BOARD OF EDUCATION AGENDA

REGULAR MEETING
March 22, 2022 - 5:30 PM

ALL REGULAR AUSD BOARD OF EDUCATION MEETINGS ARE RECORDED.

Meeting Will be Conducted Via Zoom - for Zoom link and password, please see item #3 (Reconvene to
Public Session) under Call to Order below. If you are unable to join the meeting via Zoom but would like to
submit a public comment on the item(s) listed on this agenda, or items under the jurisdiction of the Board of

Education, please send public comment to: publiccomments@alamedaunified.org. Comments received by
5:00pm on March 21, 2022 will be distributed to Board Trustees prior to the Board meeting.
Alameda, CA 94501

Regular meetings held in Council Chambers will be recorded and broadcast live on Comcast, Channel 15

VIDEO

The Board of Education will meet for Closed Session and to discuss labor negotiations, student discipline,
personnel matters, litigation, and other matters as provided under California State law and set forth on the
agenda below. Following Closed Session, the Board reconvenes to Public Session. Adjournment of the Public
Session will be no later than 10:30 PM for all regular and special meetings, unless extended by a majority vote
of the Board.

Writings relating to a board meeting agenda item that are distributed to at least a majority of the Board members
less than 72 hours before the noticed meeting, and that are public records not otherwise exempt from
disclosure, will be available for inspection at the District administrative offices, 2060 Challenger Drive,
Alameda, CA. Such writings may also be available on the District's website. (Govt Code 54957.5b).
Individuals who require special accommodations (American Sign Language interpreter, accessible seating,
documentation in accessible format, etc.) should contact Kerri Lonergan, Assistant to the Superintendent, at
337-7187 no later than 48 hours preceding the meeting.

IF YOU WISH TO ADDRESS THE BOARD OF EDUCATION

Please submit a "Request to Address the Board" slip to Kerri Lonergan, Assistant to the Superintendent, prior
to the introduction of the item. For meeting facilitation, please submit the slip at your earliest possible
convenience. Upon recognition by the President of the Board, please come to the podium and identify yourself
prior to speaking. The Board of Education reserves the right to limit speaking time to three (3) minutes or fewer
per individual. Speakers are permitted to yield their time to one other speaker, however no one speaker shall
have more than four (4) minutes.

Closed Session Items: may be addressed under Public Comment on Closed Session Topics.
Non Agenda and Consent Items: may be addressed under Public Comments.

Agenda Items: may be addressed after the conclusion of the staff presentation on the item.
A. CALLTO ORDER

1. Public Comment on Closed Session Topics: The Board of Education Reserves the
Right to Limit Public Comment to 10 Minutes. Due to this meeting being held via
teleconference, please send public comments related to Closed Session agenda items
to: publiccomments@alamedaunified.org. Public comments received prior to 5:00
PM on March 21, 2022 will be distributed to the Board of Education prior to the


http://alamedausdca.swagit.com/mini/03242022-852/#2
mailto:publiccomments@alamedaunified.org

meeting.

To join the Zoom meeting in order to make a public comment on Closed Session
Agenda Items only:

Join Zoom Meeting (Closed Session ONLY!)
https://zoom.us/j/98928182445?
pwd=NmswbFBObWIMZ1ZuckJOQ1QxN1BIQT09
Meeting ID: 989 2818 2445
Passcode: 098731

Adjourn to Closed Session - 5:30 PM - Board Members will meet privately via Zoom
for Closed Session. Any action taken during Closed Session will be reported out
under "Closed Session Action Report."

Conference with Labor Negotiators - Pursuant to Subdivision 54957.6:

Agency designated representative: Timothy Erwin, Assistant Superintendent, Human
Resources:

Employee organizations: Alameda Education Association (AEA), California School
Employees Association Chapter 27 (CSEA 27), California School Employees
Association Chapter 860 (CSEA 860) and Executive Cabinet/Administrative and
Supervisory/Confidential/Licensed/Unrepresented.

Conference with Legal Counsel Regarding Existing Litigation Pursuant to Govt.
Code Section 54956.9, subdivision (d) (1) (2 cases):

1) Katz v. Alameda Unified School District: Case No. 3:21-CV-00115-JD (United
States District Court)

2) Traiman v. Alameda Unified School District: Case No. RG20061550 (Alameda
County Superior Court).

Public Employee Discipline/Dismissal/R elease - Pursuant to Government Code
Section 44954 subdivision (b):
1) Release of Temporary Certificated Employee(s)

Reconvene to Public Session - 6:30 PM - Via Zoom Video Conference.

Join Zoom Meeting:
https://zoom.us/j/99261512385?
pwd=ZWw3emJ ZeWZMRmIvQ3V1YIZCIFE5UT09
Meeting ID: 992 6151 2385
Passcode: 854348

To view meeting on Facebook Live at 6:30 PM, please click on the following
link: https:/www.facebook.com/AlamedaUnified/

Call to Order - 6:30pm - Introduction of Board Members and Staff via Zoom video
conference

Pledge of Allegiance - Board of Education President Jennifer Williams will lead the
Pledge of Allegiance


https://zoom.us/j/98928182445?pwd=NmswbFB0bWlMZ1ZuckJOQ1QxN1BIQT09
https://zoom.us/j/99261512385?pwd=ZWw3emJZeWZMRm9vQ3V1YlZCdFE5UT09
https://www.facebook.com/AlamedaUnified/

6. Closed Session Action Report

MODIFICATION(S) OF THE AGENDA - The Board may change the order of
business including, but not limited to, an announcement that an agenda item will be
considered out of order, that consideration of an item has been withdrawn,
postponed, rescheduled or removed from the Consent Calendar for separate
discussion and possible action

APPROVAL OF MINUTES

1. Approval of Minutes - Minutes from the March 8th Board Meeting will be considered
(5 Mins/Action)

COMMUNICATIONS

1. Celebrating Cesar Chavez Day During the Season for Non-Violence (5
Mins/Information)

2. Public Comments - Participants who would like to make comments on items listed on

this agenda can join the meeting from their computer, tablet or smartphone. The
Board President will announce the opportunity for public comment on items that are
not on the agenda but are under the Board's jurisdiction. We ask that all participants
who wish to make public comments for that agenda item use the “raise your hand”
feature. If a member of the public is unable to join the meeting via Zoom, they may
send their public comment to: publiccomments@alamedaunified.org. Emails received
by 5:00 PM on Monday, January 24, 2022 will be distributed to Board members prior
to the meeting.

3. Written Correspondence - Written correspondence regarding an agenda item that is
distributed to a majority of Board Members is shared.

4. Report from Employee Organizations - Representatives from the District's employee
organizations may make announcements or provide information to the Board and
Public in the form of a brief oral report. The Board will not take action on such items.
Alameda Education Association (AEA); California School Employees Association
Chapter 27 (CSEA 27); California School Employees Association Chapter 860
(CSEA 860) (5 Mins Each/Information).

5. PTA Council Report - Representatives from the District's PTA Council group may
make announcements or provide information to the Board and Public in the form of a
brief oral report. The Board will not take action on such items. (5 Mins/Information)

6. Board Members' Report - Board of Education Members may make announcements
or provide information to the Public in the form of an oral report. The Board will not
take action on such items. (5 Mins Each/Information)

7. Student Board Members' Report - Student Board Members may make
announcements or provide information to the Board and the Public in the form of an
oral report. The Board will not take action on such items.(5 Mins Each/Information)

8. Superintendent's Report - The Superintendent of Schools may make announcements
or provide information to the Board and Public in the form of an oral report. The
Board will not take action on such items.

ADOPTION OF THE CONSENT CALENDAR
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Certificated Personnel Actions

Classified Personnel Actions

Approval of 2024-2025 School Year Calendar

Approval and Acceptance of Donations

Approval of Bill Warrants and Payroll Registers
Approval of CSBA Board Policy Updates

Approval of Measure I Contracts (Standing Item)
Proclamation: Adult Education Week - April 18-22, 2022
Proclamation: Cesar Chavez Day - March 31, 2022
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Proclamation: Dolores Huerta Day - April 10, 2022
Proclamation: Earth Week - April 18 - 22, 2022
Proclamation: John Muir Day - April 21, 2022
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Ratification of Contracts Executed Pursuant to Board Policy 3300
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Resolution No. 2021-2022.47 Approval of Budget Transfers, Increases, Decreases
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Resolution No. 2021-2022.46 Approval of Material Revision Request Submitted by
the Academy of Alameda (AoA)

Resolution No. 2021-2022.48 Proclaiming a Local Emergency Ratifying the
Proclamation of a State of Emergency by Governor Newsom Dated March 4, 2020
and Authorizing Remote Teleconference Meetings for the Period March 22, 2022
Through April 22, 2022
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GENERAL BUSINESS - Informational reports and action items are presented
under General Business. The public may comment on each item listed under General
Business as the item is taken up. The Board reserves the right to limit public
comment on General Business items to ten (10) minutes per item. The Board may,
with the consent of persons representing both sides of an issue, allocate a block of
time to each side to present their issue.

1. Restructuring of Goals 1 and 2 of AUSD's Strategic Plan and Community
Engagement Schedule (20 Mins/Information)

2. Approval of A-G Completion Improvement Grant (10 Mins/Action)

3. Approval of AB1200 and Associated Salary Schedules: Alameda Education
Association (AEA), California School Employees Association Chapter 27 (CSEA
27) (5 Mins/Public Hearing/Action)

4. Ratification of Tentative Agreement between Alameda Unified School District
(AUSD) and Alameda Education Association (AEA) for Salary Increase for 2021 —
2022 (10 Min/Action)

5. Ratification of Tentative Agreement between Alameda Unified School District
(AUSD) and California School Employees Association, Chapter 27 (CSEA 27) for
Salary Increase for 2021 — 2022 (10 Min/Action)

6. Approval of Declaration of Need for Fully Qualified Educators (5 Mins/Action)



7. Update on Schools and COVID-19 Pandemic: Review of Data and Protocols (5
Mins/Information)

G. ADJOURNMENT



Item Title:

Item Type:
Background:

AUSD LCAP Goals:
Fund Codes:

Fiscal Analysis

Amount (Savings) (Cost):

Recommendation:

AUSD Guiding Principle:

Submitted By:

ALAMEDA UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM

Adjourn to Closed Session - 5:30 PM - Board Members will meet privately via
Zoom for Closed Session. Any action taken during Closed Session will be
reported out under "Closed Session Action Report."

Adjourn to Closed Session - 5:30 PM - Board Members will meet privately via
Zoom for Closed Session. Any action taken during Closed Session will be
reported out under "Closed Session Action Report."

Conference with Labor Negotiators - Pursuant to Subdivision 54957.6:
Agency designated representative: Timothy Erwin, Assistant Superintendent,
Human Resources:

Employee organizations: Alameda Education Association (AEA), California
School Employees Association Chapter 27 (CSEA 27), California School
Employees Association Chapter 860 (CSEA 860) and Executive

Cabinet/ Administrative and Supervisory/Confidential/Licensed/Unrepresented.

Conference with Legal Counsel Regarding Existing Litigation Pursuant to
Govt. Code Section 54956.9, subdivision (d) (1) (2 cases):

1) Katz v. Alameda Unified School District: Case No. 3:221-CV-00115-JD
(United States District Court)

2) Traiman v. Alameda Unified School District: Case No. RG20061550
(Alameda County Superior Court).

Public Employee Discipline/Dismissal/Release - Pursuant to Government
Code Section 44954 subdivision (b):
1) Release of Temporary Certificated Employee(s)

1. Eliminate barriers to student success and maximize learning time.



Item Title:

Item Type:
Background:

AUSD LCAP Goals:
Fund Codes:

Fiscal Analysis

Amount (Savings) (Cost):

Recommendation:

AUSD Guiding Principle:

Submitted By:

ATTACHMENTS:

Description

ALAMEDA UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM

Approval of Minutes - Minutes from the March 8th Board Meeting will be
considered (5 Mins/Action)

Action

Staff has prepared minutes following Board Bylaw 9324 — Minutes and
Recordings:

In order to ensure that the minutes are focused on Board action, the minutes
shall include only a brief summary of the Board's discussion, but shall not
include a verbatim record of the Board's discussion on each agenda topic or
the names of Board members who made specific points during the discussion.

Minutes coming to the Board for approval are:
e March 8, 2022 Regular Board Meeting

Approve as submitted.

Kerri Lonergan, Senior Executive Assistant to the Superintendent and Board
of Education

Upload Date Type

b  Unadopted minutes from March 8, 2022 3/21/2022 Backup Material



BOARD OF EDUCATION MEETING
March 8, 2022

Regular Meeting of the Board of Education
Meeting Held on Zoom Platform

UNADOPTED MINUTES

REGULAR MEETING: The regular meeting of the Board of Education was held on the date
and place mentioned above.

A. CALL TO ORDER

1. Public Comment on Closed Session Topics:
The Board did not receive any public comments related to this agenda.

2. Adjourn to Closed Session - 5:30 PM
Board of Education Members present: Board President Jennifer
Williams, Board Vice President Heather Little, Board Clerk Megan
Sweet, Board Trustee Ardella Dailey, and Board Trustee Gary K. Lym.

AUSD staff members present: Superintendent Pasquale Scuderi,
Assistant Superintendent, Human Resources, Timothy Erwin; Assistant
Superintendent, Business  Services Shariq Khan;  Assistant
Superintendent, Educational Services, Kirsten Zazo; Senior Director of
Equity and African American/Multicultural Achievement, Shamar
Edwards; Senior Manager of Community Affairs, Susan Davis.

Items discussed in Closed Session:

e Conference with Labor Negotiators: AEA, CSEA 27, CSEA
860, and Management employee groups were discussed.

e Release of Certain Certificated Probationary Employee(s)

3. Reconvene to Public Session - 6:30 PM - Via Zoom Video Conference

4. Call to Order - Pledge of Allegiance - Board of Education President
Jennifer Williams led the Pledge of Allegiance

5. Introduction of Board Members and Staff Via Video Conference:
Board of Education Members present: Board President Jennifer
Williams, Board Vice President Heather Little, Board Clerk Megan
Sweet, Board Trustee Ardella Dailey, and Board Trustee Gary K. Lym.

Student Board Members present: Henry Mills, Alameda High School,
Brian Lin, Encinal Jr. & Sr. High School, and Student Board Member
William Lau, ASTI.

AUSD staff members present: Superintendent Pasquale Scuderi,
Assistant Superintendent, Human Resources, Timothy Erwin; Assistant
Superintendent, Business  Services Shariq Khan;  Assistant
Superintendent, Educational Services, Kirsten Zazo; Senior Director of
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Equity and African American/Multicultural Achievement, Shamar
Edwards; Senior Manager of Community Affairs, Susan Davis and
Senior Executive Assistant to the Superintendent, Kerri Lonergan.

6. Closed Session Action Report:
In Closed Session, the Board voted 5-0 to authorize the Assistant
Superintendent of Human Resources to Non-Reelect certain
probationary certificated employees from employment for the 2022 —
2023 school year.

MODIFICATION(S) OF THE AGENDA:
There were no modifications made to the agenda.

APPROVAL OF MINUTES:
Minutes from the February 8th Regular Board Meeting were submitted for
approval.

Motion to adopt the Minutes from the February 17, 2022 Board of Education
Meeting.

MOTION: Member Sweet SECONDED: Member Dailey

ROLL CALL VOTE

ROLL CALL VOTE

STUDENT BOARD MEMBER VOTES
AYES: Members Mills, Lau, and Lin
NOES:

ABSTAIN:

BOARD MEMBER VOTES

AYES: Members Williams, Little, Sweet, Dailey, and Lym
NOES:

ABSTAIN:

MOTION APPROVED

COMMUNICATIONS

Celebrating Women’s History Month During the Season for Nonviolence

A Season for Nonviolence is a national 64-day educational, media, and
grassroots campaign dedicated to demonstrating that nonviolence is a
powerful way to heal, transform, and empower our lives and our communities.
Inspired by the memorial anniversaries of Mahatma Gandhi and Dr. Martin
Luther King, Jr., this international event starts January 30 and ends April 4
and thus honors their vision for an empowered, non-violent world.

Since 1996, the County of Alameda and the City of Alameda have partnered
with AUSD to create the Alameda Collaborative for Children, Youth, and



their Families (ACCYF). Moreover, ACCYF each year helps to support a city-
wide speech contest.

March is Women's History Month so the Board has elected to have our Season
for Non-Violence Reading feature a quote from a notable American woman
who has made significant contributions to our country and the world.

Talia Kotovsky, the incoming Student Board member from Alameda High
School, read tonight’s principle of nonviolence word and quote.

The quote comes from Elizabeth Cady Stanton, who changed the social and
political landscape of the United States of America by succeeding in her work
to guarantee rights for women. Her unwavering dedication to women's
suffrage resulted in the 19th amendment to the Constitution, which granted
women the right to vote.

The word we are highlighting is JUSTICE

The quote from Ms. Cady Stanton is:
“A government is just only when the whole people share equally in its
protection and advantages.”

Public Comments:

Laura Katz, parent of AUSD students: Ms. Katz asked the Board to amend
enrollment Board Policy to allow for a child with PTSD to be given priority
for enrollment at AUSD open enrollment schools where there is a waiting list.

Written Correspondence:

The Board received 10 emails regarding General Business Item Number 1:
Update on Schools and COVID-19 Pandemic: Cases and Proposed
Adjustments to AUSD Protocols.

Report from Employee Organizations:

Cindy Zecher, California School Employees Association, Chapter 27 (CSEA
27): Ms. Zecher announced CSEA 27 had their first negotiations session last
week, and she thanked the Human Resources team and her CSEA 27
Negotiations team for their time. Ms. Zecher stated CSEA 27 members
endorsed AUSD’s Bond measure that is on the ballot for the June election. Ms.
Zecher thanked Robyn Kondo, AUSD Director of Technology and the
Technology team for their support and for working so hard to keep computers
and technology working at AUSD’s school sites.

Charlie Satterfield, Alameda Education Association (AEA): Mr. Satterfield
wished everyone a Happy International Women’s Day. Mr. Satterfield
announced AEA has reached a Tentative Agreement on salary, and AEA
continues to bargain for their Successor Agreement. Mr. Satterfield stated he
hopes we can match the cost of living in the area and he hopes we can keep the
high quality teaching staff we have in Alameda, as there is a large amount of
people moving out of the area due to the high cost of living.



PTA Council Report:

Gretchen Hoff Varner, PTA Council Vice President: Ms. Hoff Varner thanked
the Board for voting to put the Bond measure on the ballot so that the District
will have the funds it needs to improve our facilities. Ms. Hoff Varner stated
the PTAC Executive Board drafted a letter to local politicians to ask for
revisions to the Governor’s Budget that will make funds in the budget more
flexible and not tied to specific programs. Ms. Hoff Varner stated parents and
families are grateful that we are in the space we are in that will allow us to
make changes to the mask mandates that will put the decision to wear masks in
the hands of parents. Ms. Hoff Varner stated PTAC leadership wants to model
lifeskills that will teach our children to show support and kindness to all
students and staff when it comes to wearing or not wearing masks. Ms. Hoff
Varner stated the most important thing for parents and families is to keep our
classes open and if it looks like case rates start to climb we are ready to wear
masks again rather than have schools close like they did at the beginning of the
pandemic.

Board Members' Report:

Board Vice President Heather Little: Board Member Little wished everyone a
Happy International Women’s Day. Board Member Little went to the Encinal
High Crab Feed on Saturday and it was very well attended. Board Member
Little stated it was two years to the day since the last time the school had a big
gathering like that. Board Member Little thanked everyone who went and
everyone who made the Crab Feed happen.

Board Clerk Megan Sweet: Board Member Sweet thanked incoming Alameda
High Student Board member Talia for her reading earlier in the meeting.
Board Member Sweet wished everyone a Happy International Women’s Day.
Member Sweet stated the Board Policy Subcommittee met and they voted to
update many Board Policies. Board Member Sweet stated in honor of the
Season of Nonviolence, her heart is with everyone who is suffering due to the
situation in the Ukraine. .

Board Member Ardella Dailey: Board Member Ardella Dailey stated she has
been selected as one of Girls Inc., of the Island City’s Women Who Dare,
along with Annika Miller, a student at Alameda High School, and Alyssa
Nakken, an assistant coach for the San Francisco Giants. Board Member
Dailey stated she was very proud of the honor and she thanked Girls Inc., of
the Island City for recognizing her in this way.

Board Member Gary Lym: Board Member Lym recognized Women’s History
Month and he thanked the women he serves with on the Board for their
leadership. Board Member Lym congratulated Board Member Dailey for
being honored with the Women Who Dare award.

Student Board Members' Report:

Student Board Member William Lau: Student Board Member Lau wished his
fellow Board Members and all women a Happy International Women’s Day.
Student Board Member Lau stated ASTI’s motivation day is taking place.




This day is when former ASTI students come and talk about life after high
school.

Student Board Member Brian Lin: Student Board Member Lin stated
Encinal is holding an event to honor Black History Month on Thursday.
Board Member Lin stated the Encinal Crab Feed was a massive success.
Student Board Member Lin stated Kevin Gorham led the auction, which
raised a lot of money. Student Board Member Lin stated the Youth Advisory
Board recently met. Student Board Member Lin stated Spring Sports just
started. Student Board Member Lin stated elections are coming up. Student
Board Member Lin stated the College and Career Center is putting on a
speaker series with speakers talking about jobs and wages they have.

Student Board Member Henry Mills: Student Board Member Mills thanked
Talia for speaking earlier in the month and he stated he is looking forward to
seeing Talia as part of the Board of Education. Student Board Member Mills
stated there is a Virtual Tech Jobs Career Panel happening on Tuesday, March
15", Student Board Member Mills stated speakers from Salesforce, BarkBox,
Astra, Pixar, and Niantic will be on hand to describe their jobs and experience
to students in attendance. Student Board Member Mills stated this Friday will
be the annual Alameda High School Mock Congress which is always a really
popular event. Student Board Member Mills stated last week the annual
Social Justice Assembly took place and the topic this year was Consent.
Board Member Mills stated a speaker from Bay Area Women Against Rape.
Student Board Member Mills stated AHS students are committed to
improving school climate at Alameda High to ensure the school is safe and
welcoming for all.

Superintendent's Report:

Superintendent Pasquale Scuderi: Superintendent Scuderi recognized
International Women’s Day and thanked his female colleagues for their work.
Superintendent Scuderi thanked PTAC Vice President Gretchen Hoff Varner
for her comments about the Bond and the support PTAC is providing for the
ballot measure. Superintendent Scuderi also thanked Ms. Hoff Varner for her
comments about masking and having compassion for all students and families
no matter the different choices families are making. Superintendent Scuderi
announced the District will hold a series of Workshops/Study Sessions on the
topic of Special Education, with the first in the series of these meetings
happening on April 7". Superintendent Scuderi thanked the teachers and
principals of Love Elementary School for welcoming him at a recent visit.
Superintendent Scuderi thanked the student leaders at Alameda High School
for a recent fishbowl meeting they had on the culture at the school.
Superintendent Scuderi invited the community to join him at a celebration of
Black History Month on Saturday, March 12" at Encinal High School.

Student Advisory Group Report:

Student Board Member Henry Mills: Student Board Member Henry Mills
stated the group will meet this week to reflect on the meetings held so far
during the 2021-2022 school year. Student Board Member Mills stated the
group will also discuss focus areas for the group for the rest of the school
year.




ADOPTION OF THE CONSENT CALENDAR

Certificated Personnel Actions

Classified Personnel Actions

Approval of 2021-22 Consolidated Application Winter Reporting
Approval of Bill Warrants and Payroll Registers

Approval of Measure | Contracts (Standing Item)

Ratification of Contracts Executed Pursuant to Board Policy 3300
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Motion to adopt the Consent Calendar.

MOTION: Member Little SECONDED: Member Lym

ROLL CALL VOTE

STUDENT BOARD MEMBER VOTES
AYES: Members Mills, Lau, and Lin
NOES:

ABSTAIN:

BOARD MEMBER VOTES
AYES: Members Williams, Little, Sweet, Dailey, and Lym

NOES:
ABSTAIN:

MOTION APPROVED

GENERAL BUSINESS

1. Update on Schools and COVID-19 Pandemic: Cases Proposed Adjustments to

Superintendent Scuderi gave the Board and community and update on AUSD’s
new protocols and what he is going to ask the Board to approve. AUSD’s new

proposal includes:

e To continue to strongly recommend indoor masking for all until further

notice in alignment with state and county guidance

e Masking becomes a family’s option in alignment with state and county

public health guidance AFTER March 11

e Indoor assemblies will be discouraged in favor of outdoor assemblies

until further notice.

e All students in classes where a positive case is identified are strongly
encouraged by public health to mask for 10 days while on campus

e Staff and Board will review data and impact weekly



Staff will continue to monitor data and case rates to see if rates are climbing.
Any potential threat to close schools would be mitigated with the ultimate goal
of the District being to keep schools open. The following factors will guide the
Superintendent, staff, and ultimately the Board when making decisions about
changing masking mandates to make rules more restrictive:

e Have there been any changes or adjustments to guidance from state and
county public health?

e Are there significant patterns of a sustained or substantial increase in
confirmed cases within AUSD? This would be based on our ongoing
and rigorous testing protocols, which will remain in effect indefinitely.

e Is there evidence of increased outbreaks in schools and persistent
transmission due to in-school exposure

e Does Alameda County remain in the “medium” or “low” bands on the
CDC’s community level scale?

e Have new variants been identified, and, if so, do they pose additional or
elevate concerns in the opinion of public health officials?

Superintendent Scuderi asked the Board to approve the following new
mandates as of March 14, 2022:

1. AUSD proposes to continue to strongly recommend indoor masking for
all until further notice in alignment with state and county guidance

2. Masking becomes a family’s option in alignment with state and county
public health guidance AFTER March 11

3. Indoor assemblies will be discouraged in favor of outdoor assemblies
until further notice.

Staff and Board will review data and impact weekly

5. Board can reinstitute universal masking mandate if local conditions
change in consultation with public health and legal counsel

Public Comments:

Savanna Cheer, AUSD parent: Ms. Cheer asked what supports would be in
place for folks who are vulnerable. Ms. Cheer asked that messaging about the
new protocols include information about being thoughtful to students and staff
who choose to wear masks. Ms. Cheer asked that AUSD communication about
masks be neutral.

Sami Ferris, AUSD parent: Ms. Ferris stated she agreed with the previous
speaker and she asked that communication about the new protocols be neutral
rather than favoring one choice over another.

Shana Zatinsky, AUSD parent: Ms. Zatinsky stated the CDC changed the
guidance on masks due to political pressure. Ms. Zatinsky stated masks work
to protect children. Ms. Zatinsky stated there are inconsistent messages being
put out to families.



Lucy Yoo, AUSD parent: Ms. Yoo thanked Superintendent Scuderi for showing
and trusting the data. Ms. Yoo stated it is time to focus on student mental
health. Ms Yoo stated she agrees with the new protocols because children don’t
even know what their friends look like.

Elaine Mendes, AUSD parent: Ms. Mendes stated her child comes home with
severe headaches due to wearing a mask for many hours at a time. Ms. Mendes
stated there are children with asthma who are struggling to wear their masks.
Ms. Mendes asked the Board to vote to accept the Superintendent’s proposal to
make masks optional outside.

Maria Elena Moreno Rivas, AUSD parent: Ms. Moreno Rivas stated families
need to be the ones making decisions regarding whether or not their students
wear masks.

Iris Mitchell, AUSD parent: Ms. Iris applauded the efforts of the
Superintendent and Board in getting things back to normal for students. Ms.
Mitchell thanked the Superintendent and Board for basing their decisions on
facts and science. Ms. Mitchell stated she is happy the district is moving
forward. Ms. Mitchell stated masks are harmful to speech development in
children.

Saskia Winter, AUSD parent: Ms. Winter stated she agrees with the previous
speaker and she thanked the Superintendent and Board for getting things back
to normal for students. Ms. Mitchell thanked the Superintendent and Board for
basing their decisions on facts and science. Ms. Mitchell stated she is happy the
district is moving forward. Ms. Mitchell stated masks are harmful to speech
development in children.

Motion to Approve Superintendent’s recommended changes to AUSD’s Covid
protocols as outlined in the presentation made.

