepatitis C virus, and human immunodeficiency

virus (HIV). The Superintendent or designee shall establish a written exposure control plan in
accordance with state and federal standards for deallng with potentlally infectious materials in
the Workplace 0P A

(cf. 4119.43/4219.43/4319.43 - Universal Precautions)

(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
(cf. 5141.6 - School Health Services)

The exposure control plan shall be consistent with the district's injury and illness prevention
program established pursuant to Labor Code 6401.7 and 8 CCR 3203. (8 CCR 5193)

(cf. 4157/4257/4357 - Employee Safety)

The Superintendent or designee shall determine which employees have occupational exposure
to bloodborne pathogens and other potentially infectious materials._In accordance with the
district's exposure control plan, employees having occupational exposure shall receive training
and be offered the hepatitis B vaccination. (8 CCR 5193; 29 CFR 1910.1030)

Any employee not identified by the Superintendent or designee as having occupational
exposure may submit a request to the Superintendent or designee to be included in the training
and hepatitis B vaccination program. The Superintendent or designee may deny a request
when there is no reasonable anticipation of contact with any infectious material.

In the event that an employee has an exposure incident, the district shall implement follow-up
procedures in accordance with the exposure control plan. All such incidents shall be evaluated
to determine whether changes need to be made in district practices.

Legal Reference:
GOVERNMENT CODE
3543.2 Scope of bargaining
LABOR CODE

142.3-142.3 Authority of Cal/OSHA to adopt standards
144-7-144.7 Requirement to amend standards
6401.7 Injury and illness prevention program
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CODE OF REGULATIONS, TITLE 8

3204-3203 Injury and illness prevention program

3204 Access to employee exposure and medical records
51935193 California bloodborne pathogens standards

CODE OF FEDERAL REGULATIONS, TITLE 29
4910.1030-1910.1030 OSHA bloodborne pathogens standards

Management Resources:

CALIFORNIA DEPARTMENT OF INDUSTRIAL RELATIONS PUBLICATIONS
Frequently Asked Questions About the Bloodborne Pathogens Standard

A Best Practices Approach for Reducing Bloodborne Pathogens Exposure, 2001
Exposure Control Plan for Bloodborne Pathogens, 2001

WEB SITES

California Department of Industrial Relations, Occupational Safety and Health:
http://www.dir.ca.gov/occupational safety.html

Centers for Disease Control and Prevention:-hitp/Aaranasedegov http://www.cdc.gov
U.S. Department of Labor, Occupational Safety and Health Administration: http://www.osha.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE

SERVICE

adopted:-August 25, 2009-Alameda,-Galifornia May 2020
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All Personnel BP 4119.42

EXPOSURE CONTROL PLAN FOR BLOODBORNE PATHOGENS

As part of its commitment to provide a safe and healthy work environment, the Governing
Board recognizes the importance of protecting employees from possible infection due to
contact with bloodborne pathogens, including, but not limited to, hepatitis B virus, hepatitis C
virus, and human immunodeficiency virus (HIV). The Superintendent or designee shall
establish a written exposure control plan in accordance with state and federal standards for
dealing with potentially infectious materials in the workplace.

(cf. 4119.43/4219.43/4319.43 - Universal Precautions)
(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
(cf. 5141.6 - School Health Services)

The exposure control plan shall be consistent with the district's injury and illness prevention
program established pursuant to Labor Code 6401.7 and 8 CCR 3203. (8 CCR 5193)

(cf. 4157/4257/4357 - Employee Safety)

The Superintendent or designee shall determine which employees have occupational exposure
to bloodborne pathogens and other potentially infectious materials. In accordance with the
district's exposure control plan, employees having occupational exposure shall receive training
and be offered the hepatitis B vaccination. (8 CCR 5193; 29 CFR 1910.1030)

Any employee not identified by the Superintendent or designee as having occupational
exposure may submit a request to the Superintendent or designee to be included in the training
and hepatitis B vaccination program. The Superintendent or designee may deny a request
when there is no reasonable anticipation of contact with any infectious material.

In the event that an employee has an exposure incident, the district shall implement follow-up
procedures in accordance with the exposure control plan. All such incidents shall be evaluated
to determine whether changes need to be made in district practices.

Legal Reference:
GOVERNMENT CODE
3543.2 Scope of bargaining
LABOR CODE
142.3 Authority of Cal/OSHA to adopt standards
144.7 Requirement to amend standards
6401.7 Injury and illness prevention program
CODE OF REGULATIONS, TITLE 8
3203 Injury and illness prevention program
3204 Access to employee exposure and medical records
5193 California bloodborne pathogens standards
CODE OF FEDERAL REGULATIONS, TITLE 29
1910.1030 OSHA bloodborne pathogens standards
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Management Resources:

CALIFORNIA DEPARTMENT OF INDUSTRIAL RELATIONS PUBLICATIONS

Frequently Asked Questions About the Bloodborne Pathogens Standard

A Best Practices Approach for Reducing Bloodborne Pathogens Exposure, 2001

Exposure Control Plan for Bloodborne Pathogens, 2001

WEB SITES

California Department of Industrial Relations, Occupational Safety and Health:
http://www.dir.ca.gov/occupational_safety.html

Centers for Disease Control and Prevention: http://www.cdc.gov

U.S. Department of Labor, Occupational Safety and Health Administration: http://www.osha.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: August 25, 2009 Alameda, California

revised:
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Alameda City USD-|-BP - 4119.43 Parsonnel

. I .

-+—Previous—TNext—

All Personnel BP 4119.43
4219.43

UNIVERSAL PRECAUTIONS 4319.43

In order to protect all employees from contact with potentially infectious blood or other body
fluids, the Governing Board-ef-Edueatien requires that universal precautions be observed
throughout the district.

_Universal precautions are appropriate for preventing the spread of all infectious diseases and
shall be used regardless of whether bloodborne pathogens are known to be present.

(cf. 4157/4257/4357 - Employee Safety)

(cf. 5141 - Health Care and Emergencies)

(cf. 5141.22 - Infectious Diseases)

(cf. 5141.24 - Specialized Health Care Services)
(cf. 5141.6 - School Health Services)

(cf. 6145.2 - Athletic Competition)

The Superintendent or designee shall distribute to employees information provided by the
California Department of Education (CDE) regarding acquired immune deficiency syndrome
(AIDS), AIDS-related conditions, and hepatitis B. This information shall include, but not be
limited to, any appropriate methods employees may use to prevent exposure to AIDS and
hepatitis B, including information concerning the availability of a vaccine to prevent
contraction of hepatitis B, and that the cost of this vaccination may be covered by the health
plan of the employees. Information shall be distributed annually, or more frequently if there
is new information supplied by CDE. (Health and Safety Code 120875, 120880)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

Information regarding universal precautions may be included in employee handbooks.

Employees shall immediately report any exposure incident or first aid incident in accordance
with the district's exposure control plan for bloodborne pathogens or other safety procedures.

(cf. 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens)

Legal Reference:
GOVERNMENT CODE
3543.2 Scope of bargaining
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HEALTH AND SAFETY CODE

117600-118360-117600-118360 Handling and disposal of regulated waste
120875-120875 Providing information to school districts on AIDS, AIDS-related conditions and
Hepatitis B

120880-120880 Information to employees of school district

LABOR CODE

6401.7 Injury and illness prevention program

CODE OF REGULATIONS, TITLE 8

5393-3203 Injury and illness prevention program

5193 California bloodborne pathogens standard

CODE OF FEDERAL REGULATIONS, TITLE 29

1910.1030-1910.1030 OSHA bloodborne pathogens standards

Management Resources:

CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS

Hepatitis B Questions and Answers for the Public

WEB SITES

American Federation of Teachers: https://www.aft.org

California Department of Industrial Relations, Occupational Safety and Health:
http://www.dir.ca.gov/occupational safety.html

California Department of Public Health: https://www.cdph.ca.gov

Centers for Disease Control and Prevention:-hitp/fananascde.gov http://www.cdc.gov

U.S. Department of Labor, Occupational Safety and Health Administration: http://www.osha.gov

Policy-ALAMEDA-UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-August 25, 2009-Alameda,-Galifornia May 2020
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All Personnel BP 4119.43

UNIVERSAL PRECAUTIONS

In order to protect all employees from contact with potentially infectious blood or other body
fluids, the Governing Board requires that universal precautions be observed throughout the
district. Universal precautions are appropriate for preventing the spread of all infectious
diseases and shall be used regardless of whether bloodborne pathogens are known to be
present.

(cf. 4157/4257/4357 - Employee Safety)

(cf. 5141 - Health Care and Emergencies)

(cf. 5141.22 - Infectious Diseases)

(cf. 5141.24 - Specialized Health Care Services)
(cf. 5141.6 - School Health Services)

(cf. 6145.2 - Athletic Competition)

The Superintendent or designee shall distribute to employees information provided by the
California Department of Education (CDE) regarding acquired immune deficiency syndrome
(AIDS), AIDS-related conditions, and hepatitis B. This information shall include, but not be
limited to, any appropriate methods employees may use to prevent exposure to AIDS and
hepatitis B, including information concerning the availability of a vaccine to prevent
contraction of hepatitis B, and that the cost of this vaccination may be covered by the health
plan of the employees. Information shall be distributed annually, or more frequently if there
is new information supplied by CDE. (Health and Safety Code 120875, 120880)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
Information regarding universal precautions may be included in employee handbooks.

Employees shall immediately report any exposure incident or first aid incident in accordance
with the district's exposure control plan for bloodborne pathogens or other safety procedures.

(cf. 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens)

Legal Reference:
GOVERNMENT CODE
3543.2 Scope of bargaining
HEALTH AND SAFETY CODE
117600-118360 Handling and disposal of regulated waste
120875 Providing information to school districts on AIDS, AIDS-related conditions and Hepatitis B
120880 Information to employees of school district
LABOR CODE
6401.7 Injury and illness prevention program
CODE OF REGULATIONS, TITLE 8
3203 Injury and illness prevention program
5193 California bloodborne pathogens standard
CODE OF FEDERAL REGULATIONS, TITLE 29
1910.1030 OSHA bloodborne pathogens standards
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Management Resources:

CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS

Hepatitis B Questions and Answers for the Public

WEB SITES

American Federation of Teachers: https://www.aft.org

California Department of Industrial Relations, Occupational Safety and Health:
http://www.dir.ca.gov/occupational_safety.html

California Department of Public Health: https://www.cdph.ca.gov

Centers for Disease Control and Prevention: http://www.cdc.gov

U.S. Department of Labor, Occupational Safety and Health Administration: http://www.osha.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: August 25, 2009 Alameda, California

revised:
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Alameda City USD | BP 4219.11 Personnel

Sexual- Harassment—

-—Previoys—Next—-

All Personnel BP 4119.11(a)
4219.11
SEXUAL HARASSMENT 4319.11

The following policy shall apply to all district employees, interns, volunteers, contractors, job
applicants, and other persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of
harassment and intimidation. The Board prohibits sexual harassment against district employees
and retaliatory behavior or action against any person who complains, testifies, or otherwise
participates in the complaint process established for the purpose of this policy.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4030 - Nondiscrimination in Employment)

Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender,
gender identity, gender expression, or sexual orientation of the victim-

dwephnawaeﬁen—up%&ar@mek@ag@muss&lbased on preqnancv, chlldblrth or related medlcal

conditions.

4118 Dismissal S ion

| iericsal ion/Discioli o
The Superintendent or designee shall take all actions necessary to ensure the prevention,

investigation, and correction of sexual harassment, including but not limited to:
1.- Providing training to employees in accordance with law and administrative regulation

2.- Publicizing and disseminating the district's sexual harassment policy to employees and
others to whom the policy may apply
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3. Ensuring prompt, thorough, fair, and fairequitable investigation of complaints
4.- Taking timely and appropriate corrective/remedial action(s), which may require interim

separation of the complainant and the alleged harasser and subsequent monitoring of
developments

The Superintendent or designee shall periodically evaluate the effectiveness of the district's
strategies to prevent and address harassment. Such evaluation may involve conducting regular
anonymous employee surveys to assess whether harassment is occurring or is perceived to be
tolerated, partnering with researchers or other agencies with the needed expertise to evaluate
the district's prevention strategies, and using any other effective tool for receiving feedback on
systems and/or processes. As necessary, changes shall be made to the harassment policy,
complaint procedures, or training.

Sexual Harassment Reports and Complaints
.
District employees who feelsfeel that he/she—hasthey have been sexually harassed in the

performance of histhertheir district responsibilities or who hashave knowledge of any incident
of sexual harassment by or agamst another employee shaII |mmed|ately report the mcrdent to

BP 4119.11(b)
4219.11
4319.11

SEXUAL HARASSMENT (continued)

district administrator, or the ecempla
Employment—An-employee-district's T|tIe IX Coordrnator Emplovees may bypass hrslherthelr
supervisor in filing a complaint whereif the supervisor is the subject of the complaint.

All-complaints-and-allegations-of sexual A supervisor or administrator who receives a harassment
complaint shall be—kept—confidential-topromptly notify the extent-necessary—to—carry—out-the
investigation-orto-take-other-subseguent-necessany-actions—{2 CCR-11023) Title 1X Coordinator.

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed
through AR 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures or
AR 4030 - Nondiscrimination in Employment, as applicable. Because a complaint or
allegation that is dismissed or denied under the Title IX complaint procedure may still be
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subject to consideration under state law, the Title 1X Coordinator shall ensure that any
implementation of AR 4119.12/4219.12/4319.12 concurrently meets the requirements of AR
4030.

(cf. 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaints)

The Title 1X Coordinator shall offer supportive measures to the complainant and respondent,
as deemed appropriate under the circumstances.

Upon investigation of a sexual harassment complaint, any district employee found to have
engaged or participated in sexual harassment or to have aided, abetted, incited, compelled, or
coerced another to commit sexual harassment in violation of this policy shall be subject to
disciplinary action, up to and including dismissal, in accordance with law and the applicable
collective bargaining agreement.

(cf. 4117.7/4317.7 - Employment Status Reports)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference: (see next page)

BP 4119.11(c)
4219.11
4319.11

SEXUAL HARASSMENT (continued)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
GOVERNMENT CODE
12900-12996 Fair Employment and Housing Act, especially:
12940 Prohibited discrimination
12950 Sexual harassment; distribution of information
12950.1 Sexual harassment training
LABOR CODE
1101 Political activities of employees

49



1102.1 Discrimination: sexual orientation

CODE OF REGULATIONS, TITLE 2

11009 Employment discrimination

11021 Retaliation

11023 Harassment and discrimination prevention and correction

11024 Sexual harassment training and education

11034 _Terms, conditions, and privileges of employment

CODE OF REGULATIONS, TITLE 5

4900-4965 Nondiscrimination in elementary and secondary education programs receiving-state
UNITED STATES CODE, TITLE 20

1681-1688 Title IX prohibition-agathst-diseriminationof the Education Amendments of 1972
UNITED STATES CODE, TITLE 42

2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

106.1-106.9 Nondiscrimination on the basis of sex in education programs or activities
106.51-106.6182 Nondiscrimination on the basis of sex in employment in education
programprograms or activities

COURT DECISIONS

Department of Health Services v. Superior Court of California, (2003) 31 Cal.4th 1026
Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275

Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989

Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998

Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57

Management Resources:

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS
Promising Practices for Preventing Harassment, November 2017
WEB SITES

California Department of Fair Employment and Housing:-hitp--Awsasirdfeh-ca-gov
http://www.dfeh.ca.gov

Equal Employment Opportunity Commission:-http/Anman-eeoc.gev http://www.eeoc.gov
U.S. Department of Education, Office for Civil

Rights:-Riiohrasanocbaanbontlo b ens st oo indac by

http://www.ed.gov/about/offices/list/ocr/index.html

Policy-ALAMEBA-UNIFIED-SCHOOL CSBA MANUAL MAINTENANCE SERVICE

adopted:-August-25,-2009-Alameda,-California

October 2020

50



All Personnel BP 4219.11

SEXUAL HARASSMENT

The following policy shall apply to all district employees, interns, volunteers, contractors, job
applicants, and other persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of
harassment and intimidation. The Board prohibits sexual harassment against district employees
and retaliatory behavior or action against any person who complains, testifies, or otherwise
participates in the complaint process established for the purpose of this policy.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4030 - Nondiscrimination in Employment)

Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender,
gender identity, gender expression, or sexual orientation of the victim and harassment based
on pregnancy, childbirth, or related medical conditions.

The Superintendent or designee shall take all actions necessary to ensure the prevention,
investigation, and correction of sexual harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and
others to whom the policy may apply

3. Ensuring prompt, thorough, fair, and equitable investigation of complaints

4. Taking timely and appropriate corrective/remedial action(s), which may require interim
separation of the complainant and the alleged harasser and subsequent monitoring of
developments

The Superintendent or designee shall periodically evaluate the effectiveness of the district's
strategies to prevent and address harassment. Such evaluation may involve conducting regular
anonymous employee surveys to assess whether harassment is occurring or is perceived to be
tolerated, partnering with researchers or other agencies with the needed expertise to evaluate
the district's prevention strategies, and using any other effective tool for receiving feedback on
systems and/or processes. As necessary, changes shall be made to the harassment policy,
complaint procedures, or training.

Sexual Harassment Reports and Complaints

District employees who feel that they have been sexually harassed in the performance of their
district responsibilities or who have knowledge of any incident of sexual harassment by or
against another employee shall immediately report the incident to their direct supervisor, a
district administrator, or the district's Title 1X Coordinator. Employees may bypass their
supervisor in filing a complaint if the supervisor is the subject of the complaint. A supervisor
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or administrator who receives a harassment complaint shall promptly notify the Title 1X
Coordinator.

Once notified, the Title 1X Coordinator shall ensure the complaint or allegation is addressed
through AR 4119.12/4219.12/4319.12 - Title 1X Sexual Harassment Complaint Procedures or
AR 4030 - Nondiscrimination in Employment, as applicable. Because a complaint or
allegation that is dismissed or denied under the Title IX complaint procedure may still be
subject to consideration under state law, the Title 1X Coordinator shall ensure that any
implementation of AR 4119.12/4219.12/4319.12 concurrently meets the requirements of AR
4030.

(cf. 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaints)

The Title IX Coordinator shall offer supportive measures to the complainant and respondent,
as deemed appropriate under the circumstances.

Upon investigation of a sexual harassment complaint, any district employee found to have
engaged or participated in sexual harassment or to have aided, abetted, incited, compelled, or
coerced another to commit sexual harassment in violation of this policy shall be subject to
disciplinary action, up to and including dismissal, in accordance with law and the applicable
collective bargaining agreement.

(cf. 4117.7/4317.7 - Employment Status Reports)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
GOVERNMENT CODE
12900-12996 Fair Employment and Housing Act, especially:
12940 Prohibited discrimination
12950 Sexual harassment; distribution of information
12950.1 Sexual harassment training
LABOR CODE
1101 Political activities of employees
1102.1 Discrimination: sexual orientation
CODE OF REGULATIONS, TITLE 2
11009 Employment discrimination
11021 Retaliation
11023 Harassment and discrimination prevention and correction
11024 Sexual harassment training and education
11034 Terms, conditions, and privileges of employment
CODE OF REGULATIONS, TITLE 5
4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1681-1688 Title IX of the Education Amendments of 1972
UNITED STATES CODE, TITLE 42
2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended
CODE OF FEDERAL REGULATIONS, TITLE 34
106.1-106.9 Nondiscrimination on the basis of sex in education programs or activities
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106.51-106.82 Nondiscrimination on the basis of sex in employment in education programs or
activities
COURT DECISIONS

Department of Health Services v. Superior Court of California, (2003) 31 Cal.4th 1026

Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275

Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989
Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998

Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57

Management Resources:

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS
Promising Practices for Preventing Harassment, November 2017

WEB SITES

California Department of Fair Employment and Housing: http://www.dfeh.ca.gov
Equal Employment Opportunity Commission: http://www.eeoc.gov

U.S. Department of Education, Office for Civil Rights:
http://www.ed.gov/about/offices/list/ocr/index.html

Policy ALAMEDA UNIFIED SCHOOL

adopted
revised:

revised:

: August 25, 2009 Alameda, California

May 8, 2018
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Alameda City USD-| BP-4219.42 Personnel

All Personnel AR 4119.42

4219.42
EXPOSURE CONTROL PLAN FOR BLOODBORNE PATHOGENS 4319.42
Definitions

Occupational exposure means reasonably anticipated skin, eye, mucous membrane, or
parenteral contact with blood or other potentially infectious materials that may result from the
performance of an employee's duties. (8 CCR 5193; 29 CFR 1910.1030)

Exposure incident means a specific eye, mouth, other mucous membrane, nonintact skin, or
parenteral contact with blood or other potentially infectious materials that results from the
performance of an employee's duties. (8 CCR 5193; 29 CFR 1910.1030)

Parenteral contact means piercing mucous membranes or the skin barrier through such events
as needlesticks, human bites, cuts, and abrasions. (8 CCR 5193; 29 CFR 1910.1030)

A sharp is any object that can be reasonably anticipated to penetrate the skin or any other part
of the body and to result in an exposure incident. (8 CCR 5193)

A sharps injury is any injury caused by a sharp, including, but not limited to, cuts, abrasions,
or needlesticks. (8 CCR 5193)

Work practice controls are controls that reduce the likelihood of exposure by defining the
manner in which a task is performed. (8 CCR 5193; 29 CFR 1910.1030)

Engineering controls are controls, such as sharps disposal containers, needleless systems, and
sharps with engineered sharps injury protection, that isolate or remove the bloodborne
pathogens hazard from the workplace. (8 CCR 5193: 29 CFR 1910.1030)

Engineered sharps injury protection is a physical attribute, such as a barrier, blunting,
encapsulation, withdrawal, or other effective mechanism, built into a needle device or into a
non-needle sharp which effectively reduces the risk of an exposure incident. (8 CCR 5193; 29
CFR 1910.1030)

Personal protective equipment is specialized clothing or equipment worn or used by an
employee for protection against a hazard, such as gloves, gowns, laboratory coats, face shields
or masks. (8 CCR 5193)

Exposure Control Plan-Fer

The district's written exposure control plan for bloodborne pathogens shall contain at least the
following components: (8 CCR 5193; 29 CFR 1910.1030)
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1. A determination of which employees have occupational exposure to blood or other
potentially infectious materials, which shall be made without regard to employees' use
of personal protective equipment and shall include a list of:

a. All job classifications in which all employees have occupational exposure
b. Job classifications in which some employees have occupational exposure
C. All tasks and procedures, or groups of closely related tasks and procedures, in

which occupational exposure occurs and which are performed by employees
listed in item #1b above

(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
(cf. 5141.6 - School Health Services)

2. The schedule and method of implementing each of the following in accordance with 8
CCR 5193 and this administrative regulation:

a. Methods of compliance required by 8 CCR 5193(d) and 29 CFR 1910.1030,
including universal precautions, general and specific engineering and work
practice controls, and personal protective equipment

(cf. 4119.43/4219.43/4319.43 - Universal Precautions)

b. Hepatitis B vaccination

C. Bloodborne Pathegens—pathogen post-exposure evaluation and follow-up

d. Communication of <Previous=—Next—

As—part-of-its-commitmenthazards to previde-a-safeemployees through information and
healthful-work-environmenttraining

e. Recordkeeping, including medical records, training records, and a log of sharps
injuries

3. The district's procedure for documenting the Board-of Educationrecognizesthe-importance
of-developing—an-route(s) of exposure and the circumstances under which exposure
incidents occurred

4. An effective procedure for gathering information about each exposure incident
involving a sharp

5. An effective procedure for periodically determining the frequency of use of the types
and brands of sharps involved in exposure incidents

6. An effective procedure for identifying currently available engineering controls and
selecting such controls, as appropriate, for the procedures performed by employees in
their work areas or departments
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7. An_effective procedure for documenting instances when a licensed healthcare
professional directly involved in an employee's care determines that the use of an
engineering control plan—would jeopardize the employee's safety or the success of a
medical, dental, or nursing procedure involving the employee

8. An effective procedure for obtaining the active involvement of employees in reviewing
and updating the exposure control plan with respect to the procedures performed by
employees in their respective work areas or departments

The exposure control plan shall be reviewed and updated at least annually and whenever
necessary to: (8 CCR 5193; 29 CFR 1910.1030)

1. Reflect new or modified tasks and procedures affecting occupational exposure

2. Reflect changes in technology that eliminate or reduce exposure to bloodborne
pathogens and, to the extent that sharps are used in the district, document consideration
and implementation of appropriate commercially available needleless systems and
needle devices and sharps with engineered sharps injury protection

3. Include new or revised employee positions with occupational exposure

4. Review and evaluate the exposure incidents which occurred since the previous update

5. Review and respond to information indicating that the exposure control plan is deficient
in any area

The district's exposure control plan shall be accessible to employees upon request. (8 CCR
3204(e), 5193; 29 CFR 1910.1030)

Preventive Measures

The Superintendent or designee shall use engineering controls and work practice controls, as
defined above, to eliminate or minimize employee exposure to bloodborne pathogens.
Engineering controls and work practice controls shall be evaluated on a regular schedule and,
as applicable, maintained, replaced, or updated to ensure their effectiveness. (8 CCR 5193; 29
CFR 1910.1030)

Whenever potential occupational exposure continues to exist after institution of engineering
and work practice controls, the district shall provide, at no cost to the employee, appropriate
personal protective equipment. (8 CCR 5193; 29 CFR 1910.1030)

Employees shall observe universal precautions to prevent contact with blood or other
potentially infectious materials, including, but not limited to, handwashing, proper use of
personal protective equipment, and proper disposal or washing of contaminated garments or
objects. (8 CCR 5193; 29 CFR 1910.1030)
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Any use of needleless systems, needle devices, or non-needle sharps shall adhere to the specific
requirements of 8 CCR 5193(d) and 29 CFR 1910.1030.

Pre-Exposure Hepatitis B VVaccination

The hepatitis B vaccination and vaccination series shall be made available at no cost to all
employees who have occupational exposure. The hepatitis B vaccination shall be made
available after an employee with occupational exposure has received the required training and
within 10 working days of initial assignment, unless the employee has previously received the
complete hepatitis B vaccination series, antibody testing has revealed that the employee is
immune, or vaccination is contraindicated for medical reasons. (8 CCR 5193; 29 CFR

1910.1030)

Employees who decline to accept the vaccination shall sign the hepatitis B declination
statement. (8 CCR 5193; 29 CFR 1910.1030)

The Superintendent or designee may exempt from the pre-exposure hepatitis B vaccine
designated first aid providers whose primary job assignment is not the rendering of first aid,
provided that the district implements the procedures in its exposure control plan for providing
hepatitis B vaccine to all unvaccinated first aid providers who have rendered assistance in any
situation involving the presence of blood or other potentially infectious materials and provides
appropriate follow-up for those who experience an exposure incident. (8 CCR 5193)

Training

The Superintendent or designee shall ensure that all employees with occupational exposure
participate in a training program at the time of initial assignment to tasks where occupational
exposure may take place and at least annually thereafter. The training shall be offered during
working hours and at no cost to the employee. (8 CCR 5193; 29 CFR 1910.1030)

The training shall address, at a minimum: (8 CCR 5193; 29 CFR 1910.1030)

1. The exposure control standard contained in 8 CCR 5193 and 29 CFR 1910.1030

2. The epidemiology and symptoms of bloodborne diseases
3. Modes of transmission of bloodborne pathogens
4. The district's exposure control plan and the means by which employees may obtain a

copy of the written plan

5. Appropriate methods for recognizing tasks and other activities that may involve
exposure to blood and other potentially infectious materials

6. The use and limitations of methods to prevent or reduce exposure, including
appropriate _engineering controls, administrative or work practice controls, and
personal protective equipment
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7. The types, proper use, location, removal, handling, decontamination, and disposal of
personal protective equipment

8. The basis for selecting personal protective equipment

9. The hepatitis B vaccine, including its efficacy, safety, and method of administration;
the benefits of being vaccinated; and that the vaccine will be offered free of charge

10. Appropriate actions to take and persons to contact in an emergency or exposure incident
involving blood or other potentially infectious materials

11. The post-exposure evaluation and follow-up that the district is required to provide for
the employee following an exposure incident

Additional training shall be provided to affected employees whenever a change, such as the
introduction or modification of tasks or procedures or the introduction of new engineering,
administrative, or work practice controls, affects the employee's exposure. The additional
training may be limited to addressing the new exposures created. (8 CCR 5193; 29 CFR

1910.1030)

Designated first aid providers shall receive training that includes the specifics of reporting first-
aid incidents which involve blood or body fluids which are potentially infectious. (8 CCR

5193)

Reporting Incidents

All exposure incidents shall be reported as soon as possible to the Superintendent or designee.