MOTION: Member Dailey SECONDED: Member Sweet

ROLL CALL VOTE

STUDENT BOARD MEMBER VOTES
AYES: Members Mills, Lau, and Lin
NOES:

ABSTAIN:

BOARD MEMBER VOTES

AYES: Members Williams, Little, Sweet, Dailey, and Lym
NOES:

ABSTAIN:

MOTION APPROVED

2. AUSD's Report on Findings of Academy of Alameda's Material Revision
Request




On January 25, the Academy of Alameda submitted a request for Material
Revision to the Alameda Unified School District’s (AUSD) Board of
Education.

The Academy of Alameda currently operates two charter schools; The
Academy of Alameda Middle School and The Academy of Alameda
Elementary School. The Academy of Alameda intends to merge the two
charter schools into a single charter school named The Academy of Alameda
that will serve students in grades K-8 beginning the 2022-23 school year, and
grades TK-8 beginning the 2023-24 school year.

On February 8, 2022, The Academy of Alameda staff made a presentation to
the Board of Education in support of their request for Material Revision.
Additionally, AUSD staff shared AUSD's review process and criteria with the
Board of Education.

Kirsten Zazo, Assistant Superintendent of Educational Services presented the
findings from the conducted review. This item will be brought back on March
22, 2022 for the Board's decision on the Material Revision request.

3. Presentation on A-G Completion Improvement Grant
California AB-167 states the A-G Completion Improvement Grant Program is
to “provide additional supports to local educational agencies (LEAS) to help
increase the number of California high school pupils, particularly unduplicated
pupils, who graduate high school meeting the A-G subject matter requirements
for admission to the University of California and the California State
University.”

Vernon Walton, Ed.D., Director of Secondary Education gave the Board an
overview of the funding, use of funds, and reporting around the A-G
Completion Improvement Grant Plan, as well as AUSD's Action Plan 2022-
2026.

4. Approval of Second Interim Financial Report
Twice during the fiscal year, a school district is required to submit a financial
report certifying the district's ability to meet its financial obligations for the
current year and two subsequent years. The reports examine the district's
attendance, spending patterns, fund balance, reserve for economic
uncertainties, and multi-year projections. Staff will present the 2021-2022
Second Interim which reports the district's financial position as of January 31,
2022.

Student Board Member Henry Mills left the meeting at 8:30pm

Public Comments:

Caroline Brossard, AUSD parent: Ms. Brossard asked if the staffing
reductions on the agenda later tonight are included in the Second Interim
Report?




5. Resolution Number 2021-2022.44 Recommendation to Decrease the
Number of Certificated Employees Due to a Reduction in Particular
Kinds of Services for the 2022-2023 School Year
Assistant Superintendent, Human Resources, Timothy Erwin gave the Board
information about this agenda item. California Education Code Sections 44949
and 44955 set forth dates and procedures by which the Governing Board must
express its intent to reduce and/or discontinue particular kinds of services now
being offered by the District. Staff will recommend that services be reduced
according to the least senior employee so long as the employee being retained
is credentialed and competent to perform the assignment. The Superintendent
or his/her designee shall give notice to affected certificated employees that
their services may not be required for the ensuing school year.

Motion to approve Resolution Number 2021-2022.44 Recommendation to
Decrease the Number of Certificated Employees Due to a Reduction in
Particular Kinds of Services for the 2022-2023 School Year.

MOTION: Member Dailey SECONDED: Member Little

ROLL CALL VOTE

STUDENT BOARD MEMBER VOTES
AYES: Members Lau and Lin

NOES:

ABSENT: Member Mills

BOARD MEMBER VOTES

AYES: Members Williams, Little, Sweet, Dailey, and Lym
NOES:

ABSTAIN:

MOTION APPROVED

Student Board Member Will Lau left the meeting at 9:01pm

6. Resolution Number 2021-2022.45 Recommendation to Decrease the
Number of Classified Employees Due to a Lack of Work and/or Lack
of Funds for the 2022-2023 School Year
Assistant Superintendent, Human Resources, Timothy Erwin gave the Board
information about this agenda item. California Education Code Sections
sections 45114, 45117, 45298 and 45308 permit the Governing Board to reduce
or discontinue Classified services and terminate the employment of affected
Classified employees not later than the beginning of the following school year
due to lack of work and/or lack of funds.

Public Comments:

Caroline Brossard, AUSD parent: Ms. Brossard asked the Board to vote no on
this item due to their being a paraprofessional on the list of reductions. Ms.
Brossard stated Special Education staff should not be reduced due to the
difficulty of finding people to fill these roles.

10



Motion to approve Resolution 2021-2022.45 Recommendation to Decrease the
Number of Classified Employees Due to a Lack of Work and/or Lack of Funds

for the 2022-2023 School Year.

MOTION: Member Lym SECONDED: Member Dailey

ROLL CALL VOTE
STUDENT BOARD MEMBER VOTES
AYES: Member Lin

NOES:
ABSENT: Member Mills and Lau

BOARD MEMBER VOTES
AYES: Members Williams, Little, Sweet, Dailey, and Lym

NOES:
ABSTAIN:

MOTION APPROVED

ADJOURNMENT - Board President Jennifer Williams adjourned the meeting at
9:11pm.

Respectively Submitted,

Kerri Lonergan
Senior Executive Assistant
Alameda Unified School District
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Item Title:

Item Type:
Background:

AUSD LCAP Goals:

Fund Codes:

Fiscal Analysis

Amount (Savings) (Cost):

Recommendation:

AUSD Guiding Principle:

Submitted By:

ALAMEDA UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM

Celebrating Cesar Chavez Day During the Season for Non-Violence (5
Mins/Information)

Communication

A Season for Nonviolence is a national 64-day educational, media, and
grassroots campaign dedicated to demonstrating that nonviolence is a powerful
way to heal, transform, and empower our lives and our communities. Inspired
by the memorial anniversaries of Mahatma Gandhi and Dr. Martin Luther King,
Jr., this international event starts January 30 and ends April 4 and thus honors
their vision for an empowered, non-violent world.

Since 1996, the County of Alameda and the City of Alameda have partnered
with AUSD to create the Alameda Collaborative for Children, Youth, and their
Families (ACCYF). Moreover, ACCYF each year helps to support a city-
wide speech contest.

Daily readings are just one of the highlighted activities practiced during the
season. AUSD schools have been provided materials by which teachers and
administrators integrate these daily readings into the school day.

March 315t is Cesar Chavez Day, an American national commemorative
holiday aimed to celebrate the birth and enduring legacy of the American civil
rights and labor movement activist Cesar Chavez. This holiday is
commemorated to promote service to the community in honor of Cesar
Chavez's life and work.

Today’s principle of nonviolence is:

SI1SE PUEDE!
“There is no such thing as defeat in nonviolence.” Cesar Chavez

3. Support parent/guardian development as knowledgeable partners and
effective advocates for student success.

N/A

#4 - Parental involvement and community engagement are integral to student
success.

Kerri Lonergan, Senior Executive Assistant to the Superintendent and Board
of Education






Item Title:

Item Type:
Background:

AUSD LCAP Goals:
Fund Codes:

Fiscal Analysis

Amount (Savings) (Cost):

Recommendation:

AUSD Guiding Principle:

Submitted By:

ATTACHMENTS:

Description

ALAMEDA UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM

Certificated Personnel Actions

Consent

All positions shown are authorized by the board and are included in the 2021-
2022 budget.

Approve as submitted.

#6 - Allocation of funds must support our vision, mission, and guiding
principles.

Timothy Erwin, Assistant Superintendent, Human Resources

Upload Date Type

0  Certificated Personnel Actions 3/23/2022 Backup Material



Item Title:

Item Type:
Background:

AUSD LCAP Goals:
Fund Codes:

Fiscal Analysis

Amount (Savings) (Cost):

Recommendation:

AUSD Guiding Principle:

Submitted By:

ATTACHMENTS:

Description

ALAMEDA UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM

Classified Personnel Actions

Consent

All positions shown are authorized by the board and are included in the 2021-
2022 budget.

Approve as submitted.

#6 - Allocation of funds must support our vision, mission, and guiding
principles.

Timothy Erwin, Assistant Superintendent, Human Resources

Upload Date Type

b  Classified Personnel Actions 3/23/2022 Backup Material



Item Title:
Item Type:
Background:

AUSD LCAP Goals:
Fund Codes:

Fiscal Analysis

Amount (Savings) (Cost):

Recommendation:

AUSD Guiding Principle:

Submitted By:

ATTACHMENTS:

Description

O 2024-2025 school year calendar

ALAMEDA UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM

Approval of 2024-2025 School Year Calendar
Consent

The joint Calendar Committee met and presented two calendar options for
each school year to AEA membership.

The attached calendars are the versions chosen by the Association and are
now presented for Board approval.

No Fiscal Impact

Approve as submitted.

#5 - Accountability, transparency, and trust are necessary at all levels of the
organization.

Timothy Erwin, Chief Human Resources Officer

Upload Date
3/21/2022

Type

Backup Material



ALAMEDA UNIFIED SCHOOL DISTRICT 2024-2025 Board Approval: 3/22/2022
Excellence & Equity For All Students
MONTH Important Dates
Jul-2024 M Tu W Th F Teaching  Cumulative [Fjrst Day of School
1 P 3 @ 5 Days Teaching Days s 15
8 9 10 11 12 Last Day of School
15 16 17 18 19 Jun 05
22 23 24 25 26
29 30 31 0 0
Aug-2024 1 2 Staff Development Days
5 6 _7 - 8 9 (No Students)
12 ] 13 ] 14 15 ]| 16 Aug 12
19 20 21 22 23 Aug 13
26 27 28 29 30 12 12 Oct 14
Sep-2024 | (2) 3 4 5 6 Jan 31
9 10 11 12 13 Teacher Work Days
16 17 18 19 20 (No Students)
23 24 25 26 27 Aug 14
30 20 32 Jun 06
Oct-2024 1 2 3 4
7 8 9 10 11 Holidays and Breaks
14 I 15 16 17 18 Independence Day:  Jul 04
21 22 23 24 25 Labor Day: Sep 02
28 29 30 31 22 54 Veteran's Day: Nov 11
Nov-2024 1 Fall Break: Nov 25-Nov 29 | Nov 28-Nov 29 Thanksgiving Holiday
4 5 6 7 8 Winter Break: Dec 23-Jan 3 Dec 23 Half Day
@ 12 13 14 15 MLK Jr.: Jan 20 Dec 26 Admission Day
18 19 20 21 22 Presidents Week: Feb 17-Feb 21 Feb 14-Feb 17 Presidents Day Holiday
i ZS: : : 26: : :22 : : @ : : i 15 69 Spring Break: Mar 31-Apr 4 4/4 Spring Holiday
Dec-2024 2 3 4 5 6 Memorial Day May 26
9 10 11 12 13
6 17 18 19 20 _
@’ B @ ] s 84
30 |
Jan205 | (D 2 73
6 7 8 9 10
13 14 15 16 17
21 2 23 24 |
27 28 29 30 I 31 18 102
Feb-2025 3 4 5 6 7
o no_ 2 13 14
(()_ (8 _ 19 20 21
24 25 26 27 28 15 117
Mar-2025 3 4 5 6 7
10 11 12 13 14
17 18 19 20 21
24 25 26 27 28
31 21 138
Apr-2025 | 12 3 4
(7 _ 8 _ .9 10 Q1
14 15 16 17 18
21 22 23 24 25
28 29 30 17 155
May-2025 1 2
5 6 7 8 9 O = District Holiday
12 13 14 15 e (f 0
19 20 21 22 23 L !|= School Breaks
Q6 27 28 29 30 21 176
Jun-2025 2 3 4 5 |_ 6 | E = First and Last Student Day
9 10 11 12 13
16 17 18 19 20 |:| = Teacher PD Day
23 24 25 26 27 —
30 4 180 — =—o=Teacher Workday

School and Teacher Calendar




Item Title:
Item Type:
Background:

AUSD LCAP Goals:
Fund Codes:

Fiscal Analysis

Amount (Savings) (Cost):

Recommendation:

AUSD Guiding Principle:

Submitted By:

ATTACHMENTS:
Description

O  Summary Site Donations

ALAMEDA UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM

Approval and Acceptance of Donations
Consent

Throughout the school year, donations are routinely accepted by the
District. The donations are from various sources and are commonly
designated for specific uses.

4. Ensure that all students have access to basic services.

01 General Fund

Will increase the revenues of the District in the amount of $32,626.08

Approve as submitted.

#5 - Accountability, transparency, and trust are necessary at all levels of the
organization.| #6 - Allocation of funds must support our vision, mission, and
guiding principles.

Shariq Khan, Assistant Superintendent of Business Services

Type
Backup Material

Upload Date
3/15/2022



2021-2022
Summary Site Donations
February 16, 2022 - March 15, 2022

Slip Date Site Donor Amount Site Total Total Donations
3/4/2022 Alameda High PearDeck S 149.99
2/2/2022 Alameda High No Name S 45.00
1/28/2022 Alameda High No Name S 42.00
3/11/2022 Alameda High No Name S 704.00
S 940.99
2/16/2022 ASTI ASTI ASB S 1,090.00
S 1,090.00
2/15/2022 Bay Farm PTSA $ 10,000.00
S 10,000.00
1/26/2022 EJSHS Need My Transcript S 2.00
1/26/2022 EJSHS Julienne Raceis S 2.00
1/26/2022 EJSHS NeedMyTranscript S 2.00
1/26/2022 EJSHS BSN Sports S 340.00
1/28/2022 EJSHS GO FAN S 445.00
2/10/2022 EJSHS ETeam Sponsor Inc S 825.00
2/28/2022 EJSHS GO FAN S 463.00
2/28/2022 EJSHS San Francisco 49 Foundation S 1,000.00
2/28/2022 EJSHS GO FAN S 50.00
2/28/2022 EJSHS GO FAN S 629.00
S 2,142.00
3/11/2022 Love Kathleen Goyette Cagampan S 13.00
S 13.00
3/4/2022 Maya Lin Maya Lin PTA S 13,500.00
S 13,500.00
2/3/2022 Otis PTA S 4,940.09
S 4,940.09

S 32,626.08
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AUSD LCAP Goals:
Fund Codes:

Fiscal Analysis

Amount (Savings) (Cost):

Recommendation:

AUSD Guiding Principle:

Submitted By:

ATTACHMENTS:
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b Summary of Register

ALAMEDA UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM

Approval of Bill Warrants and Payroll Registers
Consent

On a routine basis, all payments from the funds of the District are made by
written order of the Board of Education. This requirement is provided under
Education Code 42631.

Twelve (12) redactions were made where posting of that information would
violate agreed upon confidentiality settlements. The District is posting all bills
and warrants except for the ones that are redacted.

4. Ensure that all students have access to basic services.

01 General Fund

Will reduce the available funds of each respective site/department budget by
$1,965,110.44

Approve as submitted.
#5 - Accountability, transparency, and trust are necessary at all levels of the

organization.| #6 - Allocation of funds must support our vision, mission, and
guiding principles.

Shariq Khan, Assistant Superintendent of Business Services

Upload Date
3/15/2022
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Item Title:
Item Type:
Background:

ALAMEDA UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM

Approval of CSBA Board Policy Updates
Consent

The California School Boards Association (CSBA) provides school districts
regular recommended updates to Board Policies and Administrative
Regulations. These updates reflect changes in state and federal law and ensure
that our local policies remain compliant.

Changes to Board Policy are shared first with the Policy Subcommittee and,
where no material changes are recommended, are usually referred for approval
on the consent calendar. Where recommended changes represent significant
impact to practice or relate to topics of current interest, they are brought to the
Board as a general business item.

The following CSBA policy updates were reviewed by the subcommittee on

March 3, 2022 (combined in one attachment):

e BP 0410 Nondiscrimination in District Programs and Activities

o BP 0420.42 Charter School Renewal

e BP 13123 Uniform Complaint Procedures

e BP 1340 Access to District Records

e BP 3230 Federal Grant Funds

e BP 3350 Travel Expenses

e BP 3452 Student Activity Funds

e BP 3516.5 Emergency Schedules

e BP 3530 Risk Management/Insurance

e BP 3600 Consultants

e BP4112.2 Certification

o BP 4112.9/4212/9/4312/9 Employee Notifications

e BP 4119.25/4219.25/4319.25 Political Activities of Employees

e BP 4131 Staft Development

o BP 4140/4240/4340 Bargaining Units

o BP 4157/4257/4357 Employee Safety

e BP 5126 Awards and Achievement

e BP 5131 Conduct

e BP 5131.8 Mobile Communication Devices
(NEW)

e BP 5141.21 Administering Medication and

Monitoring Health Conditions
BP 5141.4

Child Abuse Prevention and

Reporting
e BP 5141.52 Suicide Prevention
e BP 5145.12 Search and Seizure
e BP 51459 Hate-Motivated Behavior
e BP 5148.3 Preschool/Early Childhood

Education



e BP 6115 Ceremonies and Observances

e BP 6120 Response to Instruction and
Intervention (NEW)

e BP6142.1 Sexual health and HIV/AIDS
Prevention Instruction

e BP6142.5 Environmental Education

e BP 61428 Comprehensive Health
Education

e BP 6143 Courses of Study

e BP 6146.1 High School Graduation
Requirements

e BP 6146.18 Continuation High School Graduation R equirements
(DELETE)

e BP 6158 Independent Study

e BP6164.4 Identification and Evaluation of
Individuals for Special Education

e BP 6164.41 Children with Disabilities
Enrolled by their Parents in Private School

e BP 6164.5 Student Success teams

e BP 6173 Education for Homeless Children

e BP 7210 Facilities Financing

AUSD LCAP Goals: 1. Eliminate barriers to student success and maximize learning time.| 2a.

Support all students in becoming college and career ready.| 3. Support
parent/guardian development as knowledgeable partners and effective
advocates for student success.| 4. Ensure that all students have access to basic
services.

Fund Codes:

Fiscal Analysis

Amount (Savings) (Cost): N/A

Recommendation: Approve as submitted.

AUSD Guiding Principle: #1 - All students have the ability to achieve academic and personal success.| #2
- Teachers must challenge and support all students to reach their highest
academic and personal potential.| #3 - Administrators must have the
knowledge, leadership skills and ability to ensure student success.| #4 -
Parental involvement and community engagement are integral to student
success.| #5 - Accountability, transparency, and trust are necessary at all levels
of the organization.| #6 - Allocation of funds must support our vision, mission,
and guiding principles.| #7 - All employees must receive respectful treatment
and professional support to achieve district goals.

Submitted By: Kirsten Zazo, Assistant Superintendent of Educational Services

ATTACHMENTS:
Description Upload Date Type
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Board Policy Manual
Alameda Unified School District

Policy 0410: Nondiscrimination In District Programs And Activities Status: ADOPTED
Original Adopted Date: 08/25/2009 | Last Revised Date: 07/06/2018 | Last Reviewed Date: 07/06/2018

The Governing Board is committed to providing equal opportunity for all individuals in district programs and
activities. District programs, activities, and practices shall be free from unlawful discrimination, including
discrimination against an individual or group based on race, color, ancestry, nationality, national origin, immigration
status, ethnic group identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical or
mental disability, sex, sexual orientation, gender, gender identity, gender expression, or genetic information; a
perception of one or more of such characteristics; or association with a person or group with one or more of these
actual or perceived characteristics.

All individuals shall be treated equitably in the receipt of district and school services. Personally identifiable
information collected in the implementation of any district program, including, but not limited to, student and family
information for the free and reduced-price lunch program, transportation, or any other educational program, shall be
used only for the purposes of the program, except when the Superintendent or designee authorizes its use for
another purpose in accordance with law. Resources and data collected by the district shall not be used, directly or by
others, to compile a list, registry, or database of individuals based on race, gender, sexual orientation, religion,
ethnicity, national origin, or immigration status or any other category identified above.

District programs and activities shall be free of any racially derogatory or discriminatory school or athletic team
names, mascots, or nicknames.

The Superintendent or designee shall annually review district programs and activities to ensure the removal of any
derogatory or discriminatory name, image, practice, or other barrier that may unlawfully prevent an individual or
group in any of the protected categories stated above from accessing district programs and activities. He/she shall
take prompt, reasonable actions to remove any identified barrier. The Superintendent or designee shall report
his/her findings and recommendations to the Board after each review.

All allegations of unlawful discrimination in district programs and activities shall be investigated and resolved in
accordance with the procedures specified in AR 1312.3 - Uniform Complaint Procedures.

Pursuant to 34 CFR 104.8 and 34 CFR 106.9, the Superintendent or designee shall notify students,
parents/guardians, employees, employee organizations, applicants for admission and employment, and sources of
referral for applicants about the district's policy on nondiscrimination and related complaint procedures. Such
notification shall be included in the annual parental notification distributed pursuant to Education Code 48980 and,
as applicable, in announcements, bulletins, catalogs, handbooks, application forms, or other materials distributed by
the district. The notification shall also be posted on the district's web site and social media and in district schools and
offices, including staff lounges, student government meeting rooms, and other prominent locations as appropriate.

In addition, the annual parental notification shall inform parents/guardians of their children's right to a free public
education regardless of immigration status or religious beliefs, including information on educational rights issued by
the California Attorney General. Alternatively, such information may be provided through any other cost-effective
means determined by the Superintendent or designee. (Education Code 234.7)

The district's nondiscrimination policy and related informational materials shall be published in a format that
parents/guardians can understand. In addition, when 15 percent or more of a school's students speak a single
primary language other than English, those materials shall be translated into that other language.

Access for Individuals with Disabilities

District programs and facilities, viewed in their entirety, shall be in compliance with the Americans with Disabilities
Act (ADA) and any implementing standards and/or regulations. When structural changes to existing district facilities
are needed to provide individuals with disabilities access to programs, services, activities, or facilities, the
Superintendent or designee shall develop a transition plan that sets forth the steps for completing the changes.

The Superintendent or designee shall ensure that the district provides appropriate auxiliary aids and services when
necessary to afford individuals with disabilities equal opportunity to participate in or enjoy the benefits of a service,
program, or activity. These aids and services may include, but are not limited to, qualified interpreters or
readers,Communication Accessed Realtime Translation services, assistive listening devices, assistive technologies or
other modifications to increase accessibility to district and school web sites, note takers, written materials, taped text, 1
and Braille or large-print materials. Individuals with disabilities shall notify the Superintendent or principal if they have a




disability that requires special assistance or services.

Persons requesting auxiliary aids and services shall make all reasonable efforts to give the District at least ten (10) business
days’ notice of the need auxiliary aids and services by submitting a written request for such services to the ADA Coordinator;

The failure to provide the District with the

(10) business days’ notice of the need for an auxiliary aid or service shall not, on its own, be just cause to deny such a request. In
the event a request for auxiliary aids and services is submitted within less than ten (10) business days’ notice, the District shall
still make all reasonable efforts to furnish the appropriate auxiliary aids and services.

When the District receives a request for auxiliary aids and/or services for an individual with a disability at least ten (10) business
days prior to needing the aid or service, the District shall respond in writing, unless the timing of the request precludes or renders
a written response unnecessary, impractical, or unfeasible-

d o ormpla and-forcomplying with-state federalcivil-rights laws-is-hereby-designated-as-Tthe district's ADA
coordinator: shall receive and address requests for accommodation submitted by individuals with disabilities, and shall
investigate and resolve complaints regarding their access to district programs, services, activities, or facilities.

Chief-AcademicOfficerADA
Coordinator

2060 Challenger Dr.
Alameda, CA 94501
(510) 337.76927101

sfong@alamedaunified-ergklonergan@alamedaunified.org
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Board Policy Manual
Alameda Unified School District

Policy 0410: Nondiscrimination In District Programs And Activities Status: ADOPTED
Original Adopted Date: 08/25/2009 | Last Revised Date: 07/06/2018 | Last Reviewed Date: 07/06/2018

The Governing Board is committed to providing equal opportunity for all individuals in district programs and
activities. District programs, activities, and practices shall be free from unlawful discrimination, including
discrimination against an individual or group based on race, color, ancestry, nationality, national origin, immigration
status, ethnic group identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical or
mental disability, sex, sexual orientation, gender, gender identity, gender expression, or genetic information; a
perception of one or more of such characteristics; or association with a person or group with one or more of these
actual or perceived characteristics.

All individuals shall be treated equitably in the receipt of district and school services. Personally identifiable
information collected in the implementation of any district program, including, but not limited to, student and family
information for the free and reduced-price lunch program, transportation, or any other educational program, shall be
used only for the purposes of the program, except when the Superintendent or designee authorizes its use for
another purpose in accordance with law. Resources and data collected by the district shall not be used, directly or by
others, to compile a list, registry, or database of individuals based on race, gender, sexual orientation, religion,
ethnicity, national origin, or immigration status or any other category identified above.

District programs and activities shall be free of any racially derogatory or discriminatory school or athletic team
names, mascots, or nicknames.

The Superintendent or designee shall annually review district programs and activities to ensure the removal of any
derogatory or discriminatory name, image, practice, or other barrier that may unlawfully prevent an individual or
group in any of the protected categories stated above from accessing district programs and activities. He/she shall
take prompt, reasonable actions to remove any identified barrier. The Superintendent or designee shall report
his/her findings and recommendations to the Board after each review.

All allegations of unlawful discrimination in district programs and activities shall be investigated and resolved in
accordance with the procedures specified in AR 1312.3 - Uniform Complaint Procedures.

Pursuant to 34 CFR 104.8 and 34 CFR 106.9, the Superintendent or designee shall notify students,
parents/guardians, employees, employee organizations, applicants for admission and employment, and sources of
referral for applicants about the district's policy on nondiscrimination and related complaint procedures. Such
notification shall be included in the annual parental notification distributed pursuant to Education Code 48980 and,
as applicable, in announcements, bulletins, catalogs, handbooks, application forms, or other materials distributed by
the district. The notification shall also be posted on the district's web site and social media and in district schools and
offices, including staff lounges, student government meeting rooms, and other prominent locations as appropriate.

In addition, the annual parental notification shall inform parents/guardians of their children's right to a free public
education regardless of immigration status or religious beliefs, including information on educational rights issued by
the California Attorney General. Alternatively, such information may be provided through any other cost-effective
means determined by the Superintendent or designee. (Education Code 234.7)

The district's nondiscrimination policy and related informational materials shall be published in a format that
parents/guardians can understand. In addition, when 15 percent or more of a school's students speak a single
primary language other than English, those materials shall be translated into that other language.

Access for Individuals with Disabilities

District programs and facilities, viewed in their entirety, shall be in compliance with the Americans with Disabilities
Act (ADA) and any implementing standards and/or regulations. When structural changes to existing district facilities
are needed to provide individuals with disabilities access to programs, services, activities, or facilities, the
Superintendent or designee shall develop a transition plan that sets forth the steps for completing the changes.

The Superintendent or designee shall ensure that the district provides appropriate auxiliary aids and services when
necessary to afford individuals with disabilities equal opportunity to participate in or enjoy the benefits of a service,
program, or activity. These aids and services may include, but are not limited to, qualified interpreters or readers,
Communication Accessed Realtime Translation services, assistive listening devices, assistive technologies or other
modifications to increase accessibility to district and school web sites, note takers, written materials, taped text, and 3
Braille or large-print materials. Individuals with disabilities shall notify the Superintendent or principal if they have a



disability that requires special assistance or services.

Persons requesting auxiliary aids and services shall make all reasonable efforts to give the District at least ten (10) business
days’ notice of the need auxiliary aids and services by submitting a written request for such services to the ADA Coordinator;

The failure to provide the District with the

(10) business days’ notice of the need for an auxiliary aid or service shall not, on its own, be just cause to deny such a request. In
the event a request for auxiliary aids and services is submitted within less than ten (10) business days’ notice, the District shall
still make all reasonable efforts to furnish the appropriate auxiliary aids and services.

When the District receives a request for auxiliary aids and/or services for an individual with a disability at least ten (10) business

days prior to needing the aid or service, the District shall respond in writing, unless the timing of the request precludes or renders
a written response unnecessary, impractical, or unfeasible.

The district's ADA coordinator shall receive and address requests for accommodation submitted by individuals with disabilities,
and shall investigate and resolve complaints regarding their access to district programs, services, activities, or facilities.

ADA Coordinator

2060 Challenger Dr.
Alameda, CA 94501
(510) 337.7101

klonergan@alamedaunified.org

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California
revised: July 6, 2018

revised:


mailto:sfong@alamedaunified.org

Philosophy, Goals, Objectives, and Comprehensive Plans BP 0420.42(a)

CHARTER SCHOOL RENEWAL

The Governing Board believes that the ongoing operation of a charter school should be
dependent on the school's effectiveness in achieving its mission and goals for student learning
and other student outcomes. Whenever a charter school submits a petition for renewal of its
charter, the Board shall review the petition thoroughly and in a timely manner-, consistent with
the timelines set out in the Education Code. The Board shall consider renewal petitions only
of charters originally authorized by the Board itself or by the State Board of Education (SBE)
on appeal after initial denial by the Board.