Unvaccinated designated first aid providers must report any first aid incident involving the
presence of blood or other potentially infectious material, regardless of whether an exposure
incident occurred, by the end of the work shift. The full hepatitis B vaccination series shall be
made available to such employees no later than 24 hours after the first aid incident. (8 CCR

5193)

Sharps Injury Log

The Superintendent or designee shall establish a—-witten-and maintain a log recording each
exposure eentrel-planincident involving a sharp. (8 CCR 5193; 29 CFR 1910.1030)

The exposure incident shall be recorded within 14 working days of the date the incident is
reported to the district. (8 CCR 5193)

The information recorded shall include the following, if known or reasonably available: (8
CCR 5193:; 29 CFR 1910.1030)

1. Date and time of the exposure incident

2. Type and brand of sharp involved in aceordancethe exposure incident
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A description of the exposure incident, including:

a. Job classification of the exposed employee

b. Department or work area where the exposure incident occurred

C. The procedure that the exposed employee was performing at the time of the
incident

d. How the incident occurred

e. The body part involved in the incident

f. If the sharp had engineered sharps injury protection, whether the protective

mechanism was activated and whether the injury occurred before, during, or
after the protective mechanism was activated

q. If the sharp had no engineered sharps injury protection, the injured employee's
opinion as to whether and how such a mechanism could have prevented the
injury

h. The employee's opinion about whether any other engineering, administrative,

or work practice could have prevented the injury

Post-Exposure Evaluation and Follow-up

Following a report of an exposure incident, the Superintendent or designee shall immediately

make available to the exposed employee, at no cost, a confidential medical evaluation, post-

exposure evaluation, and follow-up. The Superintendent or designee shall, at a minimum: (8

CCR 5193; 29 CFR 1910.1030)

1. Document the route(s) of exposure and the circumstances under which the exposure
incident occurred

2. Identify and document the source individual, unless that identification is not feasible
or is prohibited by law

3. With the consent of the exposed employee, provide for the collection and testing of the
employee's blood for hepatitis B, hepatitis C, and HIV serological status

4. Provide for post-exposure prophylaxis, when medically indicated, as recommended by
the U.S. Public Health Service

5. Provide for counseling and evaluation of reported illnesses
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The Superintendent or designee shall provide the health care professional responsible for the
employee's hepatitis B vaccination with state-and-federal-standards-for-dealinga copy of 8 CCR
5193 and 29 CFR 1910.1030; a description of the employee's duties as they relate to the
exposure incident; documentation of the route(s) of exposure and circumstances under which
exposure occurred; results of the source individual's blood testing, if available; and all medical
records maintained by the district relevant to the appropriate treatment of the employee,
including vaccination status. (8 CCR 5193; 29 CFR 1910.1030)

The district shall maintain the confidentiality of the affected employee and the exposure source
during all phases of the post-exposure evaluation. (8 CCR 5193)

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 9011 - Disclosure of Confidential/Privileged Information)

Records

Upon an employee's initial employment and at least annually thereafter, the Superintendent or
designee shall inform employees with petentially-infectious-materialsin-occupational exposure
of the existence, location, and availability of related records; the person responsible for
maintaining and providing access to records; and the employee's right of access to these
records. (8 CCR 3204)

(cf. 1340 - Access to District Records)
(cf. 3580 - District Records)
(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

The district shall maintain a medical record of each employee with occupational exposure,
including the employee's hepatitis B vaccination status, the results of any post-exposure
medical examinations and follow-up procedures, a copy of the information provided to the
health care professional, and a copy of the health care professional's written opinion. The
medical record shall be kept confidential and not disclosed or reported without the employee's

ertten consent to anv person within or out5|de the Workplace te—p#eteet—empleyees—ﬁmm—pes&ble

hepaﬂ%m—@—w%*m&n—mmunedeﬁereney—wms%—%except as requwed by IaW (8 CCR
5193; 29 CFR 1910.1030)
Fee

Upon request by an employee, or a designated representative with the employee's written

consent, the Superintendent or designee shall determine-which-employees-have-ocecupational

expesure-provide access to bloedberne-pathegensa record in a reasonable time, place, and ether
o1l infocti ol

LeonlPererense:

Ao CcobE

142 3 Autherity-oF Cal/OSHAto-adept-standards

1447 Reguirementto-amend-standards
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CODPEOFREGULATIONS-HTFLE-manner, no later than 15 days after the request is made. (8
CCR 3204)

3204-Accessto-employes-exposure-and
Records shall be maintained as follows: (8 CCR 3204, 5193; 29 CFR 1910.1030)

1. The medical records

lifornia blood! I I
T e
1910.1030-0SHA bloodberne pathogens-standards
lonogorcntFosonrees:
=

1016-89Guidelines of each employee with occupational exposure shall be maintained for

miemngéeheeLEmpleyeesabe{ﬂ-PFevenﬂng—ﬂ%%preadthe duratlon of m#eeueus-Dkseases—

Persens—m%eheeléemﬂgsemplovment plus 30 vears.

WEB-SHES

2. Training records shall be maintained for three years from the date of training.

3. The sharps injury log shall be maintained five years from the date the exposure incident
occurred.

4. Exposure records shall be maintained for at least 30 years.

5. Each analysis using medical or exposure records shall be maintained for at least 30
years.

Reqgulation CSBA MANUAL MAINTENANCE SERVICE

approved: May 2020
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All Personnel BP 4219.42

EXPOSURE CONTROL PLAN FOR BLOODBORNE PATHOGENS

As part of its commitment to provide a safe and healthy work environment, the Governing
Board recognizes the importance of protecting employees from possible infection due to
contact with bloodborne pathogens, including, but not limited to, hepatitis B virus, hepatitis C
virus, and human immunodeficiency virus (HIV). The Superintendent or designee shall
establish a written exposure control plan in accordance with state and federal standards for
dealing with potentially infectious materials in the workplace.

(cf. 4119.43/4219.43/4319.43 - Universal Precautions)
(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
(cf. 5141.6 - School Health Services)

The exposure control plan shall be consistent with the district's injury and illness prevention
program established pursuant to Labor Code 6401.7 and 8 CCR 3203. (8 CCR 5193)

(cf. 4157/4257/4357 - Employee Safety)

The Superintendent or designee shall determine which employees have occupational exposure
to bloodborne pathogens and other potentially infectious materials. In accordance with the
district's exposure control plan, employees having occupational exposure shall receive training
and be offered the hepatitis B vaccination. (8 CCR 5193; 29 CFR 1910.1030)

Any employee not identified by the Superintendent or designee as having occupational
exposure may submit a request to the Superintendent or designee to be included in the training
and hepatitis B vaccination program. The Superintendent or designee may deny a request
when there is no reasonable anticipation of contact with any infectious material.

In the event that an employee has an exposure incident, the district shall implement follow-up
procedures in accordance with the exposure control plan. All such incidents shall be evaluated
to determine whether changes need to be made in district practices.

Legal Reference:
GOVERNMENT CODE
3543.2 Scope of bargaining
LABOR CODE
142.3 Authority of Cal/OSHA to adopt standards
144.7 Requirement to amend standards
6401.7 Injury and illness prevention program
CODE OF REGULATIONS, TITLE 8
3203 Injury and illness prevention program
3204 Access to employee exposure and medical records
5193 California bloodborne pathogens standards
CODE OF FEDERAL REGULATIONS, TITLE 29
1910.1030 OSHA bloodborne pathogens standards
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Management Resources:

CALIFORNIA DEPARTMENT OF INDUSTRIAL RELATIONS PUBLICATIONS

Frequently Asked Questions About the Bloodborne Pathogens Standard

A Best Practices Approach for Reducing Bloodborne Pathogens Exposure, 2001

Exposure Control Plan for Bloodborne Pathogens, 2001

WEB SITES

California Department of Industrial Relations, Occupational Safety and Health:
http://www.dir.ca.gov/occupational_safety.html

Centers for Disease Control and Prevention: http://www.cdc.gov

U.S. Department of Labor, Occupational Safety and Health Administration: http://www.osha.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: August 25, 2009 Alameda, California

revised:
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Universal-precautions-are-All Personnel AR 4119.43

4219.43
UNIVERSAL PRECAUTIONS 4319.43

Definitions

Universal precautions are an approach to infection control. All human blood and certain
human body fluids, including, but not limited to semen, vaginal secretions, and any body fluid
that is visibly contaminated with blood, are treated as if known to be infectious for human
immunodeficiency virus (HIV), hepatitis B virus (HBV), hepatitis C virus (HCV), and other
bloodborne pathogens. (8 CCR 5193; 29 CFR 1910.1030)

Occupational exposure means reasonably anticipated contact with blood or other potentially
infectious materials that may result from the performance of an employee's duties. (8 CCR
5193: 29 CFR 1910.1030)

A sharp is any object that can be reasonably anticipated to penetrate the skin or any other part
of the body and to result in an exposure incident. (8 CCR 5193)

Infection Control Practices

For the prevention of infectious disease, the district shall:

1. Effectively maintain the worksite in a clean and sanitary condition, and implement an

appropriate for-preventing-the-spread-of all-infectious-diseases—and-shall-be-usedwritten
schedule for cleaning and decontamination of the worksite

(cf. 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens)

2. When necessary for employees with occupational exposure to bloodborne pathogens,
provide appropriate personal protective equipment, such as gloves, masks, and outer
garments, at no cost to the employee (8 CCR 5193)

3. Provide handwashing facilities which are readily accessible to employees, or, if not
feasible, provide an appropriate antiseptic hand cleanser in conjunction with clean cloth
or paper towels, or antiseptic towelettes

Any employee who has contact with blood or other body fluid, regardless of whether
bloodborne pathogens are known to be present:, shall:
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1. Use personal protective equipment as appropriate.

2. Wash hands and other skin surfaces thoroughly with soap and running water:

a. Immediately or as soon as feasible following contact with blood or other
potentially infectious materials

b. Immediately after removing gloves or other personal protective equipment
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When handwashing facilities are not available, use antiseptic hand cleanser in

conjunction with clean cloth or paper towels, or antiseptic towelettes. In such instances,
hands shall be washed with soap and running water as soon as feasible.

Refrain from eating, drinking, smoking, applying cosmetics or lip balm, or handling

contact lenses in work areas with a reasonable likelihood of occupational exposure to
bloodborne pathogens.

Clean and decontaminate all equipment and environmental and work surfaces after

contact with blood or other potentially infectious material, no later than the end of the
shift or more frequently as required by state requlations.

Rather than using the hands directly, use mechanical means such as a brush and dust

pan, tongs, or forceps to clean up broken glassware which may be contaminated.

Use effective techniques designed to minimize the risk of a sharps injury in all

procedures involving the use of sharps.

(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)

(cf. 5141.24 - Specialized Health Care Services)

8.

Handle, store, treat, and dispose of requlated waste in accordance with Health and

Safety Code 117600-118360 and other applicable state and federal regulations.

a. Immediately or as soon as possible after use, contaminated sharps shall be
placed in containers meeting the requirements of 8 CCR 5193.

b. Specimens of blood or other potentially infectious material shall be placed in a
container which prevents leakage during collection, handling, processing,
storage, transport, or shipping.

(cf. 4157/4257/4357 - Employee Safety)

(cf. 5141 - Health Care and Emergencies)

(cf. 5141.22 - Infectious Diseases)

(cf. 5141.6 - School Health Services)

(cf. 6145.2 - Athletic Competition)

Regulation CSBA MANUAL MAINTENANCE SERVICE

approved: May 2020
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All Personnel BP 4219.43

UNIVERSAL PRECAUTIONS

In order to protect all employees from contact with potentially infectious blood or other body
fluids, the Governing Board requires that universal precautions be observed throughout the
district. Universal precautions are appropriate for preventing the spread of all infectious
diseases and shall be used regardless of whether bloodborne pathogens are known to be
present.

(cf. 4157/4257/4357 - Employee Safety)

(cf. 5141 - Health Care and Emergencies)

(cf. 5141.22 - Infectious Diseases)

(cf. 5141.24 - Specialized Health Care Services)
(cf. 5141.6 - School Health Services)

(cf. 6145.2 - Athletic Competition)

The Superintendent or designee shall distribute to employees information provided by the
California Department of Education (CDE) regarding acquired immune deficiency syndrome
(AIDS), AIDS-related conditions, and hepatitis B. This information shall include, but not be
limited to, any appropriate methods employees may use to prevent exposure to AIDS and
hepatitis B, including information concerning the availability of a vaccine to prevent
contraction of hepatitis B, and that the cost of this vaccination may be covered by the health
plan of the employees. Information shall be distributed annually, or more frequently if there
is new information supplied by CDE. (Health and Safety Code 120875, 120880)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
Information regarding universal precautions may be included in employee handbooks.

Employees shall immediately report any exposure incident or first aid incident in accordance
with the district's exposure control plan for bloodborne pathogens or other safety procedures.

(cf. 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens)

Legal Reference:
GOVERNMENT CODE
3543.2 Scope of bargaining
HEALTH AND SAFETY CODE
117600-118360 Handling and disposal of regulated waste
120875 Providing information to school districts on AIDS, AIDS-related conditions and Hepatitis B
120880 Information to employees of school district
LABOR CODE
6401.7 Injury and illness prevention program
CODE OF REGULATIONS, TITLE 8
3203 Injury and illness prevention program
5193 California bloodborne pathogens standard
CODE OF FEDERAL REGULATIONS, TITLE 29
1910.1030 OSHA bloodborne pathogens standards
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Management Resources:

CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS

Hepatitis B Questions and Answers for the Public

WEB SITES

American Federation of Teachers: https://www.aft.org

California Department of Industrial Relations, Occupational Safety and Health:
http://www.dir.ca.gov/occupational_safety.html

California Department of Public Health: https://www.cdph.ca.gov

Centers for Disease Control and Prevention: http://www.cdc.gov

U.S. Department of Labor, Occupational Safety and Health Administration: http://www.osha.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: August 25, 2009 Alameda, California

revised:
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Sexual-Harassment—
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All Personnel BP 4119.11(a)
4219.11

SEXUAL HARASSMENT 4319.11

The following policy shall apply to all district employees, interns, volunteers, contractors, job
applicants, and other persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of
harassment and intimidation. The Board prohibits sexual harassment against district employees
and retaliatory behavior or action against any person who complains, testifies, or otherwise
participates in the complaint process established for the purpose of this policy.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4030 - Nondiscrimination in Employment)

Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender,
gender identity, gender expression, or sexual orientation of the victim-

Any-district employee-who-engages-orparticipates-in-sexual-harassment orwho-aids—abets—incites;
disciplinary-action-up-to-and-includingdismissalbased on pregnancy, childbirth, or related medical

conditions.

The Superintendent or designee shall take all actions necessary to ensure the prevention,
investigation, and correction of sexual harassment, including but not limited to:

1.- Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and
others to whom the policy may apply
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3. Ensuring prompt, thorough, fair, and fairequitable investigation of complaints
4.- Taking timely and appropriate corrective/remedial action(s), which may require interim

separation of the complainant and the alleged harasser and subsequent monitoring of
developments

The Superintendent or designee shall periodically evaluate the effectiveness of the district's
strategies to prevent and address harassment. Such evaluation may involve conducting regular
anonymous employee surveys to assess whether harassment is occurring or is perceived to be
tolerated, partnering with researchers or other agencies with the needed expertise to evaluate
the district's prevention strategies, and using any other effective tool for receiving feedback on
systems and/or processes. As necessary, changes shall be made to the harassment policy,
complaint procedures, or training.

Sexual Harassment Reports and Complaints
o
District employees who feelsfeel that he/she—hasthey have been sexually harassed in the

performance of histhertheir district responsibilities or who hashave knowledge of any incident
of sexual harassment by or agamst another employee shaII |mmed|ately report the mcrdent to

BP 4119.11(b)
4219.11
4319.11

SEXUAL HARASSMENT (continued)

district administrator, or the ecempla
Empleyment—Anempteyeedlstrlcts T|tIe IX Coordrnator Emplovees may bypass hrslherthelr
supervisor in filing a complaint whereif the supervisor is the subject of the complaint.

All-complaints-and-allegations-of sexual A supervisor or administrator who receives a harassment
complaint shall be—kept—confidential-tepromptly notify the extent-necessary—to—carry—out-the
investigation-orto-takeother subseguent-necessaryactions{2 CCR11023)Title IX Coordinator.

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed
through AR 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures or
AR 4030 - Nondiscrimination in Employment, as applicable. Because a complaint or
allegation that is dismissed or denied under the Title 1X complaint procedure may still be
subject to consideration under state law, the Title 1X Coordinator shall ensure that any
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implementation of AR 4119.12/4219.12/4319.12 concurrently meets the requirements of AR
4030.

(cf. 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaints)

The Title 1X Coordinator shall offer supportive measures to the complainant and respondent,
as deemed appropriate under the circumstances.

Upon investigation of a sexual harassment complaint, any district employee found to have
engaged or participated in sexual harassment or to have aided, abetted, incited, compelled, or
coerced another to commit sexual harassment in violation of this policy shall be subject to
disciplinary action, up to and including dismissal, in accordance with law and the applicable
collective bargaining agreement.

(cf. 4117.7/4317.7 - Employment Status Reports)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference: (see next page)

BP 4119.11(c)
4219.11
4319.11

SEXUAL HARASSMENT (continued)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
GOVERNMENT CODE
12900-12996 Fair Employment and Housing Act, especially:
12940 Prohibited discrimination
12950 Sexual harassment; distribution of information
12950.1 Sexual harassment training
LABOR CODE
1101 Political activities of employees
1102.1 Discrimination: sexual orientation
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CODE OF REGULATIONS, TITLE 2

11009 Employment discrimination

11021 Retaliation

11023 Harassment and discrimination prevention and correction

11024 Sexual harassment training and education

11034 _Terms, conditions, and privileges of employment

CODE OF REGULATIONS, TITLE 5

4900-4965 Nondiscrimination in elementary and secondary education programs receiving-state
i ial acci

UNITED STATES CODE, TITLE 20

1681-1688 Title IX prohibition-agathst-diseriminationof the Education Amendments of 1972
UNITED STATES CODE, TITLE 42

2000e-2000e-17 _Title V11, Civil Rights Act of 1964, as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

106.1-106.9 Nondiscrimination on the basis of sex in education programs or activities
106.51-106.6282 Nondiscrimination on the basis of sex in employment in education
programprograms or activities

COURT DECISIONS

Department of Health Services v. Superior Court of California, (2003) 31 Cal.4th 1026
Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275

Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989

Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998

Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57

Management Resources:

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS
Promising Practices for Preventing Harassment, November 2017
WEB SITES

California Department of Fair Employment and Housing:-hitp-Awsasardfeh-ca-gov
http://www.dfeh.ca.gov

Equal Employment Opportunity Commission:-http/Anman-eeoc.gev http://www.eeoc.gov
U.S. Department of Education, Office for Civil

Rights:-Riiohrasanocbaanbontlo b ens st oo indac by

http://www.ed.gov/about/offices/list/ocr/index.html

Policy- ALAMEDA-UNIFIED SCHOOL CSBA MANUAL MAINTENANCE SERVICE

adopted:-August 25, 2009-Alameda,-Galifornia

October 2020
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All Personnel BP 4319.11

SEXUAL HARASSMENT

The following policy shall apply to all district employees, interns, volunteers, contractors, job
applicants, and other persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of
harassment and intimidation. The Board prohibits sexual harassment against district employees
and retaliatory behavior or action against any person who complains, testifies, or otherwise
participates in the complaint process established for the purpose of this policy.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4030 - Nondiscrimination in Employment)

Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender,
gender identity, gender expression, or sexual orientation of the victim and harassment based
on pregnancy, childbirth, or related medical conditions.

The Superintendent or designee shall take all actions necessary to ensure the prevention,
investigation, and correction of sexual harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and
others to whom the policy may apply

3. Ensuring prompt, thorough, fair, and equitable investigation of complaints

4. Taking timely and appropriate corrective/remedial action(s), which may require interim
separation of the complainant and the alleged harasser and subsequent monitoring of
developments

The Superintendent or designee shall periodically evaluate the effectiveness of the district's
strategies to prevent and address harassment. Such evaluation may involve conducting regular
anonymous employee surveys to assess whether harassment is occurring or is perceived to be
tolerated, partnering with researchers or other agencies with the needed expertise to evaluate
the district's prevention strategies, and using any other effective tool for receiving feedback on
systems and/or processes. As necessary, changes shall be made to the harassment policy,
complaint procedures, or training.

Sexual Harassment Reports and Complaints

District employees who feel that they have been sexually harassed in the performance of their
district responsibilities or who have knowledge of any incident of sexual harassment by or
against another employee shall immediately report the incident to their direct supervisor, a
district administrator, or the district's Title 1X Coordinator. Employees may bypass their
supervisor in filing a complaint if the supervisor is the subject of the complaint. A supervisor
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or administrator who receives a harassment complaint shall promptly notify the Title 1X
Coordinator.

Once notified, the Title 1X Coordinator shall ensure the complaint or allegation is addressed
through AR 4119.12/4219.12/4319.12 - Title 1X Sexual Harassment Complaint Procedures or
AR 4030 - Nondiscrimination in Employment, as applicable. Because a complaint or
allegation that is dismissed or denied under the Title IX complaint procedure may still be
subject to consideration under state law, the Title 1X Coordinator shall ensure that any
implementation of AR 4119.12/4219.12/4319.12 concurrently meets the requirements of AR
4030.

(cf. 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaints)

The Title IX Coordinator shall offer supportive measures to the complainant and respondent,
as deemed appropriate under the circumstances.

Upon investigation of a sexual harassment complaint, any district employee found to have
engaged or participated in sexual harassment or to have aided, abetted, incited, compelled, or
coerced another to commit sexual harassment in violation of this policy shall be subject to
disciplinary action, up to and including dismissal, in accordance with law and the applicable
collective bargaining agreement.

(cf. 4117.7/4317.7 - Employment Status Reports)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
GOVERNMENT CODE
12900-12996 Fair Employment and Housing Act, especially:
12940 Prohibited discrimination
12950 Sexual harassment; distribution of information
12950.1 Sexual harassment training
LABOR CODE
1101 Political activities of employees
1102.1 Discrimination: sexual orientation
CODE OF REGULATIONS, TITLE 2
11009 Employment discrimination
11021 Retaliation
11023 Harassment and discrimination prevention and correction
11024 Sexual harassment training and education
11034 Terms, conditions, and privileges of employment
CODE OF REGULATIONS, TITLE 5
4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1681-1688 Title I1X of the Education Amendments of 1972
UNITED STATES CODE, TITLE 42
2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended
CODE OF FEDERAL REGULATIONS, TITLE 34
106.1-106.9 Nondiscrimination on the basis of sex in education programs or activities
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106.51-106.82 Nondiscrimination on the basis of sex in employment in education programs or
activities
COURT DECISIONS

Department of Health Services v. Superior Court of California, (2003) 31 Cal.4th 1026

Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275

Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989
Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998

Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57

Management Resources:

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS
Promising Practices for Preventing Harassment, November 2017

WEB SITES

California Department of Fair Employment and Housing: http://www.dfeh.ca.gov
Equal Employment Opportunity Commission: http://www.eeoc.gov

U.S. Department of Education, Office for Civil Rights:
http://www.ed.gov/about/offices/list/ocr/index.html

Policy ALAMEDA UNIFIED SCHOOL

adopted
revised:

revised:

: August 25, 2009 Alameda, California

May 8, 2018
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Alameda City USD-| BP-4319.42 Personnel
Exposure-Control Plan-For Bloodborne Pathogens—

~«Previous=Next—

All Personnel BP 4119.42
4219.42

EXPOSURE CONTROL PLAN FOR BLOODBORNE PATHOGENS 4319.42

As part of its commitment to provide a safe and healthfuthealthy work environment, the
Governing Board ef-Education-recognizes the importance of developing—an-expeosure—control
plan-protecting employees from possible infection due to contact with bloodborne pathogens,
including, but not limited to, hepatitis B virus, hepatitis C virus, and human immunodeficiency

virus (HIV). The Superintendent or designee shall establish a written exposure control plan in
accordance with state and federal standards for deallng with potentlally infectious materials in
the Workplace 0P A

(cf. 4119.43/4219.43/4319.43 - Universal Precautions)

(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
(cf. 5141.6 - School Health Services)

The exposure control plan shall be consistent with the district's injury and illness prevention
program established pursuant to Labor Code 6401.7 and 8 CCR 3203. (8 CCR 5193)

(cf. 4157/4257/4357 - Employee Safety)

The Superintendent or designee shall determine which employees have occupational exposure
to bloodborne pathogens and other potentially infectious materials._In accordance with the
district's exposure control plan, employees having occupational exposure shall receive training
and be offered the hepatitis B vaccination. (8 CCR 5193; 29 CFR 1910.1030)

Any employee not identified by the Superintendent or designee as having occupational
exposure may submit a request to the Superintendent or designee to be included in the training
and hepatitis B vaccination program. The Superintendent or designee may deny a request
when there is no reasonable anticipation of contact with any infectious material.

In the event that an employee has an exposure incident, the district shall implement follow-up
procedures in accordance with the exposure control plan. All such incidents shall be evaluated
to determine whether changes need to be made in district practices.

Legal Reference:
GOVERNMENT CODE
3543.2 Scope of bargaining
LABOR CODE

142.3-142.3 Authority of Cal/OSHA to adopt standards
144-7-144.7 Requirement to amend standards
6401.7 Injury and illness prevention program
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CODE OF REGULATIONS, TITLE 8

3204-3203 Injury and illness prevention program

3204 Access to employee exposure and medical records
51935193 California bloodborne pathogens standards

CODE OF FEDERAL REGULATIONS, TITLE 29
4910.1030-1910.1030 OSHA bloodborne pathogens standards

Management Resources:

CALIFORNIA DEPARTMENT OF INDUSTRIAL RELATIONS PUBLICATIONS
Frequently Asked Questions About the Bloodborne Pathogens Standard

A Best Practices Approach for Reducing Bloodborne Pathogens Exposure, 2001
Exposure Control Plan for Bloodborne Pathogens, 2001

WEB SITES

California Department of Industrial Relations, Occupational Safety and Health:
http://www.dir.ca.gov/occupational safety.html

Centers for Disease Control and Prevention:-hitp/Aaranasedegov http://www.cdc.gov
U.S. Department of Labor, Occupational Safety and Health Administration: http://www.osha.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE

SERVICE

adopted:-August 25, 2009-Alameda,-Galifornia May 2020
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All Personnel BP 4319.42

EXPOSURE CONTROL PLAN FOR BLOODBORNE PATHOGENS

As part of its commitment to provide a safe and healthy work environment, the Governing
Board recognizes the importance of protecting employees from possible infection due to
contact with bloodborne pathogens, including, but not limited to, hepatitis B virus, hepatitis C
virus, and human immunodeficiency virus (HIV). The Superintendent or designee shall
establish a written exposure control plan in accordance with state and federal standards for
dealing with potentially infectious materials in the workplace.

(cf. 4119.43/4219.43/4319.43 - Universal Precautions)
(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
(cf. 5141.6 - School Health Services)

The exposure control plan shall be consistent with the district's injury and illness prevention
program established pursuant to Labor Code 6401.7 and 8 CCR 3203. (8 CCR 5193)

(cf. 4157/4257/4357 - Employee Safety)

The Superintendent or designee shall determine which employees have occupational exposure
to bloodborne pathogens and other potentially infectious materials. In accordance with the
district's exposure control plan, employees having occupational exposure shall receive training
and be offered the hepatitis B vaccination. (8 CCR 5193; 29 CFR 1910.1030)

Any employee not identified by the Superintendent or designee as having occupational
exposure may submit a request to the Superintendent or designee to be included in the training
and hepatitis B vaccination program. The Superintendent or designee may deny a request
when there is no reasonable anticipation of contact with any infectious material.

In the event that an employee has an exposure incident, the district shall implement follow-up
procedures in accordance with the exposure control plan. All such incidents shall be evaluated
to determine whether changes need to be made in district practices.

Legal Reference:
GOVERNMENT CODE
3543.2 Scope of bargaining
LABOR CODE
142.3 Authority of Cal/OSHA to adopt standards
144.7 Requirement to amend standards
6401.7 Injury and illness prevention program
CODE OF REGULATIONS, TITLE 8
3203 Injury and illness prevention program
3204 Access to employee exposure and medical records
5193 California bloodborne pathogens standards
CODE OF FEDERAL REGULATIONS, TITLE 29
1910.1030 OSHA bloodborne pathogens standards
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Management Resources:

CALIFORNIA DEPARTMENT OF INDUSTRIAL RELATIONS PUBLICATIONS

Frequently Asked Questions About the Bloodborne Pathogens Standard

A Best Practices Approach for Reducing Bloodborne Pathogens Exposure, 2001

Exposure Control Plan for Bloodborne Pathogens, 2001

WEB SITES

California Department of Industrial Relations, Occupational Safety and Health:
http://www.dir.ca.gov/occupational_safety.html

Centers for Disease Control and Prevention: http://www.cdc.gov

U.S. Department of Labor, Occupational Safety and Health Administration: http://www.osha.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: August 25, 2009 Alameda, California

revised:
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Alameda City USD | BP 4319.43 Personnel

. | .

-—Previoys—Next—-

All Personnel BP 4119.43
4219.43
UNIVERSAL PRECAUTIONS 4319.43

In order to protect all employees from contact with potentially infectious blood or other body
fluids, the Governing Board-ef Education requires that universal precautions be observed
throughout the district.

_Universal precautions are appropriate for preventing the spread of all infectious diseases and
shall be used regardless of whether bloodborne pathogens are known to be present.

(cf. 4157/4257/4357 - Employee Safety)

(cf. 5141 - Health Care and Emergencies)

(cf. 5141.22 - Infectious Diseases)

(cf. 5141.24 - Specialized Health Care Services)
(cf. 5141.6 - School Health Services)

(cf. 6145.2 - Athletic Competition)

The Superintendent or designee shall distribute to employees information provided by the
California Department of Education (CDE) regarding acquired immune deficiency syndrome
(AIDS), AIDS-related conditions, and hepatitis B. This information shall include, but not be
limited to, any appropriate methods employees may use to prevent exposure to AIDS and
hepatitis B, including information concerning the availability of a vaccine to prevent
contraction of hepatitis B, and that the cost of this vaccination may be covered by the health
plan of the employees. Information shall be distributed annually, or more frequently if there
is new information supplied by CDE. (Health and Safety Code 120875, 120880)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

Information regarding universal precautions may be included in employee handbooks.

Employees shall immediately report any exposure incident or first aid incident in accordance
with the district's exposure control plan for bloodborne pathogens or other safety procedures.