(cf- 0420.4 - Charter School Authorization)
(cf- 0420.41 - Charter School Oversight)
(cf- 0420.43 - Charter School Revocation)
(cf- 0500 - Accountability)

The Board shall deny the renewal petition of any charter school operated as or by a for-profit
corporation, a for-profit educational management organization, or a for-profit charter
management organization.- (Education Code 47604)

When a charter school, concurrently with its renewal petition, proposes to expand operations
to one or more additional sites or grade levels, the charter school shall request a material
revision to its charter.- The material revision may be made only with the approval of the Board
and in accordance with the standards and criteria in Education Code 47605 for material
revisions.- (Education Code 47607)

The Board recommends that a charter school submit its petition for renewal to the Board
sufficiently early before the expiration of the term of the charter to allow the Board's
deliberations and decision on the renewal petition to be completed with minimal disruption to
the charter school's educational program in the renewal year.

The petition for renewal shall include a reasonably comprehensive description of how the
charter school has met all new charter school requirements enacted into law after the charter

was originally granted or last renewed.- (Education Code 47607, 5 CCR 11966.4)
5



Criteria for Granting or Denying Renewal

Renewals shall be governed by the same standards and criteria that apply to new charter
petitions as set forth in Education Code 47605. However, a charter renewal shall not be denied
based on the fiscal impact of the charter school on the district or a finding that the charter
school is demonstrably unlikely to serve the interests of the entire community in which the
school is located, as described in Education Code 47605.-_ (Education Code 47607)

The signature requirement for charter authorization petitions is not applicable to petitions for
renewal.- (Education Code 47607y

;5 CCR 11966.4)

BP 0420.42(b)

CHARTER SCHOOL RENEWAL (continued)

In determining whether to grant a charter renewal, the Board shall review both schoolwide
performance and the performance of numerically significant student subgroups on the state
and local indicators included in the California School Dashboard, giving greater weight to
performance on measurements of academic performance.- If the Dashboard indicators are not
yet available for the most recently completed academic year before renewal, the Board shall
consider verifiable data provided by the charter school related to the Dashboard indicators,
such as data from the California Assessment of Student Performance and Progress, or any
successor system, for the most recent academic year.- The Board shall only consider data from
sources adopted by SBE. (Education Code 47607y

.47607.2)

Following the Board's review, a renewal of the charter petition may be granted in accordance
with a three-tiered system based on school performance, as follows:

1. Renewal of Five to Seven Years

+ a.A charter school that is not eligible for technical assistance pursuant to
Education Code 47607.3 and-thatshall be granted renewal for a period of five

6




to seven years when, for two consecutive years immediately preceding the
renewal, or for two of the most recent years for which state data is available
preceding the renewal if the two consecutive years immediately preceding the
renewal decision include the 2019-20 or 2020-21 school year, the charter school

achieved either of the following:- (Education Code 47607)
& (1)Received the two highest performance levels schoolwide on all the
state indicators included in the Dashboard for which the charter school
receives performance levels

-, provided the charter school has schoolwide performance levels on at
least two measurements of academic performance per vear in each of

the two years

b: (2)For all measurements of academic performance, received
performance levels schoolwide that are the same or higher than the state
average and, for a majority of numerically significant student subgroups
performing statewide below the state average in each respective year,
received performance levels that are higher than the state average
-, provided that the charter school has performance levels on at least two
measurements of academic performance for at least two subgroups

b. If the charter school satisfies the above criteria, it shall only be required to
update the renewal petition to include a reasonably comprehensive description
of any new requirement of charter schools enacted into law after the charter was
originally granted or last renewed and, as necessary, to reflect the current
program offered by the charter school. (Education Code 47607)

BP 0420.42(c)
CHARTER SCHOOL RENEWAL (continued)
2. 2. Renewal of Five Years
& a.A renewal shall be granted for five years if clear and convincing evidence,
demonstrated by verified data, shows either of the following:- (Education Code
47607.2)
S (1)Measurable increases in academic achievement, as defined by at least

one year's progress for each year in school

it (2)Strong postsecondary outcomes, as defined by college enrollment,
persistence, and completion rates equal to similar peers



b.For any such charter school, the Board may deny the renewal petition_only
upon making written factual findings that the charter school failed to meet or
make sufficient progress toward meeting standards that provide a benefit to
students at the school, that the closure of the charter school is in the best interest
of students, and that the Board's decision provided greater weight to
performance on measurements of academic performance.-_ (Education Code
47607.2)

Denial-with-Optien-for-/Two-Year Renewal

a. The Board shall generally not renew a charter if, for two consecutive years
immediately preceding the renewal decision, or for two of the most recent years
for which state data is available immediately preceding the renewal if the two
consecutive years immediately preceding the renewal decision include the

2019-20 or 2020-21 school year, either of the following applies:- (Education

Code 47607.2)
e (1)The charter school has received the two lowest performance levels
schoolwide on all the state indicators included in the Dashboard for
which it receives performance levels-

-, provided the charter school has schoolwide performance levels on at
least two measurements of academic performance per year in each of

the two years

i (2)For all measurements of academic performance, the charter school
has received performance levels schoolwide that are the same or lower
than the state average and, for a majority of numerically significant
student subgroups performing statewide below the state average in each
respective year, received performance levels that are lower than the state
average-

-, provided that the charter school has performance levels on at least two
measurements of academic performance for at least two subgroups
BP 0420.42(d)

CHARTER SCHOOL RENEWAL (continued)

b-

b.However, the Board may grant a two-year renewal to any such charter school
if the Board makes written factual findings, setting forth specific facts to
support the findings, that:
—_(Education Code 47607.2)

& ()The charter school is taking meaningful steps to address the
underlying cause(s) of low performance, and those steps are reflected,

8



or will be reflected, in a written plan adopted by the governing body of
the charter school.

i (2)There is clear and convincing evidence, demonstrated by verified
data, showing achievement of the criteria specified in item #2a above

In addition to all the grounds stated above for denial of a charter renewal, the Board may deny
renewal of a charter upon a finding that the school is demonstrably unlikely to successfully
implement the program set forth in the petition due to substantial fiscal or governance factors
or a finding that the school is not serving all students who wish to attend. When denying a
charter renewal for either of these reasons, the Board shall provide the charter school at least
30 days' notice of the alleged violation and a reasonable opportunity to cure the violation,
including the submission of a proposed corrective action plan. The Board may deny the
renewal shall-be denied-if the Board-findsfor these reasons only upon a finding that either-that the
corrective action proposed by the charter school has been unsuccessful or that the violations
are sufficiently severe and pervasive as to render a corrective action plan unviable. -Any
finding that a school is not serving all students who wish to attend shall specifically identify
the  evidence supporting  the  finding- ~  (Education @ Code  47607)

A charter school that is-eligiblequalifies for the state's Dashboard Alternative School Status
shall not be subject to any of the above criteria. Instead, in determining whether to grant a
charter renewal for such a charter school, the Board shall consider, in addition to the charter
school's performance on the state and local indicators included in the Dashboard, the charter
school's performance on alternative metrics applicable to the charter school based on the
student population served. The Board shall meet with the charter school during the first year
of the charter school's term to mutually agree to discuss alternative metrics to be considered
and shall notify the charter school of the alternative metrics to be used within 30 days of this
meeting. The Board may deny a charter renewal only upon making written findings, setting
forth specific facts to support the findings, that the closure of the charter school is in the best
interest of students.- (Education Code 47607)

Timelines for Board Action

Within 60 days of receiving the renewal petition, the Board shall hold a public hearing to
review documentation submitted by the charter school, determine the level of support for the

BP 0420.42(e)

CHARTER SCHOOL RENEWAL (continued)




petition, and obtain public input. A petition is deemed received on the day the petitioner
submits a petition to the district office, along with a signed certification that the petitioner
deems the petition to be  complete.- (Education  Code  47605)

The Board shall either grant or deny the charter renewal within 90 days of receiving the
petition;-erwithin1+20. The date may be extended by an additional 30 days with-the-consentofif
both the petitioner and the Board- agree to the extension. (Education Code 47605)

At least 15 days before the public hearing at which the Board will grant or deny the charter
petition, the Board shall publish all staff recommendations and recommended findings
regarding the petition.-_ During the public hearing, petitioners shall have equal time and
opportunity to present evidence and testimony to respond to the staff recommendations and
findings.- (Education Code 47605)

If the Board fails to make a written factual finding when required for denial of the petition
pursuant to the section "Criteria for Granting or Denying Renewal" above within the required

time period, the absence of a written factual finding shall be deemed an approval of the renewal
petition. s CCR 11966-4)

A\ s A w TT70077)

The Superintendent or designee shall provide notification to €BEthe California Department of
Education, within 10 calendar days of the Board's action, whenever a renewal of the charter is
granted or denied.- ~  (Education Code 47604.32; 5 CCR 11962.1)

If the Board denies a renewal petition, the charter school may submit its application for renewal
to the County Board of Education within 30 days of the Board's written factual findings
supporting the denial.- (Education Code 47605, 47607.5)

School Closure

If a charter is not renewed and the charter school ceases operation,-the Board-and/or-the-charter
schoel-shallimplement the school closure procedures specified in the charter in accordance with
Education Code 47605 and 5 CCR 11962~ shall be implemented. (Education Code
4760347604.32, 47605)

Poliey
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Legal Reference-Diselaimer:. (see next page)

BP 0420.42(f)

CHARTER SCHOOL RENEWAL (continued)

Legal Reference:
EDUCATION CODE

47600-47616.7 Charter Schools Act of 1992

11



52052 Definition of numerically significant student subgroup

56145-56146 Special education services in charter schools

60600-60649 Assessment of academic achievement

CODE OF REGULATIONS, TITLE 5

11962-11962.1 Definitions

11966.4 _Submission of charter renewal petition

11966.5 Charter petitions that have not been renewed; submission to county board of education
UNITED STATES CODE, TITLE 20

7221-7221j Expanding opportunity through quality charter schools

Management Resources:
CSBA PUBLICATIONS
Charter Schools: A Guide for Governance Teams, rev. June 2021
WEB SITES
CSBA: http://'www.csba.org
California Charter Authorizing Professionals: https.//calauthorizers.org
California Charter Schools Association: https://www.ccsa.org
California Department of Education, Charter Schools: http.//www.cde.ca.gov/sp/ch
National Association of Charter School Authorizers: hitps://www.qualitycharters.org
U.S. Department of Education: http.://www.ed.gov

Policy CSBA POLICY MANUAL UPDATE
adopted: December 2021
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Philosophy, Goals, Objectives, and Comprehensive Plans BP 0420.42

CHARTER SCHOOL RENEWAL

The Governing Board believes that the ongoing operation of a charter school should be
dependent on the school's effectiveness in achieving its mission and goals for student learning
and other student outcomes. Whenever a charter school submits a petition for renewal of its
charter, the Board shall review the petition thoroughly and in a timely manner, consistent with
the timelines set out in the Education Code. The Board shall consider renewal petitions only
of charters originally authorized by the Board itself or by the State Board of Education (SBE)
on appeal after initial denial by the Board.

(cf- 0420.4 - Charter School Authorization)
(cf- 0420.41 - Charter School Oversight)
(cf- 0420.43 - Charter School Revocation)
(cf- 0500 - Accountability)

The Board shall deny the renewal petition of any charter school operated as or by a for-profit
corporation, a for-profit educational management organization, or a for-profit charter
management organization. (Education Code 47604)

When a charter school, concurrently with its renewal petition, proposes to expand operations
to one or more additional sites or grade levels, the charter school shall request a material
revision to its charter. The material revision may be made only with the approval of the Board
and in accordance with the standards and criteria in Education Code 47605 for material
revisions. (Education Code 47607)

The Board recommends that a charter school submit its petition for renewal to the Board
sufficiently early before the expiration of the term of the charter to allow the Board's
deliberations and decision on the renewal petition to be completed with minimal disruption to
the charter school's educational program in the renewal year.

The petition for renewal shall include a reasonably comprehensive description of how the
charter school has met all new charter school requirements enacted into law after the charter
was originally granted or last renewed. (Education Code 47607; 5 CCR 11966.4)

Criteria for Granting or Denying Renewal

Renewals shall be governed by the same standards and criteria that apply to new charter
petitions as set forth in Education Code 47605. However, a charter renewal shall not be denied
based on the fiscal impact of the charter school on the district or a finding that the charter
school is demonstrably unlikely to serve the interests of the entire community in which the
school is located, as described in Education Code 47605. (Education Code 47607)

The signature requirement for charter authorization petitions is not applicable to petitions for
renewal. (Education Code 47607; 5 CCR 11966.4)



In determining whether to grant a charter renewal, the Board shall review both schoolwide
performance and the performance of numerically significant student subgroups on the state
and local indicators included in the California School Dashboard, giving greater weight to
performance on measurements of academic performance. If the Dashboard indicators are not
yet available for the most recently completed academic year before renewal, the Board shall
consider verifiable data provided by the charter school related to the Dashboard indicators,
such as data from the California Assessment of Student Performance and Progress, or any
successor system, for the most recent academic year. The Board shall only consider data from
sources adopted by SBE. (Education Code 47607, 47607.2)

Following the Board's review, a renewal of the charter petition may be granted in accordance
with a three-tiered system based on school performance, as follows:

1. Renewal of Five to Seven Years

a. A charter school that is not eligible for technical assistance pursuant to
Education Code 47607.3 shall be granted renewal for a period of five to seven
years when, for two consecutive years immediately preceding the renewal, or
for two of the most recent years for which state data is available preceding the
renewal if the two consecutive years immediately preceding the renewal
decision include the 2019-20 or 2020-21 school year, the charter school
achieved either of the following: (Education Code 47607)

(1) Received the two highest performance levels schoolwide on all the state
indicators included in the Dashboard for which the charter school
receives performance levels, provided the charter school has schoolwide
performance levels on at least two measurements of academic
performance per year in each of the two years

(2) For all measurements of academic performance, received performance
levels schoolwide that are the same or higher than the state average and,
for a majority of numerically significant student subgroups performing
statewide below the state average in each respective year, received
performance levels that are higher than the state average, provided that
the charter school has performance levels on at least two measurements
of academic performance for at least two subgroups

b. If the charter school satisfies the above criteria, it shall only be required to
update the renewal petition to include a reasonably comprehensive description
of any new requirement of charter schools enacted into law after the charter was
originally granted or last renewed and, as necessary, to reflect the current
program offered by the charter school. (Education Code 47607)

2. Renewal of Five Years
a. A renewal shall be granted for five years if clear and convincing evidence,

demonstrated by verified data, shows either of the following: (Education Code
47607.2)



(1) Measurable increases in academic achievement, as defined by at least
one year's progress for each year in school

(2) Strong postsecondary outcomes, as defined by college enrollment,
persistence, and completion rates equal to similar peers

b. For any such charter school, the Board may deny the renewal petition only upon
making written factual findings that the charter school failed to meet or make
sufficient progress toward meeting standards that provide a benefit to students
at the school, that the closure of the charter school is in the best interest of
students, and that the Board's decision provided greater weight to performance
on measurements of academic performance. (Education Code 47607.2)

3. Denial/Two-Year Renewal

a. The Board shall generally not renew a charter if, for two consecutive years
immediately preceding the renewal decision, or for two of the most recent years
for which state data is available immediately preceding the renewal if the two
consecutive years immediately preceding the renewal decision include the
2019-20 or 2020-21 school year, either of the following applies: (Education
Code 47607.2)

(1) The charter school has received the two lowest performance levels
schoolwide on all the state indicators included in the Dashboard for
which it receives performance levels, provided the charter school has
schoolwide performance levels on at least two measurements of
academic performance per year in each of the two years

(2) For all measurements of academic performance, the charter school has
received performance levels schoolwide that are the same or lower than
the state average and, for a majority of numerically significant student
subgroups performing statewide below the state average in each
respective year, received performance levels that are lower than the state
average, provided that the charter school has performance levels on at
least two measurements of academic performance for at least two
subgroups

b. However, the Board may grant a two-year renewal to any such charter school
if the Board makes written factual findings, setting forth specific facts to
support the findings, that: (Education Code 47607.2)

(1) The charter school is taking meaningful steps to address the underlying
cause(s) of low performance, and those steps are reflected, or will be
reflected, in a written plan adopted by the governing body of the charter
school.

(2) There is clear and convincing evidence, demonstrated by verified data,
showing achievement of the criteria specified in item #2a above



In addition to all the grounds stated above for denial of a charter renewal, the Board may deny
renewal of a charter upon a finding that the school is demonstrably unlikely to successfully
implement the program set forth in the petition due to substantial fiscal or governance factors
or a finding that the school is not serving all students who wish to attend. When denying a
charter renewal for either of these reasons, the Board shall provide the charter school at least
30 days' notice of the alleged violation and a reasonable opportunity to cure the violation,
including the submission of a proposed corrective action plan. The Board may deny the
renewal for these reasons only upon a finding that either the corrective action proposed by the
charter school has been unsuccessful or that the violations are sufficiently severe and pervasive
as to render a corrective action plan unviable. Any finding that a school is not serving all
students who wish to attend shall specifically identify the evidence supporting the finding.
(Education Code 47607)

A charter school that qualifies for the state's Dashboard Alternative School Status shall not be
subject to any of the above criteria. Instead, in determining whether to grant a charter renewal
for such a charter school, the Board shall consider, in addition to the charter school's
performance on the state and local indicators included in the Dashboard, the charter school's
performance on alternative metrics applicable to the charter school based on the student
population served. The Board shall meet with the charter school during the first year of the
charter school's term to mutually agree to discuss alternative metrics to be considered and shall
notify the charter school of the alternative metrics to be used within 30 days of this meeting.
The Board may deny a charter renewal only upon making written findings, setting forth
specific facts to support the findings, that the closure of the charter school is in the best interest
of students. (Education Code 47607)

Timelines for Board Action

Within 60 days of receiving the renewal petition, the Board shall hold a public hearing to
review documentation submitted by the charter school, determine the level of support for the

petition, and obtain public input. A petition is deemed received on the day the petitioner
submits a petition to the district office, along with a signed certification that the petitioner
deems the petition to be complete. (Education Code 47605)

The Board shall either grant or deny the charter renewal within 90 days of receiving the
petition. The date may be extended by an additional 30 days if both the petitioner and the Board
agree to the extension. (Education Code 47605)

At least 15 days before the public hearing at which the Board will grant or deny the charter
petition, the Board shall publish all staff recommendations and recommended findings
regarding the petition. During the public hearing, petitioners shall have equal time and
opportunity to present evidence and testimony to respond to the staff recommendations and
findings. (Education Code 47605)

If the Board fails to make a written factual finding when required for denial of the petition
pursuant to the section "Criteria for Granting or Denying Renewal" above within the required
time period, the absence of a written factual finding shall be deemed an approval of the renewal
petition.



The Superintendent or designee shall provide notification to the California Department of
Education, within 10 calendar days of the Board's action, whenever a renewal of the charter is
granted or denied. (Education Code 47604.32; 5 CCR 11962.1)

If the Board denies a renewal petition, the charter school may submit its application for renewal
to the County Board of Education within 30 days of the Board's written factual findings
supporting the denial. (Education Code 47605, 47607.5)

School Closure

If a charter is not renewed and the charter school ceases operation, the school closure
procedures specified in the charter in accordance with Education Code 47605 and 5 CCR
11962 shall be implemented. (Education Code 47604.32, 47605)

Legal Reference:
EDUCATION CODE
47600-47616.7 Charter Schools Act of 1992
52052 Definition of numerically significant student subgroup
56145-56146 Special education services in charter schools
60600-60649 Assessment of academic achievement
CODE OF REGULATIONS, TITLE 5
11962-11962.1 Definitions
11966.4 Submission of charter renewal petition
11966.5 Charter petitions that have not been renewed; submission to county board of education
UNITED STATES CODE, TITLE 20
7221-7221j Expanding opportunity through quality charter schools

Management Resources.:
CSBA PUBLICATIONS
Charter Schools: A Guide for Governance Teams, rev. June 2021
WEB SITES
CSBA: http://'www.csba.org
California Charter Authorizing Professionals: https://calauthorizers.org
California Charter Schools Association: https://www.ccsa.org
California Department of Education, Charter Schools: http://www.cde.ca.gov/sp/ch
National Association of Charter School Authorizers: https://www.qualitycharters.org
U.S. Department of Education: http://www.ed.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: November 27, 2012 Alameda, California
revised: December 13,2018

revised: October 27, 2020

revised:



Community Relations BP 1312.3(a)

UNIFORM COMPLAINT PROCEDURES

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages the early resolution of complaints whenever possible. To
resolve complaints which may require a more formal process, the Board adopts the uniform
system of complaint processes specified in 5 CCR 4600-4670 and the accompanying
administrative regulation.

Complaints Subject to ucCp

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve
complaints regarding the following programs and activities:

= 1. Accommodations for pregnant and parenting students-_ (Education Code 46015)

(cf. 5146 - Married/Pregnant/Parenting Students)

2 2. Adult education programs-_ (Education Code 8500-8538, 52334.7, 52500-52617)

(cf. 6200 - Adult Education)

3. 3. After School Education and Safety programs- (Education Code 8482-8484.65)

(cf. 5148.2 - Before/After School Programs)

4. 4. Agricultural career technical education- (Education Code 52460-52462)
— 5.Career technical and technical education and career technical and technical training
programs (Education Code 52300-52462)

(cf 6178 - Career Technical Education)
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(cf 6178.1 - Work-Based Learning)

6- 6. Child care and development programs- (Education Code 8200-8498}
-8488)

(cf. 5148 - Child Care and Development)

% 7. Compensatory education-_ (Education Code 54400)

(cf. 6171 - Title I Programs)

8- 8.Consolidated categorical aid programs-_ (Education Code 33315; 34 CFR 299.10-
299.12)

BP 1312.3(b)

UNIFORM COMPLAINT PROCEDURES (continued)

B 9.Course periods without educational content;—when—students—in—grades—912—are

ha rously-satisfa Feon HH nditions-are-met (Education
Code 51228.1-51228.3)

(cf 6152 - Class Assignment)

10 10.Discrimination, harassment, intimidation, or bullying in district programs and
activities, including in those programs or activities funded directly by or that receive or
benefit from any state financial assistance, based on thea person's actual or perceived
characteristics of race or ethnicity, color, ancestry, nationality, national origin,
immigration status, ethnic group identification, age, religion, marital status, pregnancy,
parental status, physical or mental disability, medical condition, sex, sexual orientation,
gender, gender identity, gender expression, or genetic information, or any other
characteristic identified in Education Code 200 or 220, Government Code 11135, or
Penal Code 422.55, or based on the person's association with a person or group with
one or more of these actual or perceived characteristics- (5 CCR 4610)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf 5145.3 - Nondiscrimination/Harassment)

(cf 5145.7 - Sexual Harassment)

(cf-5145.71 - Title IX Sexual Harassment Complaint Procedures)
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+H-  11.Educational and graduation requirements for students in foster care, homeless
students, students from mlhtary famlhes and students formerly in a Juvenlle court

school : 3
provram: (Educatlon Code 48645 7, 48853 48853 5, 49069 5, 51225 1, 51225 2)

(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf 6173.2 - Education of Children of Military Families)
(cf 6173.3 - Education for Juvenile Court School Students)

12 12. Every Student Succeeds Act-_ (Education Code 52059.5; 20 USC 6301 et seq.)

13 13. Local control and accountability plan- (Education Code 52075)

(cf. 0460 - Local Control and Accountability Plan)

4 14. Migrant education- (Education Code 54440-54445)

(cf 6175 - Migrant Education Program)

15 15. Physical education instructional minutes- (Education Code 51210, 51222, 51223)

(cf. 6142.7 - Physical Education and Activity)

BP 1312.3(¢c)

UNIFORM COMPLAINT PROCEDURES (continued)

16- 16. Student fees- (Education Code 49010-49013)

(cf 3260 - Fees and Charges)

= 17. Reasonable accommodations to a lactating student-_ (Education Code 222)

18 18.  Regional occupational centers and programs- (Education Code 52300-52334.7)

(cf. 6178.2 - Regional Occupational Center/Program)
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19- 19.School plans for student achievement as required for the consolidated application
for specified federal and/or state categorical funding- (Education Code 64001)

(cf. 0420 - School Plans/Site Councils)

20. 20. School safety plans- (Education Code 32280-32289)

(cf. 0450 - Comprehensive Safety Plan)

21 21.School site councils as required for the consolidated application for specified federal
and/or state categorical funding- (Education Code 65000)

(cf. 0420 - School Plans/Site Councils)

22 22. State preschool programs-_(Education Code €235-8239. 1
-8207-8225)

(cf. 5148.3 - Preschool/Early Childhood Education)

23 23.State preschool health and safety issues in license-exempt programs-_(Education

Code .
-8212)

24 24.Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to
this policy

25, 25.Any other state or federal educational program the Superintendent of Public
Instruction or designee deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature
of the allegations, offer a process for resolving a complaint in a manner that is acceptable to
all parties. An ADR process such as mediation may be offered to resolve complaints that
involve more than one student and no adult. However, mediation shall not be offered or used

BP 1312.3(d)

UNIFORM COMPLAINT PROCEDURES (continued)

to resolve any complaint involving sexual assault or where there is a reasonable risk that a
party to the mediation would feel compelled to participate. The Superintendent or designee
shall ensure that the use of ADR is consistent with state and federal laws and regulations.
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The district shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. For any complaint
alleging retaliation or unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the Superintendent or designee shall keep the identity of the
complainant, and/or the subject of the complaint if different from the complainant, confidential
when appropriate and as long as the integrity of the complaint process is maintained.

(cf 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf 5125 - Student Records)
(cf. 9011 - Disclosure of Confidential/Privileged Information)

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall
refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if
appropriate, resolve the UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and requirements related to UCP, including the steps and timelines
specified in this policy and the accompanying administrative regulation.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

The Superintendent or designee shall maintain a record of each complaint and subsequent
related actions, including steps taken during the investigation and all information required for
compliance with 5 CCR 4631 and 4633.

(cf. 3580 - District Records)

Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be investigated
and resolved by the specified agency or through an alternative process:

+ 1.Any complaint alleging child abuse or neglect shall be referred to the County
Department of Social Services Protective Services Division or the appropriate law
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enforcement agency.- 5 CCR 4611)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

BP 1312.3(e)

UNIFORM COMPLAINT PROCEDURES (continued)

2.Any complaint alleging health and safety violations by a child development program
shall, for licensed facilities, be referred to Department of Social Services.- (5 CCR
4611)

Any complaint alleging that a student, while in an education program or activity in

which the district exercises substantial control over the context and respondent, was
subjected to sexual harassment as defined in 34 CFR 106.30 shall be addressed through
the federal Title IX complaint procedures adopted pursuant to 34 CFR 106.44-106.45,
as specified in AR 5145.71 - Title IX Sexual Harassment Complaint Procedures.

4.Any complaint alleging employment discrimination or harassment shall be
investigated and resolved by the district in accordance with the procedures specified in
AR 4030 - Nondiscrimination in Employment, including the right to file the complaint
with the California Department of Fair Employment and Housing.

5.Any complaint alleging a violation of a state or federal law or regulation related to
special education, a settlement agreement related to the provision of a free appropriate
public education; (FAPE), failure or refusal to implement a due process hearing order
to which the district is subject, or a physical safety concern that interferes with the
district's provision of FAPE shall be submitted to the California Department of
Education (CDE) in accordance with AR 6159.1 - Procedural Safeguards and
Complaints for Special Education.- (5 CCR 3200-3205)

(cf 6159.1 - Procedural Safeguards and Complaints for Special Education)

5=

6-

6.Any complaint alleging noncompliance of the district's food service program with
laws regarding meal counting and claiming, reimbursable meals, eligibility of children
or adults, or use of cafeteria funds and allowable expenses shall be filed with or referred
to CDE in accordance with BP 3555 - Nutrition Program Compliance.- (5 CCR 15580-
15584)

7.Any allegation of discrimination based on race, color, national origin, sex, age, or
disability in the district's food service program shall be filed with or referred to the U.S.
Department of Agriculture in accordance with BP 3555 - Nutrition Program
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Poliey.