(cf. 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens)

Legal Reference:
GOVERNMENT CODE
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3543.2 Scope of bargaining

HEALTH AND SAFETY CODE

117600-118360-117600-118360 Handling and disposal of regulated waste
120875-120875 Providing information to school districts on AIDS, AIDS-related conditions and
Hepatitis B

120880-120880 Information to employees of school district

LABOR CODE

6401.7 Injury and illness prevention program

CODE OF REGULATIONS, TITLE 8

5393-3203 Injury and illness prevention program

5193 California bloodborne pathogens standard

CODE OF FEDERAL REGULATIONS, TITLE 29

4910.1030-1910.1030 OSHA bloodborne pathogens standards

Management Resources:

CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS

Hepatitis B Questions and Answers for the Public

WEB SITES

American Federation of Teachers: https://www.aft.org

California Department of Industrial Relations, Occupational Safety and Health:
http://www.dir.ca.gov/occupational safety.html

California Department of Public Health: https://www.cdph.ca.gov

Centers for Disease Control and Prevention:-hitp/fananascde.gov http://www.cdc.gov

U.S. Department of Labor, Occupational Safety and Health Administration: http://www.osha.gov

Policy-ALAMEDA-UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-August 25, 2009-Alameda,-Galifornia May 2020
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All Personnel BP 4319.43

UNIVERSAL PRECAUTIONS

In order to protect all employees from contact with potentially infectious blood or other body
fluids, the Governing Board requires that universal precautions be observed throughout the
district. Universal precautions are appropriate for preventing the spread of all infectious
diseases and shall be used regardless of whether bloodborne pathogens are known to be
present.

(cf. 4157/4257/4357 - Employee Safety)

(cf. 5141 - Health Care and Emergencies)

(cf. 5141.22 - Infectious Diseases)

(cf. 5141.24 - Specialized Health Care Services)
(cf. 5141.6 - School Health Services)

(cf. 6145.2 - Athletic Competition)

The Superintendent or designee shall distribute to employees information provided by the
California Department of Education (CDE) regarding acquired immune deficiency syndrome
(AIDS), AIDS-related conditions, and hepatitis B. This information shall include, but not be
limited to, any appropriate methods employees may use to prevent exposure to AIDS and
hepatitis B, including information concerning the availability of a vaccine to prevent
contraction of hepatitis B, and that the cost of this vaccination may be covered by the health
plan of the employees. Information shall be distributed annually, or more frequently if there
is new information supplied by CDE. (Health and Safety Code 120875, 120880)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
Information regarding universal precautions may be included in employee handbooks.

Employees shall immediately report any exposure incident or first aid incident in accordance
with the district's exposure control plan for bloodborne pathogens or other safety procedures.

(cf. 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens)

Legal Reference:
GOVERNMENT CODE
3543.2 Scope of bargaining
HEALTH AND SAFETY CODE
117600-118360 Handling and disposal of regulated waste
120875 Providing information to school districts on AIDS, AIDS-related conditions and Hepatitis B
120880 Information to employees of school district
LABOR CODE
6401.7 Injury and illness prevention program
CODE OF REGULATIONS, TITLE 8
3203 Injury and illness prevention program
5193 California bloodborne pathogens standard
CODE OF FEDERAL REGULATIONS, TITLE 29
1910.1030 OSHA bloodborne pathogens standards
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Management Resources:

CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS

Hepatitis B Questions and Answers for the Public

WEB SITES

American Federation of Teachers: https://www.aft.org

California Department of Industrial Relations, Occupational Safety and Health:
http://www.dir.ca.gov/occupational_safety.html

California Department of Public Health: https://www.cdph.ca.gov

Centers for Disease Control and Prevention: http://www.cdc.gov

U.S. Department of Labor, Occupational Safety and Health Administration: http://www.osha.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: August 25, 2009 Alameda, California

revised:
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Alameda City USD | BP 5113.1 Students
Chrenic-Absence-And-Truancy—

-+—Previoys—-Next—
Students BP 5113.1(a)

CHRONIC ABSENCE AND TRUANCY

The Governing Board believes that execessive—absenteeism, whether—caused—by—excused—or
unexcused—absenceswhatever the cause, may be an early warning sign of poor academic
achievement and may put students at risk of dropping out of school. "The Board desires to
ensure that all students attend school in accordance with the state's compulsory education law
and take full advantage of educational opportunities provided by the district.

(cf.-5413- 5113 - Absences and Excuses)
(cf. 5113.11 - Attendance Supervision)

The Superintendent or designee shall establish a system to accurately track student attendance
in order to identify individual students who are chronic absentees and truants, as defined in
IaW and admlnlstratlve regulatlon and to identify patterns of absence throughout the dlstrlct

The Superintendent, attendance supervisor, or designee shall consult with students,
parents/quardians, school staff, and community agencies, as appropriate, to identify factors
contributing to chronic absence and truancy.

The Superintendent, attendance supervisor, or designee shall develop a tiered approach to
reducing chronic absence. Such an approach shall include strategies that-focus-onprevention
effor preventing attendance problems, which may include, but are not limited to, efforts to
provide a safe and positive school environment, relevant and engaging learning experiences,
school activities that help develop students' feelings of connectedness with the school, school-
based health services, letters alerting parents/quardians to the value of regular school
attendance, and incentives and rewards to recognize students who achieve excellent attendance

or demonstrate S|gn|f|cant |mprovement in attendance lhe%upenntende%epdesrgneealseehau
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The tiered approach shall also provide for early outreach to students as soon as they show signs
of poor attendance or if they were chronically absent in the prior school year. Early
intervention may include personalized outreach, individual attendance plans, and/or mentoring
to students with moderate levels of chronic absence, with additional intensive, interagency
wrap-around services for students with the highest level of absence.

(cf.-8416- 0410 - Nondiscrimination in District Programs and Activities)
(cf.-5426- 5126 - Awards for Achievement)

(cf.-54341- 5131 - Conduct)

(cf.-543%42-5131.2 - Bullying)

(cf.-5437- 5137 - Positive School Climate)

(cf..5341.6- 5141.6 - School Health Services)

(cf.-5345.3- 5145.3 - Nondiscrimination/Harassment)

Students with serious attendance problems shall be provided with interventions specific to their
needs, which may include, but are not limited to, health care referrals, transportation assistance,
counseling for mental or emotional difficulties, academic supports, efforts to address school or
community safety concerns, discussions with the student and

BP 5113.1(b)

CHRONIC ABSENCE AND TRUANCY (continued)

parent/quardian about their attitudes regarding schooling, or other strategies to remove

identified barriers to school attendance The Superlntendent attendance superwsor or

Fy may
coIIaborate with child Welfare services, law enforcement, courts publlc health care agencies,
other government agencies, and/or medical, mental health, and oral health care providers to
ensure-thatmake alternative educational programs and nutritien-health-care—and-other-support

services are-available for students and families-and-to-intervene-as-necessary-when-students-have
serigus-attendance problems.

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)

(61020 — Youth Services)

(cf.-5836- 5030 - Student Wellness)

(cf.-5346- 5146 - Married/Pregnant/Parenting Students)
(cf.-534+% 5147 - Dropout Prevention)

(cf.-6158- 6158 - Independent Study)

(cf.-6164-2- 6164.2 - Guidance/Counseling Services)
(cf.-6164.5- 6164.5 - Student Success Teams)

(cf.-64£3- 6173 - Education for Homeless Children)

(cf. 6173.1 {e£-6173-1- Education for Foster Youth)
(cf. 6173.2 - Education of Children of Military Families)
(cf. 6175 - Migrant Education Program)

(cf.-8148- 6179 - Supplemental Instruction)
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(cf.-6481 6181 - Alternative Schools/Programs of Choice)
(cf.-6183- 6183 - Home and Hospital Instruction)
(cf.-6184- 6184 - Continuation Education)

(cf.-6185- 6185 - Community Day School)

The Superintendent or designee shall ensure that staff assigned to fulfill attendance-related
duties are trained in implementing a trauma-informed approach to chronic absence and receive
information about the high correlation between chronic absence and exposure to adverse
childhood experiences.

(cf. 4131 - Staff Development)

Students who are identified as truantschronically absent or truant shall be subject to the
interventions specified in law and administrative regulation.

(cf. 5113.12 - District School Attendance Review Board)

A student's truancy, tardiness, or other absence from school shall not be the basis for histher
eut-of-school—suspension or expulsion. _ Alternative disciplinary—strategies and positive
reinforcement for attendance shall be used whenever possible.

(cf. 5144 £e£- Discipline)

5144.1 {e£-5344-1- Suspension and Expulsion/Due Process)

BP 5113.1(c)

CHRONIC ABSENCE AND TRUANCY (continued)

The Superintendent, attendance supervisor, or designee shall periodically report to the Board
regarding the-district's-progress-in-improving-student attendance patterns in the district, including
rates foraltstudentsof chronic absence and truancy districtwide and for each school, grade level,
and numerically significant student pepulatiensubgroup as defined in Education Code 52052.
Such information shall be used to evaluate the effectiveness of strategies implemented to
reduce chronic absence and truancy and to make-changes-as-needed. develop annual goals and
specific actions for student attendance and engagement to be included in the district's local
control and accountability plan and other applicable school and district plans. As appropriate,
the Superintendent or designee shall engage school staff in program evaluation and
improvement and in identificationthe determination of how to best allocate available community
resources.

(cf..0500 - Accountability)
(cf. 0400 - Comprehensive Plans)
(cf. 0420 - School AttendanceReview-BoardPlans/Site Councils)
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attendancereview board-{SARBY.(cf. 0450 - Comprehensive Safety Plan)
(cf. 0460 - Local Control and Accountability Plan)

Legal Reference:
EDUCATION CODE

1740-1742 Employment of personnel to supervise attendance (county superintendent)
37223 Weekend classes

41601 Reports-of average-daily-attendance

46000 Records (attendance)

46010-46014 Absences

46110-46119 Attendance in kindergarten and elementary schools
46140-46147 Attendance in junior high and high schools
48200-48208 _Children ages 6-18 (compulsory full-time attendance)
48225.5 Work permits, entertainment and allied industries
48240-48246 Supervisors of attendance

48260-48273 Truants

48290-48296748297 Failure to comply; complaints against parents
48320-48325 School attendance review boards

48340-48341 Improvement of student attendance

48400-48403 _Compulsory continuation education

48900 Suspension and expulsion

49067 Unexcused absences as cause of failing grade

52052 Academic-Performance-tadex Accountability; numerically significant student subgroups
60901 Chronic absence

GOVERNMENT CODE

54950-54963 The Ralph M. Brown Act

PENAL CODE

270.1 Chronic truancy; parent/guardian misdemeanor
272_Parent/guardian duty to supervise and control minor child; criminal liability for truancy
830.1 Peace officers

Legal Reference continued: (see next page)

BP 5113.1(d)
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CHRONIC ABSENCE AND TRUANCY (continued)

Legal Reference: (continued)
VEHICLE CODE
13202.7_Driving privileges; minors; suspension or delay for habitual truancy
WELFARE AND INSTITUTIONS CODE
256-258 _Juvenile hearing officer
601-601.4 Habitually truant minors
11253.5 Compulsory school attendance
CODE OF REGULATIONS, TITLE 5
306 _Explanation of absence
420-421 Record of verification of absence due to illness and other causes

COURT DECISIONS
L.A. v. Superior Court of San Diego County, (2012) 209 Cal.App.4th 976

Management Resources:

CSBAPUBHICAHONS

Stepdonse-tanrenessenth et Ehoe - Sepombo 20

ATTENDANCE WORKS PUBLICATIONS

District Attendance Tracking Tool

For School Board Members: Freguently Asked Questions About Chronic Absence

School Attendance Tracking Tool

Bringing Attendance Home: Engaging Parents in Preventing Chronic Absence, 2015

The Power of Positive Connections: Reducing Chronic Absence Through PEOPLE: Priority Early
Outreach for Positive Linkages and Engagement, 2014

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

School Attendance Review Board-Handbook2015: A Road Map for Improved School Attendance
and Behavior, rev. 2018

School-Attendance- Improvement-Handbook2000

WEB SITES

CSBA:_http://www.csba.org

Attendance Works:-http/inssnasattendanceworks-org http://www.attendanceworks.org
California Association of Supervisors of Child Welfare and Attendance:-http:/AnAraaLcasewa:-org
http://www.cascwa.org

California Department of Education:-hitp/warn-cde.ca-gov http://www.cde.ca.gov
California Healthy Kids Survey: http://chks.wested.org
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California School Climate, Health, and Learning Survey System:-hitp:/Assannrcal-sehlswested-org

http://www.cal-schls.wested.org

Policy-ALAMEBA-UNIFIED-SCHOOL BISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-January-25,-2000-Alameda; California October 2020
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Students BP 5113.1

CHRONIC ABSENCE AND TRUANCY

The Governing Board believes that absenteeism, whatever the cause, may be an early warning
sign of poor academic achievement and may put students at risk of dropping out of school.
The Board desires to ensure that all students attend school in accordance with the state's
compulsory education law and take full advantage of educational opportunities provided by
the district.

(cf. 5113 - Absences and Excuses)
(cf. 5113.11 - Attendance Supervision)

The Superintendent or designee shall establish a system to accurately track student attendance
in order to identify individual students who are chronic absentees and truants, as defined in
law and administrative regulation, and to identify patterns of absence throughout the district.

The Superintendent, attendance supervisor, or designee shall consult with students,
parents/guardians, school staff, and community agencies, as appropriate, to identify factors
contributing to chronic absence and truancy.

The Superintendent, attendance supervisor, or designee shall develop a tiered approach to
reducing chronic absence. Such an approach shall include strategies for preventing attendance
problems, which may include, but are not limited to, efforts to provide a safe and positive
school environment, relevant and engaging learning experiences, school activities that help
develop students' feelings of connectedness with the school, school-based health services,
letters alerting parents/guardians to the value of regular school attendance, and incentives and
rewards to recognize students who achieve excellent attendance or demonstrate significant
improvement in attendance.

The tiered approach shall also provide for early outreach to students as soon as they show signs
of poor attendance or if they were chronically absent in the prior school year. Early
intervention may include personalized outreach, individual attendance plans, and/or mentoring
to students with moderate levels of chronic absence, with additional intensive, interagency
wrap-around services for students with the highest level of absence.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5126 - Awards for Achievement)

(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5141.6 - School Health Services)

(cf. 5145.3 - Nondiscrimination/Harassment)

Students with serious attendance problems shall be provided with interventions specific to their
needs, which may include, but are not limited to, health care referrals, transportation assistance,
counseling for mental or emotional difficulties, academic supports, efforts to address school or
community safety concerns, discussions with the student and parent/guardian about their
attitudes regarding schooling, or other strategies to remove identified barriers to school

attendance. The Superintendent, attendance supervisor, or designee may collaborate with child
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welfare services, law enforcement, courts, public health care agencies, other government
agencies, and/or medical, mental health, and oral health care providers to make alternative
educational programs and support services available for students and families.

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 5030 - Student Wellness)

(cf. 5146 - Married/Pregnant/Parenting Students)

(cf. 5147 - Dropout Prevention)

(cf. 6158 - Independent Study)

(cf. 6164.2 - Guidance/Counseling Services)

(cf. 6164.5 - Student Success Teams)

(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf. 6173.2 - Education of Children of Military Families)
(cf. 6175 - Migrant Education Program)

(cf. 6179 - Supplemental Instruction)

(cf. 6181 - Alternative Schools/Programs of Choice)

(cf. 6183 - Home and Hospital Instruction)

(cf. 6184 - Continuation Education)

(cf. 6185 - Community Day School)

The Superintendent or designee shall ensure that staff assigned to fulfill attendance-related
duties are trained in implementing a trauma-informed approach to chronic absence and receive
information about the high correlation between chronic absence and exposure to adverse
childhood experiences.

(cf. 4131 - Staff Development)

Students who are identified as chronically absent or truant shall be subject to the interventions
specified in law and administrative regulation.

(cf. 5113.12 - District School Attendance Review Board)

A student's truancy, tardiness, or other absence from school shall not be the basis for
suspension or expulsion. Alternative strategies and positive reinforcement for attendance shall
be used whenever possible.

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)

The Superintendent, attendance supervisor, or designee shall periodically report to the Board
regarding student attendance patterns in the district, including rates of chronic absence and
truancy districtwide and for each school, grade level, and numerically significant student
subgroup as defined in Education Code 52052. Such information shall be used to evaluate the
effectiveness of strategies implemented to reduce chronic absence and truancy and to develop
annual goals and specific actions for student attendance and engagement to be included in the
district's local control and accountability plan and other applicable school and district plans.
As appropriate, the Superintendent or designee shall engage school staff in program evaluation
and improvement and in the determination of how to best allocate available community
resources.
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(cf. 0500 - Accountability)

(cf. 0400 - Comprehensive Plans)

(cf. 0420 - School Plans/Site Councils)

(cf. 0450 - Comprehensive Safety Plan)

(cf. 0460 - Local Control and Accountability Plan)

Legal Reference:
EDUCATION CODE
1740-1742 Employment of personnel to supervise attendance (county superintendent)
37223 Weekend classes
46000 Records (attendance)
46010-46014 Absences
46110-46119 Attendance in kindergarten and elementary schools
46140-46147 Attendance in junior high and high schools
48200-48208 Children ages 6-18 (compulsory full-time attendance)
48225.5 Work permits, entertainment and allied industries
48240-48246 Supervisors of attendance
48260-48273 Truants
48290-48297 Failure to comply; complaints against parents
48320-48325 School attendance review boards
48340-48341 Improvement of student attendance
48400-48403 Compulsory continuation education
48900 Suspension and expulsion
49067 Unexcused absences as cause of failing grade
52052 Accountability; numerically significant student subgroups
60901 Chronic absence
GOVERNMENT CODE
54950-54963 The Ralph M. Brown Act
PENAL CODE
270.1 Chronic truancy; parent/guardian misdemeanor
272 Parent/guardian duty to supervise and control minor child; criminal liability for truancy
830.1 Peace officers
VEHICLE CODE
13202.7 Driving privileges; minors; suspension or delay for habitual truancy
WELFARE AND INSTITUTIONS CODE
256-258 Juvenile hearing officer
601-601.4 Habitually truant minors
11253.5 Compulsory school attendance
CODE OF REGULATIONS, TITLE 5
306 Explanation of absence
420-421 Record of verification of absence due to illness and other causes
COURT DECISIONS
L.A. v. Superior Court of San Diego County, (2012) 209 Cal.App.4th 976

Management Resources:
ATTENDANCE WORKS PUBLICATIONS
District Attendance Tracking Tool
For School Board Members: Frequently Asked Questions About Chronic Absence
School Attendance Tracking Tool
Bringing Attendance Home: Engaging Parents in Preventing Chronic Absence, 2015
The Power of Positive Connections: Reducing Chronic Absence Through PEOPLE: Priority Early
Outreach for Positive Linkages and Engagement, 2014
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
School Attendance Review Board: A Road Map for Improved School Attendance and Behavior, rev.
2018




WEB SITES

CSBA: http://www.csha.org

Attendance Works: http://www.attendanceworks.org

California Association of Supervisors of Child Welfare and Attendance: http://www.cascwa.org
California Department of Education: http://www.cde.ca.gov

California Healthy Kids Survey: http://chks.wested.org

California School Climate, Health, and Learning Survey System: http://www.cal-schls.wested.org

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: January 25, 2000 Alameda, California
revised: August 25, 2009

revised: January 25, 2011

revised: February 23, 2016

revised:
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Alameda City USD-| BP-5113.2 Students
WorkPermits—

-+—Previoys—-Next—
Students BP 5113.2(a)

WORK PERMITS

The Governing Board ef Educatien-recognizes that part-time employment can provide students
with income-as-wel-as, job experience-that-can-help-them-develop-appropriate-workplace, and
valuable life skills and attitudes—Upon-ebtaining-anshould be permitted to the extent that such
employment does not interfere with a student's education. Before accepting any offer of
employment, district students who are minors shall obtain work permits from the
Superintendent or designee-in-accordance-with-law, regardless of whether the employment will
occur when school is in session and/or not in session:, unless otherwise exempted by law.

(cf. 6178 - Career Technical Education)

In determining whether to grant or continue a work permit, the Superintendent or designee
shall consider whether employment is likely to significantly interfere with the student's
schoolwork. Students granted work permits mustshall be required to demonstrate and maintain
a 2.0 grade point average and satisfactory school attendance:, except during periods of
extended school closure due to an emergency as described in Education Code 49200 and the
accompanying administrative regulation. On a case-by-case basis, the Superintendent or
designee may approve a maximum work hour limit that is lower than the limit specified in law
and administrative regulation.

(cf. 5121 - Grades/Evaluation of Student Achievement)

Students with work permits may be exempted from attendance in a full-time day school
provided they attend part-time classes. (Education Code-48239) 48230)

(cf. 5112.1 - Exemptions from Attendance)

Work permits shall be limited to part-time employment as defined by law, except when the
Superintendent or designee determines that circumstances warrant the granting of a permit for
full-time employment.

Any student authorized to work full time when school is in session shall be enrolled in part-
time continuation classes. A student age 14 or 15 who receives a permit to work full time shall

also be enrolled in a work experience education program. {Education-Code-49130-49131-49135)
(Education Code 49130, 49131, 49135)

(cf. 6178.1 - Work-Based Learning)
(cf. 6184 - Continuation Education)
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Legal Reference: (see next page)

BP 5113.2(b)

WORK PERMITS (continued)

Legal Reference:
EDUCATION CODE
48230-48230 Exemption from full-time school attendance for students with work permits

4823148231 Exemption from compulsory attendance for students entering attendance area near end

of term

49100-49101 Compulsory-atiendance
49110-49119 Permitstowork

49130-49135 Parmitsto-workfull-time

49340-49341-Exeeptions

49160-49165-49100-49101 Compulsory attendance
49110-49119 Permits to work

49130-49135 Permits to work full time

49140-49141 Exceptions

49160-49165 Employment of minors; duties of employers

49180-40183-Violations

49180-49183 Violations

49200 Permit to work during extended emergency school closure
51760-51769.5 Work experience education

52300-52499.66 Career technical education

LABOR CODE

1285-1312 Employment-ef-miners
1391-1394 Working-hoursforminors

1285-1312 Employment of minors
1391-1394 Working hours for minors
CODE OF REGULATIONS, TITLE 5
16023-16027-10120-10121 Work permits
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16023-16027 District records, retention and destruction

CODE OF REGULATIONS, TITLE 8

41701-1170711701-11707 Prohibited and dangerous occupations for minors
11750-11763-11750-11763 Work permits and conditions, minor employed in entertainment industry
CODE OF FEDERAL REGULATIONS, TITLE 29

570.1-570.129 Child labor regulations

ATTORNEY GENERAL OPINIONS

18 Ops.Cal.Atty.Gen. 114 (1951)

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Worlk-Permit Handbooktfor California-Schesols-Lawsto Employ and Regulations-Governing-the
EmpleymentWork, Form B1-4
Statement of Mirers—2007Intent to Employ a Minor and Request for a Work Permit - Certificate of

Age, Form B1-1

CALIFORNIA DEPARTMENT OF INDUSTRIAL RELATIONS PUBLICATIONS

Child Labor Laws, 26662013

WEB SITES

California Department of Education, Work Experience Education:-hitp/Asasaarcde.ca-govicietiwe

http://www.cde.ca.gov/ci/ct/we

California Department of Industrial Relations:-http:Awananseirea-gov http://www.dir.ca.gov

Policy-ALAMEDA-UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-August 25, 2009-Alameda,-Galifornia December 2020
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Students BP 5113.2

WORK PERMITS

The Governing Board recognizes that part-time employment can provide students with income,
job experience, and valuable life skills and should be permitted to the extent that such
employment does not interfere with a student's education. Before accepting any offer of
employment, district students who are minors shall obtain work permits from the
Superintendent or designee, regardless of whether the employment will occur when school is
in session and/or not in session, unless otherwise exempted by law.

(cf. 6178 - Career Technical Education)

In determining whether to grant or continue a work permit, the Superintendent or designee
shall consider whether employment is likely to significantly interfere with the student's
schoolwork. Students granted work permits shall be required to demonstrate and maintain a
2.0 grade point average and satisfactory school attendance, except during periods of extended
school closure due to an emergency as described in Education Code 49200 and the
accompanying administrative regulation. On a case-by-case basis, the Superintendent or
designee may approve a maximum work hour limit that is lower than the limit specified in law
and administrative regulation.

(cf. 5121 - Grades/Evaluation of Student Achievement)

Students with work permits may be exempted from attendance in a full-time day school
provided they attend part-time classes. (Education Code 48230)

(cf. 5112.1 - Exemptions from Attendance)

Work permits shall be limited to part-time employment as defined by law, except when the
Superintendent or designee determines that circumstances warrant the granting of a permit for
full-time employment.

Any student authorized to work full time when school is in session shall be enrolled in part-
time continuation classes. A student age 14 or 15 who receives a permit to work full time shall
also be enrolled in a work experience education program. (Education Code 49130, 49131,
49135)

(cf. 6178.1 - Work-Based Learning)
(cf. 6184 - Continuation Education)

Legal Reference:
EDUCATION CODE
48230 Exemption from full-time school attendance for students with work permits
48231 Exemption from compulsory attendance for students entering attendance area near end of term
49100-49101 Compulsory attendance
49110-49119 Permits to work
49130-49135 Permits to work full time
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49140-49141 Exceptions

49160-49165 Employment of minors; duties of employers
49180-49183 Violations

49200 Permit to work during extended emergency school closure
51760-51769.5 Work experience education

52300-52499.66 Career technical education

LABOR CODE

1285-1312 Employment of minors

1391-1394 Working hours for minors

CODE OF REGULATIONS, TITLE 5

10120-10121 Work permits

16023-16027 District records, retention and destruction

CODE OF REGULATIONS, TITLE 8

11701-11707 Prohibited and dangerous occupations for minors
11750-11763 Work permits and conditions, minor employed in entertainment industry
CODE OF FEDERAL REGULATIONS, TITLE 29

570.1-570.129 Child labor regulations

ATTORNEY GENERAL OPINIONS

18 Ops.Cal.Atty.Gen. 114 (1951)

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Permit to Employ and Work, Form B1-4

Statement of Intent to Employ a Minor and Request for a Work Permit - Certificate of Age, Form B1-1
CALIFORNIA DEPARTMENT OF INDUSTRIAL RELATIONS PUBLICATIONS

Child Labor Laws, 2013

WEB SITES

California Department of Education, Work Experience Education: http://www.cde.ca.gov/ci/ct/we
California Department of Industrial Relations: http://www.dir.ca.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: August 25, 2009 Alameda, California

revised:
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Alameda City USD | BP 5116.1 Students
et .

-+—Previous—-Next—
Students BP 5116.1(a)

INTRADISTRICT OPEN ENROLLMENT

The Governing Board-ef-Education desires to provide enrollment options that meet the diverse
needs and interests of district students:_and parents/quardians, while also maximizing the
efficient use of district facilities and resources. The Superintendent or designee shall establish
procedures for the selection and transfer of students among district schools in accordance with
law, Board policy, and administrative regulation.

(cf. 5116.2 - Involuntary Student Transfers)
(cf. 5117 - Interdistrict Attendance)

The parents/guardians of any student who resides within district boundaries may apply to enroll
their child in any district school, regardless of the location of their residence within the district.
(Education Code-35160.5) 35160.5)

(cf. 5111.1 - District Residency)

The Board shall annually review this policy. (Education Code-35160.5-48980) 35160.5, 48980)

Enrollment Priorities

No student currently residing within a school's attendance area shall be displaced by another
student transferring from outside the attendance area. Prierity (Education Code 35160.5)

(cf. 5116 - School Attendance Boundaries)

The Superintendent or designee shall grant priority for attendaneethe enrollment of a student in
a district school outside aof the student's attendance area-shal-be-given-asfollows, if the student:

orrestructuringall students- Is enrolled in that—seheel—sha#beprewdedan@pﬁeﬂ%%ansfer—te
another-a district school ercharterschool{(20-USC 6316)

seheeLepetwter—seh%l—@@Jase—lg%QGR—Hgg%(CDE) as "per5|stentlv danqerous"

(20 USC 7912; 5 CCR 11992)

4_TFhe
(cf. 0450 - Comprehensive Safety Plan)
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Is a victim of a violent crime while on school grounds (20 USC 7912)

Is a victim of an act of bullying committed by another district student, as determined

through an investigation following the parent/quardian's submission of a written
complaint with the school, district, or local law enforcement agency pursuant to
Education Code 234.1 (Education Code 46600)

If the district school requested by the student is at maximum capacity, the
Superintendent or designee may-approve-a-student'sshall accept an intradistrict transfer
terequest for another district school. (Education Code 46600)

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 5131.2 - Bullying)

BP 5116.1(b)

INTRADISTRICT OPEN ENROLLMENT (continued)

Is currently enrolled in a district school that-is—at—capacityidentified by CDE for

comprehensive support and etheraise—elesedimprovement, with priority given to
transfers-upon-finding-thatthe lowest academically achieving students from low-income
families as determined pursuant to 20 USC 6313(a)(3) (20 USC 6311)

(cf. 0520.1 - Comprehensive and Targeted Support and Improvement)

Is experiencing special circumstances-exist that might be harmful or dangerous to the

student in the current attendance area, including, but not limited to, threats of bodily harm or
threats to the emotional stability of the student.

Any such student may transfer to a district school that is at capacity and otherwise closed to

transfers. To grant priority under these circumstances, the Superintendent or designee
must have received either: {Education-Code-35160.5) (Education Code 35160.5)

a.-__ A written statement from a representative of an appropriate state or local
agency, sueh-asincluding, but not necessarily limited to, a law enforcement
official;_or a social worker, or a properly licensed or registered professional,
sueh-asincluding, but not necessarily limited to, a psychiatrist, psychologist, er
marriage and family therapist, clinical social worker, or professional clinical

counselor

b.- A court order, including a temporary restraining order and injunction

6.-Priority-may-be-givento-anyls a sibling of another student whesealready attending that school
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7. Has a parent/guardian is—assigned—to—that-school-as—histher—whose primary place of
employment-_is that school

Forollother

Application and Selection Process

In order to ensure that priorities for enrollment in district schools are implemented in
accordance with law and Board policy, applications for intradistrict open enrollment frem

outside-a-schoolsattendance-areashall be submitted between (insert application window
dates) of the school year preceding the school year for which the transfer is
requested.

The Superintendent or designee shall calculate each school's capacity in a nonarbitrary manner
using student enrollment and available space. (Education Code 35160.5)

Except for the enrollment priorities listed above, the Superintendent or designee shall use a
random, unbiased selection process to determine whewhich students shall be admitted
whenever thea district school receives admlssmn requests that are in excess of the school's
capacity. A

anéava%ble%p&ee—@%dueaﬁew@ede%%&é@%} (Educatlon Code 35160 5)

BP 5116.1(c)

INTRADISTRICT OPEN ENROLLMENT (continued)

Enrollment decisions shall not be based on a student's academic or athletic performance-except
that-. However, existing entrance criteria fo-may be used for enrolling students in specialized
schools or programs—may—be-used, provided that the criteria are uniformly applied to all
applicants. Academicln addition, academic performance may be used to determine eligibility

for, or placement in, programs for gifted and talented students. {Education-Ceode-35160.5)
(Education Code 35160.5)

(cf. 6172 - Gifted and Talented Student Program)

In general the dlstrlct shaII not be obllgated to prowde transportatlon for students Who attend
school out5|de thelr attendance area.-Hewey ,
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However, upon parent/quardian request, the district shall provide transportation assistance to
any student who is eligible for free or reduced-price meals and whose enrollment in a district
school outside the student's attendance area is a result of being a victim of bullying. (Education

Code 46600)

(cf. 3250 - Transportation Fees)
(cf. 3540 - Transportation)

Legal Reference: (see next page)

BP 5116.1(d)

INTRADISTRICT OPEN ENROLLMENT (continued)

Legal Reference:
EDUCATION CODE
35160:5-200 Prohibition against discrimination
35160.5 District policies; rules and regulations

35291 Rules

35351-35291 Rules

35351 Assignment of students to particular schools

48980-46600-46611 Interdistrict attendance agreements

48200 Compulsory attendance

48204 Residency requirements for school attendance

48300-48316 Student attendance alternatives, school district of choice program
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48980 Notice at beginning of term

CODE OF REGULATIONS, TITLE 5

11992-119094 11992-11994 Definition of persistently dangerous schools
UNITED STATES CODE, TITLE 20

B2 s e re e s - s re e sehess

7912 6311 State plans
6313 Eligibility of schools and school attendance areas; funding allocation
7912 Transfers from persistently dangerous schools

COURT DECISIONS

Crawford v. Huntington Beach Union High School District, (2002) 98 Cal.App.4th 1275
ATTORNEY GENERAL OPINIONS

85 Ops.Cal.Atty.Gen. 95 (2002)

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Public School Choice FAQs
Every Student Succeeds Act - Update #8, July 14, 2017
U.S. DEPARTMENT OF EDUCATION GUHDANCEPUBLICATIONS
Unsafe School Choice Option, May 2004

bli | Choice. Fel
WEB SITES

CSBA: http://www.csba.org
California Department of Education.——UYnsafe———Schoel——Choice

OptionhitpHwwancde.ca-govilsissiseluses-asp: http://www.cde.ca.gov
U.S. Department of Education-Ne-Child-Left Behind-http/Anmnannelb-gov: http://www.ed.gov
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Students BP 5116.1

INTRADISTRICT OPEN ENROLLMENT

The Governing Board desires to provide enrollment options that meet the diverse needs and
interests of district students and parents/guardians, while also maximizing the efficient use of
district facilities and resources. The Superintendent or designee shall establish procedures for
the selection and transfer of students among district schools in accordance with law, Board
policy, and administrative regulation.

(cf. 5116.2 - Involuntary Student Transfers)
(cf. 5117 - Interdistrict Attendance)

The parents/guardians of any student who resides within district boundaries may apply to enroll
their child in any district school, regardless of the location of their residence within the district.
(Education Code 35160.5)

(cf. 5111.1 - District Residency)

The Board shall annually review this policy. (Education Code 35160.5, 48980)
Enrollment Priorities

No student currently residing within a school's attendance area shall be displaced by another
student transferring from outside the attendance area. (Education Code 35160.5)

(cf. 5116 - School Attendance Boundaries)

The Superintendent or designee shall grant priority for the enrollment of a student in a district
school outside of the student's attendance area, if the student:

1. Is enrolled in a district school designated by the California Department of Education
(CDE) as "persistently dangerous™ (20 USC 7912; 5 CCR 11992)

(cf. 0450 - Comprehensive Safety Plan)
2. Is a victim of a violent crime while on school grounds (20 USC 7912)

3. Is a victim of an act of bullying committed by another district student, as determined
through an investigation following the parent/guardian's submission of a written
complaint with the school, district, or local law enforcement agency pursuant to
Education Code 234.1 (Education Code 46600)

If the district school requested by the student is at maximum capacity, the
Superintendent or designee shall accept an intradistrict transfer request for another
district school. (Education Code 46600)

(cf. 1312.3 - Uniform Complaint Procedures)
(cf. 5131.2 - Bullying)
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4, Is currently enrolled in a district school identified by CDE for comprehensive support
and improvement, with priority given to the lowest academically achieving students
from low-income families as determined pursuant to 20 USC 6313(a)(3) (20 USC
6311)

(cf. 0520.1 - Comprehensive and Targeted Support and Improvement)

5. Is experiencing special circumstances that might be harmful or dangerous to the student
in the current attendance area, including, but not limited to, threats of bodily harm or
threats to the emotional stability of the student. Any such student may transfer to a
district school that is at capacity and otherwise closed to transfers. To grant priority
under these circumstances, the Superintendent or designee must have received either:
(Education Code 35160.5)

a. A written statement from a representative of an appropriate state or local
agency, including, but not necessarily limited to, a law enforcement official or
a social worker, or a properly licensed or registered professional, including, but
not necessarily limited to, a psychiatrist, psychologist, marriage and family
therapist, clinical social worker, or professional clinical counselor

b. A court order, including a temporary restraining order and injunction
6. Is a sibling of another student already attending that school
7. Has a parent/guardian whose primary place of employment is that school

Application and Selection Process

In order to ensure that priorities for enrollment in district schools are implemented in
accordance with law and Board policy, applications for intradistrict open enrollment shall be
submitted between January and August of the school year preceding the school year for which
the transfer is requested.

The Superintendent or designee shall calculate each school's capacity in a nonarbitrary manner
using student enrollment and available space. (Education Code 35160.5)

Except for the enrollment priorities listed above, the Superintendent or designee shall use a
random, unbiased selection process to determine which students shall be admitted whenever a
district school receives admission requests that are in excess of the school's capacity.
(Education Code 35160.5)

Enrollment decisions shall not be based on a student's academic or athletic performance.
However, existing entrance criteria may be used for enrolling students in specialized schools
or programs, provided that the criteria are uniformly applied to all applicants. In addition,
academic performance may be used to determine eligibility for, or placement in, programs for
gifted and talented students. (Education Code 35160.5)

(cf. 6172 - Gifted and Talented Student Program)
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Transportation

In general, the district shall not be obligated to provide transportation for students who attend
school outside their attendance area.

(cf. 3250 - Transportation Fees)
(cf. 3540 - Transportation)

Legal Reference:
EDUCATION CODE
200 Prohibition against discrimination
35160.5 District policies; rules and regulations
35291 Rules
35351 Assignment of students to particular schools
46600-46611 Interdistrict attendance agreements
48200 Compulsory attendance
48204 Residency requirements for school attendance
48300-48316 Student attendance alternatives, school district of choice program
48980 Notice at beginning of term
CODE OF REGULATIONS, TITLE 5
11992-11994 Definition of persistently dangerous schools
UNITED STATES CODE, TITLE 20
6311 State plans
6313 Eligibility of schools and school attendance areas; funding allocation
7912 Transfers from persistently dangerous schools
COURT DECISIONS
Crawford v. Huntington Beach Union High School District, (2002) 98 Cal.App.4th 1275
ATTORNEY GENERAL OPINIONS

85 Ops.Cal.Atty.Gen. 95 (2002)

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Public School Choice FAQs
Every Student Succeeds Act - Update #8, July 14, 2017
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS
Unsafe School Choice Option, May 2004
WEB SITES
CSBA: http://www.csba.org
California Department of Education: http://www.cde.ca.gov
U.S. Department of Education: http://www.ed.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California

revised:
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Students BP 5141.5

MENTAL HEALTH

The Governing Board recognizes that students’ emotional well-being and mental health
contribute to their ability to perform to their full academic and personal potential. The
Superintendent or designee shall develop strategies and services to build students' resiliency
skills, help students cope with life challenges, and reduce the stigma associated with mental
illness.

The Superintendent or designee shall consult and collaborate with school-employed mental
health professionals, the county mental health department, psychologists and other health
professionals, social workers, and/or community organizations to strengthen local mental
health services and develop and implement an integrated plan to support student mental health.

(cf. 1220 - Citizen Advisory Committees)
(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)

To the extent possible, the district shall focus on preventive strategies which increase students'
connectedness to school, create a support network of peers and trusted adults, and provide
techniques for conflict resolution. The district shall investigate and resolve any complaint of
bullying, intimidation, harassment, or discrimination in accordance with law and district

policy.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

The district shall provide instruction to students that promotes their healthy mental, emotional,
and social development. Health education courses shall be aligned with the state content
standards and curriculum framework and shall include, but not be limited to, instruction related
to identifying signs of depression and self-destructive behaviors, developing coping skills, and
identifying resources that may provide assistance.

(cf. 6142.8 - Comprehensive Health Education)

The Superintendent or designee shall provide school staff with information and training to
recognize the early signs of an emerging mental health condition, identify risk factors and
warning signs of suicidal intent, respond to students who have been impacted by traumatic
stress, and link students with effective services and supports. Such information may also be
provided to parents/guardians and families.

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 4131 - Staff Development)

(cf. 4231 - Staff Development)

(cf. 4331 - Staff Development)

(cf. 5141.52 - Suicide Prevention)
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The Superintendent or designee shall develop a protocol for identifying and assessing students
who may be suffering from an anxiety disorder, depression, eating disorder, or other severe or
disabling mental illness. The Superintendent or designee may establish districtwide or school-
site crisis intervention team(s) to respond to mental health concerns in the school setting.

A school counselor, school psychologist, or school social worker may provide mental health
counseling to students in accordance with the specialization(s) authorized on the individual's
credential. As needed, students and their parents/guardians may be provided referrals to mental
health services in the community and/or to mental health services at or near district schools.

(cf. 5141.6 - School Health Services)
(cf. 6164.2 - Guidance/Counseling Services)

If a student has an emotional or mental illness that limits a major life activity, has a record of
such impairment, or is regarded as having such impairment, or may need special education and
related services, the student shall be referred for an evaluation for purposes of determining
whether any educational or related services are required in accordance with Section 504 of the
Rehabilitation Act or the federal Individuals with Disabilities Education Act, as applicable.
(Education Code 56301-56302; 29 USC 794; 28 CFR 35.108)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)
(cf. 6164.6 - Identification and Education Under Section 504)

The Superintendent or designee shall explore potential funding sources for district programs
and services that support student's mental health. Inaccordance with local plans and priorities,
the district may apply to the county for grants for prevention and early intervention activities
that are designed to prevent mental illness from becoming severe and disabling and to improve
timely access for underserved populations.

Legal Reference:
EDUCATION CODE
215-216 Student suicide prevention
234.6 Posting suicide prevention policy on web site
32280-32289.5 Comprehensive safety plan
49060-49079 Student records
49600 Responsibilities of school counselors
49602 Confidentiality of student information
49604 Suicide prevention training for school counselors
56171 Duty to identify and assess children in private schools who need special education services
56300-56385 ldentification, referral, and assessment for special education
WELFARE AND INSTITUTIONS CODE
5698 Emotionally disturbed youth; legislative intent
5840-5840.8 Prevention and early intervention programs
5850-5886 Children's Mental Health Services Act
UNITED STATES CODE, TITLE 20
1400-1482 Individuals with Disabilities Education Act
UNITED STATES CODE, TITLE 29
794 Rehabilitation Act of 1973, Section 504
CODE OF FEDERAL REGULATIONS, TITLE 28
35.101-35.190 Nondiscrimination on the basis of disability
CODE OF FEDERAL REGULATIONS, TITLE 34
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34 CFR 300.1-300.818 Individuals with Disabilities Education Act

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Health Education Content Standards for California Public Schools, Kindergarten Through Grade
Twelve, 2008
Health Framework for California Public Schools, Kindergarten Through Grade Twelve, 2019
CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS
School Connectedness: Strategies for Increasing Protective Factors Among Youth, 2009
NATIONAL CHILD TRAUMATIC STRESS NETWORK PUBLICATIONS
Child Trauma Toolkit for Educators, 2008
WEB SITES
American Association of Suicidology: http://www.suicidology.org
American Foundation for Suicide Prevention: https://afsp.org
American Psychological Association: http://www.apa.org
American School Counselor Association: https://www.schoolcounselor.org
California Department of Education, Mental Health: http://www.cde.ca.gov/Is/cg/mh
California Department of Health Care Services, Mental Health Services:
http://lwww.dhcs.ca.gov/services/MH
Centers for Disease Control and Prevention, Mental Health: http://www.cdc.gov/mentalhealth

Management Resources: (continued)
WEB SITES (continued)
National Association of School Psychologists: https://www.nasponline.org
National Child Traumatic Stress Network: https://www.nctsn.org
National Council for Behavioral Health, Mental Health First Aid:
https://www.mentalhealthfirstaid.org
National Institute for Mental Health: http://www.nimh.nih.gov
Suicide Prevention Lifeline: https://suicidepreventionlifeline.org
Suicide Prevention Resource Center: https://www.sprc.org/about-suicide
U.S. Department of Health and Human Services, Substance Abuse and Mental Health Services
Administration: http://www.samhsa.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
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Alameda City USD-| BP 5141.22 Students

focti .

-+—Previoys—-Next—
Students BP 5141.22(a)

INFECTIOUS DISEASES

The Governing Board-ef-Education desires to protect students from risks posed by exposure to
|nfect|ous dlseases whlle prowdlng anapprepnate hlgh guallty educatlon for aII students The

The Superintendent or designee shall collaborate with parents/iguardians—and-local and state
health agencies—and-erganizationsofficials to develop and regularly update a comprehensive
approach-teplan for disease prevention that promotes preventative measures-and-, mitigation,
education, communication, and training of students and staff._ All measures to limit the spread
of infectious diseases shall be nondiscriminatory and ensure that equity is promoted.

(cf. 0400 - Comprehensive Plans)

(cf. 0410 - Nondiscrimination in District Programs and Activities)

(cf. 0415 - Equity)

(cf. 0450 - Comprehensive Safety Plan)

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 3516 - Emergencies and Disaster Preparedness Plan)

(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
(cf. 5141.26 - Tuberculosis Testing)

(cf. 5141.3 - Health Examinations)

(cf. 5141.31 - Immunizations)

(cf. 5141.32 - Health Screening for School Entry)

(cf. 5141.6 - School Health Services)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 6020 - Parent Involvement)

The Superintendent or designee shall regularly review resources available from health experts
to ensure that district programs and operations are based on the most up-to-date information.

The district's comprehensive health education program previdesshall provide age-appropriate
information about the prevention-of-infectiousnature and symptoms of communicable diseases,

includingthe-nature-of bloodborne pathogens-and-their transmission, aswel-as-information-and how
to help prevent the spread of contagious diseases;-such-as.

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)
(cf. 6142.8 - Comprehensive Health Education)
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If the local health officer notifies the district of an outbreak of a pandemic—influenza:
He/shecommunicable disease, or the imminent and proximate threat of a communicable disease
outbreak or epidemic that threatens the public's health, the district shall alse-ensuretake any
action that each-school-hassufficientinfectionprevention-suppliesthat are-easily-accessiblethe health
officer deems necessary to staff-control the spread of the disease. The district shall comply with
all applicable state and federal privacy laws in regard to any such information received from
the local health officer. (Health and Safety Code 120175.5)
- -

Students and staff shall observe universal precautions in order to prevent exposure to
bloodborne pathogens and to prevent the spread of infectious diseases.

(cf. 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens)
(cf. 4119.43/4219.43/4319.43 - Universal Precautions)

BP 5141.22(b)

INFECTIOUS DISEASES (continued)

The Superintendent or designee shall inform students of the precautions to be used in cases of
exposure to blood or other body fluids through injury, accident, or classroom instruction.

(cf. 5141 - Health Care and Emergencies)
(cf. 6145.2 - Athletic Competition)

Students with Infectious Diseases

The Superintendent or designee shall exclude students from on-campus instruction only in
accordance with law, Board policy, and administrative regulation._ Because bloodborne
pathogens such as hepatitis B virus, hepatitis C virus, and human immunodeficiency virus
(HIV) are not casually transmitted, the presence of infectious conditions of this type is not, by
itself, sufficient reason to exclude students from attending school.

(cf. 5112.2 - Exclusions from Attendance)
(cf. 6164.6 - Identification and Education Under Section 504)

Parents/guardians are encouraged to inform the Superintendent or designee if their child has
an infectious disease so that school staff may work cooperatively with the student's
parents/guardians to minimize the-child's-exposure to other diseases in the school setting. If
necessary, the Superintendent or designee shall inform the local health official of any potential
outbreak. The Superintendent or designee shall ensure that student confidentiality and privacy
rights are strictly observed in accordance with law.

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5022 - Student and Family Privacy Rights)
(cf. 5125 - Student Records)

Legal Reference:
EDUCATION CODE
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48210-48216-Persons-excluded

49073-49079-Privacy-of pupi-records

49403-48210-48216 Persons excluded

49060-49069.7 Student records

49073-49079 Privacy of pupil records

49403 Cooperation in control of communicable disease and immunization of pupils
494065-49405 Smallpox control

49406-49406 Examination for tuberculosis (employees)

: . f use i )
49602 Confidentiality-6f49408 Student emergency information

49602 Counseling and confidentiality of student information
5420251202 Instruction in personal and public health and safety
CIVIL CODE

56-56.37 Confidentiality of Medical Information Act
1798-1798.78 Information Practices Act

Legal Reference continued: (see next page)

BP 5141.22(c)

INFECTIOUS DISEASES (continued)

Legal Reference: (continued)
HEALTH AND SAFETY CODE
120175.5 Local health officers and communicable diseases
120230 Exclusion for communicable disease
120325-120380 Immunization against communicable diseases
120875-120895 AIDS information
120975-121023 Mandated blood testing and confidentiality to protect public health
121475-121520 Tuberculosis tests for students
CALIFORNIA CONSTITUTION
Article 1, Section 1 Right to Privacy
e s

56-56.37 Confidentiality.of Medicalint :

114



CODE OF REGULATIONS, TITLE 8

5103 California blood! I

5193 Bloodborne pathogens

CODE OF REGULATIONS, TITLE 17

2500-2511-2500-2511 Communicable disease reporting requirements
UNITED STATES CODE, TITLE 20

1232¢-1232g Family Educational and Privacy Rights Act
1400-1482-1400-1482 Individuals with Disabilities Education Act
UNITED STATES CODE, TITLE 29

#94-794 Section 504 of the Rehabilitation Act of 1973

CODE OF FEDERAL REGULATIONS, TITLE 45

164.500-164.534 Privacy of individually identifiable health information

COURT DECISIONS
Thomas v. Atascadero Unified School District, (£9871986) 662 F.Supp. 376

Management Resources:
CSBACALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Saving-Lives-AlDSssuesScience Safety Handbook for California Public Schools-1994—rev-
2006, 2014
AvianU.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES PUBLICATIONS
School District (K-12) Pandemic Influenzar-Gevernance-and-Policy-ServicesFact-Sheet-April
2006 Planning Checklist
WEB SITES

CSBA: http://www.csba.org

California Department of Education:-hitp-AAwwnrcde.ca-gov http://www.cde.ca.gov
California Department of Public Health:-http:/Annan-cdph-ca-gov http://www.cdph.ca.gov
Centers for Disease Control and Prevention:-http:Awanancede.gov http://www.cdc.gov
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Students BP 5141.22

INFECTIOUS DISEASES

The Governing Board desires to protect students from risks posed by exposure to infectious
diseases while providing a high-quality education for all students. The Superintendent or
designee shall collaborate with local and state health officials to develop and regularly update
a comprehensive plan for disease prevention that promotes preventative measures, mitigation,
education, communication, and training of students and staff. All measures to limit the spread
of infectious diseases shall be nondiscriminatory and ensure that equity is promoted.

(cf. 0400 - Comprehensive Plans)

(cf. 0410 - Nondiscrimination in District Programs and Activities)

(cf. 0415 - Equity)

(cf. 0450 - Comprehensive Safety Plan)

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 3516 - Emergencies and Disaster Preparedness Plan)

(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
(cf. 5141.26 - Tuberculosis Testing)

(cf. 5141.3 - Health Examinations)

(cf. 5141.31 - Immunizations)

(cf. 5141.32 - Health Screening for School Entry)

(cf. 5141.6 - School Health Services)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 6020 - Parent Involvement)

The Superintendent or designee shall regularly review resources available from health experts
to ensure that district programs and operations are based on the most up-to-date information.

The district's comprehensive health education program shall provide age-appropriate
information about the nature and symptoms of communicable diseases, their transmission, and
how to help prevent the spread of contagious diseases.

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)
(cf. 6142.8 - Comprehensive Health Education)

If the local health officer notifies the district of an outbreak of a communicable disease, or the
imminent and proximate threat of a communicable disease outbreak or epidemic that threatens
the public's health, the district shall take any action that the health officer deems necessary to
control the spread of the disease. The district shall comply with all applicable state and federal
privacy laws in regard to any such information received from the local health officer. (Health
and Safety Code 120175.5)

Students and staff shall observe universal precautions in order to prevent exposure to
bloodborne pathogens and to prevent the spread of infectious diseases.

(cf. 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens)
(cf. 4119.43/4219.43/4319.43 - Universal Precautions)
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The Superintendent or designee shall inform students of the precautions to be used in cases of
exposure to blood or other body fluids through injury, accident, or classroom instruction.

(cf. 5141 - Health Care and Emergencies)
(cf. 6145.2 - Athletic Competition)

Students with Infectious Diseases

The Superintendent or designee shall exclude students from on-campus instruction only in
accordance with law, Board policy, and administrative regulation. Because bloodborne
pathogens such as hepatitis B virus, hepatitis C virus, and human immunodeficiency virus
(HIV) are not casually transmitted, the presence of infectious conditions of this type is not, by
itself, sufficient reason to exclude students from attending school.

(cf. 5112.2 - Exclusions from Attendance)
(cf. 6164.6 - Identification and Education Under Section 504)

Parents/guardians are encouraged to inform the Superintendent or designee if their child has
an infectious disease so that school staff may work cooperatively with the student's
parents/guardians to minimize exposure to other diseases in the school setting. If necessary,
the Superintendent or designee shall inform the local health official of any potential outbreak.
The Superintendent or designee shall ensure that student confidentiality and privacy rights are
strictly observed in accordance with law.

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5022 - Student and Family Privacy Rights)
(cf. 5125 - Student Records)

Legal Reference:
EDUCATION CODE
48210-48216 Persons excluded
49060-49069.7 Student records
49073-49079 Privacy of pupil records
49403 Cooperation in control of communicable disease and immunization of pupils
49405 Smallpox control
49406 Examination for tuberculosis (employees)
49408 Student emergency information
49602 Counseling and confidentiality of student information
51202 Instruction in personal and public health and safety
CIVIL CODE
56-56.37 Confidentiality of Medical Information Act
1798-1798.78 Information Practices Act

HEALTH AND SAFETY CODE

120175.5 Local health officers and communicable diseases

120230 Exclusion for communicable disease

120325-120380 Immunization against communicable diseases

120875-120895 AIDS information

120975-121023 Mandated blood testing and confidentiality to protect public health
121475-121520 Tuberculosis tests for students

CALIFORNIA CONSTITUTION

Article 1, Section 1 Right to Privacy

CODE OF REGULATIONS, TITLE 8
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5193 Bloodborne pathogens

CODE OF REGULATIONS, TITLE 17

2500-2511 Communicable disease reporting requirements

UNITED STATES CODE, TITLE 20

1232g Family Educational and Privacy Rights Act

1400-1482 Individuals with Disabilities Education Act

UNITED STATES CODE, TITLE 29

794 Section 504 of the Rehabilitation Act of 1973

CODE OF FEDERAL REGULATIONS, TITLE 45

164.500-164.534 Privacy of individually identifiable health information
COURT DECISIONS

Thomas v. Atascadero Unified School District, (1986) 662 F.Supp. 376

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Science Safety Handbook for California Public Schools, 2014
U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES PUBLICATIONS
School District (K-12) Pandemic Influenza Planning Checklist
WEB SITES
CSBA: http://www.csha.org
California Department of Education: http://www.cde.ca.gov
California Department of Public Health: http://www.cdph.ca.gov
Centers for Disease Control and Prevention: http://www.cdc.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California

revised:



Alameda Gity USD | BP 514131 Students

R

-+—Previoys—-Next—
Students BP 5141.31(a)

IMMUNIZATIONS

To protect the health of all students and staff and to curtail the spread of infectious diseases,
the Governing Board-ef Educatien shall cooperate with state and local public health agencies to
encourage and facilitate immunization of all district students against preventable diseases.

(cf.£409- 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 534122 5141.22 - Infectious Diseases)

(cf.-5341.26- 5141.26 - Tuberculosis Testing)

(cf.-6142.8- 6142.8 - Comprehensive Health Education)

Each student enrolling for the first time in a district elementary-orsecondary-school, preschool,
or child care and development program _or enrolling in or advancing to grade 7 shall present an
immunization record from any authorized private or public health care provider certifying that
he/shethe student has received all required immunizations in accordance with law._ Students
shall be excluded from school or exempted from immunization requirements only as allowed
by law.

(cf. 53221 5112.1 - Exemptions from Attendance)
(cf..-53122- 5112.2 - Exclusions from Attendance)
(cf.-534132 5141.32 - Health Screening for School Entry)
(cf.-5248- 5148 - Child Care and Development)

(cf.-5248:3- 5148.3 - Preschool/Early Childhood Education)
Eoeh-tmmscrsiodont

Transfer students shall be requested to present histher—immunization reeerdrecords upon

registration at a-district sehoelschools if possible.

(cf.-6143- 6173 - Education for Homeless Children)
(cf.-6143-1- 6173.1 - Education for Foster Youth)
(cf. 6173.2 - Education of Children of Military Families)

The Superintendent or designee may arrange for an authorized health care provider to
administer immunizations at school to any student whose parent/guardian has consented in
writing. _At the beginning of the school year, parents/guardians shall be notified of their right
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to provide consent for the administration of an immunization to their child at school.
(Education Code-49403) 48980, 49403)

(cf.-5341.3- 5141.3 - Health Examinations)
(cf.-5341.6- 5141.6 - School Health Services)
(cf.-5145.6- 5145.6 - Parental Notifications)

Legal Reference: (see next page)

BP 5141.31(b)

IMMUNIZATIONS (continued)

Legal Reference:
EDUCATION CODE
44871-44871 Qualifications of supervisor of health
4601046010 Total days of attendance

o

48853.5-48216 Immunization and exclusion from attendance

48853.5 Immediate enrollment of foster youth

489806-48980 Required notification of rights

49403-49403 Cooperation in control of communicable disease and immunizations
49426-49426 Duties of school nurses

4970149701 Flexibility in enrollment of children of military families
51745-51749.6 Independent study

HEALTH AND SAFETY CODE

120325-120380-120325-120380 Immunization against communicable disease, especially:
420335-120335 Immunization requirement for admission

120395-120372 Statewide medical exemption electronic standardized form
120395 Information about meningococcal disease, including recommendation for vaccination
1204406-120440 Disclosure of immunization information

CODE OF REGULATIONS, TITLE 5

430-430 Student records; definition

CODE OF REGULATIONS, TITLE 17

6000-6075-6000-6075 School attendance immunization requirements

UNITED STATES CODE, TITLE 20

1232¢-1232g Family Educational Rights and Privacy Act

UNITED STATES CODE, TITLE 42

1143211432 Immediate enrollment of homeless children

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67-99.1-99.67 Family Educational Rights and Privacy
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Management Resources:
CALIFORNIA DEPARTMENT OF PUBLIC HEALTH
Exemptions FAQs
Guide to Immunization Requirements for Pre-kindergarten (Child Care)
Guide to Immunization Requirements for K-12th Grade
Parents' Guide to Immunizations Required for Pre-kindergarten (Child Care)
Parents' Guide to Immunizations Required for School Entry
Vaccinations and Medical Exemptions Questions and Answers
California Immunization Handbook for Seheels—and-Pre-kindergarten (Child Care) Programs and
Schools, 10th Edition, July 286632019
EDUCATION AUDIT APPEALS PANEL PUBLICATIONS

Guide to-tmmunizations-Reguired-for School-Entry

Cuidetethe Recuirementsannual Audits of the-Saliernin-Sehes mmunizetieop-ovnter Parenis
of Children—in—orEntering—Schoolor Child—CareK-12 Local Education Agencies and State
Compliance Reporting

U.S. DEPARTMENT OF EDUCATION GUIDANCE

Family Educational Rights and Privacy Act (FERPA) and HIN1, October 2009

Management Resources continued: (see next page)

BP 5141.31(c)

IMMUNIZATIONS (continued)

Management Resources: (continued)
WEB SITES
California Department of Education:-hitp/warn-cde.ca-gov http://www.cde.ca.gov
California Department of Public Health, Immunization
Branch:-hitp/Anwnan.cdph-ca.goviprogramshimmunize
https://www.cdph.ca.gov/programs/cid/dcdc/pages/immunize.aspx
California Department of Public Health, Shots for Schools: https://www.shotsforschool.org
California Health & Human Services Agency: https://www.chhs.ca.gov/
Centers for Disease Control and Prevention:-hitpAsnan-cdegov http://www.cdc.gov
Education Audit Appeals Panel: http://www.eaap.ca.gov

U.S. Department of Education:-http/Anaasared-gov http://www.ed.gov
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Students BP 5141.31

IMMUNIZATIONS

To protect the health of all students and staff and to curtail the spread of infectious diseases,
the Governing Board shall cooperate with state and local public health agencies to encourage
and facilitate immunization of all district students against preventable diseases.