Compliance.- 5 CCR 15582)

8.Any complaint related to sufficiency of textbooks or instructional materials,
emergency or urgent facilities conditions that pose a threat to the health or safety of
students or staff, or teacher vacancies and misassignments shall be investigated and
resolved in accordance with AR 1312.4 - Williams Uniform Complaint
Procedures.-_ (Education Code 35186)

BP 1312.3(f)

UNIFORM COMPLAINT PROCEDURES (continued)

(cf 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference-Diselaimer:
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EDUCATION CODE

200-262.4 Prohibition of discrimination

8200-8488 Child care and development programs

8500-8538 Adult basic education

18100-18203 School libraries

32280-32289.5 School safety plan, uniform complaint procedures

35186 Williams uniform complaint procedures

46015 Parental leave for students

48645.7 Juvenile court schools

48853-48853.5 Foster youth

48985 Notices in language other than English

49010-49014 Student fees

49060-49079 Student records, especially:

49069.5 Records of foster youth

49490-49590 Child nutrition programs

49701 Interstate Compact on Educational Opportunity for Military Children
51210 Courses of study grades 1-6

51222 Physical education, secondary schools

51223 Physical education, elementary schools

51225.1-51225.2 Foster youth, homeless children, former juvenile court school students, military-
connected students, migrant students, and newly arrived immigrant students; course credits;
graduation requirements
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51226-51226.1 Career technical education

51228.1-51228.3 Course periods without educational content

52059.5 Statewide system of support

52060-52077 Local control and accountability plan, especially:

52075 Complaint for lack of compliance with local control and accountability plan requirements
52300-52462 Career technical education

52500-52617 Adult schools

54400-54425 Compensatory education programs

54440-54445 Migrant education

54460-54529 Compensatory education programs

59000-59300 Special schools and centers

64000-64001 Consolidated application process, school plan for student achievement
65000-65001 School site councils

GOVERNMENT CODE

11135 Nondiscrimination in programs or activities funded by state

12900-12996 Fair Employment and Housing Act

Legal Reference continued: ( see next page)

BP 1312.3(g)

UNIFORM COMPLAINT PROCEDURES (continued)

Legal Reference: (continued)
HEALTH AND SAFETY CODE
1596.792 California Child Day Care Act; general provisions and definitions
1596.7925 California Child Day Care Act; health and safety regulations
PENAL CODE
422.55 Hate crime; definition
422.6 Interference with constitutional right or privilege
CODE OF REGULATIONS, TITLE 2
11023 Harassment and discrimination prevention and correction
CODE OF REGULATIONS, TITLE 5
3200-3205 Special education compliance complaints
4600-4670 Uniform complaint procedures
4680-4687 Williams uniform complaint procedures
4690-4694 Complaints regarding health and safety issues in license-exempt preschool programs
4900-4965 Nondiscrimination in elementary and secondary education programs
15580-15584 Child nutrition programs complaint procedures
UNITED STATES CODE, TITLE 20
1221 Application of laws
12329 Family Educational Rights and Privacy Act
1681-1688 Title IX of the Education Amendments of 1972
6301-6576 Title I Improving the academic achievement of the disadvantaged
6801-7014 Title I1I language instruction for English Learners and immigrant students
UNITED STATES CODE, TITLE 29
794 Section 504 of Rehabilitation Act of 1973
UNITED STATES CODE, TITLE 42
2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 _Title IX of the Civil Rights Act of 1964
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6101-6107 Age Discrimination Act of 1975

11431-11435 McKinney-Vento Homeless Assistance Act

12101-12213 Title Il equal opportunity for individuals with disabilities

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy Act

100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504

106.1-106.82 Nondiscrimination on the basis of sex in education programs, especially:
106.8 Designation of responsible employee and adoption of grievance procedures
106.30 Definitions

106.44 Response to notice of sexual harassment

106.45 Titles IX sexual harassment complaint procedures

110.25 Notification of nondiscrimination on the basis of age

Management Resources: (see next page)

BP 1312.3(h)

UNIFORM COMPLAINT PROCEDURES (continued)

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Sample UCP Board Policies and Procedures

Uniform Complaint Procedure 2021-22 Program Instrument

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Questions and Answers on _the Title IX Regulations on Sexual Harassment, July 2021

Part 1: Questions and Answers Regarding the Department's Title IX Regulations, January 2021
Dear Colleague Letter: Responding to Bullying of Students with Disabilities, October 2014
U.S. DEPARTMENT OF JUSTICE PUBLICATIONS

Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National
Origin Discrimination Affecting Limited English Proficient Persons, 2007

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

California Department of Fair Employment and Housing: https://www.dfeh.ca.gov

California Department of Social Services: https.//www.cdss.ca.gov

Student Privacy Policy Office: http.//www2.ed.gov/about/offices/list/opepd/sppo

U.S. Department of Agriculture: https.//www.usda.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/ocr

U.S. Department of Justice: http.//www.justice.gov
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Community Relations BP 1312.3

UNIFORM COMPLAINT PROCEDURES

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages the early resolution of complaints whenever possible. To
resolve complaints which may require a more formal process, the Board adopts the uniform
system of complaint processes specified in 5 CCR 4600-4670 and the accompanying
administrative regulation.

Complaints Subject to UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve
complaints regarding the following programs and activities:

1. Accommodations for pregnant and parenting students (Education Code 46015)
(cf. 5146 - Married/Pregnant/Parenting Students)

2. Adult education programs (Education Code 8500-8538, 52334.7, 52500-52617)
(cf 6200 - Adult Education)

3. After School Education and Safety programs (Education Code 8482-8484.65)
(cf. 5148.2 - Before/After School Programs)

4. Agricultural career technical education (Education Code 52460-52462)

5. Career technical and technical education and career technical and technical training
programs (Education Code 52300-52462)

(cf. 6178 - Career Technical Education)
(cf- 6178.1 - Work-Based Learning)

6. Child care and development programs (Education Code 8200-8488)
(cf. 5148 - Child Care and Development)

7. Compensatory education (Education Code 54400)

(cf. 6171 - Title I Programs)

8. Consolidated categorical aid programs (Education Code 33315; 34 CFR 299.10-
299.12)

0. Course periods without educational content (Education Code 51228.1-51228.3)
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(cf- 6152 - Class Assignment)

10.

Discrimination, harassment, intimidation, or bullying in district programs and
activities, including in those programs or activities funded directly by or that receive or
benefit from any state financial assistance, based on a person's actual or perceived
characteristics of race or ethnicity, color, ancestry, nationality, national origin,
immigration status, ethnic group identification, age, religion, marital status, pregnancy,
parental status, physical or mental disability, medical condition, sex, sexual orientation,
gender, gender identity, gender expression, or genetic information, or any other
characteristic identified in Education Code 200 or 220, Government Code 11135, or
Penal Code 422.55, or based on the person's association with a person or group with
one or more of these actual or perceived characteristics (5 CCR 4610)

(cf- 0410 - Nondiscrimination in District Programs and Activities)
(cf- 5145.3 - Nondiscrimination/Harassment)

(cf- 5145.7 - Sexual Harassment)

(cf. 5145.71 - Title IX Sexual Harassment Complaint Procedures)

11.

Educational and graduation requirements for students in foster care, homeless students,
students from military families, and students formerly in a juvenile court school
(Education Code 48645.7, 48853, 48853.5, 49069.5, 51225.1, 51225.2)

(cf. 6173 - Education for Homeless Children)

(cf- 6173.1 - Education for Foster Youth)

(cf- 6173.2 - Education of Children of Military Families)
(cf. 6173.3 - Education for Juvenile Court School Students)

12.

13.

Every Student Succeeds Act (Education Code 52059.5; 20 USC 6301 et seq.)

Local control and accountability plan (Education Code 52075)

(cf. 0460 - Local Control and Accountability Plan)

14.

Migrant education (Education Code 54440-54445)

(cf. 6175 - Migrant Education Program)

15.

Physical education instructional minutes (Education Code 51210, 51222, 51223)

(cf. 6142.7 - Physical Education and Activity)

16.

Student fees (Education Code 49010-49013)

(cf. 3260 - Fees and Charges)

17.

18.

Reasonable accommodations to a lactating student (Education Code 222)

Regional occupational centers and programs (Education Code 52300-52334.7)

(cf- 6178.2 - Regional Occupational Center/Program)
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19.  School plans for student achievement as required for the consolidated application for
specified federal and/or state categorical funding (Education Code 64001)

(cf- 0420 - School Plans/Site Councils)
20.  School safety plans (Education Code 32280-32289)
(cf. 0450 - Comprehensive Safety Plan)

21. School site councils as required for the consolidated application for specified federal
and/or state categorical funding (Education Code 65000)

(cf. 0420 - School Plans/Site Councils)
22.  State preschool programs (Education Code 8207-8225)

(cf. 5148.3 - Preschool/Early Childhood Education)

23. State preschool health and safety issues in license-exempt programs (Education Code
8212)

24.  Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to
this policy

25.  Any other state or federal educational program the Superintendent of Public Instruction

or designee deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature
of the allegations, offer a process for resolving a complaint in a manner that is acceptable to
all parties. An ADR process such as mediation may be offered to resolve complaints that
involve more than one student and no adult. However, mediation shall not be offered or used
to resolve any complaint involving sexual assault or where there is a reasonable risk that a
party to the mediation would feel compelled to participate. The Superintendent or designee
shall ensure that the use of ADR is consistent with state and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. For any complaint
alleging retaliation or unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the Superintendent or designee shall keep the identity of the
complainant, and/or the subject of the complaint if different from the complainant, confidential
when appropriate and as long as the integrity of the complaint process is maintained.

(cf- 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf- 5125 - Student Records)
(cf- 9011 - Disclosure of Confidential/Privileged Information)

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall
refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if
appropriate, resolve the UCP-related allegation(s) through the district's UCP.
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The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and requirements related to UCP, including the steps and timelines
specified in this policy and the accompanying administrative regulation.

(cf- 4131 - Staff Development)
(cf- 4231 - Staff Development)
(cf. 4331 - Staff Development)

The Superintendent or designee shall maintain a record of each complaint and subsequent
related actions, including steps taken during the investigation and all information required for
compliance with 5 CCR 4631 and 4633.

(cf. 3580 - District Records)
Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be investigated
and resolved by the specified agency or through an alternative process:

1. Any complaint alleging child abuse or neglect shall be referred to the County
Department of Social Services Protective Services Division or the appropriate law
enforcement agency. (5 CCR 4611)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

2. Any complaint alleging health and safety violations by a child development program
shall, for licensed facilities, be referred to Department of Social Services. (5 CCR
4611)

3. Any complaint alleging that a student, while in an education program or activity in

which the district exercises substantial control over the context and respondent, was
subjected to sexual harassment as defined in 34 CFR 106.30 shall be addressed through
the federal Title IX complaint procedures adopted pursuant to 34 CFR 106.44-106.45,
as specified in AR 5145.71 - Title IX Sexual Harassment Complaint Procedures.

4. Any complaint alleging employment discrimination or harassment shall be investigated
and resolved by the district in accordance with the procedures specified in AR 4030 -
Nondiscrimination in Employment, including the right to file the complaint with the
California Department of Fair Employment and Housing.

5. Any complaint alleging a violation of a state or federal law or regulation related to
special education, a settlement agreement related to the provision of a free appropriate
public education (FAPE), failure or refusal to implement a due process hearing order
to which the district is subject, or a physical safety concern that interferes with the
district's provision of FAPE shall be submitted to the California Department of
Education (CDE) in accordance with AR 6159.1 - Procedural Safeguards and
Complaints for Special Education. (5 CCR 3200-3205)

(cf- 6159.1 - Procedural Safeguards and Complaints for Special Education)
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6. Any complaint alleging noncompliance of the district's food service program with laws
regarding meal counting and claiming, reimbursable meals, eligibility of children or
adults, or use of cafeteria funds and allowable expenses shall be filed with or referred
to CDE in accordance with BP 3555 - Nutrition Program Compliance. (5 CCR 15580-
15584)

7. Any allegation of discrimination based on race, color, national origin, sex, age, or
disability in the district's food service program shall be filed with or referred to the U.S.
Department of Agriculture in accordance with BP 3555 - Nutrition Program
Compliance. (5 CCR 15582)

8. Any complaint related to sufficiency of textbooks or instructional materials, emergency
or urgent facilities conditions that pose a threat to the health or safety of students or
staff, or teacher vacancies and misassignments shall be investigated and resolved in
accordance with AR 1312.4 - Williams Uniform Complaint Procedures. (Education
Code 35186)

(cf. 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
8200-8488 Child care and development programs
8500-8538 Adult basic education
18100-18203 School libraries
32280-32289.5 School safety plan, uniform complaint procedures
35186 Williams uniform complaint procedures
46015 Parental leave for students
48645.7 Juvenile court schools
48853-48853.5 Foster youth
48985 Notices in language other than English
49010-49014 Student fees
49060-49079 Student records, especially:
49069.5 Records of foster youth
49490-49590 Child nutrition programs
49701 Interstate Compact on Educational Opportunity for Military Children
51210 Courses of study grades 1-6
51222 Physical education, secondary schools
51223 Physical education, elementary schools
51225.1-51225.2 Foster youth, homeless children, former juvenile court school students, military-
connected students, migrant students, and newly arrived immigrant students; course credits;
graduation requirements
51226-51226.1 Career technical education
51228.1-51228.3 Course periods without educational content
52059.5 Statewide system of support
52060-52077 Local control and accountability plan, especially:
52075 Complaint for lack of compliance with local control and accountability plan requirements
52300-52462 Career technical education
52500-52617 Adult schools
54400-54425 Compensatory education programs
54440-54445 Migrant education
54460-54529 Compensatory education programs
59000-59300 Special schools and centers
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64000-64001 Consolidated application process; school plan for student achievement
65000-65001 School site councils

GOVERNMENT CODE

11135 Nondiscrimination in programs or activities funded by state

12900-12996 Fair Employment and Housing Act

HEALTH AND SAFETY CODE

1596.792 California Child Day Care Act; general provisions and definitions
1596.7925 California Child Day Care Act; health and safety regulations

PENAL CODE

422.55 Hate crime; definition

422.6 Interference with constitutional right or privilege

CODE OF REGULATIONS, TITLE 2

11023 Harassment and discrimination prevention and correction

CODE OF REGULATIONS, TITLE 5

3200-3205 Special education compliance complaints

4600-4670 Uniform complaint procedures

4680-4687 Williams uniform complaint procedures

4690-4694 Complaints regarding health and safety issues in license-exempt preschool programs
4900-4965 Nondiscrimination in elementary and secondary education programs
15580-15584 Child nutrition programs complaint procedures

UNITED STATES CODE, TITLE 20

1221 Application of laws

1232g Family Educational Rights and Privacy Act

1681-1688 Title IX of the Education Amendments of 1972

6301-6576 Title I Improving the academic achievement of the disadvantaged
6801-7014 Title Il language instruction for English Learners and immigrant students
UNITED STATES CODE, TITLE 29

794 Section 504 of Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title 1X of the Civil Rights Act of 1964

6101-6107 Age Discrimination Act of 1975

11431-11435 McKinney-Vento Homeless Assistance Act

12101-12213 Title II equal opportunity for individuals with disabilities

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability;, complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy Act

100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504

106.1-106.82 Nondiscrimination on the basis of sex in education programs, especially:
106.8 Designation of responsible employee and adoption of grievance procedures
106.30 Definitions

106.44 Response to notice of sexual harassment

106.45 Titles IX sexual harassment complaint procedures

110.25 Notification of nondiscrimination on the basis of age

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Sample UCP Board Policies and Procedures

Uniform Complaint Procedure 2021-22 Program Instrument

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Questions and Answers on the Title IX Regulations on Sexual Harassment, July 2021

Part 1: Questions and Answers Regarding the Department's Title IX Regulations, January 2021
Dear Colleague Letter: Responding to Bullying of Students with Disabilities, October 2014
U.S. DEPARTMENT OF JUSTICE PUBLICATIONS
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Policy

Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National
Origin Discrimination Affecting Limited English Proficient Persons, 2007

WEB SITES

CSBA: http://'www.csba.org

California Department of Education: http://www.cde.ca.gov

California Department of Fair Employment and Housing: https://www.dfeh.ca.gov
California Department of Social Services: https://www.cdss.ca.gov

Student Privacy Policy Office: http://www2.ed.gov/about/offices/list/opepd/sppo
U.S. Department of Agriculture: https://www.usda.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/ocr

U.S. Department of Justice: http://www.justice.gov

ALAMEDA UNIFIED SCHOOL DISTRICT

approved: November 15,2016 Alameda, California

revised
revised
revised

: May 8, 2018
: May 14, 2019
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Adameda City USD{-BP1340-Community Relations BP 1340
! Te District R y

ACCESS TO DISTRICT RECORDS

The Governing Board ef Education-recognizes the right of eitizeas-members of the public to
have access to public records of the district. The Beard-intends-the-district teshall provide any
person reasonable access to the public records of the schools and district during normal
business hours and within the requirements of law. Public access shall not be given to records
listed as exempt from public disclosure in the California Public Records Act and other state or
federal law.

(cf. 3553 - Free and Reduced Price Meals)

(cf. 3580 - District Records)

(cf 4112.5/4212.5/4312.5 - Criminal Record Check)

(cf 4112.6/4212.6/4312.6 - Personnel Files)

(cf 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5020 - Parent Rights and Responsibilities)

(cf 5125 - Student Records)

(cf. 5125.1 - Release of Directory Information)

(cf 6162.5 - Student Assessment)

(cf. 9011 - Disclosure of Confidential/Privileged Information)
(cf 9321 - Closed Session)

In response to a public records request, the Superintendent or designee shall make reasonable
efforts to locate the requested records, including, but not limited to, any electronic
communication substantively related to the records, such as email, text messages, instant
messages, and other electronic communications, regardless of whether they are transmitted
through a district-provided device or account or through an employee's or Board member's
personal device or account.

(cf. 4040 - Employee Use of Technology)
(cf. 9012 - Board Member Electronic Communications)

The district may charge for copies of public records or other materials requested by individuals
or groups:, unless they are using their own personal equipment to reproduce the record. The
charge shall be based on actual costs of duplication, as determined by the Superintendent or
designee and as specified in administrative regulation.

In order to help maintain the security of district records, members of the public granted access
shall examine records in the presence of a district staff member.

Legal Reference:
EDUCATION CODE
35445-234.7 Student protections relating to immigration and citizenship status
35145 Public meetings
354709-35170 Authority to secure copyrights
35250-35250 Duty to keep certain records and reports
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41620-41020 Requirement for annual audit

424063-42103 Publication of proposed budget, hearing
4403144031 Personnel file contents and inspections
4483944839 Medical certificates; periodic medical examination

49060-49079-Pupil-records

4909110-49060-49079 Student records

49091.10 Parental review of curriculum and instruction

GOVERNMENT CODE
35473547 Proposals relating to representation
6250-6270-6250-6270 California Public Records Act

53262-6275-6276.48 California Public Records Act; other exemptions from disclosure
8310.3 California Religious Freedom Act

53262 Employment contracts

54957.2-54957.2 Minute book record of closed sessions

54957.5-54957.5 Agendas and other writings distributed for discussion or consideration
810068-81008 Political Reform Act, public records, inspection and reproduction
CALIFORNIA CONSTITUTION

Article 1, Section 3 _Right of access to governmental information

CODE OF REGULATIONS, TITLE 5

430-438 Individual student records

COURT DECISIONS

City of San Jose v. Superior Court (2017) 2 Cal.5th 608

Los Angeles County Board of Supervisors v. Superior Court (2016) 2 Cal.5th 282

Sacramento County Employees' Retirement System v. Superior Court (2011) 195 Cal. App. 4th 440
International Federation of Professional and Technical Engineers v. The Superior Court of Alameda
County, (2007) 42 Cal.4th 319

Los Angeles Times v. Alameda Corridor Transportation Authority, (2001) 88 Cal App.4th 1381
Kleitman v. Superior Court, (1999) 74 Cal. App. 4th 324

Fairley v. Superior Court, (1998) 66 Cal App. 4th 1414

North County Parents Organization for Children with Special Needs v. Department of Education,
(1994) 23 Cal App. 4th 144

ATTORNEY GENERAL OPINIONS

71 Ops.Cal Atty.Gen. 235 (1988)

64 Ops.Cal.Atty.Gen. 186 (1981)

Management Resources:
CSBA PUBLICATIONS
Legal Alert: Tips for Governing Boards in Response to Public Records Act Ruling on Electronic

Communications, March 2017

CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS
Summary-ef-the-Promoting a Safe and Secure Learning Environment for All: Guidance and Model
Policies to Assist California’s K-12 Schools in Responding to Immigration Issues, April 2018
California Department of Justice Guidelines for Access to Public Records-et2004, October 2017
LEAGUE OF CALIFORNIA CITIES PUBLICATIONS
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The People's Business: A Guide to the California Public Records Act, 2008rev. April 2017
WEB SITES

CSBA: http.//www.csba.org
California Office of the Attorney General's-Office-http/rwww-caagstate.ea-usGeneral:
https://oag.ca.gov

Institute for Local Government:-http-rwwiv-eacities.org/index-isp?zone=ilsg

http://www.cacities.org

State Bar of California:-httptwwiealbarea-gov hitp.//www.calbar.ca.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-August 25,2009 Alameda. California May 2020
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Community Relations BP 1340

ACCESS TO DISTRICT RECORDS

The Governing Board recognizes the right of members of the public to have access to public
records of the district. The district shall provide any person reasonable access to the public
records of the schools and district during normal business hours and within the requirements
of law. Public access shall not be given to records listed as exempt from public disclosure in
the California Public Records Act and other state or federal law.

(cf. 3553 - Free and Reduced Price Meals)

(cf. 3580 - District Records)

(cf 4112.5/4212.5/4312.5 - Criminal Record Check)

(cf. 4112.6/4212.6/4312.6 - Personnel Files)

(cf- 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf- 5020 - Parent Rights and Responsibilities)

(cf. 5125 - Student Records)

(cf. 5125.1 - Release of Directory Information)

(cf- 6162.5 - Student Assessment)

(cf. 9011 - Disclosure of Confidential/Privileged Information)
(cf. 9321 - Closed Session)

In response to a public records request, the Superintendent or designee shall make reasonable
efforts to locate the requested records, including, but not limited to, any electronic
communication substantively related to the records, such as email, text messages, instant
messages, and other electronic communications, regardless of whether they are transmitted
through a district-provided device or account or through an employee's or Board member's
personal device or account.

(cf. 4040 - Employee Use of Technology)
(cf- 9012 - Board Member Electronic Communications)

The district may charge for copies of public records or other materials requested by individuals
or groups, unless they are using their own personal equipment to reproduce the record. The
charge shall be based on actual costs of duplication, as determined by the Superintendent or
designee and as specified in administrative regulation.

In order to help maintain the security of district records, members of the public granted access
shall examine records in the presence of a district staff member.

Legal Reference:
EDUCATION CODE
234.7 Student protections relating to immigration and citizenship status
35145 Public meetings
35170 Authority to secure copyrights
35250 Duty to keep certain records and reports
41020 Requirement for annual audit
42103 Publication of proposed budget, hearing
44031 Personnel file contents and inspections
44839 Medical certificates; periodic medical examination
49060-49079 Student records
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49091.10 Parental review of curriculum and instruction

GOVERNMENT CODE

3547 Proposals relating to representation

6250-6270 California Public Records Act

6275-6276.48 California Public Records Act,; other exemptions from disclosure

8310.3 California Religious Freedom Act

53262 Employment contracts

54957.2 Minute book record of closed sessions

54957.5 Agendas and other writings distributed for discussion or consideration

81008 Political Reform Act, public records; inspection and reproduction

CALIFORNIA CONSTITUTION

Article 1, Section 3 Right of access to governmental information

CODE OF REGULATIONS, TITLE 5

430-438 Individual student records

COURT DECISIONS

City of San Jose v. Superior Court (2017) 2 Cal.5th 608

Los Angeles County Board of Supervisors v. Superior Court (2016) 2 Cal.5th 282

Sacramento County Employees' Retirement System v. Superior Court (2011) 195 Cal. App. 4th 440
International Federation of Professional and Technical Engineers v. The Superior Court of Alameda

County, (2007) 42 Cal.4th 319

Los Angeles Times v. Alameda Corridor Transportation Authority, (2001) 88 Cal. App.4th 1381
Kleitman v. Superior Court, (1999) 74 Cal. App. 4th 324

Fairley v. Superior Court, (1998) 66 Cal. App. 4th 1414

North County Parents Organization for Children with Special Needs v. Department of Education,
(1994) 23 Cal App. 4th 144

ATTORNEY GENERAL OPINIONS

71 Ops.Cal Atty.Gen. 235 (1988)

64 Ops.Cal.Atty.Gen. 186 (1981)

Management Resources:

CSBA PUBLICATIONS

Legal Alert: Tips for Governing Boards in Response to Public Records Act Ruling on Electronic
Communications, March 2017

CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS

Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to Assist
California's K-12 Schools in Responding to Immigration Issues, April 2018

California Department of Justice Guidelines for Access to Public Records, October 2017
LEAGUE OF CALIFORNIA CITIES PUBLICATIONS

The People's Business: A Guide to the California Public Records Act, rev. April 2017

WEB SITES

CSBA: http://www.csba.org

California Office of the Attorney General: https://oag.ca.gov

Institute for Local Government: http://www.cacities.org

State Bar of California: http://www.calbar.ca.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: August 25, 2009 Alameda, California

revised:
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Adameda-City USD-—BP-3230-Business and Noninstructional Operations BP 3230(a)
Federal Grant Funds—

4 Previous- | Next r

FEDERAL GRANT FUNDS

The Governing Board recognizes the district's responsibility to maintain fiscal integrity and
transparency in the use of all funds awarded through federal grants. The district shall comply
with all requirements detailed in any grant agreement with an awarding agency and with the
federal Uniform Administrative Requirements, Cost Principles, and Audit Requirements for
Federal Awards specified in 72 CFR 200.0-200.521 and any stricter state laws and district
policy.

Any goods or services purchased with federal funds shall be reasonable in cost and necessary
for the proper and efficient performance or administration of the program.

The Superintendent or designee shall ensure that the district's financial management systems
and procedures provide for the following: (2 CFR 200.302)

1. Identification in district accounts of each federal award received and expended and the
federal program under which it was received

(e£-3100—Budget)

(cf. 3100 - Budget)

2.- Accurate, current, and complete disclosure of the financial-and-performanee results of
each federal award or program in accordance with the reporting requirements of 2 CFR
200.327328 and 200.328329

(cf-3469- 3460 - Financial Reports and Accountability)

3.-_ Records and supporting documentation that adequately identify the source and
application of funds for federally funded activities, including information pertaining to
federal awards, authorizations, financial obligations, unobligated balances, assets,
expenditures, income, and interest

(cf- 1340~ 1340 - Access to District Records)
(cf.3586- 3580 - District Records)

4.- Effective eentrelscontrol over and accountability for all funds, property, and other
assets and assurance that all assets are used solely for authorized purposes

5. Comparison of actual expenditures with budgeted amounts for each federal award
6.- Written procedures to implement provisions governing payments as specified in 2 CFR
200.305
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7.- Written procedures for determining the allowability of costs in accordance with 2 CFR
200.400-200.475 and the terms and conditions of the federal grant award

(cf-3409- 3400 - Management of District Assets/Accounts)

BP 3230(b)

FEDERAL GRANT FUNDS (continued)

The Superintendent or designee shall develop and implement appropriate internal control
processes to reasonably assure that transactions are properly executed, recorded, and accounted
for so that the district can prepare reliable financial statements and federal reports, maintain
accountability over assets, and demonstrate compliance with federal laws, regulations, and
conditions of the federal award. (2 CFR 200.61, 200.62, 200.303)

Equipment purchased with federal funds shall be properly inventoried and adequately
maintained to safeguard against loss, damage, or theft of the property.

(cf- 3279~ 3270 - Sale and Disposal of Books, Equipment and Supplies)
(cf-3449- 3440 - Inventories)
(cf.3542- 3512 - Equipment)

All staff involved in the administration or implementation of programs and activities supported
by federal funds shall receive information and training on the allowable use of federal funds,
purchasing procedures, and reporting processes commensurate with their duties.

(cf 4131 4131 - Staff Development)
(cf 423+ 4231 - Staff Development)
(4331 4331 - Staff Development)

The district shall submit financial and performance reports to the awarding agency in
accordance with the schedule and indicators required for that federal grant by law and the
awarding agency. As required, such reports may include a comparison of actual
accomplishments to the objectives of the federal award, the relationship between financial data
and performance accomplishments, the reasons that established goals were not met if
applicable, cost information to demonstrate cost--effective practices, analysis and explanation
of any cost overruns or high unit costs, and other relevant information. The final performance
report shall be submitted within-96no later than 120 calendar days after the ending date of the
grant. (2 CFR 200.301, 200.328, 200.329)

(cf-8580- 0500 - Accountability)
(cf6199- 6190 - Evaluation of the Instructional Program)

Legal Reference: (see next page)
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BP 3230(c)

FEDERAL GRANT FUNDS (continued)

Legal Reference:

EDUCATION CODE

422242129 Budgetrequirements

42122-42129 Budget requirements

64001 School plan for student achievement, consolidated application programs
CODE OF FEDERAL REGULATIONS, TITLE 2

180.220 _Amount of contract subject to suspension and debarment rules
200.0-200.521 Federal uniform grant guidance, especially:
200.1-200.99 Definitions

200.100-200.113 _General provisions

200.317-200.326 Procurement standards

200.327-200.329 Monitoring and reporting

200.333-200.337 Record retention

200.400-200.475 _Cost principles

200.500-200.521 _Audit requirements

CODE OF FEDERAL REGULATIONS, TITLE 34

76.730-76.731 Records related to federal grant programs

CODE OF FEDERAL REGULATIONS, TITLE 48

2.101 Federal acquisition regulation; definitions

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

California Department of Education Audit Guide

California School Accounting Manual

EDUCATION AUDIT APPEALS PANEL PUBLICATIONS

Guide for Annual Audits of K-12 Local Education Agencies and State Compliance Reporting
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS

Questions and Answers Regarding 2 CFR Part 200

WEB SITES

California Department of Education: http.//www.cde.ca.gov

Education Audit Appeals Panel: http://www.eaap.ca.gov

Office of Management and Budget, Uniform Guidance: https.//www.whitehouse.gov/omb
State Controller's Office: http.//www.sco.ca.gov

System for Award Management (SAM): http.//www.sam.gov/SAM

U.S. Department of Education. http.//www.ed.gov

U.S. Government Accountability Office: http.//www.gao.gov
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Business and Noninstructional Operations BP 3230

FEDERAL GRANT FUNDS

The Governing Board recognizes the district's responsibility to maintain fiscal integrity and
transparency in the use of all funds awarded through federal grants. The district shall comply
with all requirements detailed in any grant agreement with an awarding agency and with the
federal Uniform Administrative Requirements, Cost Principles, and Audit Requirements for
Federal Awards specified in 2 CFR 200.0-200.521 and any stricter state laws and district
policy.

Any goods or services purchased with federal funds shall be reasonable in cost and necessary
for the proper and efficient performance or administration of the program.

The Superintendent or designee shall ensure that the district's financial management systems
and procedures provide for the following: (2 CFR 200.302)

1. Identification in district accounts of each federal award received and expended and the
federal program under which it was received

(cf. 3100 - Budget)

2. Accurate, current, and complete disclosure of the financial results of each federal award
or program in accordance with the reporting requirements of 2 CFR 200.328 and
200.329

(cf- 3460 - Financial Reports and Accountability)

3. Records and supporting documentation that adequately identify the source and
application of funds for federally funded activities, including information pertaining to
federal awards, authorizations, financial obligations, unobligated balances, assets,
expenditures, income, and interest

(cf. 1340 - Access to District Records)
(cf. 3580 - District Records)

4. Effective control over and accountability for all funds, property, and other assets and
assurance that all assets are used solely for authorized purposes

5. Comparison of actual expenditures with budgeted amounts for each federal award

6. Written procedures to implement provisions governing payments as specified in 2 CFR
200.305

7. Written procedures for determining the allowability of costs in accordance with 2 CFR

200.400-200.475 and the terms and conditions of the federal grant award

(cf- 3400 - Management of District Assets/Accounts)
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The Superintendent or designee shall develop and implement appropriate internal control
processes to reasonably assure that transactions are properly executed, recorded, and accounted
for so that the district can prepare reliable financial statements and federal reports, maintain
accountability over assets, and demonstrate compliance with federal laws, regulations, and
conditions of the federal award. (2 CFR 200.61, 200.62, 200.303)

Equipment purchased with federal funds shall be properly inventoried and adequately
maintained to safeguard against loss, damage, or theft of the property.

(cf. 3270 - Sale and Disposal of Books, Equipment and Supplies)
(cf. 3440 - Inventories)
(cf. 3512 - Equipment)

All staff involved in the administration or implementation of programs and activities supported
by federal funds shall receive information and training on the allowable use of federal funds,
purchasing procedures, and reporting processes commensurate with their duties.

(cf- 4131 - Staff Development)
(cf- 4231 - Staff Development)
(cf- 4331 - Staff Development)

The district shall submit financial and performance reports to the awarding agency in
accordance with the schedule and indicators required for that federal grant by law and the
awarding agency. As required, such reports may include a comparison of actual
accomplishments to the objectives of the federal award, the relationship between financial data
and performance accomplishments, the reasons that established goals were not met if
applicable, cost information to demonstrate cost-effective practices, analysis and explanation
of any cost overruns or high unit costs, and other relevant information. The final performance
report shall be submitted no later than 120 calendar days after the ending date of the grant. (2
CFR 200.301, 200.328, 200.329)

(cf- 0500 - Accountability)
(cf. 6190 - Evaluation of the Instructional Program)

Legal Reference:
EDUCATION CODE
42122-42129 Budget requirements
64001 School plan for student achievement, consolidated application programs
CODE OF FEDERAL REGULATIONS, TITLE 2
180.220 Amount of contract subject to suspension and debarment rules
200.0-200.521 Federal uniform grant guidance, especially:
200.1-200.99 Definitions
200.100-200.113 General provisions
200.317-200.326 Procurement standards
200.327-200.329 Monitoring and reporting
200.333-200.337 Record retention
200.400-200.475 Cost principles
200.500-200.521 Audit requirements
CODE OF FEDERAL REGULATIONS, TITLE 34
76.730-76.731 Records related to federal grant programs
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CODE OF FEDERAL REGULATIONS, TITLE 48
2.101 Federal acquisition regulation; definitions

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
California Department of Education Audit Guide
California School Accounting Manual
EDUCATION AUDIT APPEALS PANEL PUBLICATIONS
Guide for Annual Audits of K-12 Local Education Agencies and State Compliance Reporting
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS
Questions and Answers Regarding 2 CFR Part 200
WEB SITES
California Department of Education: http://www.cde.ca.gov
Education Audit Appeals Panel: http://www.eaap.ca.gov
Office of Management and Budget, Uniform Guidance: https://www.whitehouse.gov/omb
State Controller's Office: hitp://www.sco.ca.gov
System for Award Management (SAM): http://www.sam.gov/SAM
U.S. Department of Education: http://www.ed.gov
U.S. Government Accountability Office: http://www.gao.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: November 15, 2016 Alameda, California

revised:



Board Policy Manual
Alameda Unified School District

Policy 3350: Travel Expenses Status: ADOPTED

Original Adopted Date: 08/25/2009 | Last Revised Date: 03/11/2014 | Last Reviewed Date: 03/11/2014

The Board of Education recognizes that district employees may incur expenses in the course of performing their
assigned duties and responsibilities. To ensure the prudent use of public funds, the Superintendent or designee shall
establish rules to keep such expenses to a minimum while affording employees a reasonable level of safety and
convenience.

The Board shall authorize payment for actual and necessary travel expenses incurred by any employee performing
authorized services for the district, whether within or outside district boundaries. (Education Code 44032)

The Superintendent or designee shall establish procedures for the approval of travel requests and the submission
and verification of expense claims. He/she also shall establish reimbursement rates in accordance with law and
Board policy.

An employee shall obtain approval from the Superintendent or designee prior to traveling. The Superintendent or
designee may approve travel requests in accordance with the adopted budget and upon determining that the travel is
authorized or assigned by the employee's supervisor, is necessary to attend a conference or other staff development
opportunity that will enhance employee performance, and/or is otherwise necessary to the performance of the
employee's duties. Travel expenses not previously budgeted may be approved on a case-by-case basis by the
Superintendent or designee if he/she determines that the travel is essential and that resources may be obtained or
redirected for this purpose.

All out-of-state travel for which reimbursement will be claimed shall be approved in advance by the Beard
Superintendent.

Reimbursable travel expenses may include, but are not limited to, costs of transportation, parking fees, bridge or
road tolls, lodging when district business reasonably requires an overnight stay, registration fees for seminars and
conferences, telephone and other communication expenses incurred on district business, and other necessary
incidental expenses.

The district shall not reimburse personal travel expenses including, but not limited to, tips or gratuities, alcohol,
entertainment, laundry, expenses of any family member who is accompanying the employee on district-related
business, personal use of an automobile, and personal losses or traffic violation fees incurred while on district
business.

Except as otherwise provided, reimbursement of travel expenses shall be based on actual expenses as documented
by itemized receipts.

Authorized employees shall be reimbursed for the use of their own private vehicles in the performance of assigned
duties, on either a mileage or monthly basis as determined by the Superintendent or designee. (Education Code
44033)

The mileage allowance provided by the district for employees' use of their private vehicles shall be equal to the rate
established by the Internal Revenue Service.

Vehicles should be shared whenever possible to minimize travel costs. No employee shall be entitled to
reimbursement for automobile travel when he/she is transported free of charge or by another employee who is
entitled to the expense reimbursement.

Meal costs shall be reimbursed based on documented actual expenses within the maximum amounts established by
the Superintendent or designee and based on the time of day that travel for district business begins and ends.
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All expense reimbursement claims shall be submitted on a district form, within 10 working days following return
from travel when possible. The form shall be accompanied by receipts and any explanation necessary to document
that the expenses meet district criteria for reimbursement.

The Superintendent or designee shall approve expense claims only upon verifying that all necessary documentation
is provided and that all expenses are appropriate and related to district business. If an expense claim is disallowed
due to lack of documentation or inappropriate expenses, the employee may be personally responsible for any
improper costs incurred.

When approved by the Superintendent or designee, an employee may be issued a district credit card for use while
on authorized district business. Itemized receipts documenting the expenses incurred on a district credit card shall
be submitted within 45 days following return from travel. Under no circumstances shall personal expenses be
charged on a district credit card, even if the employee intends to subsequently reimburse the district for the
personal charges.

When necessary, the Superintendent or designee may approve a cash advance, not to exceed the estimated out-of-
pocket reimbursable expenses, to an employee authorized to travel on district business. Within 10 working days
following return from travel, the employee shall submit a final accounting with all necessary supporting
documentation. He/she shall refund to the district any amount of cash advance exceeding the actual approved
reimbursable expenses.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the board to enact
this policy. Instead, they are provided as additional resources for those interested in the subject matter of the policy.

State Description

Ed. Code 42634 Itemization of expenses

Ed. Code 44016 Travel expense to employment interview

Ed. Code 44032 Travel expense payment

Ed. Code 44033 Automobile allowance

Ed. Code 44802 Student teacher's travel expense

Management Resources Description

Internal Revenue Service Publication Per Diem Rates (For Travel Within the Continental United States),

Publication 1542

Website U.S. General Services Administration, Per Diem Rates

Website Internal Revenue Service

Cross References

Code Description

1220 Citizen Advisory Committees

1220 Citizen Advisory Committees

2121 Superintendent's Contract

2230 Representative And Deliberative Groups
3100 Budget

3100 Budget

3110 Transfer Of Funds

3110 Transfer Of Funds
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http://www.gsa.gov/perdiem#
http://www.irs.gov/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=in1uCvgUYR4N8yyTZd0oEQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=Un8yoKfIpgvzI9010FnQ9g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=4euFAcP84wiqUypoLnAslsh7Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=2wslsh6ytvTh1GXxXbdCSPUqg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=nqz9o8LYg2Z1LTgdoO21YQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=LdPurqrQfzNkdj0CslshsLksQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=9OoreVR6MudokX8a6plusNtqg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=2KiU1ISGk24bRrrAu9wMQA==#

3230
3230
3300
4131
4131
4231
4231
4331
4331
6159.3
6159.3
9150
9150-E(1)
9250

Federal Grant Funds

Federal Grant Funds

Expenditures And Purchases

Staff Development

Staff Development

Staff Development

Staff Development

Staff Development

Staff Development

Appointment Of Surrogate Parent For Special Education Students

Appointment Of Surrogate Parent For Special Education Students

Student Board Members

Student Board Members

Remuneration, Reimbursement And Other Benefits
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=QtlgdDvtjJrGO1KiJDEXbw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=b7U9j5xjfLP8YURm0th6EQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=UtplusIPieNEGM4RR0EaqacNg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=a1qbynmMnfNqrHmfFLZruA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=DFtIAGgrCfM9tcv6DrmHsw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=TkF8QcsiOSlCdqiL0CbF1A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=nRIVkR6plus7E6BCRg9r2c6cQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=fbBSj3K3e0WVQpekElewDA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=NmDGQ6VccgJCpJ7m5oGIWA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=hf2Qhu9tj5QjlwY9HVslshZsQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=GbTCrAUcFplusBKi1hppbOMfA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=9ebzGLZUXWueskp221nLrQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=He2DV2jcgt83aLlxk3Rhcg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=wn9r7Xz7hAZl9KnozIHykA==#

Board Policy Manual
Alameda Unified School District

Policy 3350: Travel Expenses Status: ADOPTED

Original Adopted Date: 08/25/2009 | Last Revised Date: 03/11/2014 | Last Reviewed Date: 03/11/2014

The Board of Education recognizes that district employees may incur expenses in the course of performing their
assigned duties and responsibilities. To ensure the prudent use of public funds, the Superintendent or designee shall
establish rules to keep such expenses to a minimum while affording employees a reasonable level of safety and
convenience.

The Board shall authorize payment for actual and necessary travel expenses incurred by any employee performing
authorized services for the district, whether within or outside district boundaries. (Education Code 44032)

The Superintendent or designee shall establish procedures for the approval of travel requests and the submission
and verification of expense claims. He/she also shall establish reimbursement rates in accordance with law and
Board policy.

An employee shall obtain approval from the Superintendent or designee prior to traveling. The Superintendent or
designee may approve travel requests in accordance with the adopted budget and upon determining that the travel is
authorized or assigned by the employee's supervisor, is necessary to attend a conference or other staff development
opportunity that will enhance employee performance, and/or is otherwise necessary to the performance of the
employee's duties. Travel expenses not previously budgeted may be approved on a case-by-case basis by the
Superintendent or designee if he/she determines that the travel is essential and that resources may be obtained or
redirected for this purpose.

All out-of-state travel for which reimbursement will be claimed shall be approved in advance by the
Superintendent.

Reimbursable travel expenses may include, but are not limited to, costs of transportation, parking fees, bridge or
road tolls, lodging when district business reasonably requires an overnight stay, registration fees for seminars and
conferences, telephone and other communication expenses incurred on district business, and other necessary
incidental expenses.

The district shall not reimburse personal travel expenses including, but not limited to, tips or gratuities, alcohol,
entertainment, laundry, expenses of any family member who is accompanying the employee on district-related
business, personal use of an automobile, and personal losses or traffic violation fees incurred while on district
business.

Except as otherwise provided, reimbursement of travel expenses shall be based on actual expenses as documented
by itemized receipts.

Authorized employees shall be reimbursed for the use of their own private vehicles in the performance of assigned
duties, on either a mileage or monthly basis as determined by the Superintendent or designee. (Education Code
44033)

The mileage allowance provided by the district for employees' use of their private vehicles shall be equal to the rate
established by the Internal Revenue Service.

Vehicles should be shared whenever possible to minimize travel costs. No employee shall be entitled to
reimbursement for automobile travel when he/she is transported free of charge or by another employee who is

entitled to the expense reimbursement.

Meal costs shall be reimbursed based on documented actual expenses within the maximum amounts established by
the Superintendent or designee and based on the time of day that travel for district business begins and ends.
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All expense reimbursement claims shall be submitted on a district form, within 10 working days following return
from travel when possible. The form shall be accompanied by receipts and any explanation necessary to document
that the expenses meet district criteria for reimbursement.

The Superintendent or designee shall approve expense claims only upon verifying that all necessary documentation
is provided and that all expenses are appropriate and related to district business. If an expense claim is disallowed
due to lack of documentation or inappropriate expenses, the employee may be personally responsible for any
improper costs incurred.

When approved by the Superintendent or designee, an employee may be issued a district credit card for use while
on authorized district business. Itemized receipts documenting the expenses incurred on a district credit card shall
be submitted within 45 days following return from travel. Under no circumstances shall personal expenses be
charged on a district credit card, even if the employee intends to subsequently reimburse the district for the
personal charges.

When necessary, the Superintendent or designee may approve a cash advance, not to exceed the estimated out-of-
pocket reimbursable expenses, to an employee authorized to travel on district business. Within 10 working days
following return from travel, the employee shall submit a final accounting with all necessary supporting
documentation. He/she shall refund to the district any amount of cash advance exceeding the actual approved
reimbursable expenses.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the board to enact
this policy. Instead, they are provided as additional resources for those interested in the subject matter of the policy.

State Description

Ed. Code 42634 Itemization of expenses

Ed. Code 44016 Travel expense to employment interview

Ed. Code 44032 Travel expense payment

Ed. Code 44033 Automobile allowance

Ed. Code 44802 Student teacher's travel expense

Management Resources Description

Internal Revenue Service Publication Per Diem Rates (For Travel Within the Continental United States),

Publication 1542

Website U.S. General Services Administration, Per Diem Rates

Website Internal Revenue Service

Cross References

Code Description

1220 Citizen Advisory Committees

1220 Citizen Advisory Committees

2121 Superintendent's Contract

2230 Representative And Deliberative Groups
3100 Budget

3100 Budget

3110 Transfer Of Funds

3110 Transfer Of Funds
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http://www.gsa.gov/perdiem#
http://www.irs.gov/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=in1uCvgUYR4N8yyTZd0oEQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=Un8yoKfIpgvzI9010FnQ9g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=4euFAcP84wiqUypoLnAslsh7Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=2wslsh6ytvTh1GXxXbdCSPUqg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=nqz9o8LYg2Z1LTgdoO21YQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=LdPurqrQfzNkdj0CslshsLksQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=9OoreVR6MudokX8a6plusNtqg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=2KiU1ISGk24bRrrAu9wMQA==#

3230
3230
3300
4131
4131
4231
4231
4331
4331
6159.3
6159.3
9150
9150-E(1)
9250

Federal Grant Funds

Federal Grant Funds

Expenditures And Purchases

Staff Development

Staff Development

Staff Development

Staff Development

Staff Development

Staff Development

Appointment Of Surrogate Parent For Special Education Students

Appointment Of Surrogate Parent For Special Education Students

Student Board Members

Student Board Members

Remuneration, Reimbursement And Other Benefits
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=QtlgdDvtjJrGO1KiJDEXbw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=b7U9j5xjfLP8YURm0th6EQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=UtplusIPieNEGM4RR0EaqacNg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=a1qbynmMnfNqrHmfFLZruA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=DFtIAGgrCfM9tcv6DrmHsw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=TkF8QcsiOSlCdqiL0CbF1A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=nRIVkR6plus7E6BCRg9r2c6cQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=fbBSj3K3e0WVQpekElewDA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030670&revid=NmDGQ6VccgJCpJ7m5oGIWA==#
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Adameda City USD-{-BP-3452-Business and Noninstructional Operations BP 3452(a)
Student Activity Fund
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STUDENT ACTIVITY FUNDS

The Governing Board-ef Education recognizes that student organizations can provide students
with an opportunity to conduct worthwhile cocurricular activities beyond-these-provided-by-the
distriet-and-ean—-also-helpwhile helping students learn about effective financial practices-_and
develop leadership and management skills. To that end, the Board may approve the formation
of associated student_body organizations which are composed entirely of students, operate
under the oversight of the principal or other district-employed advisor, and are subject to the
control and regulation of the Board. Student organizations may raise and spend funds to
support activities that promote the general welfare, morale, and educational experiences of the
student body.

(cf. 1230 - School Connected Organizations)
(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf 6145.5 - Student Organizations and Equal Access)

Fundraising

At the beginning of each school year, each principal or designee shall submit to the
Superintendent or designee a list of the fundraising events that each student organization
proposes to hold that year. The Superintendent or designee shall review the proposed events
and determine whether the events contribute to the educational experience and do not conflict
with or detract from the school's educational program. When reviewing proposed events, the
Superintendent or designee shall consider the effects of the activities on student health and
safety, evaluate the risk of liability to the district, and ensure that the proposed activities are in
compliance with law, Board policy, and administrative regulation.

(cf 1321 - Solicitation of Funds from and by Students)
(cf 3290 - Gifts, Grants and Bequests)

(cf- 3530 - Risk Management-of Fands/Insurance)
(cf- 5030 - Student Wellness)
(cf- 5142 - Safety)

(cf. 5143 - Insurance)

Fundraising events that involve the sale of food and/or beverages shall comply with applicable
state and/or federal nutrition standards and BP/AR 3554 - Other Food Sales. If the fundraising
event involves the sale of noncompliant food and/or beverages, it shall not take place from
midnight until at least one-half hour after the end of the school day, or not be conducted on
school premises.

(cf. 3554 - Other Food Sales)

Management and Reporting of Funds
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Student body funds shall be managed in accordance with law, regulations, Board policies, and
sound business procedures designed to encourage the largest possible educational return to
students without sacrificing the security of funds.

BP 3452(b)

STUDENT ACTIVITY FUNDS (continued)

The Superintendent or designee shall develop internal control procedures to safeguard the
organization's assets, promote the success of fund-raisingfundraising ventures, provide reliable
financial information, protect employees and volunteers from accusations of impropriety, and
reduce the risk and promote the detection of fraud and abuse._ These procedures shall detail
the oversight of activities and funds including, but not limited to, the appropriate role and
provision of training for staff and students, parameters for events on campus, appropriate and
prohibited uses of funds, and accounting and record-keeping processes, including procedures
for handling questionable expenditures.

(cf 3400 - Management of District Assets/Accounts)

The principal or designee shall be responsible for the proper conduct of all student organization
financial activities. ‘The budget adopted by the student body organization should serve as the
financial plan for the school year and shall be submitted to the Superintendent or designee at
the beginning of each school year. The Superintendent or designee shall monitor the budget
and periodically review the organization's use of funds to ensure compliance with the district's
internal control procedures.

Funds derived from the student body shall be disbursedexpended according to procedures
established by the student organization. All disbursementsexpenditures must be approved by a
Board-designated employee or official, the certificated employee who is the designated student
organization advisor, and a student organization representative. _(Education Code-48933)

48933)

When student body funds are expended for equipment, supplies, or activities that support the
district's athletic program, the Superintendent or designee shall ensure that the expenditures
are aligned with the district's commitment to provide equitable opportunities for males and
females.

(cf. 6145.2 - Athletic Competition)

Because of the district's administrative and/or direct financial involvement in the assets of the
student organization, the student activity fund shall be reported within the district's fund in
accordance with Governmental Accounting Standards Board Statement 84.

The Board shall provide an annual audit of student organization accounts by a certified public
accountant or licensed public accountant. ‘The cost of the audit shall be paid from district

funds. (Education Code-41920) 41020)
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(cf. 3460 - Financial Reports and Accountability)

Legal Reference: (see next page)

BP 3452(c)

STUDENT ACTIVITY FUNDS (continued)

Legal Reference:
EDUCATION CODE
35482.5-35182.5 Non-nutritious foods and beverages, vending machines
35564-35564 Funds, ebligatienobligations of the student body
41620-41020 Requirement for annual audit

e e e e b e s s i ion

49431 48930-48938 Student body organization

49431 Sale of food-and-beverages, elementary school
49431.5-49431.2 Sale of food-and-beverages, middle and high schools
514520-49431.5 Sale of beverages, elementary, middle, and high schools
51520 School premise, prohibited solicitations

51521 Fundraising projects

CODE OF REGULATIONS, TITLE 5

155004922 Nondiscrimination in intramural, interscholastic, and club activities
15500 Food sales, elementary schools

1556115501 Food sales, middte high schools and junior high schools

CODE OF FEDERAL REGULATIONS. TITLE 34

106.41 Nondiscrimination in athletic programs

COURT DECISIONS

Prince v. Jacoby, (2002) 303 F.3d 1074

Management Resources:
FISCAL CRISIS MANAGEMENT &AND ASSISTANCE TEAM PUBLICATIONS
Fiscal Alert: GASB 84 and Its Impact on Associated Student Body Accounts, May 2020
Associated Student Body Accounting Manual—&, Fraud Prevention Guide and Desk Reference,
20052015
GOVERNMENTAL ACCOUNTING STANDARDS BOARD PUBLICATIONS
Implementation Guide No. 2019-2, Fiduciary Activities, June 2019
Statement No. 84, January 2017
WEB SITES
California Department of Education:-httprwwaede-ea-gov hitp.//www.cde.ca.gov
Fiscal Crisis Management &and Assistance Team:-httptrwww-fematorg http.//www.femat.org
Governmental Accounting Standards Board: www.gasb.org
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Business and Noninstructional Operations BP 3452

STUDENT ACTIVITY FUNDS

The Governing Board recognizes that student organizations can provide students with an
opportunity to conduct worthwhile cocurricular activities while helping students learn about
effective financial practices and develop leadership and management skills. To that end, the
Board may approve the formation of associated student body organizations which are
composed entirely of students, operate under the oversight of the principal or other district-
employed advisor, and are subject to the control and regulation of the Board. Student
organizations may raise and spend funds to support activities that promote the general welfare,
morale, and educational experiences of the student body.

(cf. 1230 - School Connected Organizations)
(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.5 - Student Organizations and Equal Access)

Fundraising

At the beginning of each school year, each principal or designee shall submit to the
Superintendent or designee a list of the fundraising events that each student organization
proposes to hold that year. The Superintendent or designee shall review the proposed events
and determine whether the events contribute to the educational experience and do not conflict
with or detract from the school's educational program. When reviewing proposed events, the
Superintendent or designee shall consider the effects of the activities on student health and
safety, evaluate the risk of liability to the district, and ensure that the proposed activities are in
compliance with law, Board policy, and administrative regulation.

(cf. 1321 - Solicitation of Funds from and by Students)
(cf- 3290 - Gifts, Grants and Bequests)

(cf- 3530 - Risk Management/Insurance)

(cf- 5030 - Student Wellness)

(cf- 5142 - Safety)
(cf- 5143 - Insurance)

Fundraising events that involve the sale of food and/or beverages shall comply with applicable
state and/or federal nutrition standards and BP/AR 3554 - Other Food Sales. If the fundraising
event involves the sale of noncompliant food and/or beverages, it shall not take place from
midnight until at least one-half hour after the end of the school day, or not be conducted on
school premises.

(cf. 3554 - Other Food Sales)
Management and Reporting of Funds
Student body funds shall be managed in accordance with law, regulations, Board policies, and

sound business procedures designed to encourage the largest possible educational return to
students without sacrificing the security of funds.
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The Superintendent or designee shall develop internal control procedures to safeguard the
organization's assets, promote the success of fundraising ventures, provide reliable financial
information, protect employees and volunteers from accusations of impropriety, and reduce
the risk and promote the detection of fraud and abuse. These procedures shall detail the
oversight of activities and funds including, but not limited to, the appropriate role and provision
of training for staff and students, parameters for events on campus, appropriate and prohibited
uses of funds, and accounting and record-keeping processes, including procedures for handling
questionable expenditures.

(cf. 3400 - Management of District Assets/Accounts)

The principal or designee shall be responsible for the proper conduct of all student organization
financial activities. The budget adopted by the student body organization should serve as the
financial plan for the school year and shall be submitted to the Superintendent or designee at
the beginning of each school year. The Superintendent or designee shall monitor the budget
and periodically review the organization's use of funds to ensure compliance with the district's
internal control procedures.

Funds derived from the student body shall be expended according to procedures established
by the student organization. All expenditures must be approved by a Board-designated
employee or official, the certificated employee who is the designated student organization
advisor, and a student organization representative. (Education Code 48933)

When student body funds are expended for equipment, supplies, or activities that support the
district's athletic program, the Superintendent or designee shall ensure that the expenditures
are aligned with the district's commitment to provide equitable opportunities for males and
females.