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 5141.22 - Infectious Diseases)

(cf. 5141.26 - Tuberculosis Testing)

(cf. 6142.8 - Comprehensive Health Education)

Each student enrolling for the first time in a district school, preschool, or child care and
development program or enrolling in or advancing to grade 7 shall present an immunization
record from any authorized private or public health care provider certifying that the student
has received all required immunizations in accordance with law. Students shall be excluded
from school or exempted from immunization requirements only as allowed by law.

(cf. 5112.1 - Exemptions from Attendance)

(cf. 5112.2 - Exclusions from Attendance)

(cf. 5141.32 - Health Screening for School Entry)
(cf. 5148 - Child Care and Development)

(cf. 5148.3 - Preschool/Early Childhood Education)

Transfer students shall be requested to present immunization records upon registration at
district schools if possible.

(cf. 6173 - Education for Homeless Children)
(cf. 6173.1 - Education for Foster Youth)
(cf. 6173.2 - Education of Children of Military Families)

The Superintendent or designee may arrange for an authorized health care provider to
administer immunizations at school to any student whose parent/guardian has consented in
writing. At the beginning of the school year, parents/guardians shall be notified of their right
to provide consent for the administration of an immunization to their child at school.
(Education Code 48980, 49403)

(cf. 5141.3 - Health Examinations)
(cf. 5141.6 - School Health Services)
(cf. 5145.6 - Parental Notifications)

Legal Reference:
EDUCATION CODE
44871 Qualifications of supervisor of health
46010 Total days of attendance
48216 Immunization and exclusion from attendance
48853.5 Immediate enrollment of foster youth
48980 Required notification of rights
49403 Cooperation in control of communicable disease and immunizations
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49426 Duties of school nurses

49701 Flexibility in enrollment of children of military families
51745-51749.6 Independent study

HEALTH AND SAFETY CODE

120325-120380 Immunization against communicable disease, especially:
120335 Immunization requirement for admission

120372 Statewide medical exemption electronic standardized form
120395 Information about meningococcal disease, including recommendation for vaccination
120440 Disclosure of immunization information

CODE OF REGULATIONS, TITLE 5

430 Student records; definition

CODE OF REGULATIONS, TITLE 17

6000-6075 School attendance immunization requirements

UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act

UNITED STATES CODE, TITLE 42

11432 Immediate enrollment of homeless children

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy

Management Resources:
CALIFORNIA DEPARTMENT OF PUBLIC HEALTH
Exemptions FAQs
Guide to Immunization Requirements for Pre-kindergarten (Child Care)
Guide to Immunization Requirements for K-12th Grade
Parents' Guide to Immunizations Required for Pre-kindergarten (Child Care)
Parents' Guide to Immunizations Required for School Entry
Vaccinations and Medical Exemptions Questions and Answers
California_Immunization Handbook for Pre-kindergarten (Child Care) Programs and Schools, 10th
Edition, July 2019
EDUCATION AUDIT APPEALS PANEL PUBLICATIONS
Guide for Annual Audits of K-12 Local Education Agencies and State Compliance Reporting
U.S. DEPARTMENT OF EDUCATION GUIDANCE
Family Educational Rights and Privacy Act (FERPA) and H1IN1, October 2009
WEB SITES
California Department of Education: http://www.cde.ca.gov
California Department of Public Health, Immunization Branch:
https://www.cdph.ca.gov/programs/cid/dcdc/pages/immunize.aspx
California Department of Public Health, Shots for Schools: https://www.shotsforschool.org
California Health & Human Services Agency: https://www.chhs.ca.gov/
Centers for Disease Control and Prevention: http://www.cdc.gov
Education Audit Appeals Panel: http://www.eaap.ca.gov
U.S. Department of Education: http://www.ed.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California
revised: January 25, 2011

revised:
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Alameda City USD | BP 5145.3 Students

liscrimination/

-+—Previoys—-Next—
Students BP 5145.3

NONDISCRIMINATION/HARASSMENT

This policy shall apply to all acts constituting unlawful discrimination or harassment related to
school activity or to school attendance occurring within a district school, and to acts which
occur off campus or outside of school-related or school-sponsored activities but which may
have an impact or create a hostile environment at school.

The Governing Board desires to provide a safe school environment that allows all students
equal access to and opportunities in the district's academic, extracurricular, and other
educational support programs, services, and activities. The Board prohibits, at any district
school or school activity, unlawful discrimination, including discriminatory harassment,
intimidation, and bullying, targeted at any student by anyone, based on the student’s actual or
perceived race, color, ancestry, nationality, national origin, immigration status, ethnic group
identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical or
mental disability, medical condition, sex, sexual orientation, gender, gender identity, gender
expression, or genetic information, or association with a person or group with one or more of
these actual or perceived characteristics.

(cf.-8420- 0410 - Nondiscrimination in District Programs and Activities)
(cf.-533%- 5131 - Conduct)

(cf.-53342- 5131.2 - Bullying)

(cf.-533+% 5137 - Positive School Climate)

(cf..5345.7 5145.7 - Sexual Harassment)

(cf.-5345:9- 5145.9 - Hate-Motivated Behavior)

(cf.-5346- 5146 - Married/Pregnant/Parenting Students)

(cf.-8164-6- 6164.6 - Identification and Education Under Section 504)

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may
result from physical, verbal, nonverbal, or written conduct based on any of the categories listed
above. Unlawful discrimination also includes-the-creation-of-a-hostile-environment-threughoccurs
when prohibited conduct-that is so severe, persistent, or pervasive that it affects a student's
ability to participate in or benefit from an educational program or activity; creates an
intimidating, threatening, hostile, or offensive educational environment; has the effect of
substantially or unreasonably interfering with a student's academic performance; or otherwise
adversely affects a student’s educational opportunities.
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Unlawful discrimination also includes disparate treatment of students based on one of the
categories above with respect to the provision of opportunities to participate in school
programs or activities or the provision or receipt of educational benefits or services.

The Board also prohibits any form of retaliation against any individual who reports or
participates in the reporting of unlawful discrimination, files or participates in the filing of a
complaint, or investigates or participates in the investigation of a complaint or report alleging
unlawful discrimination. Retaliation complaints shall be investigated and resolved in the same
manner as a discrimination complaint.

The Superintendent or designee shall facilitate students' access to the educational program by
publicizing the district's nondiscrimination policy and related complaint procedures to
students, parents/guardians, and employees. He/sheln addition, the Superintendent or designee
shall post the district's policies prohibiting discrimination, harassment, intimidation, and
bullying and other required information on the district's web site in @ manner that is easily
accessible to parents/quardians and students, in accordance with law and the accompanying
administrative requlation.

The Superintendent or designee shall provide training and/or information on the scope and use
of the policy and complaint procedures and take other measures designed to increase the school
community's understanding of the requirements of law related to discrimination. The
Superintendent or designee shall regularly review the implementation of the district's
nondiscrimination policies and practices and, as necessary, shall take action to remove any
identified barrier to student access to or participation in the district's educational program.
He/sheThe Superintendent or designee shall report histherthe findings and recommendations to
the Board after each review.

(cf. 33423 1312.3 - Uniform Complaint Procedures)
(cf.330- 1330 - Use of Facilities)

(cf. 42341 4131 - Staff Development)

(cf.-423%- 4231 - Staff Development)

(cf.433%1- 4331 - Staff Development)

(cf.-8245- 6145 - Extracurricular and Cocurricular Activities)
(cf.-6345:2- 6145.2 - Athletic Competition)

(cf.-6164-2- 6164.2 - Guidance/Counseling Services)

Regardless of whether a complainant complies with the writing, timeline, and/or other formal
filing requirements, all complaints alleging unlawful discrimination, including discriminatory
harassment, intimidation, or bullying, shall be investigated and prompt action taken to stop the
discrimination, prevent recurrence, and address any continuing effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, in violation of law, Board policy, or administrative
regulation shall be subject to appropriate consequence or discipline, which may include
suspension or expulsion when the behavior is severe or pervasive as defined in Education
Code-48900-4- 48900.4. Any employee who permits or engages in prohibited discrimination,
including discriminatory harassment, intimidation, retaliation, or bullying, shall be subject to
disciplinary action, up to and including dismissal.
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(cf.4218- 4118 - Dismissal/Suspension/Disciplinary Action)

(cf. 4119.21/4219.21/4319.21 - Professional Standards)

(cf.4218- 4218 - Dismissal/Suspension/Disciplinary Action)

(cf.-5344- 5144 - Discipline)

(cf.-5344-1-5144.1 - Suspension and Expulsion/Due Process)

(cf.-5344-2- 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf.-5345:2- 5145.2 - Freedom of Speech/Expression)

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of unlawful
discrimination, including discriminatory harassment, intimidation, or bullying, to enable the
district to monitor, address, and prevent repetitive prohibited behavior in district schools.

(cf.-3588- 3580 - District Records)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
48900.3 Suspension or expulsion for act of hate violence
48900.4 Suspension or expulsion for threats or harassment
48904_ Liability of parent/guardian for willful student misconduct
48907 Student exercise of free expression
48950 Freedom of speech
48985 Translation of notices
49020-49023 _Athletic programs
49060-49079 Student records
51500 _Prohibited instruction or activity
51501 Prohibited means of instruction
60044 Prohibited instructional materials
CIVIL CODE
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE
11135_Nondiscrimination in programs or activities funded by state
PENAL CODE
422.55 Definition of hate crime
422.6 Crimes, harassment
CODE OF REGULATIONS, TITLE 5
432 Student record
4600-4670 _Uniform complaint procedures
4900-4965_ Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1681-1688 Title IX of the Education Amendments of 1972

" | o ottt dicobilie

UNITED STATES CODE, TITLE 29
794 Section 504 of Rehabilitation Act of 1973
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Legal Reference: (continued)
UNITED STATES CODE, TITLE 42
2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964
6101-6107 Age Discrimination Act of 1975
12101-12213 Title 11 equal opportunity for individuals with disabilities
CODE OF FEDERAL REGULATIONS, TITLE 28
35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
99.31 Disclosure of personally identifiable information
100.3_ Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504
104.8 Notice
106.8 Designation of responsible employee for Title IX
106.9_Notification of nondiscrimination on basis of sex
110.25 Prohibition of discrimination based on age
COURT DECISIONS
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130

Management Resources:
CSBA PUBLICATIONS
Updated Legal Guidance: Protecting Transgender and Gender Nonconforming Students Against Sex
Discrimination, Jthy-2836March 2017
CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS
Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to Assist
California's K-12 Schools in Responding to Immigration Issues, April 2018
FIRST AMENDMENT CENTER PUBLICATIONS
Public Schools and Sexual Orientation: A First Amendment Framework for Finding Common Ground,
2006
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016
Dear Colleague Letter: Title IX Coordinators, April 2015
Resolution Agreement Between the Arcadia Unified School District, U.S. Department of Education,
Office for Civil Rights, and the U.S. Department of Justice, Civil Rights Division, (2013) OCR 09-12-
1020, DOJ 169-12C-70
Dear Colleague Letter: Harassment and Bullying, October 2010
Notice of Non-Discrimination, Fact Sheet, August 2010
U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES PUBLICATIONS
Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National
Origin Discrimination Affecting Limited English Proficient Persons, August 2003
WEB SITES

CSBA:_http://www.csba.org
California Department of Education:-hitp-AAwanrcde.ca-gov http://www.cde.ca.gov

California Office of the Attorney General:-hitp:4oag-ca-gov http://oag.ca.gov
California Safe Schools Coalition: http://www.casafeschools.org
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First Amendment Center:-hitptAnanan-firstamendmentcenterorg
http://www.firstamendmentcenter.org

U.S. Department of Education, Office for Civil Rights:-http:/Annaared-goviabout/offices/list/ocr
http://www.ed.gov/about/offices/list/ocr

Policy ALAMEDA UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE
SERVICE
adopted: November-15.-2016-Alameda, California May 2020
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Students BP 5145.3

NONDISCRIMINATION/HARASSMENT

This policy shall apply to all acts constituting unlawful discrimination or harassment related to
school activity or to school attendance occurring within a district school, and to acts which
occur off campus or outside of school-related or school-sponsored activities but which may
have an impact or create a hostile environment at school.

The Governing Board desires to provide a safe school environment that allows all students
equal access to and opportunities in the district's academic, extracurricular, and other
educational support programs, services, and activities. The Board prohibits, at any district
school or school activity, unlawful discrimination, including discriminatory harassment,
intimidation, and bullying, targeted at any student by anyone, based on the student's actual or
perceived race, color, ancestry, nationality, national origin, immigration status, ethnic group
identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical or
mental disability, medical condition, sex, sexual orientation, gender, gender identity, gender
expression, or genetic information, or association with a person or group with one or more of
these actual or perceived characteristics.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.7 - Sexual Harassment)

(cf. 5145.9 - Hate-Motivated Behavior)

(cf. 5146 - Married/Pregnant/Parenting Students)

(cf. 6164.6 - Identification and Education Under Section 504)

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may
result from physical, verbal, nonverbal, or written conduct based on any of the categories listed
above. Unlawful discrimination also occurs when prohibited conduct is so severe, persistent,
or pervasive that it affects a student's ability to participate in or benefit from an educational
program or activity; creates an intimidating, threatening, hostile, or offensive educational
environment; has the effect of substantially or unreasonably interfering with a student's
academic performance; or otherwise adversely affects a student's educational opportunities.

Unlawful discrimination also includes disparate treatment of students based on one of the
categories above with respect to the provision of opportunities to participate in school
programs or activities or the provision or receipt of educational benefits or services.

The Board also prohibits any form of retaliation against any individual who reports or
participates in the reporting of unlawful discrimination, files or participates in the filing of a
complaint, or investigates or participates in the investigation of a complaint or report alleging
unlawful discrimination. Retaliation complaints shall be investigated and resolved in the same
manner as a discrimination complaint.
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The Superintendent or designee shall facilitate students' access to the educational program by
publicizing the district's nondiscrimination policy and related complaint procedures to
students, parents/guardians, and employees. In addition, the Superintendent or designee shall
post the district's policies prohibiting discrimination, harassment, intimidation, and bullying
and other required information on the district's web site in a manner that is easily accessible to
parents/guardians and students, in accordance with law and the accompanying administrative
regulation.

The Superintendent or designee shall provide training and/or information on the scope and use
of the policy and complaint procedures and take other measures designed to increase the school
community's understanding of the requirements of law related to discrimination. The
Superintendent or designee shall regularly review the implementation of the district's
nondiscrimination policies and practices and, as necessary, shall take action to remove any
identified barrier to student access to or participation in the district's educational program. The
Superintendent or designee shall report the findings and recommendations to the Board after
each review.

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 1330 - Use of Facilities)

(cf. 4131 - Staff Development)

(cf. 4231 - Staff Development)

(cf. 4331 - Staff Development)

(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.2 - Athletic Competition)

(cf. 6164.2 - Guidance/Counseling Services)

Regardless of whether a complainant complies with the writing, timeline, and/or other formal
filing requirements, all complaints alleging unlawful discrimination, including discriminatory
harassment, intimidation, or bullying, shall be investigated and prompt action taken to stop the
discrimination, prevent recurrence, and address any continuing effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, in violation of law, Board policy, or administrative
regulation shall be subject to appropriate consequence or discipline, which may include
suspension or expulsion when the behavior is severe or pervasive as defined in Education Code
48900.4. Any employee who permits or engages in prohibited discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, shall be subject to disciplinary
action, up to and including dismissal.

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)

(cf. 4119.21/4219.21/4319.21 - Professional Standards)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 5145.2 - Freedom of Speech/Expression)
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Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of unlawful
discrimination, including discriminatory harassment, intimidation, or bullying, to enable the
district to monitor, address, and prevent repetitive prohibited behavior in district schools.

(cf. 3580 - District Records)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
48900.3 Suspension or expulsion for act of hate violence
48900.4 Suspension or expulsion for threats or harassment
48904 Liability of parent/guardian for willful student misconduct
48907 Student exercise of free expression
48950 Freedom of speech
48985 Translation of notices
49020-49023 Athletic programs
49060-49079 Student records
51500 Prohibited instruction or activity
51501 Prohibited means of instruction
60044 Prohibited instructional materials
CIVIL CODE
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE
11135 Nondiscrimination in programs or activities funded by state
PENAL CODE
422.55 Definition of hate crime
422.6 Crimes, harassment
CODE OF REGULATIONS, TITLE 5
432 Student record
4600-4670 Uniform complaint procedures
4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1681-1688 Title IX of the Education Amendments of 1972
UNITED STATES CODE, TITLE 29
794 Section 504 of Rehabilitation Act of 1973
UNITED STATES CODE, TITLE 42
2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964
6101-6107 Age Discrimination Act of 1975
12101-12213 Title 11 equal opportunity for individuals with disabilities
CODE OF FEDERAL REGULATIONS, TITLE 28
35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
99.31 Disclosure of personally identifiable information
100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504
104.8 Notice
106.8 Designation of responsible employee for Title IX
106.9 Notification of nondiscrimination on basis of sex
110.25 Prohibition of discrimination based on age
COURT DECISIONS
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130

133



Management Resources:

CSBA PUBLICATIONS

Updated Legal Guidance: Protecting Transgender and Gender Nonconforming Students Against Sex
Discrimination, March 2017

CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS

Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to Assist
California's K-12 Schools in Responding to Immigration Issues, April 2018

FIRST AMENDMENT CENTER PUBLICATIONS

Public Schools and Sexual Orientation: A First Amendment Framework for Finding Common Ground,
2006

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS

Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016

Dear Colleague Letter: Title IX Coordinators, April 2015

Resolution Agreement Between the Arcadia Unified School District, U.S. Department of Education,
Office for Civil Rights, and the U.S. Department of Justice, Civil Rights Division, (2013) OCR 09-12-
1020, DOJ 169-12C-70

Dear Colleague Letter: Harassment and Bullying, October 2010

Notice of Non-Discrimination, Fact Sheet, August 2010

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES PUBLICATIONS

Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National
Origin Discrimination Affecting Limited English Proficient Persons, August 2003

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

California Office of the Attorney General: http://oag.ca.gov

California Safe Schools Coalition: http://www.casafeschools.org

First Amendment Center: http://www.firstamendmentcenter.org

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: November 15, 2016 Alameda, California

revised:

revised:

July 6, 2018
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Alameda City USD | BP 51456 Students
| ificati

-+—Previoys—r-Next—
Students BP 5145.6(a)

PARENTAL NOTIFICATIONS

The Governing Board desires to promote effective communication between the school and the
home and to keep parents/guardians informed regarding educational programs, school
operations, and the legal rights of students and their parents/guardians. The Superintendent or
designee shall send parents/guardians and-students-all notifications required by law and any
other notifications he/shethe Superintendent or designee believes will promote parental
understanding and involvement.

(cf.-5020- 5020 - Parent Rights and Responsibilities)
(cf.-5022- 5022 - Student and Family Privacy Rights)
(cf.-6020- 6020 - Parent Involvement)

Notice of the rights and responsibilities of parents/guardians as specified in Education
Code-48980- 48980 shall be sent at the beginning of each academic year and may be provided
by regular mail, in electronic form when so requested by the parent/guardian, or by any other
method normally used by the district for written communication with parents/guardians.

(Education Code-48981) 48981)

No activity specified in Education Code-48986- 48980 shall be undertaken with respect to any
particular student unless histherthe student's parent/guardian has been informed of such action
through the annual notification or other separate special notification. Such notice shall state
the activity that will be undertaken and the approximate date on which the activity will occur.

{Education-Code48983-48984) (Education Code 48983-48984)

The annual notification shall include a request that the parent/guardian sign the notice and
return it to the school or, if the notice is provided in electronic format, that the parent/guardian
submit a signed acknowledgment of receipt of the notice to the school. The parent/guardian’s
signature is an acknowledgment of receipt of the information but does not indicate that consent
to participate in any particular program has been given or withheld. _(Education Code-48982)

48982)

Whenever a student enrolls in a district school during the school year, histherthe student's
parents/guardians shall be given all required parental notifications at that time.

Notifications shall be presented in an understandable and uniform format and, to the extent
practicable, in a language that parents/guardians can understand.

Whenever 15 percent or more of the students enrolled in a district school speak a single primary
language other than English, as determined from the California Department of Education

census data collected pursuant to Education Code52164; 52164, all notices sent to the
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parent/guardian of any such student shall, in addition to being written in English, be written in
the primary language, and may be responded to either in English or the primary language.

{Education-Code 48981, 48985) (Education Code 48981, 48985)

BP 5145.6(b)

PARENTAL NOTIFICATIONS (continued)

Whenever an employee learns that a student's parent/guardian is unable to understand the
district's printed notifications for any reason, he/shethe employee shall inform the principal or
designee, who shall work with the parent/guardian to establish other appropriate means of
communication.

Legal Reference:
EDUCATION CODE
221.5 Prohibited sex discrimination
231.5 Sexual harassment policy
234.7_Student protections relating to immigration and citizenship status
262.3_Appeals for discrimination complaints; information regarding _availability of civil remedies
310 Language acquisition programs
313_Reclassification of English learners, parental consultation
313.2 _Long-term English learner, notification
440_English language proficiency assessment; instruction in English language development
8483_ Before/after school program; enrollment priorities
17288 Building standards for university campuses
17611.5-17612 Notification of pesticide use
32221.5 Insurance for athletic team members
32255-32255.6 Right to refuse harmful or destructive use of animals
32390_Fingerprint program; contracts; funding; consent of parent/guardian
33479.3 The Eric Paredes Sudden Cardiac Arrest Prevention Act
35160.5 Extracurricular and ee-surricdlarcocurricular activities
35178.4 Notice of accreditation status
35182.5 Advertising in the classroom
35183 School dress codes; uniforms
35186_ Complaints concerning deficiencies in instructional materials and facilities

Legal Reference continued: (see next page)
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BP 5145.6(c)

PARENTAL NOTIFICATIONS (continued)

Legal Reference: (continued)
EDUCATION CODE (continued)
35211_Driver training; district insurance, parent/guardian liability
35256 School Accountability Report Card
35258 School Accountability Report Card
35291 Rules for student discipline
37616 Consultation regarding year-round schedule
39831.5 School bus rider rules and information
44050_Employee codes of conduct, employee interactions with students
44808.5 Permission to leave school grounds
46010.1 Notice regarding excuse to obtain confidential medical services
46014 Regulations regarding absences for religious purposes
46600-46611 _Interdistrict attendance agreements
48000 Minimum age of admission
48070.5 Promotion or retention of students
48204 Residency requirements
48205 Absence for personal reasons
48206.3 Students with temporary disabilities; individual instruction; definitions
48207-48208 Students with temporary disabilities in hospitals
48213 Prior notice of exclusion from attendance
48216 Immunization
48260.5 Notice regarding truancy
48262 Need for parent conference regarding truancy
48263_ Referral to school attendance review board or probation department
48301 Interdistrict transfers

48412 Certificate of proficiency

48432.3 Voluntary enrollment in continuation education
48432.5_ Involuntary transfers of students

48850-48859 Education of foster youth and homeless students
48900.1 Parental attendance required after suspension

48904_ Liability of parent/guardian for willful student misconduct
48904.3 Withholding grades, diplomas, or transcripts

48906 Notification of release of student to peace officer

48911 Notification in case of suspension

48911.1 Assignment to supervised suspension classroom
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48912 Closed sessions; consideration of suspension
48915.1 Expelled students; enrollment in another district
48916 Readmission procedures

48918 Rules governing expulsion procedures

48929 Transfer of student convicted of violent felony or misdemeanor
48980 Required notification at beginning of term
48980.3 Notification of pesticide use

48981 Time and means of notification

48982 Parent signature acknowledging receipt of notice
48983 Contents of notice

48984 Activities prohibited unless notice given

Legal Reference continued: (see next page)

BP 5145.6(d)

PARENTAL NOTIFICATIONS (continued)

Legal Reference: (continued)
EDUCATION CODE (continued)
48985 Notices to parents in language other than English
48987 Child abuse information
49013_ Use of uniform complaint procedures for complaints regarding student fees
49063 Notification of parental rights
49067 Student evaluation; student in danger of failing course
49068 Transfer of permanent enrollment and scholarship record
49069 Absolute right to access
49070 Challenging content of student record
49073 Release of directory information
49073.6 Student records, social media
49076 Access to student records
49077_ Access to information concerning a student in compliance with court order
49403_ Cooperation in control of communicable disease and immunization
49423 Administration of prescribed medication for student
49451 Physical examinations: _parent's refusal to consent
49452.5 Screening for scoliosis
49452.7 Information on type 2 diabetes
49452.8 Oral health assessment
49456 Results of vision or hearing test
49471-49472 Insurance
49475 Student athletes; concussions and head injuries
49476 Student athletes; opioid fact sheet
49480 Continuing medication regimen for nonepisodic conditions
49510-49520 Duffy-Moscone Family Nutrition Education and Services Act of 1970
49557.5_Child Hunger Prevention and Fair Treatment Act of 2017; notice of negative balance in meal
account
51225.1 Exemption from district graduation requirements

51225.2 Course credits—fosteryouth-homelessyouth formerjuvenile-court school students

51225.3 _Graduation requirements; courses that satisfy college entrance criteria

51229 Course of study for grades 7-12

51513 _Personal beliefs; privacy

51938 HIV/AIDS and sexual health instruction

52164 Language census

52164.1_Census-taking methods; determination of primary language; assessment of language skills
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52164.3 Reassessment of English learners; notification of results
54444.2 Migrant education programs; parent involvement

56301_ Child-find system; policies regarding written notification rights
56321 Special education: proposed assessment plan

56321.5-56321.6 Notice of parent rights pertaining to special education
56329_Written notice of right to findings; independent assessment
56341.1 Development of individualized education program; right to audio record meeting
56341.5 Individualized education program team meetings

56343.5 _Individualized education program meetings

56521.1 Behavioral intervention

58501_ Alternative schools; notice required prior to establishment
60615 Exemption from state assessment

60641 California Assessment of Student Performance and Progress
69432.9 Submission of grade point average to Cal Grant program

Legal Reference continued: (see next page)

BP 5145.6(e)

PARENTAL NOTIFICATIONS (continued)

Legal Reference: (continued)
CIVIL CODE
1798.29 District records, breach of security
HEALTH AND SAFETY CODE
1596.857 Right to enter child care facility
1597.16 Licensed child care centers, lead testing
104420 _Tobacco use prevention
104855 _Availability of topical fluoride treatment
116277 Lead testing of school drinking water
120365-120375 Immunizations
120440 Sharing immunization information
124100-124105 Health screening and immunizations
PENAL CODE
626.81 Notice of permission granted to sex offender to volunteer on campus
627.5_Hearing request following denial or revocation of registration
CODE OF REGULATIONS, TITLE 5
852 Exemptions from state assessments
863 _Reports of state assessment results
3052 Behavioral intervention
4622 Notification of uniform complaint procedures
4631_Uniform complaint procedures; notification of decision and right to appeal

4917 Notification of sexual harassment policy

11303 _Reclassification of English learners

11511.5 English language proficiency assessment; test results
11523 Notice of proficiency examinations

18066_ Child care policies regarding excused and unexcused absences
18094-18095 Notice of Action; child care services

18114 Notice of delinquent fees; child care services
18118-18119 Notice of Action; child care services

CODE OF REGULATIONS, TITLE 17

2951 Hearing tests

6040 _Time period to obtain needed immunizations
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UNITED STATES CODE, TITLE 20

1232g _Family Educational and Privacy Rights Act

1232h Privacy rights

1415 Procedural safeguards

6311 State plan

6312 Local educational agency plans

6318 Parent and family engagement

7704 Impact Aid; policies and procedures related to children residing on Indian lands
7908 Armed forces recruiter access to students

UNITED STATES CODE, TITLE 42

1758_Child nutrition programs

11431-11435 McKinney-Vento Homeless Assistance Act

CODE OF FEDERAL REGULATIONS, TITLE 7

245.5 Eligibility criteria for free and reduced-price meals

245.6a Verification of eligibility for free and reduced-price meals

Legal Reference continued: (see next page)

BP 5145.6(f)

PARENTAL NOTIFICATIONS (continued)

Legal Reference: (continued)
CODE OF FEDERAL REGULATIONS, TITLE 34
99.7 Student records, annual notification
99.30 Disclosure of personally identifiable information
99.34 Student records, disclosure to other educational agencies
99.37 Disclosure of directory information
104.32 District responsibility to provide free appropriate public education
104.36 _Procedural safeguards
104.8 Nondiscrimination
106.8 Notification of contact information for Title 1X coordinator
106.9 Dissemination of policy, nondiscrimination on basis of sex
200.48 Teacher qualifications
222.94 Impact Aid; district responsibilities
300.300 _Parent consent for special education evaluation
300.322 Parent participation in IEP team meetings
300.502 _Independent educational evaluation of student with disability
300.503_ Prior written notice regarding identification, evaluation, or placement of student with
disability
300.504 Procedural safeguards notice for students with disabilities
300.508 _Due process complaint
300.530 _Discipline procedures
CODE OF FEDERAL REGULATIONS, TITLE 40
763.84 _Asbestos inspections, response actions and post-response actions
763.93 _Asbestos management plans

Management Resources:
U.S. DEPARTMENT OF AGRICULTURE PUBLICATIONS
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Civil Rights Compliance and Enforcement -- Nutrition Programs and Services, FNS Instruction 113-1,
2005

WEB SITES

U.S. Department of Agriculture, Food and Nutrition Service:-http--Awwrnsfasusda-gov
http://www.fns.usda.gov

Policy-ALAMEDA - UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-August 25, 2009-Alameda,-Galifornia July 2020
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Students BP 5145.6

PARENTAL NOTIFICATIONS

The Governing Board desires to promote effective communication between the school and the
home and to keep parents/guardians informed regarding educational programs, school
operations, and the legal rights of students and their parents/guardians. The Superintendent or
designee shall send parents/guardians all notifications required by law and any other
notifications the Superintendent or designee believes will promote parental understanding and
involvement.