(cf- 6145.2 - Athletic Competition)

Because of the district's administrative and/or direct financial involvement in the assets of the
student organization, the student activity fund shall be reported within the district's fund in
accordance with Governmental Accounting Standards Board Statement 84.

The Board shall provide an annual audit of student organization accounts by a certified public
accountant or licensed public accountant. The cost of the audit shall be paid from district
funds. (Education Code 41020)

(cf- 3460 - Financial Reports and Accountability)

Legal Reference:
EDUCATION CODE
35182.5 Non-nutritious foods and beverages, vending machines
35564 Funds, obligations of the student body
41020 Requirement for annual audit
48930-48938 Student body organization
49431 Sale of food, elementary school
49431.2 Sale of food, middle and high schools
49431.5 Sale of beverages, elementary, middle, and high schools
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51520 School premise, prohibited solicitations

51521 Fundraising projects

CODE OF REGULATIONS, TITLE 5

4922 Nondiscrimination in intramural, interscholastic, and club activities
15500 Food sales, elementary schools

15501 Food sales, niiddde high schools and junior high schools

CODE OF FEDERAL REGULATIONS, TITLE 34

106.41 Nondiscrimination in athletic programs

COURT DECISIONS

Prince v. Jacoby, (2002) 303 F.3d 1074

Management Resources:
FISCAL CRISIS MANAGEMENT AND ASSISTANCE TEAM PUBLICATIONS
Fiscal Alert: GASB 84 and Its Impact on Associated Student Body Accounts, May 2020
Associated Student Body Accounting Manual, Fraud Prevention Guide and Desk Reference, 2015
GOVERNMENTAL ACCOUNTING STANDARDS BOARD PUBLICATIONS
Implementation Guide No. 2019-2, Fiduciary Activities, June 2019
Statement No. 84, January 2017
WEB SITES
California Department of Education: http://www.cde.ca.gov
Fiscal Crisis Management and Assistance Team: http://www.fcmat.org
Governmental Accounting Standards Board: www.gasb.org

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California

revised:
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Business and Noninstructional Operations BP 3516.5(a)

EMERGENCY SCHEDULES

In order to provide for the safety of students and staff, the Governing Board-ef Education
authorizes the Superintendent or designee to close a school site, change the regular school day
schedule, or take any necessary action when hazardous environmental or weather conditions
or other emergencies warrant.

(cf 0450 - Comprehensive Safety Plan)
(cf 4157/4257/4357 - Employee Safety)

(cf. 5142 - Safety)
(cf 6112 - School Day)

When an emergency condition causes a school closure, reduction in attendance, or change in
schedule pursuant to Education Code 41422 or 46392, thereby preventing the district from
complying with the minimum number of instructional days or minutes required by law, the
Superintendent or designee shall complete and submit to the Superintendent of Public
Instruction (SPI) the necessary forms and/or affidavits for obtaining approval of apportionment
credit for the days of the closure, reduction in attendance, or change in schedule._ The
Superintendent or designee shall submit other relevant district records as may be required.

(cf. 3580 - District Records)
(cf 6111 - School Calendar)

For school closures due to emergency events occurring after September 1, 2021, the
Superintendent or designee shall develop a plan for offering independent study within 10 days
of school closure to any student impacted by the emergency condition. The plan shall also
address the establishment, within a reasonable time, of independent study master agreements
as specified in BP 6158 - Independent Study. The plan shall require reopening in person as
soon as possible once allowable under the direction from the city or county health officer. The
Superintendent or designee shall certify that the district has a plan for independent study in the
affidavit submitted to the SPI pursuant to Education Code 46392. (Education Code 46393)

(cf 6158 - Independent Study)

The Superintendent or designee shall establish a system for informing students and
parents/guardians when school buses are not operating as scheduled, the school day schedule
is changed, or the school is closed. ‘The district's notification system shall include, but is not
limited to, notifying local television and radio stations, posting on district web site(s), sending
email and text messages, and/or making telephone calls.

(cf 1112 - Media Relations)
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(cf. 1113 - District and School Web Sites)
(cf 3542 - School Bus Drivers)
(cf. 3543 - Transportation Safety and Emergencies)

BP 3516.5(b)

EMERGENCY SCHEDULES (continued)

Whenever the school day schedule changes after students have arrived at school, the
Superintendent or designee shall ensure that students are supervised in accordance with the
procedures specified in the district's emergency and disaster preparedness plan.

(cf 3516 - Emergencies and Disaster Preparedness Plan)

The Superintendent or designee may provide a means to make up lost instructional time later
during the year. Students and parents/guardians shall receive timely advaneednotice in advance
of any resulting changes in the school calendar or school day schedule.

Poliey

Legal Reference-Diselaimer:
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354 Encrey-And-Water Management
25 Eneroy-And- Water Management
3544 Environmental Safety
3514 T
3516 Emereencies-And Disaster PreparednessPlan
3516 e e e e r e
35162 Bomb-Threats
3542 B
3543 Transportation-Satety-And-Emercencies
LSt e
3580 DistrictRecords
4157 Emplovee Salety
4157 EmploveeSafety
4257 Emplovee Salety
4257 EmploveeSafety
4357 EmployeeSafety
4357 EmploveeSafety
3H42 Safety
SH42 Safety
Lt ool
6H2 ScheolDay
6H2 SchoolDay
EDUCATION CODE

41420 Required length of school term

41422 Schools not maintained for 175 days

46010 Total days of attendance

46100- 46208 Attendance; maximum credit; minimum day
46390 Calculation of ADA in emergency

46391 Lost or destroyed ADA records

46392 Decreased attendance in emergency situation
46393 Certification of plan for independent study
VEHICLE CODE

34501.6 School buses; reduced visibility

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION CORRESPONDENCE
90-01 Average Daily Attendance Credit During Periods of Emergency, February 10, 2005
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Frequently Asked Questions - Form J-134
WEB SITES
California Department of Education: http://www.cde.ca.gov
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Policy CSBA POLICY MANUAL UPDATE
adopted: September 2021
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Business and Noninstructional Operations BP 3516.5

EMERGENCY SCHEDULES

In order to provide for the safety of students and staff, the Governing Board authorizes the
Superintendent or designee to close a school site, change the regular school day schedule, or
take any necessary action when hazardous environmental or weather conditions or other
emergencies warrant.

(cf. 0450 - Comprehensive Safety Plan)
(cf 4157/4257/4357 - Employee Safety)

(cf. 5142 - Safety)
(cf. 6112 - School Day)

When an emergency condition causes a school closure, reduction in attendance, or change in
schedule pursuant to Education Code 41422 or 46392, thereby preventing the district from
complying with the minimum number of instructional days or minutes required by law, the
Superintendent or designee shall complete and submit to the Superintendent of Public
Instruction (SPI) the necessary forms and/or affidavits for obtaining approval of apportionment
credit for the days of the closure, reduction in attendance, or change in schedule. The
Superintendent or designee shall submit other relevant district records as may be required.

(cf. 3580 - District Records)
(cf. 6111 - School Calendar)

For school closures due to emergency events occurring after September 1, 2021, the
Superintendent or designee shall develop a plan for offering independent study within 10 days
of school closure to any student impacted by the emergency condition. The plan shall also
address the establishment, within a reasonable time, of independent study master agreements
as specified in BP 6158 - Independent Study. The plan shall require reopening in person as
soon as possible once allowable under the direction from the city or county health officer. The
Superintendent or designee shall certify that the district has a plan for independent study in the
affidavit submitted to the SPI pursuant to Education Code 46392. (Education Code 46393)

(cf. 6158 - Independent Study)

The Superintendent or designee shall establish a system for informing students and
parents/guardians when school buses are not operating as scheduled, the school day schedule
is changed, or the school is closed. The district's notification system shall include, but is not
limited to, notifying local television and radio stations, posting on district web site(s), sending
email and text messages, and/or making telephone calls.

(cf- 1112 - Media Relations)

(cf- 1113 - District and School Web Sites)

(cf. 3542 - School Bus Drivers)

(cf. 3543 - Transportation Safety and Emergencies)
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Whenever the school day schedule changes after students have arrived at school, the
Superintendent or designee shall ensure that students are supervised in accordance with the
procedures specified in the district's emergency and disaster preparedness plan.

(cf. 3516 - Emergencies and Disaster Preparedness Plan)

The Superintendent or designee may provide a means to make up lost instructional time later
during the year. Students and parents/guardians shall receive timely notice in advance of any
resulting changes in the school calendar or school day schedule.

Legal Reference:
EDUCATION CODE
41420 Required length of school term
41422 Schools not maintained for 175 days
46010 Total days of attendance
46100- 46208 Attendance; maximum credit; minimum day
46390 Calculation of ADA in emergency
46391 Lost or destroyed ADA records
46392 Decreased attendance in emergency situation
46393 Certification of plan for independent study
VEHICLE CODE
34501.6 School buses, reduced visibility

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION CORRESPONDENCE
90-01 Average Daily Attendance Credit During Periods of Emergency, February 10, 2005
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Frequently Asked Questions - Form J-134
WEB SITES
California Department of Education: http://www.cde.ca.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: September 28, 2010Alameda, California
revised:
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Adameda-City USD—BP-3530-Business and Noninstructional Operations BP 3530(a)
Risk-Management/Insurance—

o Previews  Next -

RISK MANAGEMENT/INSURANCE

o

The Governing Board fon § i :
dﬁtﬂet—reseweesand—pmmetesdesues to promote the safety of students staff and the pubhc—

while protecting district resources. The Superintendent or designee shall establish a risk
management program that uses effective safety and loss control practices.

The district shall strive to keep its liability at a minimum and its insurance premiums as low as
possible while maintaining adequate protection— against loss which may occur due to hazards
facing the district.

To determine the most economical means of insuring the district consistent with required
services, the Superintendent or designee shall annually review the district's options for
obtaining coverage, including qualified insurance agents, a joint powers agency, self-insurance
or-a-combination-of these-means, or a combination of these means. Decisions regarding the means
of insuring the district shall be based on a careful analysis of past claims records indicating the
frequency and magnitude of losses and a prediction of future losses.

To-attempt-to minimize the district's exposure to liability, the Board shall adopt clear policies
related to discrimination, harassment, safety procedures, and the timely handling of claims.
The Superintendent or designee shall easure-thatenforce these policies and related procedures
are-enforeed-fairly and consistently. The Superintendent or designee shall provide safety-related
training and protective equipment to staff as appropriate for their position.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf 0450 - Comprehensive Safety Plan)

(cf- 3320 - Claims and Actions Against the District)
(cf- 4030 - Nondiscrimination in Employment)
(cf-4119.11/4219.11/4319.11- Sexual Harassment)
(cf-4157/4257/4357 - Employee Safety)
(cf-4157.1/4257.1/4357.1 - Work-Related Injuries)
(cf. 5142 - Safety)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

(cf. 9260 - Legal Protection)
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The Superintendent or designee shall periodically report to the Board on the district's risk
management activities, including. but not limited to, the district's property and liability risks
and exposures and the effectiveness of the district's risk management and loss control practices.

Legal Reference: (see next page)

BP 3530(b)

RISK MANAGEMENT/INSURANCE (continued)

Legal Reference:
EDUCATION CODE
+7029.5-17029.5 Contract funding; board liability
17565 47592-17565-17592 Board duties re property maintenance and control
32350-32350 Liability on equipment loaned to district
35462-35162 Power to sue, be sued, hold and convey property

(abilities. e

35208-35200-35214 Liabilities, especially:

35208 Liability insurance

352135211 Driver training civil liability insurance

35213-35213 Reimbursement for loss, destruction, or damage of personal property
35214-35214 Liability self-insurance

3533135331 Medical or hospital service for students on field trip
3983739837 Transportation of papHsstudents to places of summer employment
4102141021 Requirement for employees' indemnity bonds

44873-44873 Qualifications for physician (liability coverage)
49470-49474-49470-49474 District medical services and insurance
GOVERNMENT CODE

820-9-820.9 Board members not vicariously liable for injuries caused by district
9899912 831.7 Hazardous recreational activities

989-991.2 Local public entity insurance

LABOR CODE

SO0 e s el o s dien,

3200-4855 Workers' compensation

Management Resources:
WEB SITES
California Association of Joint Powers Authorities: https://www.cajpa.org
California Association of School Business Officials: https.//www.casbo.org
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California Department of Industrial Relations, Division of Occupational Safety and Health:
https://www.dir.ca.gov/dosh
Public Agency Risk Management Association: hitps://www.parma.com

Policy ALAMEDA UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-August 252009 Alameda. California October 2020
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Business and Noninstructional Operations BP 3530

RISK MANAGEMENT/INSURANCE

The Governing Board desires to promote the safety of students, staff, and the public while
protecting district resources. The Superintendent or designee shall establish a risk management
program that uses effective safety and loss control practices.

The district shall strive to keep its liability at a minimum and its insurance premiums as low as
possible while maintaining adequate protection against loss which may occur due to hazards
facing the district.

To determine the most economical means of insuring the district consistent with required
services, the Superintendent or designee shall annually review the district's options for
obtaining coverage, including qualified insurance agents, a joint powers agency, self-
insurance, or a combination of these means. Decisions regarding the means of insuring the
district shall be based on a careful analysis of past claims records indicating the frequency and
magnitude of losses and a prediction of future losses.

To minimize the district's exposure to liability, the Board shall adopt clear policies related to
discrimination, harassment, safety procedures, and the timely handling of claims. The
Superintendent or designee shall enforce these policies and related procedures fairly and
consistently. The Superintendent or designee shall provide safety-related training and
protective equipment to staff as appropriate for their position.

(cf- 0410 - Nondiscrimination in District Programs and Activities)
(cf. 0450 - Comprehensive Safety Plan)

(cf. 3320 - Claims and Actions Against the District)
(cf. 4030 - Nondiscrimination in Employment)

(cf 4119.11/4219.11/4319.11- Sexual Harassment)
(cf- 4157/4257/4357 - Employee Safety)

(cf- 4157.1/4257.1/4357.1 - Work-Related Injuries)
(cf- 5142 - Safety)

(cf- 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

(cf. 9260 - Legal Protection)

The Superintendent or designee shall periodically report to the Board on the district's risk
management activities, including, but not limited to, the district's property and liability risks
and exposures and the effectiveness of the district's risk management and loss control practices.

Legal Reference:
EDUCATION CODE
17029.5 Contract funding; board liability
17565-17592 Board duties re property maintenance and control
32350 Liability on equipment loaned to district
35162 Power to sue, be sued, hold and convey property
35200-35214 Liabilities, especially:
35208 Liability insurance

74



35211 Driver training civil liability insurance

35213 Reimbursement for loss, destruction, or damage of personal property
35214 Liability self-insurance

35331 Medical or hospital service for students on field trip

39837 Transportation of students to places of summer employment

41021 Requirement for employees' indemnity bonds

44873 Qualifications for physician (liability coverage)

49470-49474 District medical services and insurance

GOVERNMENT CODE

820.9 Board members not vicariously liable for injuries caused by district
831.7 Hazardous recreational activities

989-991.2 Local public entity insurance

LABOR CODE

3200-4855 Workers' compensation

Management Resources:
WEB SITES
California Association of Joint Powers Authorities: https://www.cajpa.org
California Association of School Business Officials: https://www.casbo.org
California Department of Industrial Relations, Division of Occupational Safety and Health:
https://www.dir.ca.gov/dosh
Public Agency Risk Management Association: https://www.parma.com

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California

revised:



Adameda-City USD-—BP-3600-Business and Noninstructional Operations BP 3600(a)
Consultants—

4 Previous- | Next r

CONSULTANTS

The Governing Board authorizes the use of consultants and other independent contractors to
provide expert professional advice or specialized technical or training services which are not
needed on a continuing basis and which cannot be provided by district staff because of
limitations of time, experience, or knowledge. Individuals, firms, or organizations employed
as independent contractors may assist management with decisions and/or project development
related to financial, economic, accounting, engineering, legal, administrative, instructional, or
other matters.

(¢f3551- 3551 - Food Service Operations/Cafeteria Fund)

As part of the contract process, the Superintendent or designee shall determine that the
individual, firm, or organization is properly classified as an independent contractor.

A person;-firm; providing labor or erganizatienservices for remuneration shall be considered an
employee rather than an independent contractor unless the district is able to demonstrate that
all of the following conditions have been met: (Labor Code 2750:32775)

l.- The person-erentity is free from the control and direction of the district in connection
with the performance of the work.

2.- The person-er-entity is performing work that is outside the usual course of the district
providing educational services.

3.- The person-er—entity is customarily engaged in an independently established trade,
occupation, or business of the same nature as the work to be performed.

Soecifi ) » lesis fop

The determination of whether an individual acting as a persens;sole proprietor or a firm; or other

business organization is an independent contractor may-apphy—(shall be made in accordance

with Labor Code 2750:3)2775-2785, as applicable.

All consultant contracts shall be brought to the Board for approval.

tef33H—Bids)

(cf. 3311 - Bids)
(cf3312- 3312 - Contracts)

. L on ot .

(cf. 4132/4232/4332 - Publication or Creation of Materials)
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All qualified independent contractors shall be accorded equal opportunity for contracts
regardless of actual or perceived race, ethnicity, color, national origin, ancestry, age, religious
creed, marital status, pregnancy, physical or mental disability, medical condition, genetic
information, veteran or military-and—veteran status, sex, sexual orientation, gender, gender
identity, gender expression, immigration status, or association with a person or group with one
or more of these actual or perceived characteristics. (Education Code220; 220; Government

Code12940) 12940)

BP 3600(b)

CONSULTANTS (continued)

(cf--8439- 0410 - Nondiscrimination in District Programs and Activities)

tef045—Equity)

(cf- 0415 - Equity)
(cf--4839- 4030 - Nondiscrimination in Employment)

Independent contractors shall submit a written conflict of interest statement disclosing
financial interests as determined necessary by the Superintendent or designee, depending on
the range of duties to be performed by the consultant. The Superintendent or designee shall
consider this statement when deciding whether to recommend approval of the contract.

Any consultant hired by the district who is subject to the filing requirements in the district's
conflict of interest code shall file a Statement of Economic Interests within the time period
required by law. (Government Code-87362) 87302)

(cf--9279- 9270 - Conflict of Interest)

When employees of a public university, county office of education, or other public agency
serve as consultants or independent contractors in other capacities for the district, they shall
certify as part of the agreement that they will not receive salary or remuneration other than
vacation pay from any other public agency for the specific days when they work for the district.

The Board prohibits the harassment of an independent contractor by any district employee or
by any other person with whom the independent contractor comes in contact during the course
of employment with the district. Additionally, the Board prohibits the harassment of a district
employee by an independent contractor. _Any complaint of harassment shall be investigated
and resolved in accordance with applicable district complaint procedures. _(Government

Code12946) 12940)

(cf 4119.11/4219.11/4319.11 - Sexual Harassment)
(cf 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures)
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Legal Reference: (see next page)

BP 3600(c)

CONSULTANTS (continued)

Legal Reference:
EDUCATION CODE
220 _Prohibition of discrimination
10400-10407 _Cooperative improvement programs
17596 Limit on continuing contracts
35010_ Control of districts, prescription and enforcement of rules
35172 Promotional activities
35204 Contract with attorney
44925 Part-time readers employed as independent contractors
45103_ Classified service in districts not incorporating the merit system
45103.5 Contracts for food service consulting services
45134-45135 Employment of retired classified employee
45256_ Merit system districts; classified service; positions established for professional experts on a
temporary basis
GOVERNMENT CODE
12940 Unlawful employment practices
53060 Contract for special services and advice
82019 Designated employee, definition
87302 Conflict of interest code
LABOR CODE
2750 3-ABC three-parttest:2775-2787 Worker status: employees-and-independent-contractors
UNEMPLOYMENT INSURANCE CODE
606.5 Determination of employment status
621 Empleoyerand-employee Employee defined
CODE OF REGULATIONS, TITLE 2
18700.3_ Consultant
COURT DECISIONS
Dynamex Operations West, Inc. v. Superior Court of Los Angeles (2018) 4 Cal. 5th 903
S.G. Borello & Sons, Inc. v. Department of Industrial Relations (1989) 48 Cal. 3d 341
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Business and Noninstructional Operations BP 3600

CONSULTANTS

The Governing Board authorizes the use of consultants and other independent contractors to
provide expert professional advice or specialized technical or training services which are not
needed on a continuing basis and which cannot be provided by district staff because of
limitations of time, experience, or knowledge. Individuals, firms, or organizations employed
as independent contractors may assist management with decisions and/or project development
related to financial, economic, accounting, engineering, legal, administrative, instructional, or
other matters.

(cf. 3551 - Food Service Operations/Cafeteria Fund)

As part of the contract process, the Superintendent or designee shall determine that the
individual, firm, or organization is properly classified as an independent contractor.

A person providing labor or services for remuneration shall be considered an employee rather
than an independent contractor unless the district is able to demonstrate that all of the following
conditions have been met: (Labor Code 2775)

1. The person is free from the control and direction of the district in connection with the
performance of the work.

2. The person is performing work that is outside the usual course of the district providing
educational services.

3. The person is customarily engaged in an independently established trade, occupation,
or business of the same nature as the work to be performed.

The determination of whether an individual acting as a sole proprietor or a firm or other
business organization is an independent contractor shall be made in accordance with Labor
Code 2775-2785, as applicable.

All consultant contracts shall be brought to the Board for approval.

(cf. 3311 - Bids)
(cf. 3312 - Contracts)
(cf- 4132/4232/4332 - Publication or Creation of Materials)

All qualified independent contractors shall be accorded equal opportunity for contracts
regardless of actual or perceived race, ethnicity, color, national origin, ancestry, age, religious
creed, marital status, pregnancy, physical or mental disability, medical condition, genetic
information, veteran or military status, sex, sexual orientation, gender, gender identity, gender
expression, immigration status, or association with a person or group with one or more of these
actual or perceived characteristics. (Education Code 220; Government Code 12940)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf- 0415 - Equity)
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(cf. 4030 - Nondiscrimination in Employment)

Independent contractors shall submit a written conflict of interest statement disclosing
financial interests as determined necessary by the Superintendent or designee, depending on
the range of duties to be performed by the consultant. The Superintendent or designee shall
consider this statement when deciding whether to recommend approval of the contract.

Any consultant hired by the district who is subject to the filing requirements in the district's
conflict of interest code shall file a Statement of Economic Interests within the time period
required by law. (Government Code 87302)

(cf- 9270 - Conflict of Interest)

When employees of a public university, county office of education, or other public agency
serve as consultants or independent contractors in other capacities for the district, they shall
certify as part of the agreement that they will not receive salary or remuneration other than
vacation pay from any other public agency for the specific days when they work for the district.

The Board prohibits the harassment of an independent contractor by any district employee or
by any other person with whom the independent contractor comes in contact during the course
of employment with the district. Additionally, the Board prohibits the harassment of a district
employee by an independent contractor. Any complaint of harassment shall be investigated

and resolved in accordance with applicable district complaint procedures. (Government Code
12940)

(cf- 4119.11/4219.11/4319.11 - Sexual Harassment)
(cf- 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures)

Legal Reference:
EDUCATION CODE
220 Prohibition of discrimination
10400-10407 Cooperative improvement programs
17596 Limit on continuing contracts
35010 Control of districts, prescription and enforcement of rules
35172 Promotional activities
35204 Contract with attorney
44925 Part-time readers employed as independent contractors
45103 Classified service in districts not incorporating the merit system
45103.5 Contracts for food service consulting services
45134-45135 Employment of retired classified employee
45256 Merit system districts,; classified service, positions established for professional experts on a
temporary basis
GOVERNMENT CODE
12940 Unlawful employment practices
53060 Contract for special services and advice
82019 Designated employee, definition
87302 Conflict of interest code
LABOR CODE
2775-2787 Worker status: employees
UNEMPLOYMENT INSURANCE CODE
606.5 Determination of employment status
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621 Employee defined

CODE OF REGULATIONS, TITLE 2

18700.3 Consultant

COURT DECISIONS

Dynamex Operations West, Inc. v. Superior Court of Los Angeles (2018) 4 Cal. 5th 903
S.G. Borello & Sons, Inc. v. Department of Industrial Relations (1989) 48 Cal. 3d 341

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California
revised: February 11, 2020

revised:
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Adammeda-City USD-BP 41122 Personnel

Certificati

4 Previous- | Next »
Certificated Personnel BP 4112.2(a)

CERTIFICATION

The Governing Board recognizes that the district's ability to provide a high-quality educational
program is dependent upon the employment of certificated staff who are adequately prepared
and have demonstrated proficiency in basic skills and in the subject matter to be taught. The
Superintendent or designee shall ensure that persons employed to fill positions requiring
certification qualifications possess the appropriate credential, permit, or other certification
document from the Commission on Teacher Credentialing (CTC) and fulfill any additional
state, federal, or district requirements for the position.

(e£-411221 Interns)

(cf- 4111/4211/4311 - Recruitment and Selection)

(cf. 4112.21 - Interns)

(cf 4222 4112.22 - Staff Teaching English Language-Learners)
(cf 4223 4112.23 - Special Education Staff)

(cf 4112.5/4212.5/4312.5 - Criminal Record Check)
(cf A3 4113 - Assignment)

(cf A2 4121 - Temporary/Substitute Personnel)
(cf 348 5148 - Child Care and Development)
(cf6+78- 6178 - Career Technical Education)
(cf-6209- 6200 - Adult Education)

The Superintendent or designee shall provide assistance and support to teachers holding
preliminary credentials to enable them to meet the qualifications required for the clear
credential.

(cf43+ 4131 - Staff Development)
(cf-4A3+4-4131.1 - Teacher Support and Guidance)

Priorities for Hiring Based on Unavailability of Credentialed Teacher

The Superintendent or designee shall make reasonable efforts to recruit a fully prepared teacher
who is authorized in the subject or setting for each assignment_or, when necessary, a fully
prepared teacher serving on a local assignment option. Whenever a teacher with a clear or
preliminary credential is not available, the Superintendent or designee shall make reasonable
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efforts to recruit an individual for the assignment in the following order: (Edueation
Code442257) (Education Code 44225.7)

1.- A candidate who enrolls in an approved intern program in the region of the district and
possesses an intern credential

2.- A candidate who is scheduled to complete preliminary credential requirements within
six months and who heldsis granted a provisional internship permit (PIP) or short-term
staff permit issued by the CTC

The Board shall approve, as an action item at a-publican open Board meeting, a notice
of its intent to employ a PIP applicant for a specific position. (5-€€R-86621-1 (5 CCR

80021.1

BP 4112.2(b)

CERTIFICATION (continued)

3.- An individual who helds-an-emergeney-permit-orfor-whem-has been granted a credential
waiver has-beengranted-by the CTC

Prior to requesting that the CTC issue an emergency perrnlt pursuanﬁe%em#%abeveor a limited
ass1gnment permrt wh : b e his/he

ation the Board shall annually
approve a Declaratron of Need for Fully Quallﬁed Educators The Declaratron of Need shall
be approved by the Board as an action item at a regularly scheduled publicopen Board meeting,
with the entire Declaration of Need being included in the Board agenda. (Education

Code-44225.-44225.7:- 5-CCR-80023.2.80026,-80027,-80027-1) 44225, 44225.7; 5 CCR 80023.2,
80026, 80027, 80027.1)

The Declaration of Need shall certify that there is an insufficient number of certificated persons
who meet the district's specified employment criteria for the position(s) and that the district
has made reasonable efforts to recruit individuals who meet the qualifications specified in
items #1-2 above. The Declaration of Need shall also indicate the number and type of
emergency permits that the district estimates it will need during the valid period of the
Declaration of Need, based on the previous year's actual needs and projections of enrollment.
Whenever the actual number of permits needed exceeds the estimate by 10 percent, the Board
shall revise and resubmit the Declaration of Need. (5-€€R-80926) (5 CCR 80026)

Whenever it is necessary to employ noncredentialed teachers to fill a position requiring
certification qualifications, the Superintendent or designee shall provide support and guidance
in accordance with law to ensure the quality of the instructional program.

National Board for Professional Teaching Standards Certification

e Penedenenieees

The Superintendent or designee shall promote a career continuum that includes participation

of district teachers to-voluntarily-complete-the requirements—for-thein professional learning that
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supports their completion of advanced certification awarded by the National Board for
Professional Teaching Standards-

(NBPTS). The Superintendent or designee shalbinform-alimay coordinate a cohort of teachers
abeut-the-program-through school or district programs or other available networks.

With Board approval and hew—te—acquire—the—necessary—appheationfunding, and information
materials—In—aceordanceconsistent with the collective bargaining agreement and the-distriet

budget-applicable law, the Superintendent may provide an incentive program for teacher
participation in NBPTS certification, which may include:

1. Defraying, subsidizing, or reimbursing the registration, certification, or maintenance
fees for NBPTS certification

2. Providing bonuses, step increases, or differential pay for teachers who maintain their
certification and continue to teach in the district, with priority given to teachers at Title
1 schools and schools serving a majority of low-income students

BP 4112.2(c)

CERTIFICATION (continued)

3. Providing substitute teachers to provide release time for participating teachers

4. Providing stipends for teacher participation that match other professional development
stipends

5. Compensating mentor teachers who support other teachers' professional learning

aligned to NBPTS standards

(c¢f-41613-4161.3 - Professional Leaves)
Parental Notifications

At the beginning of each school year, the Superintendent or designee shall notify the
parents/guardians of each student attending a school receiving Title I funds that they may
request information regarding the professional qualifications of their child's classroom teacher
including, but not limited to, whether the teacher: 26-US€-6312) (20 USC 6312)

1.- Has met state qualification and licensing criteria for the grade levels and subject areas
in which the teacher provides instruction

2.- Is teaching under emergency or other provisional status through which state
qualification or licensing criteria have been waived

3.- Is teaching in the field of discipline of histherthe teacher's certification
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(cf5+45:6- 5145.6 - Parental Notifications)

In addition, the Superintendent or designee shall notify parents/guardians in a timely manner
whenever their child has been assigned, or has been taught for four or more consecutive weeks
by, a teacher who does not meet applicable state certification or licensure requirements at the
grade level and subject area to which the teacher has been assigned. 26-5S€-6312) (20 USC

6312)

Legal Reference: (see next page)

BP 4112.2(d)

CERTIFICATION (continued)

Legal Reference:
EDUCATION CODE
8360-8370-8360-8370 Qualifications of child care personnel
3234032341 -32340-32341 Unlawful issuance of a credential
35486-35186 Complaints regarding teacher vacancy or misassignment
44066-44066 Limitations on certification requirements
44200-443991-44200-44399.1 Teacher credentialing, especially:
44250-44277-44250-44277 Credential types, minimum requirements

44300-44302 Emergeney permit

44420-44440-44300-44302 Emergency permit
44325-44328 District interns

44330-44355 Certificates and credentials
44420-44440 Revocation and suspension of credentials

44830-44929 44450-44468 University intern program

44830-44929 Employment of certificated persons; requirement of proficiency in basic skills
56060-56063-56060-56063 Substitute teachers in special education

CODE OF REGULATIONS, TITLE 5

80001-86674-6-80001-80674.6 Commission on Teacher Credentialing

UNITED STATES CODE, TITLE 20

63426312 Title I local educational agency plans; notifications regarding teacher qualifications
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CODE OF FEDERAL REGULATIONS, TITLE 34
200-61-200.48 Parent notification regarding teacher qualifications

COURT DECISIONS
Association of Mexican-American Educators et al. v. State of California and the Commission on Teacher

Credentialing, (1993) 836 F.Supp. 1534

Management Resources:
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS
CL-667 Basic Skills Requirement
CL-856 Provisional Internship Permit
CL 858 Short-Term Staff Permit
Credential Information Guide
Approved Addition and Amendments to Title 5 of the California Code of Regulations Pertaining to
Teaching Permit for Statutory Leave (TPSL), Coded Correspondence 16-10, August 23, 2016
Waiver Requests Guidebook, 2015
Hiring Hierarchy in Education Code 44225.7, Coded Correspondence 13-01, January 30, 2013
Subject Matter Authorization Guideline Book, 2012

Management Resources continued: (see next page)

BP 4112.2(e)

CERTIFICATION (continued)

Management Resources: (continued)
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS (continued)
Supplementary Authorization Guideline Book, 2012
California Standards for the Teaching Profession, 2009
The Administrator's Assignment Manual, rey. September 2007
NATIONAL BOARD FOR PROFESSIONAL TEACHING STANDARDS PUBLICATIONS
Considerations for Using Federal Funds to Support National Board Certification, 2018
WEB SITES
CSBA: http://www.csba.org
Commission on Teacher Credentialing.: http://www.ctc.ca.gov
Commission_on_Teacher Credentialing, Credential Information Guide (for employers' use only):
http://'www.ctc.ca.gov/credentials/cig
National Board for Professional Teaching Standards: http.//www.nbpts.org
National Board Resource Center: nbcalistrong.net
U.S. Department of Education: http.//www.ed.gov
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Certificated Personnel BP 4112.2

CERTIFICATION

The Governing Board recognizes that the district's ability to provide a high-quality educational
program is dependent upon the employment of certificated staff who are adequately prepared
and have demonstrated proficiency in basic skills and in the subject matter to be taught. The
Superintendent or designee shall ensure that persons employed to fill positions requiring
certification qualifications possess the appropriate credential, permit, or other certification
document from the Commission on Teacher Credentialing (CTC) and fulfill any additional
state, federal, or district requirements for the position.

(cf 4111/4211/4311 - Recruitment and Selection)
(cf- 4112.21 - Interns)

(cf. 4112.22 - Staff Teaching English Learners)

(cf. 4112.23 - Special Education Staff)

(cf- 4112.5/4212.5/4312.5 - Criminal Record Check)
(cf. 4113 - Assignment)

(cf. 4121 - Temporary/Substitute Personnel)

(cf. 5148 - Child Care and Development)

(cf. 6178 - Career Technical Education)

(cf. 6200 - Adult Education)

The Superintendent or designee shall provide assistance and support to teachers holding
preliminary credentials to enable them to meet the qualifications required for the clear
credential.

(cf- 4131 - Staff Development)
(cf- 4131.1 - Teacher Support and Guidance)

Priorities for Hiring Based on Unavailability of Credentialed Teacher

The Superintendent or designee shall make reasonable efforts to recruit a fully prepared teacher
who is authorized in the subject or setting for each assignment or, when necessary, a fully
prepared teacher serving on a local assignment option. Whenever a teacher with a clear or
preliminary credential is not available, the Superintendent or designee shall make reasonable
efforts to recruit an individual for the assignment in the following order: (Education Code
44225.7)

1. A candidate who enrolls in an approved intern program in the region of the district and
possesses an intern credential

2. A candidate who is scheduled to complete preliminary credential requirements within
six months and who is granted a provisional internship permit (PIP) or short-term staff
permit issued by the CTC

The Board shall approve, as an action item at an open Board meeting, a notice of its
intent to employ a PIP applicant for a specific position. (5 CCR 80021.1)

3. An individual who has been granted a credential waiver by the CTC prior to requesting
that the CTC issue an emergency permit or a limited assignment permit, the Board shall
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annually approve a Declaration of Need for Fully Qualified Educators. The Declaration
of Need shall be approved by the Board as an action item at a regularly scheduled open
Board meeting, with the entire Declaration of Need being included in the Board agenda.
(Education Code 44225, 44225.7; 5 CCR 80023.2, 80026, 80027, 80027.1)

The Declaration of Need shall certify that there is an insufficient number of certificated persons
who meet the district's specified employment criteria for the position(s) and that the district
has made reasonable efforts to recruit individuals who meet the qualifications specified in
items #1-2 above. The Declaration of Need shall also indicate the number and type of
emergency permits that the district estimates it will need during the valid period of the
Declaration of Need, based on the previous year's actual needs and projections of enrollment.
Whenever the actual number of permits needed exceeds the estimate by 10 percent, the Board
shall revise and resubmit the Declaration of Need. (5 CCR 80026)

Whenever it is necessary to employ noncredentialed teachers to fill a position requiring
certification qualifications, the Superintendent or designee shall provide support and guidance
in accordance with law to ensure the quality of the instructional program.

National Board for Professional Teaching Standards Certification

The Superintendent or designee shall promote a career continuum that includes participation
of district teachers in professional learning that supports their completion of advanced
certification awarded by the National Board for Professional Teaching Standards (NBPTS).
The Superintendent or designee may coordinate a cohort of teachers through school or district
programs or other available networks.

With Board approval and funding, and consistent with the collective bargaining agreement and
applicable law, the Superintendent may provide an incentive program for teacher participation
in NBPTS certification, which may include:

1. Defraying, subsidizing, or reimbursing the registration, certification, or maintenance
fees for NBPTS certification

2. Providing bonuses, step increases, or differential pay for teachers who maintain their
certification and continue to teach in the district, with priority given to teachers at Title
I schools and schools serving a majority of low-income students

3. Providing substitute teachers to provide release time for participating teachers

4. Providing stipends for teacher participation that match other professional development
stipends

5. Compensating mentor teachers who support other teachers' professional learning

aligned to NBPTS standards
(cf- 4161.3 - Professional Leaves)

Parental Notifications
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At the beginning of each school year, the Superintendent or designee shall notify the
parents/guardians of each student attending a school receiving Title I funds that they may
request information regarding the professional qualifications of their child's classroom teacher
including, but not limited to, whether the teacher: (20 USC 6312)

1. Has met state qualification and licensing criteria for the grade levels and subject areas
in which the teacher provides instruction

2. Is teaching under emergency or other provisional status through which state
qualification or licensing criteria have been waived

3. Is teaching in the field of discipline of the teacher's certification

(cf. 5145.6 - Parental Notifications)

In addition, the Superintendent or designee shall notify parents/guardians in a timely manner
whenever their child has been assigned, or has been taught for four or more consecutive weeks
by, a teacher who does not meet applicable state certification or licensure requirements at the
grade level and subject area to which the teacher has been assigned. (20 USC 6312)

Legal Reference:
EDUCATION CODE
8360-8370 Qualifications of child care personnel
32340-32341 Unlawful issuance of a credential
35186 Complaints regarding teacher vacancy or misassignment
44066 Limitations on certification requirements
44200-44399.1 Teacher credentialing, especially:
44250-44277 Credential types; minimum requirements
44300-44302 Emergency permit
44325-44328 District interns
44330-44355 Certificates and credentials
44420-44440 Revocation and suspension of credentials
44450-44468 University intern program
44830-44929 Employment of certificated persons; requirement of proficiency in basic skills
56060-56063 Substitute teachers in special education
CODE OF REGULATIONS, TITLE 5
80001-80674.6 Commission on Teacher Credentialing
UNITED STATES CODE, TITLE 20
6312 Title I local educational agency plans, notifications regarding teacher qualifications
CODE OF FEDERAL REGULATIONS, TITLE 34
200.48 Parent notification regarding teacher qualifications
COURT DECISIONS
Association of Mexican-American Educators et al. v. State of California and the Commission on Teacher
Credentialing, (1993) 836 F.Supp. 1534

Management Resources:
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS
CL-667 Basic Skills Requirement
CL-856 Provisional Internship Permit
CL 858 Short-Term Staff Permit
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Credential Information Guide

Approved Addition and Amendments to Title 5 of the California Code of Regulations Pertaining to
Teaching Permit for Statutory Leave (TPSL), Coded Correspondence 16-10, August 23, 2016

Waiver Requests Guidebook, 2015

Hiring Hierarchy in Education Code 44225.7, Coded Correspondence 13-01, January 30, 2013
Subject Matter Authorization Guideline Book, 2012

Supplementary Authorization Guideline Book, 2012

California Standards for the Teaching Profession, 2009

The Administrator's Assignment Manual, rev. September 2007

NATIONAL BOARD FOR PROFESSIONAL TEACHING STANDARDS PUBLICATIONS
Considerations for Using Federal Funds to Support National Board Certification, 2018

WEB SITES

CSBA: http://www.csba.org

Commission on Teacher Credentialing: http://www.ctc.ca.gov

Commission on Teacher Credentialing, Credential Information Guide (for employers' use only):
http://www.ctc.ca.gov/credentials/cig

National Board for Professional Teaching Standards: http://www.nbpts.org

National Board Resource Center: nbcalistrong.net

U.S. Department of Education: http://www.ed.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: November 15, 2016 Alameda, California

revised:
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Adameda-City USD-BP 41120 Personnel

Emol Notificati

1 Previous- Next b

All Personnel BP 4112.9
4212.9

EMPLOYEE NOTIFICATIONS 4312.9

The Governing Board-efEdueation believes that providing clear communications to staff is
essential to establishing a professional, positive work environment and enhancing their job
performance. The Superintendent or designee shall provide district employees all notifications
required by law and any other notifications he/shethe Superintendent or designee believes will
promote staff knowledge of the district's policies, programs, activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be
asked to sign an acknowledgment indicating receipt of the notification. Such acknowledgments
shall be retained in each employee's personnel file.

(cf-3589- 3580 - District Records)

(cf 4112.6/4212.6/4312.6 - Personnel Files)

Legal Reference:
EDUCATION CODE
234.5-231.5 Sexual harassment policy
+7612-17612 Notification of pesticide use
22455.5-22455.5 STRS information to potential members
2246122461 Postretirement compensation limitation

3503135031 Nonreelection of superintendent, assistant superintendent, or manager of classified
services

354435171 Notice of regulations pertaining to certificated employee evaluations
37616-37616 Notice of public hearing on year-round schedule

4403144031 Personnel file contents, inspection

44663-44664-44663-44664 _Evaluation of certificated employees

4484244842 Reemployment notices, certificated employees

44896-44896 Transfer of administrator or supervisor to teaching position
44916-44916 Written statement of employment status

44929 21-44929.21 Reelection or nonreelection of probationary employee after second year
44934-44929.23 Reelection notice, districts with less than 250 ADA

44934 Notice of disciplinary action for cause

44938-44934.1 Suspension or dismissal for egregious misconduct

44936 Notice of suspension or dismissal

44938 Notice of unprofessional conduct and opportunity to correct
449409.5-44941-44940.5-44941 Notification of suspension and intent to dismiss
44948 3-44948 5-44948.3 Dismissal of probationary employees
44949-44948.5 Nonreelection procedures, districts under 250 ADA

44949 Cause, notice and right to hearing
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4495144951 Continuation in position unless notified, administrative or supervisory personnel
44954-44954 Nonreelection of temporary employees

4495544955 Reduction in number of employees

45H3-45113 Notification of charges, classified employees

EDUCATION CODE (continued)

45117 Notice of layoff, classified employees
45146945169 Employee salary data, classified employees
4549245192 Industrial and accident leave
4519545195 Additional leave

4616246162 Notice of public hearing on block schedule
490143-49013 Complaints regarding student fees
49079-49079 Notification to teacher, student who has engaged in acts re: grounds suspension or
expulsion

49414 Epinephrine auto-injectors

49414.3 Administration of opioid antagonist

CIVIL CODE

1798.29 District records, breach of security
GOVERNMENT CODE

H26-1126 Incompatible activities of employees

SO b s e e ol el le s

8355-8355 Certification of drug-free workplace, including notification

12950-12950 Sexual harassment

5495721029 Retirement credit for period of military service

54957 Complaints against employees, right to open session

54963-54963 Unauthorized disclosure of confidential information

HEALTH AND SAFETY CODE

1797196-1797.196 Automated external defibrillators; notification of use and locations
404420-104420 Tobacco-free schools

120875-120875 Information on AIDS, AIDS-related conditions, and hepatitis B
120880-120880 Notification to employees re AIDS, AIDS-related conditions, and hepatitis B
LABOR CODE

2800.2-245-249 Healthy Workplaces, Healthy Families Act of 2014

1034 Lactation accommodation

2800.2 Notification of availability of continuation health coverage

35506-3553-2810.7 Notice to participate in flexible spending account

3550-3553 Notifications re: workers' compensation benefits

5401-5401 Workers' compensation; claim form and notice of potential eligibility
PENAL CODE

HI65F11105 Access to criminal history information

11105.2 Subsequent arrest notification

11165.7 Child Abuse and Neglect Reporting Act; notification requirement
HH466.5-11166.5 Employment; statement of knowledge of duty to report child abuse or neglect
UNEMPLOYMENT INSURANCE CODE

2613-2613 Disability insurance; notice of rights and benefits

CODE OF REGULATIONS, TITLE 2

11023 Nondiscrimination in employment

11049_ Notice of right to request pregnancy disability leave or transfer
11091 California Family Rights Act, designation notice

11096 Notice of right to request family care leave

94



CODE OF REGULATIONS, TITLE 5
46224622 Uniform complaint procedures
803063-80303 Reports of change in employment status, alleged misconduct

CODE OF REGULATIONS, TITLE 8
3204-3204 Employees exposed to bloodborne pathogens, access to exposure and medical records

Sl Dloedborne cathesons e

5191 Chemical hygiene plan

5194 Hazard communication program

CODE OF REGULATIONS, TITLE 13

1234-1234 Reports regarding school buses and bus drivers
2480-2480 Vehicle idling, limitations

UNITED STATES CODE - TITEE 20
6316-Schoolimprovement

UNITED STATES CODE, TITLE 38

43444334 Uniformed Services Employment and Reemployment Rights Act, notice requirement
UNITED STATES CODE, TITLE 41

8101-8106 Drug-Free Workplace Act

CODE OF FEDERAL REGULATIONS, TITLE 29

825:300-825.300 Family and Medical Leave Act; notice requirement

CODE OF FEDERAL REGULATIONS, TITLE 34

104-8-84.205-84.210 Drug-free workplace statement

104.8 Nondiscrimination

406-9-106.9 Dissemination of policy, nondiscrimination on basis of sex

CODE OF FEDERAL REGULATIONS, TITLE 40

763.84-763.84 Asbestos inspections, response actions and post-response actions
763.93-763.93 Asbestos management plans

CODE OF FEDERAL REGULATIONS, TITLE 49

382.604-382.113 Controlled substance and alcohol use and testing notifications
382.303 Post-accident information, procedures, and instructions

382.601 Controlled substance and alcohol use and testing notifications
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All Personnel BP 41129

EMPLOYEE NOTIFICATIONS

The Governing Board believes that providing clear communications to staff is essential to
establishing a professional, positive work environment and enhancing their job performance.
The Superintendent or designee shall provide district employees all notifications required by
law and any other notifications the Superintendent or designee believes will promote staff
knowledge of the district's policies, programs, activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be
asked to sign an acknowledgment indicating receipt of the notification. Such acknowledgments
shall be retained in each employee's personnel file.

(cf. 3580 - District Records)
(cf 4112.6/4212.6/4312.6 - Personnel Files)

Legal Reference:
EDUCATION CODE
231.5 Sexual harassment policy
17612 Notification of pesticide use
22455.5 STRS information to potential members
22461 Postretirement compensation limitation
35031 Nonreelection of superintendent, assistant superintendent, or manager of classified services
35171 Notice of regulations pertaining to certificated employee evaluations
37616 Notice of public hearing on year-round schedule
44031 Personnel file contents, inspection
44663-44664 Evaluation of certificated employees
44842 Reemployment notices, certificated employees
44896 Transfer of administrator or supervisor to teaching position
44916 Written statement of employment status
44929.21 Reelection or nonreelection of probationary employee after second year
44929.23 Reelection notice, districts with less than 250 ADA
44934 Notice of disciplinary action for cause
44934.1 Suspension or dismissal for egregious misconduct
44936 Notice of suspension or dismissal
44938 Notice of unprofessional conduct and opportunity to correct
44940.5-44941 Notification of suspension and intent to dismiss
44948.3 Dismissal of probationary employees
44948.5 Nonreelection procedures, districts under 250 ADA
44949 Cause, notice and right to hearing
44951 Continuation in position unless notified, administrative or supervisory personnel
44954 Nonreelection of temporary employees
44955 Reduction in number of employees
45113 Notification of charges, classified employees

EDUCATION CODE (continued)

45117 Notice of layoff, classified employees
45169 Employee salary data, classified employees
45192 Industrial and accident leave

45195 Additional leave

46162 Notice of public hearing on block schedule
49013 Complaints regarding student fees
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49079 Notification to teacher; student who has engaged in acts re: grounds suspension or expulsion
49414 Epinephrine auto-injectors

49414.3 Administration of opioid antagonist

CIVIL CODE

1798.29 District records, breach of security

GOVERNMENT CODE

1126 Incompatible activities of employees

8355 Certification of drug-free workplace, including notification

12950 Sexual harassment

21029 Retirement credit for period of military service

54957 Complaints against employees, right to open session

54963 Unauthorized disclosure of confidential information

HEALTH AND SAFETY CODE

1797.196 Automated external defibrillators; notification of use and locations
104420 Tobacco-free schools

120875 Information on AIDS, AIDS-related conditions, and hepatitis B
120880 Notification to employees re AIDS, AIDS-related conditions, and hepatitis B
LABOR CODE

245-249 Healthy Workplaces, Healthy Families Act of 2014

1034 Lactation accommodation

2800.2 Notification of availability of continuation health coverage

2810.7 Notice to participate in flexible spending account

3550-3553 Notifications re: workers' compensation benefits

5401 Workers' compensation; claim form and notice of potential eligibility
PENAL CODE

11105 Access to criminal history information

11105.2 Subsequent arrest notification

11165.7 Child Abuse and Neglect Reporting Act; notification requirement
11166.5 Employment, statement of knowledge of duty to report child abuse or neglect
UNEMPLOYMENT INSURANCE CODE

2613 Disability insurance, notice of rights and benefits

CODE OF REGULATIONS, TITLE 2

11023 Nondiscrimination in employment

11049 Notice of right to request pregnancy disability leave or transfer

11091 California Family Rights Act, designation notice

11096 Notice of right to request family care leave

CODE OF REGULATIONS, TITLE 5

4622 Uniform complaint procedures

80303 Reports of change in employment status, alleged misconduct

CODE OF REGULATIONS, TITLE 8

3204 Employees exposed to bloodborne pathogens, access to exposure and medical records
5191 Chemical hygiene plan

5194 Hazard communication program

CODE OF REGULATIONS, TITLE 13

1234 Reports regarding school buses and bus drivers

2480 Vehicle idling, limitations

UNITED STATES CODE, TITLE 38

4334 Uniformed Services Employment and Reemployment Rights Act, notice requirement
UNITED STATES CODE, TITLE 41

8101-8106 Drug-Free Workplace Act

CODE OF FEDERAL REGULATIONS, TITLE 29

825.300 Family and Medical Leave Act, notice requirement

CODE OF FEDERAL REGULATIONS, TITLE 34

84.205-84.210 Drug-free workplace statement

104.8 Nondiscrimination

106.9 Dissemination of policy, nondiscrimination on basis of sex

CODE OF FEDERAL REGULATIONS, TITLE 40
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763.84 Asbestos inspections, response actions and post-response actions
763.93 Asbestos management plans

CODE OF FEDERAL REGULATIONS, TITLE 49

382.113 Controlled substance and alcohol use and testing notifications
382.303 Post-accident information, procedures, and instructions
382.601 Controlled substance and alcohol use and testing notifications
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Adammeda-City USD-BP 42120 Personnel

Emol Notificati

1 Previous- Next b

All Personnel BP 4112.9
4212.9

EMPLOYEE NOTIFICATIONS 4312.9

The Governing Board-efEdueation believes that providing clear communications to staff is
essential to establishing a professional, positive work environment and enhancing their job
performance. The Superintendent or designee shall provide district employees all notifications
required by law and any other notifications he/shethe Superintendent or designee believes will
promote staff knowledge of the district's policies, programs, activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be
asked to sign an acknowledgment indicating receipt of the notification. Such acknowledgments
shall be retained in each employee's personnel file.

(cf-3589- 3580 - District Records)

(cf 4112.6/4212.6/4312.6 - Personnel Files)

Legal Reference:
EDUCATION CODE
234.5-231.5 Sexual harassment policy
+7612-17612 Notification of pesticide use
22455.5-22455.5 STRS information to potential members
2246122461 Postretirement compensation limitation

3503135031 Nonreelection of superintendent, assistant superintendent, or manager of classified
services

354435171 Notice of regulations pertaining to certificated employee evaluations
37616-37616 Notice of public hearing on year-round schedule

4403144031 Personnel file contents, inspection

44663-44664-44663-44664 _Evaluation of certificated employees

4484244842 Reemployment notices, certificated employees

44896-44896 Transfer of administrator or supervisor to teaching position
44916-44916 Written statement of employment status

44929 21-44929.21 Reelection or nonreelection of probationary employee after second year
44934-44929.23 Reelection notice, districts with less than 250 ADA

44934 Notice of disciplinary action for cause

44938-44934.1 Suspension or dismissal for egregious misconduct

44936 Notice of suspension or dismissal

44938 Notice of unprofessional conduct and opportunity to correct
449409.5-44941-44940.5-44941 Notification of suspension and intent to dismiss
44948 3-44948 5-44948.3 Dismissal of probationary employees
44949-44948.5 Nonreelection procedures, districts under 250 ADA

44949 Cause, notice and right to hearing
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4495144951 Continuation in position unless notified, administrative or supervisory personnel
44954-44954 Nonreelection of temporary employees

4495544955 Reduction in number of employees

45H3-45113 Notification of charges, classified employees

EDUCATION CODE (continued)

45117 Notice of layoff, classified employees
45146945169 Employee salary data, classified employees
4549245192 Industrial and accident leave
4519545195 Additional leave

4616246162 Notice of public hearing on block schedule
490143-49013 Complaints regarding student fees
49079-49079 Notification to teacher, student who has engaged in acts re: grounds suspension or
expulsion

49414 Epinephrine auto-injectors

49414.3 Administration of opioid antagonist

CIVIL CODE

1798.29 District records, breach of security
GOVERNMENT CODE

H26-1126 Incompatible activities of employees

SO b s e e ol el le s

8355-8355 Certification of drug-free workplace, including notification

12950-12950 Sexual harassment

5495721029 Retirement credit for period of military service

54957 Complaints against employees, right to open session

54963-54963 Unauthorized disclosure of confidential information

HEALTH AND SAFETY CODE

1797196-1797.196 Automated external defibrillators; notification of use and locations
404420-104420 Tobacco-free schools

120875-120875 Information on AIDS, AIDS-related conditions, and hepatitis B
120880-120880 Notification to employees re AIDS, AIDS-related conditions, and hepatitis B
LABOR CODE

2800.2-245-249 Healthy Workplaces, Healthy Families Act of 2014

1034 Lactation accommodation

2800.2 Notification of availability of continuation health coverage

35506-3553-2810.7 Notice to participate in flexible spending account

3550-3553 Notifications re: workers' compensation benefits

5401-5401 Workers' compensation; claim form and notice of potential eligibility
PENAL CODE

HI65F11105 Access to criminal history information

11105.2 Subsequent arrest notification

11165.7 Child Abuse and Neglect Reporting Act; notification requirement
HH466.5-11166.5 Employment; statement of knowledge of duty to report child abuse or neglect
UNEMPLOYMENT INSURANCE CODE

2613-2613 Disability insurance; notice of rights and benefits

CODE OF REGULATIONS, TITLE 2

11023 Nondiscrimination in employment

11049_ Notice of right to request pregnancy disability leave or transfer
11091 California Family Rights Act, designation notice

11096 Notice of right to request family care leave
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CODE OF REGULATIONS, TITLE 5
46224622 Uniform complaint procedures
803063-80303 Reports of change in employment status, alleged misconduct

CODE OF REGULATIONS, TITLE 8
3204-3204 Employees exposed to bloodborne pathogens, access to exposure and medical records

Sl Dloedborne cathesons e

5191 Chemical hygiene plan

5194 Hazard communication program

CODE OF REGULATIONS, TITLE 13

1234-1234 Reports regarding school buses and bus drivers
2480-2480 Vehicle idling, limitations

UNITED STATES CODE - TITEE 20
6316-Schoolimprovement

UNITED STATES CODE, TITLE 38

43444334 Uniformed Services Employment and Reemployment Rights Act, notice requirement
UNITED STATES CODE, TITLE 41

8101-8106 Drug-Free Workplace Act

CODE OF FEDERAL REGULATIONS, TITLE 29

825:300-825.300 Family and Medical Leave Act; notice requirement

CODE OF FEDERAL REGULATIONS, TITLE 34

104-8-84.205-84.210 Drug-free workplace statement

104.8 Nondiscrimination

406-9-106.9 Dissemination of policy, nondiscrimination on basis of sex

CODE OF FEDERAL REGULATIONS, TITLE 40

763.84-763.84 Asbestos inspections, response actions and post-response actions
763.93-763.93 Asbestos management plans

CODE OF FEDERAL REGULATIONS, TITLE 49

382.604-382.113 Controlled substance and alcohol use and testing notifications
382.303 Post-accident information, procedures, and instructions

382.601 Controlled substance and alcohol use and testing notifications
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All Personnel BP 42129

EMPLOYEE NOTIFICATIONS

The Governing Board believes that providing clear communications to staff is essential to
establishing a professional, positive work environment and enhancing their job performance.
The Superintendent or designee shall provide district employees all notifications required by
law and any other notifications the Superintendent or designee believes will promote staff
knowledge of the district's policies, programs, activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be
asked to sign an acknowledgment indicating receipt of the notification. Such acknowledgments
shall be retained in each employee's personnel file.