(cf. 5020 - Parent Rights and Responsibilities)
(cf. 5022 - Student and Family Privacy Rights)
(cf. 6020 - Parent Involvement)

Notice of the rights and responsibilities of parents/guardians as specified in Education Code
48980 shall be sent at the beginning of each academic year and may be provided by regular
mail, in electronic form when so requested by the parent/guardian, or by any other method
normally used by the district for written communication with parents/guardians. (Education
Code 48981)

No activity specified in Education Code 48980 shall be undertaken with respect to any
particular student unless the student's parent/guardian has been informed of such action
through the annual notification or other separate special notification. Such notice shall state
the activity that will be undertaken and the approximate date on which the activity will occur.
(Education Code 48983-48984)

The annual notification shall include a request that the parent/guardian sign the notice and
return it to the school or, if the notice is provided in electronic format, that the parent/guardian
submit a signed acknowledgment of receipt of the notice to the school. The parent/guardian’s
signature is an acknowledgment of receipt of the information but does not indicate that consent
to participate in any particular program has been given or withheld. (Education Code 48982)

Whenever a student enrolls in a district school during the school year, the student's
parents/guardians shall be given all required parental notifications at that time.

Notifications shall be presented in an understandable and uniform format and, to the extent
practicable, in a language that parents/guardians can understand.

Whenever 15 percent or more of the students enrolled in a district school speak a single primary
language other than English, as determined from the California Department of Education
census data collected pursuant to Education Code 52164, all notices sent to the parent/guardian
of any such student shall, in addition to being written in English, be written in the primary
language, and may be responded to either in English or the primary language. (Education Code
48981, 48985)

Whenever an employee learns that a student's parent/guardian is unable to understand the
district's printed notifications for any reason, the employee shall inform the principal or
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designee, who shall work with the parent/guardian to establish other appropriate means of
communication.

Legal Reference:
EDUCATION CODE
221.5 Prohibited sex discrimination
231.5 Sexual harassment policy
234.7 Student protections relating to immigration and citizenship status
262.3 Appeals for discrimination complaints; information regarding availability of civil remedies
310 Language acquisition programs
313 Reclassification of English learners, parental consultation
313.2 Long-term English learner, notification
440 English language proficiency assessment; instruction in English language development
8483 Before/after school program; enrollment priorities
17288 Building standards for university campuses
17611.5-17612 Notification of pesticide use
32221.5 Insurance for athletic team members
32255-32255.6 Right to refuse harmful or destructive use of animals
32390 Fingerprint program; contracts; funding; consent of parent/guardian
33479.3 The Eric Paredes Sudden Cardiac Arrest Prevention Act
35160.5 Extracurricular and cocurricular activities
35178.4 Notice of accreditation status
35182.5 Advertising in the classroom
35183 School dress codes; uniforms
35186 Complaints concerning deficiencies in instructional materials and facilities
35211 Driver training; district insurance, parent/guardian liability
35256 School Accountability Report Card
35258 School Accountability Report Card
35291 Rules for student discipline
37616 Consultation regarding year-round schedule
39831.5 School bus rider rules and information
44050 Employee codes of conduct, employee interactions with students
44808.5 Permission to leave school grounds
46010.1 Notice regarding excuse to obtain confidential medical services
46014 Regulations regarding absences for religious purposes
46600-46611 Interdistrict attendance agreements
48000 Minimum age of admission
48070.5 Promotion or retention of students
48204 Residency requirements
48205 Absence for personal reasons
48206.3 Students with temporary disabilities; individual instruction; definitions
48207-48208 Students with temporary disabilities in hospitals
48213 Prior notice of exclusion from attendance
48216 Immunization
48260.5 Notice regarding truancy
48262 Need for parent conference regarding truancy
48263 Referral to school attendance review board or probation department
48301 Interdistrict transfers
48412 Certificate of proficiency
48432.3 Voluntary enrollment in continuation education
48432.5 Involuntary transfers of students
48850-48859 Education of foster youth and homeless students
48900.1 Parental attendance required after suspension
48904 Liability of parent/guardian for willful student misconduct
48904.3 Withholding grades, diplomas, or transcripts
48906 Notification of release of student to peace officer
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48911 Notification in case of suspension

48911.1 Assignment to supervised suspension classroom

48912 Closed sessions; consideration of suspension

48915.1 Expelled students; enrollment in another district

48916 Readmission procedures

48918 Rules governing expulsion procedures

48929 Transfer of student convicted of violent felony or misdemeanor

48980 Required notification at beginning of term

48980.3 Notification of pesticide use

48981 Time and means of notification

48982 Parent signature acknowledging receipt of notice

48983 Contents of notice

48984 Activities prohibited unless notice given

48985 Notices to parents in language other than English

48987 Child abuse information

49013 Use of uniform complaint procedures for complaints regarding student fees
49063 Notification of parental rights

49067 Student evaluation; student in danger of failing course

49068 Transfer of permanent enrollment and scholarship record

49069 Absolute right to access

49070 Challenging content of student record

49073 Release of directory information

49073.6 Student records, social media

49076 Access to student records

49077 Access to information concerning a student in compliance with court order
49403 Cooperation in control of communicable disease and immunization

49423 Administration of prescribed medication for student

49451 Physical examinations: parent's refusal to consent

49452.5 Screening for scoliosis

49452.7 Information on type 2 diabetes

49452.8 Oral health assessment

49456 Results of vision or hearing test

49471-49472 Insurance

49475 Student athletes; concussions and head injuries

49476 Student athletes; opioid fact sheet

49480 Continuing medication regimen for nonepisodic conditions

49510-49520 Duffy-Moscone Family Nutrition Education and Services Act of 1970
49557.5 Child Hunger Prevention and Fair Treatment Act of 2017; notice of negative balance in meal
account

51225.1 Exemption from district graduation requirements

51225.2 Course credits

51225.3 Graduation requirements; courses that satisfy college entrance criteria
51229 Course of study for grades 7-12

51513 Personal beliefs; privacy

51938 HIV/AIDS and sexual health instruction

52164 Language census

52164.1 Census-taking methods; determination of primary language; assessment of language skills
52164.3 Reassessment of English learners; notification of results

54444.2 Migrant education programs; parent involvement

56301 Child-find system; policies regarding written notification rights

56321 Special education: proposed assessment plan

56321.5-56321.6 Notice of parent rights pertaining to special education

56329 Written notice of right to findings; independent assessment

56341.1 Development of individualized education program; right to audio record meeting
56341.5 Individualized education program team meetings

56343.5 Individualized education program meetings

56521.1 Behavioral intervention

58501 Alternative schools; notice required prior to establishment

60615 Exemption from state assessment
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60641 California Assessment of Student Performance and Progress
69432.9 Submission of grade point average to Cal Grant program
CIVIL CODE

1798.29 District records, breach of security

HEALTH AND SAFETY CODE

1596.857 Right to enter child care facility

1597.16 Licensed child care centers, lead testing

104420 Tobacco use prevention

104855 Availability of topical fluoride treatment

116277 Lead testing of school drinking water

120365-120375 Immunizations

120440 Sharing immunization information

124100-124105 Health screening and immunizations

PENAL CODE

626.81 Notice of permission granted to sex offender to volunteer on campus
627.5 Hearing request following denial or revocation of registration
CODE OF REGULATIONS, TITLE 5

852 Exemptions from state assessments

863 Reports of state assessment results

3052 Behavioral intervention

4622 Notification of uniform complaint procedures

4631 Uniform complaint procedures; notification of decision and right to appeal
4917 Notification of sexual harassment policy

11303 Reclassification of English learners

11511.5 English language proficiency assessment; test results
11523 Notice of proficiency examinations

18066 Child care policies regarding excused and unexcused absences
18094-18095 Notice of Action; child care services

18114 Notice of delinquent fees; child care services

18118-18119 Notice of Action; child care services

CODE OF REGULATIONS, TITLE 17

2951 Hearing tests

6040 Time period to obtain needed immunizations

UNITED STATES CODE, TITLE 20

1232g Family Educational and Privacy Rights Act

1232h Privacy rights

1415 Procedural safeguards

6311 State plan

6312 Local educational agency plans

6318 Parent and family engagement

7704 Impact Aid; policies and procedures related to children residing on Indian lands

7908 Armed forces recruiter access to students

UNITED STATES CODE, TITLE 42

1758 Child nutrition programs

11431-11435 McKinney-Vento Homeless Assistance Act

CODE OF FEDERAL REGULATIONS, TITLE 7

245.5 Eligibility criteria for free and reduced-price meals

245.6a Verification of eligibility for free and reduced-price meals
CODE OF FEDERAL REGULATIONS, TITLE 34

99.7 Student records, annual notification

99.30 Disclosure of personally identifiable information

99.34 Student records, disclosure to other educational agencies
99.37 Disclosure of directory information

104.32 District responsibility to provide free appropriate public education
104.36 Procedural safeguards

104.8 Nondiscrimination

106.8 Notification of contact information for Title IX coordinator
106.9 Dissemination of policy, nondiscrimination on basis of sex
200.48 Teacher qualifications
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222.94 Impact Aid; district responsibilities

300.300 Parent consent for special education evaluation

300.322 Parent participation in IEP team meetings

300.502 Independent educational evaluation of student with disability
300.503 Prior written notice regarding identification, evaluation, or placement of student with
disability

300.504 Procedural safeguards notice for students with disabilities
300.508 Due process complaint

300.530 Discipline procedures

CODE OF FEDERAL REGULATIONS, TITLE 40

763.84 Asbestos inspections, response actions and post-response actions
763.93 Asbestos management plans

Management Resources:
U.S. DEPARTMENT OF AGRICULTURE PUBLICATIONS
Civil Rights Compliance and Enforcement -- Nutrition Programs and Services, FNS Instruction 113-1,
2005
WEB SITES
U.S. Department of Agriculture, Food and Nutrition Service: http://www.fns.usda.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California
revised: May 8, 2018

revised:
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Students BP 5145.7(a)

SEXUAL HARASSMENT

The Governing Board is committed to maintaining a safe school environment that is free from
harassment and discrimination. The Board prohibits, at school or at school-sponsored or
school-related activities, sexual harassment targeted at any student by anyone. The Board also
prohibits retaliatory behavior or action against any person who reports, files a complaint or
testifies about, or otherwise supports a complainant in alleging sexual harassment.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.3 - Nondiscrimination/Harassment)

The district strongly encourages students who feel that they are being or have been sexually
harassed on school grounds or at a school-sponsored or school-related activity by another
student or an adult, or who have experienced off-campus sexual harassment that has a
continuing effect on campus, to immediately contact their teacher, the principal, the district's
Title 1X Coordinator, or any other available school employee. Any employee who receives a
report or observes an incident of sexual harassment shall notify the Title IXX Coordinator.

Once notified, the Title 1X Coordinator shall ensure the complaint or allegation is addressed
through AR 5145.71 - Title IX Sexual Harassment Complaint Procedures or BP/AR 1312.3 -
Uniform Complaint Procedures, as applicable. Because a complaint procedures-orunifermor
allegation that is dismissed or denied under the Title IX complaint procedures—as-apphicable;
andprocedure may still be subject to consideration under state law, the Title IX Coordinator

shall effer—supportive-measures—to-the—complatnantensure that any implementation of AR
5145.71 concurrently meets the requirements of BP/AR 1312.3.

(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

(cf. 5145.71 - Title 1X Sexual Harassment Complaint Procedures)

The Title 1X Coordinator shall offer supportive measures to the complainant and respondent,
as deemed appropriate under the circumstances.

The Superintendent or designee shall inform students and parents/guardians of the district's
sexual harassment policy by disseminating it through parent/guardian notifications, publishing
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it on the district's web site, and including it in student and staff handbooks. All district staff
shall be trained regarding the policy.

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate
information on sexual harassment. Such instruction and information shall include:

BP 5145.7(b)

SEXUAL HARASSMENT _(continued)

1. What acts and behavior constitute sexual harassment, including the fact that sexual
harassment could occur between people of the same sex and could involve sexual
violence-

2. A clear message that students do not have to endure sexual harassment under any
circumstance-

3. Encouragement to report observed incidents of sexual harassment even when the
alleged victim of the harassment has not complained-

4, A clear message that student safety is the district's primary concern, and that any

separate rule violation involving an alleged victim or any other person reporting a
sexual harassment incident will be addressed separately and will not affect the manner
in which the sexual harassment complaint will be received, investigated, or resolved-

5. A clear message that, regardless of a complainant's noncompliance with the writing,
timeline, or other formal filing requirements, every sexual harassment allegation that
involves a student, whether as the complainant, respondent, or victim of the
harassment, shall be investigated and action shall be taken to respond to harassment,
prevent recurrence, and address any continuing effect on students. All reports of sexual
harassment shall be reported to the Title IX Coordinator no later than 24 hours after a
report is received by District personnel.

6. Information about the district's procedures for investigating complaints and the
person(s) to whom a report of sexual harassment should be made-

7. Information about the rights of students and parents/guardians to file a civil or criminal
complaint, as applicable, including the right to file a civil or criminal complaint while
the district investigation of a sexual harassment complaint continues-

8. A clear message that, when needed, the district will implement supportive measures to
ensure a safe school environment for a student who is the complainant or victim of
sexual harassment and/or other students during an investigation-
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Disciplinary Actions

Upon completion of an investigation of a sexual harassment complaint, any student found to
have engaged in sexual harassment or sexual violence in violation of this policy shall be subject
to disciplinary action. For students in grades 4-12, disciplinary action may include suspension
and/or expulsion, provided that, in imposing such discipline, the entire circumstances of the
incident(s) shall be taken into account.

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

BP 5145.7(c)

SEXUAL HARASSMENT (continued)

Upon investigation of a sexual harassment complaint, any employee found to have engaged in
sexual harassment or sexual violence toward any student shall be subject to disciplinary action,
up to and including dismissal, in accordance with law and the applicable collective bargaining
agreement.

(cf. 4117.7/4317.7 - Employment Status Report)

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Record-Keeping
In accordance with law _and district policies and regulations, the Superintendent or designee

shall maintain a record of all reported cases of sexual harassment to enable the district to
monitor, address, and prevent repetitive harassing behavior in district schools.

(cf. 3580 - District Records)

Legal Reference:_(see next page)
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BP 5145.7(d)

SEXUAL HARASSMENT (continued)

Legal Reference:
EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex

48900 Grounds for suspension or expulsion

48900.2 Additional grounds for suspension or expulsion; sexual harassment
48904 Liability of parent/guardian for willful student misconduct

48980 Notice at beginning of term

48985 Notices, report, statements and records in primary language

CIVIL CODE

51.9 Liability for sexual harassment; business, service and professional relationships
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE

12950.1 Sexual harassment training

CODE OF REGULATIONS, TITLE 5

4600-4670 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1092 Definition of sexual assault

1221 Application of laws

12329 Family Educational Rights and Privacy Act

1681-1688 Title I1X of the Education Amendments of 1972

UNITED STATES CODE, TITLE 34

12291 Definition of dating violence, domestic violence, and stalking
UNITED STATES CODE, TITLE 42

1983 Civil action for deprivation of rights

2000d-2000d-7 Title VI, Civil Rights Act of 1964

2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy

106.1-106.82 Nondiscrimination on the basis of sex in education programs
COURT DECISIONS

Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130
Reese v. Jefferson School District, (2000, 9th Cir.) 208 F.3d 736

Davis v. Monroe County Board of Education, (1999) 526 U.S. 629

Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274
Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473
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Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447

Management Resources:
CSBA PUBLICATIONS
Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-
Nonconforming Students, Policy Brief, February 2014
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Q&A on Campus Sexual Misconduct, September 2017

Management Resources continued: (see next page)

BP 5145.7(e)

SEXUAL HARASSMENT (continued)

Management Resources: (continued)
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS (continued)
Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016
Dear Colleague Letter: Title IX Coordinators, April 2015
Sexual Harassment: It's Not Academic, September 2008
Revised Sexual Harassment Guidance: -Harassment of Students by School Employees, Other Students,
or Third Parties, January 2001
WEB SITES
CSBA: http://www.csba.org
California Department of Education: -http://www.cde.ca.gov
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr
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Policy ALAMEDA-UNIFIED- SCHOOL DISTRICTCSBA MANUAL MAINTENANCE
SERVICE
adopted:-November15,2016

revised— October 27-2020
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Students BP 5145.7

SEXUAL HARASSMENT

The Governing Board is committed to maintaining a safe school environment that is free from
harassment and discrimination. The Board prohibits, at school or at school-sponsored or
school-related activities, sexual harassment targeted at any student by anyone. The Board also
prohibits retaliatory behavior or action against any person who reports, files a complaint or
testifies about, or otherwise supports a complainant in alleging sexual harassment.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.3 - Nondiscrimination/Harassment)

The district strongly encourages students who feel that they are being or have been sexually
harassed on school grounds or at a school-sponsored or school-related activity by another
student or an adult, or who have experienced off-campus sexual harassment that has a
continuing effect on campus, to immediately contact their teacher, the principal, the district's
Title IX Coordinator, or any other available school employee. Any employee who receives a
report or observes an incident of sexual harassment shall notify the Title IXX Coordinator.

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed
through AR 5145.71 - Title IX Sexual Harassment Complaint Procedures or BP/AR 1312.3 -
Uniform Complaint Procedures, as applicable. Because a complaint or allegation that is
dismissed or denied under the Title IX complaint procedure may still be subject to
consideration under state law, the Title 1X Coordinator shall ensure that any implementation
of AR 5145.71 concurrently meets the requirements of BP/AR 1312.3.

(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

(cf. 5145.71 - Title IX Sexual Harassment Complaint Procedures)

The Title IX Coordinator shall offer supportive measures to the complainant and respondent,
as deemed appropriate under the circumstances.

The Superintendent or designee shall inform students and parents/guardians of the district's
sexual harassment policy by disseminating it through parent/guardian notifications, publishing
it on the district's web site, and including it in student and staff handbooks. All district staff
shall be trained regarding the policy.

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate
information on sexual harassment. Such instruction and information shall include:
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1. What acts and behavior constitute sexual harassment, including the fact that sexual
harassment could occur between people of the same sex and could involve sexual
violence

2. A clear message that students do not have to endure sexual harassment under any
circumstance

3. Encouragement to report observed incidents of sexual harassment even when the
alleged victim of the harassment has not complained

4, A clear message that student safety is the district's primary concern, and that any
separate rule violation involving an alleged victim or any other person reporting a
sexual harassment incident will be addressed separately and will not affect the manner
in which the sexual harassment complaint will be received, investigated, or resolved

5. A clear message that, regardless of a complainant's noncompliance with the writing,
timeline, or other formal filing requirements, every sexual harassment allegation that
involves a student, whether as the complainant, respondent, or victim of the
harassment, shall be investigated and action shall be taken to respond to harassment,
prevent recurrence, and address any continuing effect on students. All reports of sexual
harassment shall be reported to the Title IX Coordinator no later than 24 hours after a
report is received by District personnel.

6. Information about the district's procedures for investigating complaints and the
person(s) to whom a report of sexual harassment should be made

7. Information about the rights of students and parents/guardians to file a civil or criminal
complaint, as applicable, including the right to file a civil or criminal complaint while
the district investigation of a sexual harassment complaint continues

8. A clear message that, when needed, the district will implement supportive measures to
ensure a safe school environment for a student who is the complainant or victim of
sexual harassment and/or other students during an investigation

Disciplinary Actions

Upon completion of an investigation of a sexual harassment complaint, any student found to
have engaged in sexual harassment or sexual violence in violation of this policy shall be subject
to disciplinary action. For students in grades 4-12, disciplinary action may include suspension
and/or expulsion, provided that, in imposing such discipline, the entire circumstances of the
incident(s) shall be taken into account.

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Upon investigation of a sexual harassment complaint, any employee found to have engaged in
sexual harassment or sexual violence toward any student shall be subject to disciplinary action,
up to and including dismissal, in accordance with law and the applicable collective bargaining

agreement.
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(cf. 4117.7/4317.7 - Employment Status Report)

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Record-Keeping

In accordance with law and district policies and regulations, the Superintendent or designee
shall maintain a record of all reported cases of sexual harassment to enable the district to
monitor, address, and prevent repetitive harassing behavior in district schools.

(cf. 3580 - District Records)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
48900 Grounds for suspension or expulsion
48900.2 Additional grounds for suspension or expulsion; sexual harassment
48904 Liability of parent/guardian for willful student misconduct
48980 Notice at beginning of term
48985 Notices, report, statements and records in primary language
CIVIL CODE
51.9 Liability for sexual harassment; business, service and professional relationships
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE
12950.1 Sexual harassment training
CODE OF REGULATIONS, TITLE 5
4600-4670 Uniform complaint procedures
4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1092 Definition of sexual assault
1221 Application of laws
1232g Family Educational Rights and Privacy Act
1681-1688 Title I1X of the Education Amendments of 1972
UNITED STATES CODE, TITLE 34
12291 Definition of dating violence, domestic violence, and stalking
UNITED STATES CODE, TITLE 42
1983 Civil action for deprivation of rights
2000d-2000d-7 Title VI, Civil Rights Act of 1964
2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended
CODE OF FEDERAL REGULATIONS, TITLE 34
99.1-99.67 Family Educational Rights and Privacy
106.1-106.82 Nondiscrimination on the basis of sex in education programs
COURT DECISIONS
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130
Reese v. Jefferson School District, (2000, 9th Cir.) 208 F.3d 736
Davis v. Monroe County Board of Education, (1999) 526 U.S. 629
Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274
Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473
Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447
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Management Resources:
CSBA PUBLICATIONS
Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-
Nonconforming Students, Policy Brief, February 2014
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Q&A on Campus Sexual Misconduct, September 2017
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS (continued)
Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016
Dear Colleague Letter: Title IX Coordinators, April 2015
Sexual Harassment: It's Not Academic, September 2008
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students,
or Third Parties, January 2001
WEB SITES
CSBA: http://www.csha.org
California Department of Education: http://www.cde.ca.gov
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: November 15, 2016
revised: October 27, 2020

revised:
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Alameda City USD-|-BP-6142.7 Instructionl nstruction BP 6142.7(a)

PHYSICAL EDUCATION AND ACTIVITY

sical : A ctivi

——Previous——Next—

The Governing Board recognizes the positive benefits of physical activity on student health,
well-being, and academic achievement. The district shall provide all students the opportunity
to be physically active on a regular basis through high-quality physical education instruction
and may provide additional opportunities for physical activity throughout the school day. The
district's physical education and activity programs shall support the district's coordinated
student wellness program and encourage students' lifelong fitness.

(cf.-5830- 5030 - Student Wellness)
(cf.-6142.8- 6142.8 - Comprehensive Health Education)

Physical education classes shall be conducted in the coeducational, inclusive manner
prescribed by law. The district shall provide instruction in physical education that provides
equal access and equal opportunities for participation for all students in grades 1-12 regardless
of gender, gender expression, sexual orientation, and mental or physical disability. (Education
Code 220, 221.5, 33352; 5 CCR 4900, 4930, 4931, 4940, 4960; 34 CFR 106.33, 106.34,

300.108)

(cf..0410 - Nondiscrimination in District Programs and Activities)

The district's physical education program shall provide a developmentally appropriate
sequence of instruction aligned with the state’s model content standards and curriculum
framework.

(cf.-6841- 6011 - Academic Standards)
(cf.-6143- 6143 - Courses of Study)

The district's physical education program shall engage students in age-appropriate moderate to
vigorous physical activity, as defined in the accompanying administrative requlation, including
aerobic, muscle-strengthening, and bone-strengthening activities. The Superintendent or
designee shall develop strategies to monitor the amount of moderate to vigorous physical
activity that takes place in the physical education instructional program.

For grades 9-12, the overall course of study shall include the effects of physical activity upon
dynamic health, the mechanics of body movement, aquatics, gymnastics and tumbling,
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individual and dual sports, rhythms and dance, team sports, and combatives. (Education
Code33352: 5-CCR-10060) (Education Code 33352; 5 CCR 10060)

The Board shall approve the courses in grades 9-12 for which physical education credit may
be granted.

(cf.-6246-1- 6146.1 - High School Graduation Requirements)
(cf.-6146-11- 6146.11 - Alternative Credits Toward Graduation)

BP 6142.7(b)

PHYSICAL EDUCATION AND ACTIVITY (continued)

The Superintendent or designee shall develop strategies to supplement physical education
instruction with additional opportunities for students to be physically active before, during,

(cf..1330.1 - Joint Use Agreements)

(cf. 5142.2 - Safe Routes to School Program)

(cf. 5148 - Child Care and Development Program)
(cf.-0410~Nondiscriminationr-District 5148.2 - Before/After School Programs)
(cf.-and- 6145 - Extracurricular and Cocurricular Activities)

Students with disabilities shall be provided instruction in physical education in accordance
with their individualized education program or Section 504 accommodation plan.

(cf.-6159- 6159 - Individualized Education Program)
(cf.-6164-6- 6164.6 - Identification and Education Under Section 504)

During air pollution episodes, extreme weather, or other inclement conditions, physical
education staff shall make appropriate adjustments to the program or shall seek alternative
indoor space to enable students to participate in active physical education.

(cf.-3534- 3514 - Environmental Safety)
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(cf 5141 23 - Asthma Manaqement)

(cf. 6145.2 - Athletic Competition)

Staffing

Physical education instruction shall be delivered by appropriately credentialed teachers who
may be assisted by instructional aides, paraprofessionals, and/or volunteers.

(cf.£240- 1240 - Volunteer Assistance)
(cf. 43122 4112.2 - Certification)

(cf.4112.21 - Interns)

(cf. 4112.21 - Interns)
(cf.43313- 4113 - Assignment)
(cf.4222- 4222 - Teacher Aides/Paraprofessionals)

The district shall provide physical education teachers with continuing professional
development, including classroom management and instructional strategies designed to keep
students engaged and active and to enhance the quality of physical education instruction and
assessment.

(cf. 42341 4131 - Staff Development)
(cf.-5321- 5121 - Grades/Evaluation of Student Achievement)

BP 6142.7(c)

PHYSICAL EDUCATION AND ACTIVITY (continued)

Physical Fitness Testing

The Superintendent or designee shall annually administer the physical fitness test designated
by the State Board of Education (FITNESSGRAM) to students in grades 5, 7, and 9. {Education
Code-60800;-5-CCR-1041) (Education Code 60800; 5 CCR 1041)

Temporary Exemptions
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The Superintendent or designee may grant a student a temporary exemption from physical
education under either of the following conditions: (Education Code 51241)

1. The student is ill or injured and a modified program to meet the student's needs cannot
be provided.
2. The student is enrolled for one-half time or less.

Two-Year Exemptions

With the student's consent, the Superintendent or designee may exempt a student from physical
education courses for any two years during grades 10-12 provided that the student has
satisfactorily met at least five of the six standards of the FITNESSGRAM in grade 9.
(Education Code 51241)

B CdeniPecosds

Upon request by students and/or their parents/guardians, the Superintendent or designee may
administer the FITNESSGRAM to students in grades 10-12 who need to pass the test in order
to qualify for a two-year exemption from physical education courses.

Students i in grades 10 12 who have been granted¥ems

art a studem—a—tempemﬁft 0- yea exemption fromshall

be offered a varletv of electlve phy5|cal education undereitherof the-foHowing-conditions:courses
of not less than 400 minutes each 10 school days. (Education Code-51241) 33352, 51222)

Such students shall not be permitted to attend fewer total hours of courses and classes than
they would have attended if enrolled in a physical education course. (Education Code 51241)

(cf.-6412 6112 - School Day)

Permanent Exemptions

The Superintendent or designee may grant a student a permanent exemption from physical
education under any of the following conditions: (Education Code 51241)

BP 6142.7(d)

PHYSICAL EDUCATION AND ACTIVITY (continued)
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1. The student is age 16 years or older and has been enrolled in grade 10 for one or more
academic years. However, such a student shall not be permitted to attend fewer total
hours of courses and classes than the student would have attended if enrolled in a
physical education course.

2. The student is enrolled as a postgraduate student.

3. The student is enrolled in a juvenile home, ranch, camp, or forestry camp school with
scheduled recreation and exercise.

Students who have been granted a permanent exemption shall be offered a variety of elective
physical education courses of not less than 400 minutes each 10 school days. (Education Code

33352)

Other Exemptions

The Superintendent or designee may grant a student an exemption from a-secend-year—of
physical education under the following special circumstances:

als

1 When the student is in any of grades 10-12 and is excused for up to 24 clock hours in
order to participate in automobile driver training. However, any such student shall
attend a minimum of 7,000 minutes of physical education instruction during the school
year. (Education Code 51222)

2. When the student is in any of grades 10-12, attends a regional occupational center or

program, and, because of the travel time involved, would experience hardship to attend
physical education courses. Any such student shall have a minimum school day of 180
minutes. (Education Code 52316)

(cf. 6178.2 - Regional Occupational Center/Program)

3. When the student is in high school and is engaged in a regular school-sponsored

interscholastic athletic program carried on wholly or partially after regular school
hours. (Education Code-51242) 51242)

161



(cf.-6345.2- 6145.2 - Athletic Competition)

Program Evaluation

The Superintendent or designee shall annually report to the Board each school's
FITNESSGRAM results for each applicable grade level. He/she The Superintendent or
designee shall also report to the Board regarding the number of instructional minutes offered

n

BP 6142.7(e)

PHYSICAL EDUCATION AND ACTIVITY (continued)

physical education for each grade level, the number of two-year and permanent exemptions
granted pursuant to Education Code-51241, 51241, and any other data agreed upon by the Board
and the Superintendent or designee to evaluate program quality and the effectiveness of the
district's program in meeting goals for physical activity and student well-being.

(cf.-8568- 0500 - Accountability)
(cf.-6498- 6190 - Evaluation of the Instructional Program)

Legal Reference: (see next page)
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BP 6142.7(f)

PHYSICAL EDUCATION AND ACTIVITY (continued)

Legal Reference:
EDUCATION CODE
33126-220 Prohibition of discrimination
221.5 Sex equity in education
33126 School accountability report card
33350-33354-33350-33354 CDE responsibilities re: _physical education
35256-35256 School accountability report card

44260-44271-Gredential-types

49066-44250-44277 Credential types

49066 Grades; physical education class

5121051210 Course of study, grades 1-6

5122051220 Course of study, grades 7-12

51222 51222 Physical education

5122351223 Physical education, elementary schools

51241 51241 Temporary, two-year or permanent exemption from physical education
53242 51242 Exemption from physical education for athletic program participants
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5231652316 Excuse from attending physical education classes; regional occupational
center/program

60806-60800 Physical performance test

CODE OF REGULATIONS, TITLE 5

1040-1048 Physical performancetest

3051.5-1040-1044 Physical performance test
1047-1048 Testing variations and accommodations
3051.5 Adapted physical education for individuals with exceptional needs

4600-4687 Uniform-complaint-procedures

10060-4600-4670 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary educational programs receiving state or
federal financial assistance

10060 Criteria for high school physical education programs

80020-80020 Additional assignment authorizations for specific credentials

80037-80037 Designated subjects teaching credential; special teaching authorization in physical
education

80046-1-80046.1 Added authorization to teach adapted physical education

UNITED STATES CODE, TITLE 29

#94-794 Rehabilitation Act of 1973, Section 504

UNITED STATES CODE, TITLE 42

1758b-1758b Local wellness policy

CODE OF FEDERAL REGULATIONS, TITLE 34

106.33 Nondiscrimination on the basis of sex; comparable facilities

106.34 Nondiscrimination on the basis of sex; access to classes and schools

300.108 Assistance to states for the education of children with disabilities; physical education
ATTORNEY GENERAL OPINIONS

53 Ops.Cal.Atty.Gen. 230 (1970)

COURT DECISIONS

Doe v. Albany Unified School District (2010) 190 Cal.App.4th 668

Cal200 et al. v. San Francisco Unified School District et al. (2013), San Francisco Superior Court,
Case No. CGC-13-534975

Cal200 et al. v. Oakland Unified School District et al. (San Francisco Superior Court, Case No. CPF-
14-513959

Poliey- ALAMEDA UNIFIED SCHOOL DISTRICT
adopted:

Management Resources: (see next page)

BP 6142.7(q)

PHYSICAL EDUCATION AND ACTIVITY (continued)

Management Resources:
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CSBA PUBLICATIONS

Monitoring for Success: A Guide for Assessing and Strengthening Student Wellness Policies, 2012
Student Wellness: A Healthy Food and Physical Activity Policy Resource Guide, 2012

Active Bodies, Active Minds: Physical Activity and Academic Achievement, Fact Sheet, February 2010
Maximizing Opportunities for Physical Activity Through Joint Use of Facilities, Policy Brief, February
2010

Maximizing Opportunities for Physical Activity During the School Day, Fact Sheet, November 15;
20168-Alameda;2009

Moderate to Vigorous Physical Activity in Physical Education to Improve Health and Academic
Outcomes, Fact Sheet, November 2009

Physical Education and California Schools, Policy Brief, October 2007

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Physical Education Framework for California Public Schools: Kindergarten Through Grade 12, 2009
Physical Education Model Content Standards for California Public Schools: Kindergarten Through
Grade 12, January 2005

CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS

School Health Index (SHI): A Self-Assessment and Planning Guide, Elementary School, 2017
School Health Index (SHI): A Self-Assessment and Planning Guide, Middle/High School, 2017
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS

The Administrator's Assignment Manual, 2019

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES PUBLICATIONS

Physical Activity Guidelines for Americans, 2nd Edition, 2018

WEB SITES

CSBA: http://www.csbha.org

California Department of Education: http://www.cde.ca.gov

California Healthy Kids Resource Center: http://www.californiahealthykids.org

California Project LEAN (Leaders Encouraging Activity and Nutrition):
http://www.californiaprojectlean.org

Centers for Disease Control and Prevention: http://www.cdc.gov

Commission on Teacher Credentialing: http://www.ctc.ca.gov

Healthy People 2010: http://www.healthypeople.gov

National Association for Sport and Physical Education: https://www.pgpedia.com/n/national-
association-sport-and-physical-education

President's Council on Sports, Fitness and Nutrition: http://www.fitness.gov

U.S. Department of Health and Human Services: http://www.health.gov

CSBA MANUAL MAINTENANCE SERVICE

adopted: July 2020
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Instruction BP 6142.7

PHYSICAL EDUCATION AND ACTIVITY

The Governing Board recognizes the positive benefits of physical activity on student health,
well-being, and academic achievement. The district shall provide all students the opportunity
to be physically active on a regular basis through high-quality physical education instruction
and may provide additional opportunities for physical activity throughout the school day. The
district's physical education and activity programs shall support the district's coordinated
student wellness program and encourage students' lifelong fitness.

(cf. 5030 - Student Wellness)
(cf. 6142.8 - Comprehensive Health Education)

Physical education classes shall be conducted in the coeducational, inclusive manner
prescribed by law. The district shall provide instruction in physical education that provides
equal access and equal opportunities for participation for all students in grades 1-12 regardless
of gender, gender expression, sexual orientation, and mental or physical disability. (Education
Code 220, 221.5, 33352; 5 CCR 4900, 4930, 4931, 4940, 4960; 34 CFR 106.33, 106.34,
300.108)

(cf. 0410 - Nondiscrimination in District Programs and Activities)

The district's physical education program shall provide a developmentally appropriate
sequence of instruction aligned with the state’s model content standards and curriculum
framework.

(cf. 6011 - Academic Standards)
(cf. 6143 - Courses of Study)

The district's physical education program shall engage students in age-appropriate moderate to
vigorous physical activity, as defined in the accompanying administrative regulation, including
aerobic, muscle-strengthening, and bone-strengthening activities. The Superintendent or
designee shall develop strategies to monitor the amount of moderate to vigorous physical
activity that takes place in the physical education instructional program.

For grades 9-12, the overall course of study shall include the effects of physical activity upon
dynamic health, the mechanics of body movement, aquatics, gymnastics and tumbling,
individual and dual sports, rhythms and dance, team sports, and combatives. (Education Code
33352; 5 CCR 10060)

The Board shall approve the courses in grades 9-12 for which physical education credit may
be granted.

(cf. 6146.1 - High School Graduation Requirements)
(cf. 6146.11 - Alternative Credits Toward Graduation)
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The Superintendent or designee shall develop strategies to supplement physical education
instruction with additional opportunities for students to be physically active before, during,
and after the school day.

(cf. 1330.1 - Joint Use Agreements)

(cf. 5142.2 - Safe Routes to School Program)

(cf. 5148 - Child Care and Development Program)

(cf. 5148.2 - Before/After School Programs)

(cf. 6145 - Extracurricular and Cocurricular Activities)

Students with disabilities shall be provided instruction in physical education in accordance
with their individualized education program or Section 504 accommodation plan.

(cf. 6159 - Individualized Education Program)
(cf. 6164.6 - Identification and Education Under Section 504)

During air pollution episodes, extreme weather, or other inclement conditions, physical
education staff shall make appropriate adjustments to the program or shall seek alternative
indoor space to enable students to participate in active physical education.

(cf. 3514 - Environmental Safety)
(cf. 5141.7 - Sun Safety)

(cf. 5141.23 - Asthma Management)
(cf. 6145.2 - Athletic Competition)

Staffing

Physical education instruction shall be delivered by appropriately credentialed teachers who
may be assisted by instructional aides, paraprofessionals, and/or volunteers.

(cf. 1240 - Volunteer Assistance)

(cf. 4112.2 - Certification)

(cf. 4112.21 - Interns)

(cf. 4113 - Assignment)

(cf. 4222 - Teacher Aides/Paraprofessionals)

The district shall provide physical education teachers with continuing professional
development, including classroom management and instructional strategies designed to keep
students engaged and active and to enhance the quality of physical education instruction and
assessment.

(cf. 4131 - Staff Development)
(cf. 5121 - Grades/Evaluation of Student Achievement)

Physical Fitness Testing
The Superintendent or designee shall annually administer the physical fitness test designated

by the State Board of Education (FITNESSGRAM) to students in grades 5, 7, and 9.
(Education Code 60800; 5 CCR 1041)
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Temporary Exemptions

The Superintendent or designee may grant a student a temporary exemption from physical
education under either of the following conditions: (Education Code 51241)

1. The student is ill or injured and a modified program to meet the student's needs cannot
be provided.
2. The student is enrolled for one-half time or less.

Two-Year Exemptions

With the student's consent, the Superintendent or designee may exempt a student from physical
education courses for any two years during grades 10-12 provided that the student has
satisfactorily met at least five of the six standards of the FITNESSGRAM in grade 9.
(Education Code 51241)

Upon request by students and/or their parents/guardians, the Superintendent or designee may
administer the FITNESSGRAM to students in grades 10-12 who need to pass the test in order
to qualify for a two-year exemption from physical education courses.

Students in grades 10-12 who have been granted a two-year exemption shall be offered a
variety of elective physical education courses of not less than 400 minutes each 10 school days.
(Education Code 33352, 51222)

Such students shall not be permitted to attend fewer total hours of courses and classes than
they would have attended if enrolled in a physical education course. (Education Code 51241)

(cf. 6112 - School Day)
Permanent Exemptions

The Superintendent or designee may grant a student a permanent exemption from physical
education under any of the following conditions: (Education Code 51241)

1. The student is age 16 years or older and has been enrolled in grade 10 for one or more
academic years. However, such a student shall not be permitted to attend fewer total
hours of courses and classes than the student would have attended if enrolled in a
physical education course.

2. The student is enrolled as a postgraduate student.

3. The student is enrolled in a juvenile home, ranch, camp, or forestry camp school with
scheduled recreation and exercise.

Students who have been granted a permanent exemption shall be offered a variety of elective

physical education courses of not less than 400 minutes each 10 school days. (Education Code
33352)
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Other Exemptions

The Superintendent or designee may grant a student an exemption from physical education
under the following special circumstances:

1. When the student is in any of grades 10-12 and is excused for up to 24 clock hours in
order to participate in automobile driver training. However, any such student shall
attend a minimum of 7,000 minutes of physical education instruction during the school
year. (Education Code 51222)

2. When the student is in any of grades 10-12, attends a regional occupational center or
program, and, because of the travel time involved, would experience hardship to attend
physical education courses. Any such student shall have a minimum school day of 180
minutes. (Education Code 52316)

(cf. 6178.2 - Regional Occupational Center/Program)

3. When the student is in high school and is engaged in a regular school-sponsored
interscholastic athletic program carried on wholly or partially after regular school
hours. (Education Code 51242)

(cf. 6145.2 - Athletic Competition)
Program Evaluation

The Superintendent or designee shall annually report to the Board each school's
FITNESSGRAM results for each applicable grade level. The Superintendent or designee shall
also report to the Board regarding the number of instructional minutes offered in
physical education for each grade level, the number of two-year and permanent exemptions
granted pursuant to Education Code 51241, and any other data agreed upon by the Board and
the Superintendent or designee to evaluate program quality and the effectiveness of the
district's program in meeting goals for physical activity and student well-being.

(cf. 0500 - Accountability)
(cf. 6190 - Evaluation of the Instructional Program)

Legal Reference:
EDUCATION CODE
220 Prohibition of discrimination
221.5 Sex equity in education
33126 School accountability report card
33350-33354 CDE responsibilities re: physical education
35256 School accountability report card
44250-44277 Credential types
49066 Grades; physical education class
51210 Course of study, grades 1-6
51220 Course of study, grades 7-12
51222 Physical education
51223 Physical education, elementary schools
51241 Temporary, two-year or permanent exemption from physical education
51242 Exemption from physical education for athletic program participants
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52316 Excuse from attending physical education classes; regional occupational center/program
60800 Physical performance test

CODE OF REGULATIONS, TITLE 5

1040-1044 Physical performance test

1047-1048 Testing variations and accommodations

3051.5 Adapted physical education for individuals with exceptional needs

4600-4670 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary educational programs receiving state or
federal financial assistance

10060 Criteria for high school physical education programs

80020 Additional assignment authorizations for specific credentials

80037 Designated subjects teaching credential; special teaching authorization in physical education
80046.1 Added authorization to teach adapted physical education

UNITED STATES CODE, TITLE 29

794 Rehabilitation Act of 1973, Section 504

UNITED STATES CODE, TITLE 42

1758b Local wellness policy

CODE OF FEDERAL REGULATIONS, TITLE 34

106.33 Nondiscrimination on the basis of sex; comparable facilities

106.34 Nondiscrimination on the basis of sex; access to classes and schools

300.108 Assistance to states for the education of children with disabilities; physical education
ATTORNEY GENERAL OPINIONS

53 Ops.Cal.Atty.Gen. 230 (1970)

COURT DECISIONS

Doe v. Albany Unified School District (2010) 190 Cal.App.4th 668

Cal200 et al. v. San Francisco Unified School District et al. (2013), San Francisco Superior Court,
Case No. CGC-13-534975

Cal200 et al. v. Oakland Unified School District et al. (San Francisco Superior Court, Case No. CPF-
14-513959

Management Resources:
CSBA PUBLICATIONS
Monitoring for Success: A Guide for Assessing and Strengthening Student Wellness Policies, 2012
Student Wellness: A Healthy Food and Physical Activity Policy Resource Guide, 2012
Active Bodies, Active Minds: Physical Activity and Academic Achievement, Fact Sheet, February 2010
Maximizing Opportunities for Physical Activity Through Joint Use of Facilities, Policy Brief, February
2010
Maximizing Opportunities for Physical Activity During the School Day, Fact Sheet, November 2009
Moderate to Vigorous Physical Activity in Physical Education to Improve Health and Academic
Outcomes, Fact Sheet, November 2009
Physical Education and California Schools, Policy Brief, October 2007
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Physical Education Framework for California Public Schools: Kindergarten Through Grade 12, 2009
Physical Education Model Content Standards for California Public Schools: Kindergarten Through
Grade 12, January 2005
CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS
School Health Index (SHI): A Self-Assessment and Planning Guide, Elementary School, 2017
School Health Index (SHI): A Self-Assessment and Planning Guide, Middle/High School, 2017
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS
The Administrator's Assignment Manual, 2019
U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES PUBLICATIONS
Physical Activity Guidelines for Americans, 2nd Edition, 2018
WEB SITES
CSBA: http://www.csha.org
California Department of Education: http://www.cde.ca.gov
California Healthy Kids Resource Center: http://www.californiahealthykids.org
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California Project LEAN (Leaders Encouraging Activity and Nutrition):
http://lwww.californiaprojectlean.org

Centers for Disease Control and Prevention: http://www.cdc.gov

Commission on Teacher Credentialing: http://www.ctc.ca.gov

Healthy People 2010: http://www.healthypeople.gov

National Association for Sport and Physical Education: https://www.pgpedia.com/n/national-
association-sport-and-physical-education

President's Council on Sports, Fitness and Nutrition: http://www.fitness.gov

U.S. Department of Health and Human Services: http://www.health.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: November 15, 2016 Alameda, California

revised:
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-+—Previoys—r-Next—
Instruction BP 6146.2(a)

CERTIFICATE OF PROFICIENCY/HIGH SCHOOL EQUIVALENCY

The Governing Board-ef-Education desires that every student have the opportunity to earn a
high school diploma through successful completion of elass—work—and—examinatien-district
graduation requirements. However, when a student is unable to do so, the Board encourages
completion of an alternative program that allows himtherthe student to obtain an equivalent
certificate.

(cf. 5147 - Dropout Prevention)
(cf. 6146.1 - High School Graduation Requirements)
(cf. 6200 - Adult Education)

Eligible persons who pass the California High School Proficiency Examination may obtain a
certificate of proficiency erfrom the State Board of Education (SBE). Eligible persons who
pass a general educational development test deS|qnated by the SBE may obtain a hlgh school
equivalency certificate in-a h-law nd-admin

testlng service.

The Superintendent or designee shall make information available to interested persons
regarding the eligibility and examination requirements of each program.

(cf. 6164.2 - Guidance/Counseling Services)

Interested persons shall register for the test directly with the testing service and pay the
applicable fee. However, the fee shall be waived for a homeless or foster youth who is under
age 25 years, meets all other registration requirements, and submits certification of homeless
or foster youth status. (Education Code 48412; 5 CCR 11524-11526, 11533-11534.1)

Legal Reference: (see next page)
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BP 6146.2(b)

CERTIFICATE OF PROFICIENCY/HIGH SCHOOL EQUIVALENCY (continued)

Legal Reference:
EDUCATION CODE
48400-48403-48400-48403 Persons subject to compulsory continuation education
4841048410 Persons exempt from continuation classes
4841248412 Certificate of proficiency; examination fees
48413-48413 Enrollment in continuation classes
4841448414 Reenrollment in district
51420-51427 51420-51427 High school equivalency certificate
52052 Accountability; numerically significant student subgroups
CODE OF REGULATIONS, TITLE 5
11520-11523-11520-11523 Proficiency examination and certificate
41530-1153211530-11532 High school equivalency certificate-{GED}

Management Resources:
CDEPUBLICATIONS
WEB SITES

CDE;California Department of Education, California High School
Proficiency—http/Anmnancde-ca-gov/statetests/ehspe Examination: http://www.cde.ca.gov/ta/tg/sp
California Department of Education, High School Equivalency Tests: http://www.cde.ca.gov/ta/tg/gd
California High School Proficiency Examination: https://www.chspe.net

General Educational Development Test: https://ged.com

High School Equivalency Test: https://hiset.ets.org
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Policy-ALAMEBA-UNIFIED-SCHOOL BISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-August 25-2009-AlamedaCalifornia

December 2020
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Instruction BP 6146.2

CERTIFICATE OF PROFICIENCY/HIGH SCHOOL EQUIVALENCY

The Governing Board desires that every student have the opportunity to earn a high school
diploma through successful completion of district graduation requirements. However, when a
student is unable to do so, the Board encourages completion of an alternative program that
allows the student to obtain an equivalent certificate.

(cf. 5147 - Dropout Prevention)
(cf. 6146.1 - High School Graduation Requirements)
(cf. 6200 - Adult Education)

Eligible persons who pass the California High School Proficiency Examination may obtain a
certificate of proficiency from the State Board of Education (SBE). Eligible persons who pass
a general educational development test designated by the SBE may obtain a high school
equivalency certificate from the testing service.

The Superintendent or designee shall make information available to interested persons
regarding the eligibility and examination requirements of each program.

(cf. 6164.2 - Guidance/Counseling Services)

Interested persons shall register for the test directly with the testing service and pay the
applicable fee. However, the fee shall be waived for a homeless or foster youth who is under
age 25 years, meets all other registration requirements, and submits certification of homeless
or foster youth status. (Education Code 48412; 5 CCR 11524-11526, 11533-11534.1)

Legal Reference:
EDUCATION CODE
48400-48403 Persons subject to compulsory continuation education
48410 Persons exempt from continuation classes
48412 Certificate of proficiency; examination fees
48413 Enrollment in continuation classes
48414 Reenrollment in district
51420-51427 High school equivalency certificate
52052 Accountability; numerically significant student subgroups
CODE OF REGULATIONS, TITLE 5
11520-11523 Proficiency examination and certificate
11530-11532 High school equivalency certificate
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Management Resources:
WEB SITES

California Department of Education, California High School Proficiency Examination:
http://www.cde.ca.gov/ta/tg/sp

California Department of Education, High School Equivalency Tests: http://www.cde.ca.gov/ta/tg/gd
California High School Proficiency Examination: https://www.chspe.net

General Educational Development Test: https://ged.com

High School Equivalency Test: https://hiset.ets.org

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California

revised:
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: : :
ividualized Educati

~—Previous—Next—
Instruction BP 6159(a)

INDIVIDUALIZED EDUCATION PROGRAM

The Governing Board ef Education-desires to provide educational-atternatives-that-afford-students
with-disabilities-full educational opportunities-_to all students with disabilities. Students with
disabilities shall receive a free appropriate public education are-(FAPE) and, to the maximum
extent possible, shall be placededucated in the least restrictive environment with nondisabled
students.

(cf. 0430 - Comprehensive Local Plan for Special Education)

(cf. 3541.2 - Transportation for Students with Disabilities)

(cf. 4112.23 - Special Education Staff)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

(cf. 6146.4 - Differential Graduation and Competency Standards for Students with Disabilities)
(cf. 6159.1 - Procedural Safeqguards and Complaints for Special Education)

(cf. 6159.2 - Nonpublic, Nonsectarian School and Agency Services for Special Education)

(cf. 6159.3 - Appointment of Surrogate Parent for Special Education Students)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)

(cf. 6164.6 - Identification and Education Under Section 504)

For each student with disabilities, an individualized education program (IEP) shall be
developed which meets-their-needs-to-the-extent-identifies the special education instruction and
related services to be provided by-taw-

to the student. The Superintendent or designee shall develop administrative regulations

regarding the appeintmentmembership of the individualized-education-program—(IEP) team, the
team's responsibility to develop and reqularly review the IEP, the contents of the IEP, and the

development, review, and revision efthetEPprocesses.

The district shall make FAPE available to individuals with disabilities ages 3-21 who reside in
the district, including: (Education Code 56040; 20 USC 1412: 34 CFR 300.17, 300.101,

300.104)

1. Students who have been suspended or expelled from school

2. Students who are placed by the district in a nonpublic, nonsectarian school
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3. Individuals age 18-21 years who are incarcerated in an adult correctional facility and
were identified as being an individual with disabilities or had an IEP in their prior
educational placement

Legal Reference: (see next page)

BP 6159(b)

INDIVIDUALIZED EDUCATION PROGRAM (continued)

Legal Reference:
EDUCATION CODE
51225.3-46392 Emergencies
51225.3 Requirements for high school graduation and diploma
56055-56040.3 Assistive technology
56055 Rights of foster parents pertaining to foster child's education
56136-56136 Guidelines for low incidence disabilities areas
56195.8 56195.8 Adoption of policies
5632156321 Development or revision of IEP
56321.556321.5 Notice to include right to electronically record
56340.1-56347-56340.1-56347 Instructional planning and individualized education program
56350-5635256350-56354 IEP for visually impaired students
563806-56380 IEP reviews; notice of right to request
56390-56392-56390-56392 Certificate of completion, special education

56500-56509 Procedural safequards

60640-60649 California Assessment of Student Performance and Progress
FAMILY CODE

6500-6502-Age-of-majority

6500-6502 Age of majority
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GOVERNMENT CODE

#572.5-7572.5 Seriously emotionally disturbed child, expanded IEP team
WELFARE AND INSTITUTIONS CODE

300-300 Children subject to jurisdiction

601601 Minors habitually disobedient

602602 Minors violating law defined as crime

CODE OF REGULATIONS, TITLE 5

3021-3029-853-853.5 State assessments, accommodations

3021-3029 ldentification, referral and assessment

3040-3043-3040-3043 Instructional planning and the individualized education program
3051-3053 Implementation of the individualized education program

UNITED STATES CODE, TITLE 20

1232¢-1232g Family Educational Rights and Privacy Act of 1974
1400-1482-1400-1482 Individuals with Disabilities Education Act

CODE OF FEDERAL REGULATIONS, TITLE 34

300-1-300-818-300.1-300.818 Individuals with Disabilities Education Act

COURT DECISIONS

Marshall v. Monrovia Unified School District, (9" Circuit, 2010) 627 F.3d 773

Schaffer v. Weast (2005) 125 S. Ct. 528

Shapiro v. Paradise Valley Unified School District, No. 69 (9" Circuit, 2003) 317 F.3d 1072
Sacramento City School District v. Rachel H. (9th Cir. 1994) 14 F.3d 1398

Endrew F. v. Douglas County School District Re-1, 137 S. Ct. 988

ATTORNEY GENERAL OPINIONS

85 Ops.Cal.Atty.Gen. 157 (2002)

Management Resources:_(see next page)

BP 6159(c)

INDIVIDUALIZED EDUCATION PROGRAM (continued)

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Frequently Asked Questions: Promotion, Retention, and Grading (Students with Disabilities)
California Practitioners' Guide for Educating English Learners with Disabilities, July 2019
WEB SITES

California Department of Education:-hitpwarn-cde.ca-gov http://www.cde.ca.gov
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U.S. Department of Education, Office of Special Education and Rehabilitative

Services:-httpAnanrared.-govabout/officesilist/osersiosep

http://www.ed.gov/about/offices/list/osers/osep

Policy-ALAMEBA-UNIFIED-SCHOOL BISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-August-25,-2009-Alameda,-California July 2020
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Instruction BP 6159

INDIVIDUALIZED EDUCATION PROGRAM

The Governing Board desires to provide full educational opportunities to all students with
disabilities. Students with disabilities shall receive a free appropriate public education (FAPE)
and, to the maximum extent possible, shall be educated in the least restrictive environment
with nondisabled students.

(cf. 0430 - Comprehensive Local Plan for Special Education)

(cf. 3541.2 - Transportation for Students with Disabilities)

(cf. 4112.23 - Special Education Staff)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

(cf. 6146.4 - Differential Graduation and Competency Standards for Students with Disabilities)
(cf. 6159.1 - Procedural Safeguards and Complaints for Special Education)

(cf. 6159.2 - Nonpublic, Nonsectarian School and Agency Services for Special Education)

(cf. 6159.3 - Appointment of Surrogate Parent for Special Education Students)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)

(cf. 6164.6 - ldentification and Education Under Section 504)

For each student with disabilities, an individualized education program (IEP) shall be
developed which identifies the special education instruction and related services to be provided
to the student. The Superintendent or designee shall develop administrative regulations
regarding the membership of the IEP team, the team's responsibility to develop and regularly
review the IEP, the contents of the IEP, and the development, review, and revision processes.

The district shall make FAPE available to individuals with disabilities ages 3-21 who reside in
the district, including: (Education Code 56040; 20 USC 1412; 34 CFR 300.17, 300.101,
300.104)

1. Students who have been suspended or expelled from school
2. Students who are placed by the district in a nonpublic, nonsectarian school
3. Individuals age 18-21 years who are incarcerated in an adult correctional facility and

were identified as being an individual with disabilities or had an IEP in their prior
educational placement

Legal Reference:
EDUCATION CODE
46392 Emergencies
51225.3 Requirements for high school graduation and diploma
56040.3 Assistive technology
56055 Rights of foster parents pertaining to foster child's education
56136 Guidelines for low incidence disabilities areas
56195.8 Adoption of policies
56321 Development or revision of IEP
56321.5 Notice to include right to electronically record
56340.1-56347 Instructional planning and individualized education program
56350-56354 IEP for visually impaired students
56380 IEP reviews; notice of right to request
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56390-56392 Certificate of completion, special education

56500-56509 Procedural safeguards

60640-60649 California Assessment of Student Performance and Progress
FAMILY CODE

6500-6502 Age of majority

GOVERNMENT CODE

7572.5 Seriously emotionally disturbed child, expanded IEP team
WELFARE AND INSTITUTIONS CODE

300 Children subject to jurisdiction

601 Minors habitually disobedient

602 Minors violating law defined as crime

CODE OF REGULATIONS, TITLE 5

853-853.5 State assessments, accommodations

3021-3029 Identification, referral and assessment

3040-3043 Instructional planning and the individualized education program
3051-3053 Implementation of the individualized education program
UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act of 1974

1400-1482 Individuals with Disabilities Education Act

CODE OF FEDERAL REGULATIONS, TITLE 34

300.1-300.818 Individuals with Disabilities Education Act

COURT DECISIONS

Marshall v. Monrovia Unified School District, (9" Circuit, 2010) 627 F.3d 773
Schaffer v. Weast (2005) 125 S. Ct. 528

Shapiro v. Paradise Valley Unified School District, No. 69 (9" Circuit, 2003) 317 F.3d 1072
Sacramento City School District v. Rachel H. (9th Cir. 1994) 14 F.3d 1398
Endrew F. v. Douglas County School District Re-1, 137 S. Ct. 988
ATTORNEY GENERAL OPINIONS

85 Ops.Cal.Atty.Gen. 157 (2002)

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Frequently Asked Questions: Promotion, Retention, and Grading (Students with Disabilities)
California Practitioners' Guide for Educating English Learners with Disabilities, July 2019
WEB SITES

California Department of Education: http://www.cde.ca.gov

U.S. Department of Education, Office of Special Education and Rehabilitative Services:
http://www.ed.gov/about/offices/list/osers/osep

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: August 25, 2009 Alameda, California

revised:
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: : . :
ural Safeauards And Complai il Educati

~—Previous—Next—+
Instruction BP 6159.1(a)

PROCEDURAL SAFEGUARDS AND COMPLAINTS FOR SPECIAL EDUCATION

The Governing Board ef Education-desiresrecognizes its obligation to pretecttherightsefprovide
a free appropriate public education (FAPE) to students with disabilities in-accerdance-with-the
procedural-safeguards-set-forth-in-state-and federaHaw-to uphold the rights of parents/guardians to
be involved in educational decisions regarding their child. Parents/guardians of students with
disabilities shall receive written notice of their rights under the federal Individuals with
Disabilities Education Act.

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

(cf. 5145.6 - Parental Notifications)

(cf. 6159 - Individualized Education Program)

(cf. 6159.2 - Nonpublic, Nonsectarian School and Agency Services for Special Education)
(cf. 6159.3 - Appointment of Surrogate Parent for Special Education Students)

(cf. 6159.4 - Behavioral Interventions for Special Education Students)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)

Whenever there is a dispute between the district and the parent/guardian of a student with
disabilities regarding the identification, assessment, or educational placement of the student or
the provision of FAPE to the student, the Superintendent or designee shall encourage the early,
informal resolution of the dispute at the school level to the extent possible. The district or
parent/guardian may also request mediation and/or a due process hearing in accordance with
law, Board policy, and administrative regulation.

The Superintendent or designee shall represent the district in any due process hearing
conducted with regard to district students and shall inform the Board about the result of the
hearing.

| ) | losi hall add
Any complaint eencerning-compliancealleging the district's noncompliance with federal or state
laws or federal-lawregarding-specialregulations related to the provision of a free appropriate
public education to students with disabilities shall be filed in accordance with the-district's

uniform-complaintproceduress CCR 3200-3205.

Legal Reference: (see next page)
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BP 6159.1(b)

PROCEDURAL SAFEGUARDS AND COMPLAINTS FOR SPECIAL EDUCATION
(continued)

Legal Reference:
EDUCATION CODE
56006-56000 Education for individuals with disabilities
5600156001 Provision of the special education programs

finiti

561957 56020-56035 Definitions

56195.7 Written agreements

56195.8-56195.8 Adoption of policies for programs and services

56300-56385-56300-56385 ldentification and referral, assessment
56440-56447.156440-56447.1 Programs for individuals between the ages of three and five years
56500-56509-56500-56509 Procedural safeguards, including due process rights
56600-56606-56600-56606 Evaluation, audits and information

CODE OF REGULATIONS, TITLE 5

3000-3100-3000-3100 Regulations governing special education, especially:

4600-4671 Uniform-complaint-procedures

3080-3089 Procedural safeguards

3200-3205 Special education compliance complaints

UNITED STATES CODE, TITLE 20

1232¢-1232g Family Educational Rights and Privacy Act

1400-1482-1400-1482 Individuals with Disabilities Education Act

UNITED STATES CODE, TITLE 29

#94-794 Section 504 of the Rehabilitation Act

UNITED STATES CODE, TITLE 42

1143411434 Homeless assistance

CODE OF FEDERAL REGULATIONS, TITLE 34

99.10-99.22-99.10-99.22 Inspection, review and procedures for amending education records
104.36-104.36 Procedural safeguards

300.-1-300.818-300.1-300.818 Assistance to states for the education of students with disabilities,
especially:

300-500-300-520-300.150-300.153 State compliance complaints

300.500-300.520 Procedural safeguards and due process for parents and students

COURT DECISIONS

Winkelman v. Parma City School District, (2007) 550 U.S. 516
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Management Resources:

WEB SITES
California Department of Education, Special Education:-hitp#fararn-cde-ca-govisplse

http://www.cde.ca.gov/sp/se

Office of Administrative Hearings, Special Education Division:
https://www.dgs.ca.qov/OAH/Case-Types/Special-Education
U.S. Department of Education, Office of Special Education
Programs:-bishessrarocbaovlaboutlo thecs/lctosorsloses

http://www.ed.gov/about/offices/list/osers/osep

Policy-ALAMEBA-UNIFIED-SCHOOL BISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-August 25,2009 Alameda, California July 2020
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Instruction BP 6159.1

PROCEDURAL SAFEGUARDS AND COMPLAINTS FOR SPECIAL EDUCATION

The Governing Board recognizes its obligation to provide a free appropriate public education
(FAPE) to students with disabilities and to uphold the rights of parents/guardians to be
involved in educational decisions regarding their child. Parents/guardians of students with
disabilities shall receive written notice of their rights under the federal Individuals with
Disabilities Education Act.

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

(cf. 5145.6 - Parental Notifications)

(cf. 6159 - Individualized Education Program)

(cf. 6159.2 - Nonpublic, Nonsectarian School and Agency Services for Special Education)
(cf. 6159.3 - Appointment of Surrogate Parent for Special Education Students)

(cf. 6159.4 - Behavioral Interventions for Special Education Students)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)

Whenever there is a dispute between the district and the parent/guardian of a student with
disabilities regarding the identification, assessment, or educational placement of the student or
the provision of FAPE to the student, the Superintendent or designee shall encourage the early,
informal resolution of the dispute at the school level to the extent possible. The district or
parent/guardian may also request mediation and/or a due process hearing in accordance with
law, Board policy, and administrative regulation.

The Superintendent or designee shall represent the district in any due process hearing
conducted with regard to district students and shall inform the Board about the result of the
hearing.

Any complaint alleging the district's noncompliance with federal or state laws or regulations
related to the provision of a free appropriate public education to students with disabilities shall
be filed in accordance with 5 CCR 3200-3205.

Legal Reference:
EDUCATION CODE
56000 Education for individuals with disabilities
56001 Provision of the special education programs
56020-56035 Definitions
56195.7 Written agreements
56195.8 Adoption of policies for programs and services
56300-56385 Identification and referral, assessment
56440-56447.1 Programs for individuals between the ages of three and five years
56500-56509 Procedural safeguards, including due process rights
56600-56606 Evaluation, audits and information
CODE OF REGULATIONS, TITLE 5
3000-3100 Regulations governing special education, especially:
3080-3089 Procedural safeguards
3200-3205 Special education compliance complaints
UNITED STATES CODE, TITLE 20
1232g Family Educational Rights and Privacy Act
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1400-1482 Individuals with Disabilities Education Act

UNITED STATES CODE, TITLE 29

794 Section 504 of the Rehabilitation Act

UNITED STATES CODE, TITLE 42

11434 Homeless assistance

CODE OF FEDERAL REGULATIONS, TITLE 34

99.10-99.22 Inspection, review and procedures for amending education records
104.36 Procedural safeguards

300.1-300.818 Assistance to states for the education of students with disabilities, especially:
300.150-300.153 State compliance complaints

300.500-300.520 Procedural safeguards and due process for parents and students
COURT DECISIONS

Winkelman v. Parma City School District, (2007) 550 U.S. 516

Management Resources:
WEB SITES
California Department of Education, Special Education: http://www.cde.ca.gov/sp/se
Office of Administrative Hearings, Special Education Division:
https://www.dgs.ca.gov/OAH/Case-Types/Special-Education
U.S. Department of Education, Office of Special Education Programs:
http://www.ed.gov/about/offices/list/osers/osep

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California

revised:
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Instruction BP 6159.2(a)

NONPUBLIC, NONSECTARIAN SCHOOL AND AGENCY SERVICES FOR
SPECIAL EDUCATION

The Governing Board ef-Educatien-recognizes its responsibility to provide al-district-students;
including—students—with—disabilities—a free appropriate public education to students with
disabilities in accordance with law._ When the district is unable to provide direct special
education and/or related services to students with disabilities, the Board may enter into a
contract with a nonpublic, nonsectarian school or agency to-meet-the-students'needs(NPS/A) to
meet student needs consistent with the comprehensive local plan of the Special Education
Local Plan Area.

(cf.-8436- 0430 - Comprehensive Local Plan for Special Education)

Prior to entering into a contract to place any student in a-nrenpublic—nensectarian-school-or
ageneyan NPS/A, the Superintendent or designee shall verify that the school or agency is

certified to provide special education and related services to individuals with disabilities and
complies with staff training requirements in accordance with Education Code-56366. 56366
and 56366.1. In addition, the Superintendent or designee shall monitor, on an ongoing basis,

the certification of any nenpublic,—hensectarian—schoelNPS/A with which the district has a
contract to ensure that the-school-er-agenecy's certification has not expired.

No district student shall be placed in a-nenpublic-nensectarian-schoel-orageneyan NPS/A unless

the student's individualized education program (IEP) team has determined that an appropriate

public education alternative does not exist and that the nenpublic,-hensectarian-school-or-ageney
placement is appropriate for the student. (Education Code 56342.1)

(cf. 6159 - Individualized Education Program)
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The district shall pay to the NPS/A the full amount of the tuition or fees, as applicable, for
students with disabilities who are enrolled in programs or receiving services provided by the
NPS/A. (Education Code 56365)

In accordance with law, any student with disabilities placed in a-renpublic-ronsectarian-school
er-ageneyan NPS/A shall have all the rights and protections to which students with disabilities

are generally entitled, including, but not limited to, the-procedural safeguards, due process
rights, and periodic review of histherthe student's IEP.{Education-Code 56195.8,-56342.1)

(cf -ELE0—peddun izos =duention-Nro oy

{ef-6159.1- 6159.1 - Procedural Safeguards and Complaints for Special Education)

During the period when any student with disabilities is placed in a-nenpublic-nonsectarian-school
or-agencyan NPS/A, the student's IEP team shall retain responsibility for monitoring the

student's progress towards meeting the goals identified in histherthe IEP.

The Superintendent or designee shall notify the Board prior to approving an out-of-state
placement for any district student.

The Superintendent or designee may apply to the Superintendent of Public Instruction to waive
any of the requirements of Education Code-56365,-56366,-56366-3-and-56366-6. 56365, 56366,
and 56366.6. (Education Code 56366.2)

BP 6159.2(b)

NONPUBLIC, NONSECTARIAN SCHOOL AND AGENCY SERVICES FOR
SPECIAL EDUCATION (continued)

(cf.243% 1431 - Waivers)

Legal Reference:
EDUCATION CODE
56034-56035-56034-56035 Definitions of nonpublic, nonsectarian school and agency
5604256042 Placement not to be recommended by attorney with conflict of interest

56101 Waivers

ificati

5616856101 Waivers
56163 Certification

189



56168 Responsibility for education of student in hospital or health facility school
56195.8 56195.8 Adoption of policies

56342.1-56342.1 Individualized education program; placement
56360-56369-56360-56369 Implementation of special education

5671156711 Computation of state aid

EEO B/ nna e pmenisoRE- e s

56760-56740-56743 Apportionments and reports

56760 Annual budget plan; service proportions

56775.5-:56775.5 Reimbursement of assessment and identification costs

56836.20-56836.21 Special education funding; SELPA contracts with nonpublic nonsectarian schools
FAMILY CODE

#911-7912 7911-7912 Interstate compact on placement of children

GOVERNMENT CODE

#570-75887570-7587 Interagency responsibilities for providing services to disabled children-with
chisabihties;; especially:

#572.55-7572.55 Seriously emotionally disturbed child; out-of-state placement

WELFARE AND INSTITUTIONS CODE

362.2-362.2 Out-of-home placement for IEP

4271-727.1 Out-of-state placement of wards of court

CODE OF REGULATIONS, TITLE 5

finiti

3060-3070-3001 Definitions

3051-3051.24 Special education; standards for related services and staff qualifications
3060-3070 Nonpublic, nonsectarian school and agency services

UNITED STATES CODE, TITLE 20

1400-1400-1487 Individuals with Disabilities Education Act

CODE OF FEDERAL REGULATIONS, TITLE 34

300.-129-300.-148-300.129-300.148 Children with disabilities in private schools
COURT DECISIONS

Agostini v. Felton, (1997) 521 U.S. 203, 117 S.Ct. 1997

Management Resources:

WEB SITES
California Department of Education:-hitp/warn-cde.ca-gov http://www.cde.ca.gov

U.S. Department of Education, Office of Special Education and Rehabilitative

_Services:-httphnannred.-govlabout/officesilist/osers http://www.ed.gov/about/offices/list/osers

Policy-ALAMEDA-UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-August 25, 2009-Alameda,-Galifornia July 2020
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Instruction BP 6159.2

NONPUBLIC, NONSECTARIAN SCHOOL AND AGENCY SERVICES FOR
SPECIAL EDUCATION

The Governing Board recognizes its responsibility to provide a free appropriate public
education to students with disabilities in accordance with law. When the district is unable to
provide direct special education and/or related services to students with disabilities, the Board
may enter into a contract with a nonpublic, nonsectarian school or agency (NPS/A) to meet
student needs consistent with the comprehensive local plan of the Special Education Local
Plan Area.

(cf. 0430 - Comprehensive Local Plan for Special Education)

Prior to entering into a contract to place any student in an NPS/A, the Superintendent or
designee shall verify that the school or agency is certified to provide special education and
related services to individuals with disabilities and complies with staff training requirements
in accordance with Education Code 56366 and 56366.1. In addition, the Superintendent or
designee shall monitor, on an ongoing basis, the certification of any NPS/A with which the
district has a contract to ensure that the certification has not expired.

No district student shall be placed in an NPS/A unless the student's individualized education
program (IEP) team has determined that an appropriate public education alternative does not
exist and that the placement is appropriate for the student. (Education Code 56342.1)

(cf. 6159 - Individualized Education Program)

The district shall pay to the NPS/A the full amount of the tuition or fees, as applicable, for
students with disabilities who are enrolled in programs or receiving services provided by the
NPS/A. (Education Code 56365)

In accordance with law, any student with disabilities placed in an NPS/A shall have all the
rights and protections to which students with disabilities are generally entitled, including, but
not limited to, procedural safeguards, due process rights, and periodic review of the student's
IEP.

(cf. 6159.1 - Procedural Safeguards and Complaints for Special Education)

During the period when any student with disabilities is placed in an NPS/A, the student's IEP
team shall retain responsibility for monitoring the student's progress towards meeting the goals
identified in the IEP.

The Superintendent or designee shall notify the Board prior to approving an out-of-state
placement for any district student.

The Superintendent or designee may apply to the Superintendent of Public Instruction to waive
any of the requirements of Education Code 56365, 56366, and 56366.6. (Education Code
56366.2)
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(cf. 1431 - Waivers)

Legal Reference:
EDUCATION CODE
56034-56035 Definitions of nonpublic, nonsectarian school and agency
56042 Placement not to be recommended by attorney with conflict of interest
56101 Waivers
56163 Certification
56168 Responsibility for education of student in hospital or health facility school
56195.8 Adoption of policies
56342.1 Individualized education program; placement
56360-56369 Implementation of special education
56711 Computation of state aid
56740-56743 Apportionments and reports
56760 Annual budget plan; service proportions
56775.5 Reimbursement of assessment and identification costs
56836.20-56836.21 Special education funding; SELPA contracts with nonpublic nonsectarian schools
FAMILY CODE
7911-7912 Interstate compact on placement of children
GOVERNMENT CODE
7570-7587 Interagency responsibilities for providing services to disabled children; especially:
7572.55 Seriously emotionally disturbed child; out-of-state placement
WELFARE AND INSTITUTIONS CODE
362.2 Out-of-home placement for IEP
727.1 Out-of-state placement of wards of court
CODE OF REGULATIONS, TITLE 5
3001 Definitions
3051-3051.24 Special education; standards for related services and staff qualifications
3060-3070 Nonpublic, nonsectarian school and agency services
UNITED STATES CODE, TITLE 20
1400-1487 Individuals with Disabilities Education Act
CODE OF FEDERAL REGULATIONS, TITLE 34
300.129-300.148 Children with disabilities in private schools
COURT DECISIONS
Agostini v. Felton, (1997) 521 U.S. 203, 117 S.Ct. 1997

Management Resources:
WEB SITES
California Department of Education: http://www.cde.ca.gov
U.S. Department of Education, Office of Special Education and Rehabilitative Services:
http://www.ed.gov/about/offices/list/osers

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California
revised: June 25, 2013

revised:
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: : _ :
locti luation Of ioral Material

-+—Previoys—-Next—
Instruction BP 6161.1(a)

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS

The Governing Board desires that district instructional materials, as a whole, present a broad
spectrum of knowledge and viewpoints, reflect and value society's diversity, and enhance
instructors' ability to educate all students through the use of multiple teaching strategies and
technologies. The Board shall adopt instructional materials based on a determination that such
materials are an effective learning resource to help students achieve grade-level competency
and that the materials meet criteria specified in law. Textbooks, technology-based materials,
and other educational materials shall be aligned with academic content standards and the
district's curriculum to ensure that they effectively support the district's adopted courses of
study.

(cf.-8440- 0410 - Nondiscrimination in District Programs and Activities)
(cf. 0415 - Equity)

(cf. 0440 - District Technology Plan)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf.£eE-60690- 6000 - Concepts and Roles)

(cf.{eE-60611- 6011 - Academic Standards)

(cf. 6141 £££-6341 - Curriculum Development and Evaluation)

(cf. 6143 {e£-6143-- Courses of Study)

(cf. 6146.1 {e£-6146-1- High School Graduation Requirements)
(cf. 6161.11 £e£-6161.11 - Supplementary Instructional Materials)
(cf. 6162.5 £6£-6162.5-- Student Assessment)

(cf. 6163.1 {e£-6163-1- Library Media Centers)

The Board shall select instructional materials for use in grades K-8 that have been approved
by the State Board of Education (SBE) or that have-etherwise, during the district's review
process, been determined to be aligned with the state academlc content standards adopted

pHFsuanH& ySBE (Educatlon Code

The Board shall adopt instructional materials for grades 9-12 upon determining that the
materials meet the criteria specified in law and the accompanying administrative regulation.

(Education Code-60409) 60400)

In Review-Process

The-Superintendentselecting or designee-shall-establish-a-process-by-whichadopting instructional
materlals, the Board shaII be%wewedierconSIder the recommendatlon te%he%eapd—'Feward
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SBE the Superlntendent or de5|gnee shal+ensm+Fe4ha{—a—FF|a}9my—ef—me—paFHe+pants—m—the-d+stneps
A 3 ASSFO A e Re he-subject-area-and/or grade-levelof the
matenals—éEd&eaHen—Gede—@OQ—lO}an adwsorv commlttee establlshed to review the materials.

Public Hearing on Sufficiency of Instructional Materials

The Board shall annually conduct one or more public hearings on the sufficiency of the
district's textbooks—and-other—instructional materials-, including textbooks, technology-based
materials, other educational materials, and tests. Technology-based materials include, but are
not limited to, software programs, video disks, compact disks, optical disks, video and audio
tapes, lesson plans, databases, and the electronic equipment required to make use of those
materials by students and teachers as a learning resource. (Education Code-66119) 60010,

60119)

BP 6161.1(b)

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)

195



The hearing shall be held on or before the end of the eighth week from the first day students
attend school for that year. (Education Code-60119) 60119)

The Board encourages participation by parents/guardians, teachers, interested community
members, and bargaining unit leaders at the hearing. Ten days prior to the hearing, the
Superintendent or designee shall post a notice in three public places within the district
containing the time, place, and purpose of the hearing. The hearing shall not take place during
or immediately following school hours. (Education Code-60119) 60119)

(cf.-8322- 9322 - Agenda/Meeting Materials)

At the hearing(s), the Board shall determine, through a resolution, whether each student in each
school, including each English learner, has sufficient textbooks or other instructional materials

Whtehthat are allgned to the state-content standards adopted putsuanHeEdueatre#Gede@%@%et

! by SBE
and con5|stent Wlth the content and cycles of the stateecurrlculum #ameweﬂes%uiﬁeteneyef

instructional-materials-shall-be-determinedframework adopted by SBE in each of the following
subjects: (Education Code-60119) 60119)

1- Mathematics

(cf.-6342:92- 6142.92 - Mathematics Instruction)

2.- Science

(cf.-6242.93- 6142.93 - Science Instruction)

3. History-social science

(cf.8342:94- 6142.94 - History-Social Science Instruction)

4.- English language arts, including the English language development component of an
adopted program

(cf.63142.91 —Enghish 6142.91 - Reading/Language Arts Instruction)
(cf.-6174- 6174 - Education for English Learners)

5.- World#ereign language
(cf. 63422 6142.2 - World/Feretgh Language Instruction)
6.- Health

(cf.-6242.8- 6142.8 - Comprehensive Health Education)

BP 6161.1(c)

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)
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The Board shall also determine the availability of science laboratory equipment, as applicable
to science laboratory courses offered in grades 9-12. (Education Code-60119) 60119)

In making these determinations, the Board shall consider whether each student has sufficient
textbooks and/or_other instructional materials to use in class and to take home. Hewever;
thisThis does not require that each student have two sets of materials. FheHowever, materials
mayshall not be considered sufficient if they are photocopied sheets from only a portion of a
textbook or instructional materials copied to address a shortage. (Education Code 60119)

If materials are in a digital format, they shall be considered sufficient as long as each student,
at a minimum, has and can access the same materials in the class and to take home as all other
students in the same class or course in the dlstrlct and has the ability to use and access them
at home =lonans,

Code@»@&g} 60119)

If the Board determines that there are insufficient textbooks or other instructional materials,
ithe district shall provide information to classroom teachers and to the public setting forth, for
each school in which an insufficiency exists, the percentage of students who lack sufficient
standards-aligned textbooks or instructional materials in each subject area and the reasons that
each student does not have sufficient textbooks or instructional materlals The Board shall take
any action A
to ensure that each student has suff|C|ent materials within two months of the beglnnlng of the
school year in which the determination is made. (Education Code-69119) 60119)

The degree to which every student has sufficient access to standards-aligned instructional
materials shall be included in the district's local control and accountability plan. _(Education

Code-52060) 52060)

(cf.-8460- 0460 - Local Control and Accountability Plan)
Complaints
Complaints concerning instructional materials shall be handled in accordance with law;-Beard

BP/AR 1312.2 «£1312.2 - Complaints Concerning Instructional Materials)

{ef2312.4 or AR 1312.4 - Williams Uniform Complaint Procedures), as applicable.

(cf. 1312.2 - Complaints Concerning Instructional Materials)
(cf. 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference: (see next page)
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BP 6161.1(d)

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)

Legal Reference:
EDUCATION CODE
220 _Prohibition against discrimination
1240 County superintendent, general duties
33050-33053 _General waiver authority
33126 School accountability report card
35272 Education and athletic materials
44805_Enforcement of course of studies; use of textbooks, rules and regulations
49415 Maximum textbook weight
51501 Nondiscriminatory subject matter
52060-52077 _Local control and accountability plan
60000-60005 _Instructional materials, legislative intent
60010 Definitions
60040-60052 _Instructional requirements and materials
60060-60063.5 Requirements for publishers and manufacturers
60070-60076 _Prohibited acts (re instructional materials)
60110-60115 _Instructional materials on alcohol and drug education
60119 Public hearing on sufficiency of materials
60200-60210 Elementary school materials
60226 Requirements for publishers and manufacturers
60350-60352 _Core reading program instructional materials
60400-60411 High school textbooks
60510-60511 Donation for sale of obsolete instructional materials
60605 State content standards
60605.8 Common Core State Standards
60605.86-60605.88_ Supplemental instructional materials aligned with Common Core State Standards
CODE OF REGULATIONS, TITLE 5
9505-9530 _Instructional materials

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Instructional Materials FAQ
01-05_Guidelines for Piloting Textbooks and Instructional Materials, rev. January 2015
Standards for Evaluating Instructional Materials for Social Content, 2013
WEB SITES

CSBA:_http://www.csba.org
Association of American Publishers:-httpAnrannvpublishers-org http://www.publishers.org

California Academic Content Standards Commission, Common Core State
Standards:-hitp/Anranasscoe-net/castandards http://www.scoe.net/castandards
California Department of Education:-hitp-Aiwarnrcde.ca-gov http://www.cde.ca.gov
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Instruction BP 6161.1

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS

The Governing Board desires that district instructional materials, as a whole, present a broad
spectrum of knowledge and viewpoints, reflect and value society's diversity, and enhance
instructors' ability to educate all students through the use of multiple teaching strategies and
technologies. The Board shall adopt instructional materials based on a determination that such
materials are an effective learning resource to help students achieve grade-level competency
and that the materials meet criteria specified in law. Textbooks, technology-based materials,
and other educational materials shall be aligned with academic content standards and the
district's curriculum to ensure that they effectively support the district's adopted courses of
study.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 0415 - Equity)

(cf. 0440 - District Technology Plan)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 6000 - Concepts and Roles)

(cf. 6011 - Academic Standards)

(cf. 6141 - Curriculum Development and Evaluation)
(cf. 6143 - Courses of Study)

(cf. 6146.1 - High School Graduation Requirements)
(cf. 6161.11 - Supplementary Instructional Materials)
(cf. 6162.5 - Student Assessment)

(cf. 6163.1 - Library Media Centers)

The Board shall select instructional materials for use in grades K-8 that have been approved
by the State Board of Education (SBE) or that have, during the district's review process, been
determined to be aligned with the state academic content standards adopted by SBE.
(Education Code 60200, 60210)

The Board shall adopt instructional materials for grades 9-12 upon determining that the
materials meet the criteria specified in law and the accompanying administrative regulation.
(Education Code 60400)

In selecting or adopting instructional materials, the Board shall consider the recommendation
of the Superintendent or designee and/or an advisory committee established to review the
materials.

Public Hearing on Sufficiency of Instructional Materials

The Board shall annually conduct one or more public hearings on the sufficiency of the
district's instructional materials, including textbooks, technology-based materials, other
educational materials, and tests. Technology-based materials include, but are not limited to,
software programs, video disks, compact disks, optical disks, video and audio tapes, lesson
plans, databases, and the electronic equipment required to make use of those materials by
students and teachers as a learning resource. (Education Code 60010, 60119)
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The hearing shall be held on or before the end of the eighth week from the first day students
attend school for that year. (Education Code 60119)

The Board encourages participation by parents/guardians, teachers, interested community
members, and bargaining unit leaders at the hearing. Ten days prior to the hearing, the
Superintendent or designee shall post a notice in three public places within the district
containing the time, place, and purpose of the hearing. The hearing shall not take place during
or immediately following school hours. (Education Code 60119)

(cf. 9322 - Agenda/Meeting Materials)

At the hearing(s), the Board shall determine, through a resolution, whether each student in each
school, including each English learner, has sufficient textbooks or other instructional materials
that are aligned to the content standards adopted by SBE and consistent with the content and
cycles of the curriculum framework adopted by SBE in each of the following subjects:
(Education Code 60119)

1. Mathematics

(cf. 6142.92 - Mathematics Instruction)

2. Science

(cf. 6142.93 - Science Instruction)

3. History-social science

(cf. 6142.94 - History-Social Science Instruction)

4, English language arts, including the English language development component of an
adopted program

(cf. 6142.91 - Reading/Language Arts Instruction)
(cf. 6174 - Education for English Learners)

5. World language

(cf. 6142.2 - World Language Instruction)

6. Health

(cf. 6142.8 - Comprehensive Health Education)

The Board shall also determine the availability of science laboratory equipment, as applicable
to science laboratory courses offered in grades 9-12. (Education Code 60119)

In making these determinations, the Board shall consider whether each student has sufficient

textbooks or other instructional materials to use in class and to take home. This does not require
that each student have two sets of materials. However, materials shall not be considered
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sufficient if they are photocopied sheets from only a portion of a textbook or instructional
materials copied to address a shortage. (Education Code 60119)

If materials are in a digital format, they shall be considered sufficient as long as each student,
at a minimum, has and can access the same materials in the class and to take home as all other
students in the same class or course in the district, and has the ability to use and access them
at home. (Education Code 60119)

If the Board determines that there are insufficient textbooks or other instructional materials,
the district shall provide information to classroom teachers and to the public setting forth, for
each school in which an insufficiency exists, the percentage of students who lack sufficient
standards-aligned textbooks or instructional materials in each subject area and the reasons that
each student does not have sufficient textbooks or instructional materials. The Board shall take
any action to ensure that each student has sufficient materials within two months of the
beginning of the school year in which the determination is made. (Education Code 60119)

The degree to which every student has sufficient access to standards-aligned instructional
materials shall be included in the district's local control and accountability plan. (Education
Code 52060)

(cf. 0460 - Local Control and Accountability Plan)
Complaints

Complaints concerning instructional materials shall be handled in accordance with BP/AR
1312.2 - Complaints Concerning Instructional Materials or AR 1312.4 - Williams Uniform
Complaint Procedures, as applicable.

(cf. 1312.2 - Complaints Concerning Instructional Materials)
(cf. 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference:
EDUCATION CODE
220 Prohibition against discrimination
1240 County superintendent, general duties
33050-33053 General waiver authority
33126 School accountability report card
35272 Education and athletic materials
44805 Enforcement of course of studies; use of textbooks, rules and regulations
49415 Maximum textbook weight
51501 Nondiscriminatory subject matter
52060-52077 Local control and accountability plan
60000-60005 Instructional materials, legislative intent
60010 Definitions
60040-60052 Instructional requirements and materials
60060-60063.5 Requirements for publishers and manufacturers
60070-60076 Prohibited acts (re instructional materials)
60110-60115 Instructional materials on alcohol and drug education
60119 Public hearing on sufficiency of materials
60200-60210 Elementary school materials
60226 Requirements for publishers and manufacturers
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60350-60352 Core reading program instructional materials

60400-60411 High school textbooks

60510-60511 Donation for sale of obsolete instructional materials

60605 State content standards

60605.8 Common Core State Standards

60605.86-60605.88 Supplemental instructional materials aligned with Common Core State Standards
CODE OF REGULATIONS, TITLE 5

9505-9530 Instructional materials

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Instructional Materials FAQ

01-05 Guidelines for Piloting Textbooks and Instructional Materials, rev. January 2015
Standards for Evaluating Instructional Materials for Social Content, 2013

WEB SITES

CSBA: http://www.csba.org

Association of American Publishers: http://www.publishers.org

California Academic Content Standards Commission, Common Core State Standards:
http://www.scoe.net/castandards

California Department of Education: http://www.cde.ca.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: September 28, 2010 Alameda, California

revised:

revised:

November 14, 2017
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