(cf. 3580 - District Records)
(cf 4112.6/4212.6/4312.6 - Personnel Files)

Legal Reference:
EDUCATION CODE
231.5 Sexual harassment policy
17612 Notification of pesticide use
22455.5 STRS information to potential members
22461 Postretirement compensation limitation
35031 Nonreelection of superintendent, assistant superintendent, or manager of classified services
35171 Notice of regulations pertaining to certificated employee evaluations
37616 Notice of public hearing on year-round schedule
44031 Personnel file contents, inspection
44663-44664 Evaluation of certificated employees
44842 Reemployment notices, certificated employees
44896 Transfer of administrator or supervisor to teaching position
44916 Written statement of employment status
44929.21 Reelection or nonreelection of probationary employee after second year
44929.23 Reelection notice, districts with less than 250 ADA
44934 Notice of disciplinary action for cause
44934.1 Suspension or dismissal for egregious misconduct
44936 Notice of suspension or dismissal
44938 Notice of unprofessional conduct and opportunity to correct
44940.5-44941 Notification of suspension and intent to dismiss
44948.3 Dismissal of probationary employees
44948.5 Nonreelection procedures, districts under 250 ADA
44949 Cause, notice and right to hearing
44951 Continuation in position unless notified, administrative or supervisory personnel
44954 Nonreelection of temporary employees
44955 Reduction in number of employees
45113 Notification of charges, classified employees

EDUCATION CODE (continued)

45117 Notice of layoff, classified employees
45169 Employee salary data, classified employees
45192 Industrial and accident leave

45195 Additional leave

46162 Notice of public hearing on block schedule
49013 Complaints regarding student fees
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49079 Notification to teacher; student who has engaged in acts re: grounds suspension or expulsion
49414 Epinephrine auto-injectors

49414.3 Administration of opioid antagonist

CIVIL CODE

1798.29 District records, breach of security

GOVERNMENT CODE

1126 Incompatible activities of employees

8355 Certification of drug-free workplace, including notification

12950 Sexual harassment

21029 Retirement credit for period of military service

54957 Complaints against employees, right to open session

54963 Unauthorized disclosure of confidential information

HEALTH AND SAFETY CODE

1797.196 Automated external defibrillators; notification of use and locations
104420 Tobacco-free schools

120875 Information on AIDS, AIDS-related conditions, and hepatitis B
120880 Notification to employees re AIDS, AIDS-related conditions, and hepatitis B
LABOR CODE

245-249 Healthy Workplaces, Healthy Families Act of 2014

1034 Lactation accommodation

2800.2 Notification of availability of continuation health coverage

2810.7 Notice to participate in flexible spending account

3550-3553 Notifications re: workers' compensation benefits

5401 Workers' compensation; claim form and notice of potential eligibility
PENAL CODE

11105 Access to criminal history information

11105.2 Subsequent arrest notification

11165.7 Child Abuse and Neglect Reporting Act; notification requirement
11166.5 Employment, statement of knowledge of duty to report child abuse or neglect
UNEMPLOYMENT INSURANCE CODE

2613 Disability insurance, notice of rights and benefits

CODE OF REGULATIONS, TITLE 2

11023 Nondiscrimination in employment

11049 Notice of right to request pregnancy disability leave or transfer

11091 California Family Rights Act, designation notice

11096 Notice of right to request family care leave

CODE OF REGULATIONS, TITLE 5

4622 Uniform complaint procedures

80303 Reports of change in employment status, alleged misconduct

CODE OF REGULATIONS, TITLE 8

3204 Employees exposed to bloodborne pathogens, access to exposure and medical records
5191 Chemical hygiene plan

5194 Hazard communication program

CODE OF REGULATIONS, TITLE 13

1234 Reports regarding school buses and bus drivers

2480 Vehicle idling, limitations

UNITED STATES CODE, TITLE 38

4334 Uniformed Services Employment and Reemployment Rights Act, notice requirement
UNITED STATES CODE, TITLE 41

8101-8106 Drug-Free Workplace Act

CODE OF FEDERAL REGULATIONS, TITLE 29

825.300 Family and Medical Leave Act, notice requirement

CODE OF FEDERAL REGULATIONS, TITLE 34

84.205-84.210 Drug-free workplace statement

104.8 Nondiscrimination

106.9 Dissemination of policy, nondiscrimination on basis of sex

CODE OF FEDERAL REGULATIONS, TITLE 40
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763.84 Asbestos inspections, response actions and post-response actions
763.93 Asbestos management plans

CODE OF FEDERAL REGULATIONS, TITLE 49

382.113 Controlled substance and alcohol use and testing notifications
382.303 Post-accident information, procedures, and instructions
382.601 Controlled substance and alcohol use and testing notifications
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Adameda-City USD-BP 43120 Personnel

Emol Notificati

1 Previous- Next b

All Personnel BP 4112.9
4212.9

EMPLOYEE NOTIFICATIONS 4312.9

The Governing Board-efEdueation believes that providing clear communications to staff is
essential to establishing a professional, positive work environment and enhancing their job
performance. The Superintendent or designee shall provide district employees all notifications
required by law and any other notifications he/shethe Superintendent or designee believes will
promote staff knowledge of the district's policies, programs, activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be
asked to sign an acknowledgment indicating receipt of the notification. Such acknowledgments
shall be retained in each employee's personnel file.

(cf-3589- 3580 - District Records)

(cf 4112.6/4212.6/4312.6 - Personnel Files)

Legal Reference:
EDUCATION CODE
234.5-231.5 Sexual harassment policy
+7612-17612 Notification of pesticide use
22455.5-22455.5 STRS information to potential members
2246122461 Postretirement compensation limitation

3503135031 Nonreelection of superintendent, assistant superintendent, or manager of classified
services

354435171 Notice of regulations pertaining to certificated employee evaluations
37616-37616 Notice of public hearing on year-round schedule

4403144031 Personnel file contents, inspection

44663-44664-44663-44664 _Evaluation of certificated employees

4484244842 Reemployment notices, certificated employees

44896-44896 Transfer of administrator or supervisor to teaching position
44916-44916 Written statement of employment status

44929 21-44929.21 Reelection or nonreelection of probationary employee after second year
44934-44929.23 Reelection notice, districts with less than 250 ADA

44934 Notice of disciplinary action for cause

44938-44934.1 Suspension or dismissal for egregious misconduct

44936 Notice of suspension or dismissal

44938 Notice of unprofessional conduct and opportunity to correct
449409.5-44941-44940.5-44941 Notification of suspension and intent to dismiss
44948 3-44948 5-44948.3 Dismissal of probationary employees
44949-44948.5 Nonreelection procedures, districts under 250 ADA

44949 Cause, notice and right to hearing
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4495144951 Continuation in position unless notified, administrative or supervisory personnel
44954-44954 Nonreelection of temporary employees

4495544955 Reduction in number of employees

45H3-45113 Notification of charges, classified employees

EDUCATION CODE (continued)

45117 Notice of layoff, classified employees
45146945169 Employee salary data, classified employees
4549245192 Industrial and accident leave
4519545195 Additional leave

4616246162 Notice of public hearing on block schedule
490143-49013 Complaints regarding student fees
49079-49079 Notification to teacher, student who has engaged in acts re: grounds suspension or
expulsion

49414 Epinephrine auto-injectors

49414.3 Administration of opioid antagonist

CIVIL CODE

1798.29 District records, breach of security
GOVERNMENT CODE

H26-1126 Incompatible activities of employees

SO b s e e ol el le s

8355-8355 Certification of drug-free workplace, including notification

12950-12950 Sexual harassment

5495721029 Retirement credit for period of military service

54957 Complaints against employees, right to open session

54963-54963 Unauthorized disclosure of confidential information

HEALTH AND SAFETY CODE

1797196-1797.196 Automated external defibrillators; notification of use and locations
404420-104420 Tobacco-free schools

120875-120875 Information on AIDS, AIDS-related conditions, and hepatitis B
120880-120880 Notification to employees re AIDS, AIDS-related conditions, and hepatitis B
LABOR CODE

2800.2-245-249 Healthy Workplaces, Healthy Families Act of 2014

1034 Lactation accommodation

2800.2 Notification of availability of continuation health coverage

35506-3553-2810.7 Notice to participate in flexible spending account

3550-3553 Notifications re: workers' compensation benefits

5401-5401 Workers' compensation; claim form and notice of potential eligibility
PENAL CODE

HI65F11105 Access to criminal history information

11105.2 Subsequent arrest notification

11165.7 Child Abuse and Neglect Reporting Act; notification requirement
HH466.5-11166.5 Employment; statement of knowledge of duty to report child abuse or neglect
UNEMPLOYMENT INSURANCE CODE

2613-2613 Disability insurance; notice of rights and benefits

CODE OF REGULATIONS, TITLE 2

11023 Nondiscrimination in employment

11049_ Notice of right to request pregnancy disability leave or transfer
11091 California Family Rights Act, designation notice

11096 Notice of right to request family care leave
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CODE OF REGULATIONS, TITLE 5
46224622 Uniform complaint procedures
803063-80303 Reports of change in employment status, alleged misconduct

CODE OF REGULATIONS, TITLE 8
3204-3204 Employees exposed to bloodborne pathogens, access to exposure and medical records

Sl Dloedborne cathesons e

5191 Chemical hygiene plan

5194 Hazard communication program

CODE OF REGULATIONS, TITLE 13

1234-1234 Reports regarding school buses and bus drivers
2480-2480 Vehicle idling, limitations

UNITED STATES CODE - TITEE 20
6316-Schoolimprovement

UNITED STATES CODE, TITLE 38

43444334 Uniformed Services Employment and Reemployment Rights Act, notice requirement
UNITED STATES CODE, TITLE 41

8101-8106 Drug-Free Workplace Act

CODE OF FEDERAL REGULATIONS, TITLE 29

825:300-825.300 Family and Medical Leave Act; notice requirement

CODE OF FEDERAL REGULATIONS, TITLE 34

104-8-84.205-84.210 Drug-free workplace statement

104.8 Nondiscrimination

406-9-106.9 Dissemination of policy, nondiscrimination on basis of sex

CODE OF FEDERAL REGULATIONS, TITLE 40

763.84-763.84 Asbestos inspections, response actions and post-response actions
763.93-763.93 Asbestos management plans

CODE OF FEDERAL REGULATIONS, TITLE 49

382.604-382.113 Controlled substance and alcohol use and testing notifications
382.303 Post-accident information, procedures, and instructions

382.601 Controlled substance and alcohol use and testing notifications
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All Personnel BP 43129

EMPLOYEE NOTIFICATIONS

The Governing Board believes that providing clear communications to staff is essential to
establishing a professional, positive work environment and enhancing their job performance.
The Superintendent or designee shall provide district employees all notifications required by
law and any other notifications the Superintendent or designee believes will promote staff
knowledge of the district's policies, programs, activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be
asked to sign an acknowledgment indicating receipt of the notification. Such acknowledgments
shall be retained in each employee's personnel file.

(cf. 3580 - District Records)
(cf 4112.6/4212.6/4312.6 - Personnel Files)

Legal Reference:
EDUCATION CODE
231.5 Sexual harassment policy
17612 Notification of pesticide use
22455.5 STRS information to potential members
22461 Postretirement compensation limitation
35031 Nonreelection of superintendent, assistant superintendent, or manager of classified services
35171 Notice of regulations pertaining to certificated employee evaluations
37616 Notice of public hearing on year-round schedule
44031 Personnel file contents, inspection
44663-44664 Evaluation of certificated employees
44842 Reemployment notices, certificated employees
44896 Transfer of administrator or supervisor to teaching position
44916 Written statement of employment status
44929.21 Reelection or nonreelection of probationary employee after second year
44929.23 Reelection notice, districts with less than 250 ADA
44934 Notice of disciplinary action for cause
44934.1 Suspension or dismissal for egregious misconduct
44936 Notice of suspension or dismissal
44938 Notice of unprofessional conduct and opportunity to correct
44940.5-44941 Notification of suspension and intent to dismiss
44948.3 Dismissal of probationary employees
44948.5 Nonreelection procedures, districts under 250 ADA
44949 Cause, notice and right to hearing
44951 Continuation in position unless notified, administrative or supervisory personnel
44954 Nonreelection of temporary employees
44955 Reduction in number of employees
45113 Notification of charges, classified employees

EDUCATION CODE (continued)

45117 Notice of layoff, classified employees
45169 Employee salary data, classified employees
45192 Industrial and accident leave

45195 Additional leave

46162 Notice of public hearing on block schedule
49013 Complaints regarding student fees
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49079 Notification to teacher; student who has engaged in acts re: grounds suspension or expulsion
49414 Epinephrine auto-injectors

49414.3 Administration of opioid antagonist

CIVIL CODE

1798.29 District records, breach of security

GOVERNMENT CODE

1126 Incompatible activities of employees

8355 Certification of drug-free workplace, including notification

12950 Sexual harassment

21029 Retirement credit for period of military service

54957 Complaints against employees, right to open session

54963 Unauthorized disclosure of confidential information

HEALTH AND SAFETY CODE

1797.196 Automated external defibrillators; notification of use and locations
104420 Tobacco-free schools

120875 Information on AIDS, AIDS-related conditions, and hepatitis B
120880 Notification to employees re AIDS, AIDS-related conditions, and hepatitis B
LABOR CODE

245-249 Healthy Workplaces, Healthy Families Act of 2014

1034 Lactation accommodation

2800.2 Notification of availability of continuation health coverage

2810.7 Notice to participate in flexible spending account

3550-3553 Notifications re: workers' compensation benefits

5401 Workers' compensation; claim form and notice of potential eligibility
PENAL CODE

11105 Access to criminal history information

11105.2 Subsequent arrest notification

11165.7 Child Abuse and Neglect Reporting Act; notification requirement
11166.5 Employment, statement of knowledge of duty to report child abuse or neglect
UNEMPLOYMENT INSURANCE CODE

2613 Disability insurance, notice of rights and benefits

CODE OF REGULATIONS, TITLE 2

11023 Nondiscrimination in employment

11049 Notice of right to request pregnancy disability leave or transfer

11091 California Family Rights Act, designation notice

11096 Notice of right to request family care leave

CODE OF REGULATIONS, TITLE 5

4622 Uniform complaint procedures

80303 Reports of change in employment status, alleged misconduct

CODE OF REGULATIONS, TITLE 8

3204 Employees exposed to bloodborne pathogens, access to exposure and medical records
5191 Chemical hygiene plan

5194 Hazard communication program

CODE OF REGULATIONS, TITLE 13

1234 Reports regarding school buses and bus drivers

2480 Vehicle idling, limitations

UNITED STATES CODE, TITLE 38

4334 Uniformed Services Employment and Reemployment Rights Act, notice requirement
UNITED STATES CODE, TITLE 41

8101-8106 Drug-Free Workplace Act

CODE OF FEDERAL REGULATIONS, TITLE 29

825.300 Family and Medical Leave Act, notice requirement

CODE OF FEDERAL REGULATIONS, TITLE 34

84.205-84.210 Drug-free workplace statement

104.8 Nondiscrimination

106.9 Dissemination of policy, nondiscrimination on basis of sex

CODE OF FEDERAL REGULATIONS, TITLE 40
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763.84 Asbestos inspections, response actions and post-response actions
763.93 Asbestos management plans

CODE OF FEDERAL REGULATIONS, TITLE 49

382.113 Controlled substance and alcohol use and testing notifications
382.303 Post-accident information, procedures, and instructions
382.601 Controlled substance and alcohol use and testing notifications
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Adameda-City USD-BP 411925 Personnel

Political Activities Of Empl

4 Previows Next »

All Personnel BP 4119.25(a)
4219.25

POLITICAL ACTIVITIES OF EMPLOYEES 4319.25

The Governing Board efEdueation-recognizes the importance of political activity, voting, and
civic engagement, and respects the right of sehoeoldistrict employees to engage in political
discussions and activities as individuals on their own time and at their own expense. ©a-When
engaging in such eceasionsactivities, employees shall make it clear that they are acting as
individuals-on their own behalf and not as representatives of the district.

Likeother

(cf. 1160 - Political Processes)
(cf. 6144 - Controversial Issues)

District employees, as members of the community—members;—employees, may use school
facilities for meetings, including political activities, as permitted under the Civic Center Act:
and district policy.

(cf. 1330 - Use of School Facilities)

Employees shall refrain from prohibited political activities identified in law, Board policy, and
administrative regulations. Employees who engage in these activities shall be subject to
disciplinary action and/or criminal penalties.

(cf. 1325 - Advertising and Promotion)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf- 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference: (see next page)
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BP 4119.25(b)
4219.25
4319.25

POLITICAL ACTIVITIES OF EMPLOYEES (continued)

Legal Reference:
EDUCATION CODE
F050-7957-7050-7058 Political activities of school officers and employees

38130-38139 CivieC
51520-38130-38139 Civic Center Act
51520 Prohibited solicitations on school premises
ELECTIONS CODE
18304 Prohibition against use of district seal in campaign literature
GOVERNMENT CODE
35431-3543.1 Rights of employee organizations
8314 Prohibition against use of public resources for campaign activity
82041.5 Definition of mass mailing
PENAL CODE
424 Punishment for misuse of public funds
COURT DECISIONS
Heffernan v. City of Paterson, (2016) 136 S. Ct. 1412
Diquisto v. County of Santa Clara, (2010) 181 Cal. App. 4th 236
San Leandro Teachers Association v. Governing Board of the San Leandro Unified School District,
(2010) 46 Cal. 4" 822
Downs v. Los Angeles Unified School District, (9th Cir. 2000) 228 F.3d 1003
California Teachers Association v. Governing Board of San Diego Unified School District, (1996) 45
Cal App. 4th 1383
L.A. Teachers Union v. L.A. City Board of Education, (1969) 71 Cal.2d 551
Pickering v. Board of Education Township High School District, (1968) 88 S. Ct. 1731
ATTORNEY GENERAL OPINIONS
84 Ops.Cal Atty.Gen. 106 (2001)
84 Ops.Cal Atty.Gen. 52 (2001)
77 Ops.Cal Atty.Gen. 56 (1994)
PERB-PUBLIC EMPLOYMENT RELATIONS BOARD RULINGS
CaliforniaFederationCity of Teachers-oeal 1931 ~—Sacramento, (2019) PERB Dec. No. 2702m
Conejo Valley Unified School District, (2009) PERB Dec. No. 2054
East Whittier School District, (2004) PERB Dec. No. 1727
Turlock Joint Elementary School District, (2004) PERB Dec. No. 1490a
San Diego Community College District, (2001) PERB Order#Dec. No. 1467426 PERC33014)

Management Resources:

CSBA-PUBLHICATIONS
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WEB SITES

CSBA: http://'www.csba.org
California Office of the Attorney General; Pept—efJustice:http//eaag.state.eauis/:

http://oag.ca.gov
Public Employment Relations Board.:-httpfwww-perb-ea-gov hitp://www.perb.ca.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE

SERVICE

adopted: August 23. 2009 Alamcda, California

December 2020
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All Personnel BP 4119.25

POLITICAL ACTIVITIES OF EMPLOYEES

The Governing Board recognizes the importance of political activity, voting, and civic
engagement, and respects the right of district employees to engage in political discussions and
activities as individuals on their own time and at their own expense. When engaging in such
activities, employees shall make it clear that they are acting on their own behalf and not as
representatives of the district.

(cf. 1160 - Political Processes)
(cf- 6144 - Controversial Issues)

District employees, as members of the community, may use school facilities for meetings,
including political activities, as permitted under the Civic Center Act and district policy.

(cf- 1330 - Use of School Facilities)

Employees shall refrain from prohibited political activities identified in law, Board policy, and
administrative regulations. Employees who engage in these activities shall be subject to
disciplinary action and/or criminal penalties.

(cf. 1325 - Advertising and Promotion)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference:
EDUCATION CODE
7050-7058 Political activities of school officers and employees
38130-38139 Civic Center Act
51520 Prohibited solicitations on school premises
ELECTIONS CODE
18304 Prohibition against use of district seal in campaign literature
GOVERNMENT CODE
3543.1 Rights of employee organizations
8314 Prohibition against use of public resources for campaign activity
82041.5 Definition of mass mailing
PENAL CODE
424 Punishment for misuse of public funds
COURT DECISIONS
Heffernan v. City of Paterson, (2016) 136 S. Ct. 1412
Diguisto v. County of Santa Clara, (2010) 181 Cal. App. 4th 236
San Leandro Teachers Association v. Governing Board of the San Leandro Unified School District,
(2010) 46 Cal. 4" 822
Downs v. Los Angeles Unified School District, (9th Cir. 2000) 228 F.3d 1003
California Teachers Association v. Governing Board of San Diego Unified School District, (1996) 45
Cal App. 4th 1383
L.A. Teachers Union v. L.A. City Board of Education, (1969) 71 Cal.2d 551
Pickering v. Board of Education Township High School District, (1968) 88 S. Ct. 1731
ATTORNEY GENERAL OPINIONS
84 Ops.Cal Atty.Gen. 106 (2001)
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84 Ops.Cal Atty.Gen. 52 (2001)

77 Ops.Cal Atty.Gen. 56 (1994)

PUBLIC EMPLOYMENT RELATIONS BOARD RULINGS

City of Sacramento, (2019) PERB Dec. No. 2702m

Conejo Valley Unified School District, (2009) PERB Dec. No. 2054
East Whittier School District, (2004) PERB Dec. No. 1727

Turlock Joint Elementary School District, (2004) PERB Dec. No. 1490a
San Diego Community College District, (2001) PERB Dec. No. 1467

Management Resources:
WEB SITES
CSBA: http://www.csba.org
California Office of the Attorney General: http://oag.ca.gov
Public Employment Relations Board: http://www.perb.ca.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California

revised:
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Adameda-City USD-BP 421925 Personnel

Political Activities Of Empl

4 Previows Next »

All Personnel BP 4119.25(a)
4219.25

POLITICAL ACTIVITIES OF EMPLOYEES 4319.25

The Governing Board efEdueation-recognizes the importance of political activity, voting, and
civic engagement, and respects the right of sehoeoldistrict employees to engage in political
discussions and activities as individuals on their own time and at their own expense. ©a-When
engaging in such eceasionsactivities, employees shall make it clear that they are acting as
individuals-on their own behalf and not as representatives of the district.

Likeother

(cf. 1160 - Political Processes)
(cf. 6144 - Controversial Issues)

District employees, as members of the community—members;—employees, may use school
facilities for meetings, including political activities, as permitted under the Civic Center Act:
and district policy.

(cf. 1330 - Use of School Facilities)

Employees shall refrain from prohibited political activities identified in law, Board policy, and
administrative regulations. Employees who engage in these activities shall be subject to
disciplinary action and/or criminal penalties.

(cf. 1325 - Advertising and Promotion)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf- 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference: (see next page)
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BP 4119.25(b)
4219.25
4319.25

POLITICAL ACTIVITIES OF EMPLOYEES (continued)

Legal Reference:
EDUCATION CODE
F050-7957-7050-7058 Political activities of school officers and employees

38130-38139 CivieC
51520-38130-38139 Civic Center Act
51520 Prohibited solicitations on school premises
ELECTIONS CODE
18304 Prohibition against use of district seal in campaign literature
GOVERNMENT CODE
35431-3543.1 Rights of employee organizations
8314 Prohibition against use of public resources for campaign activity
82041.5 Definition of mass mailing
PENAL CODE
424 Punishment for misuse of public funds
COURT DECISIONS
Heffernan v. City of Paterson, (2016) 136 S. Ct. 1412
Diquisto v. County of Santa Clara, (2010) 181 Cal. App. 4th 236
San Leandro Teachers Association v. Governing Board of the San Leandro Unified School District,
(2010) 46 Cal. 4" 822
Downs v. Los Angeles Unified School District, (9th Cir. 2000) 228 F.3d 1003
California Teachers Association v. Governing Board of San Diego Unified School District, (1996) 45
Cal App. 4th 1383
L.A. Teachers Union v. L.A. City Board of Education, (1969) 71 Cal.2d 551
Pickering v. Board of Education Township High School District, (1968) 88 S. Ct. 1731
ATTORNEY GENERAL OPINIONS
84 Ops.Cal Atty.Gen. 106 (2001)
84 Ops.Cal Atty.Gen. 52 (2001)
77 Ops.Cal Atty.Gen. 56 (1994)
PERB-PUBLIC EMPLOYMENT RELATIONS BOARD RULINGS
CaliforniaFederationCity of Teachers-oeal 1931 ~—Sacramento, (2019) PERB Dec. No. 2702m
Conejo Valley Unified School District, (2009) PERB Dec. No. 2054
East Whittier School District, (2004) PERB Dec. No. 1727
Turlock Joint Elementary School District, (2004) PERB Dec. No. 1490a
San Diego Community College District, (2001) PERB Order#Dec. No. 1467426 PERC33014)

Management Resources:

CSBA-PUBLHICATIONS
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WEB SITES

CSBA: http://'www.csba.org
California Office of the Attorney General; Pept—efJustice:http//eaag.state.eauis/:

http://oag.ca.gov
Public Employment Relations Board.:-httpfwww-perb-ea-gov hitp://www.perb.ca.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE

SERVICE

adopted: August 23. 2009 Alamcda, California

December 2020
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All Personnel BP 4219.25

POLITICAL ACTIVITIES OF EMPLOYEES

The Governing Board recognizes the importance of political activity, voting, and civic
engagement, and respects the right of district employees to engage in political discussions and
activities as individuals on their own time and at their own expense. When engaging in such
activities, employees shall make it clear that they are acting on their own behalf and not as
representatives of the district.

(cf. 1160 - Political Processes)
(cf- 6144 - Controversial Issues)

District employees, as members of the community, may use school facilities for meetings,
including political activities, as permitted under the Civic Center Act and district policy.

(cf- 1330 - Use of School Facilities)

Employees shall refrain from prohibited political activities identified in law, Board policy, and
administrative regulations. Employees who engage in these activities shall be subject to
disciplinary action and/or criminal penalties.

(cf. 1325 - Advertising and Promotion)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference:
EDUCATION CODE
7050-7058 Political activities of school officers and employees
38130-38139 Civic Center Act
51520 Prohibited solicitations on school premises
ELECTIONS CODE
18304 Prohibition against use of district seal in campaign literature
GOVERNMENT CODE
3543.1 Rights of employee organizations
8314 Prohibition against use of public resources for campaign activity
82041.5 Definition of mass mailing
PENAL CODE
424 Punishment for misuse of public funds
COURT DECISIONS
Heffernan v. City of Paterson, (2016) 136 S. Ct. 1412
Diguisto v. County of Santa Clara, (2010) 181 Cal. App. 4th 236
San Leandro Teachers Association v. Governing Board of the San Leandro Unified School District,
(2010) 46 Cal. 4" 822
Downs v. Los Angeles Unified School District, (9th Cir. 2000) 228 F.3d 1003
California Teachers Association v. Governing Board of San Diego Unified School District, (1996) 45
Cal App. 4th 1383
L.A. Teachers Union v. L.A. City Board of Education, (1969) 71 Cal.2d 551
Pickering v. Board of Education Township High School District, (1968) 88 S. Ct. 1731
ATTORNEY GENERAL OPINIONS
84 Ops.Cal Atty.Gen. 106 (2001)
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84 Ops.Cal Atty.Gen. 52 (2001)

77 Ops.Cal Atty.Gen. 56 (1994)

PUBLIC EMPLOYMENT RELATIONS BOARD RULINGS

City of Sacramento, (2019) PERB Dec. No. 2702m

Conejo Valley Unified School District, (2009) PERB Dec. No. 2054
East Whittier School District, (2004) PERB Dec. No. 1727

Turlock Joint Elementary School District, (2004) PERB Dec. No. 1490a
San Diego Community College District, (2001) PERB Dec. No. 1467

Management Resources:
WEB SITES
CSBA: http://www.csba.org
California Office of the Attorney General: http://oag.ca.gov
Public Employment Relations Board: http://www.perb.ca.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT
adopted: August 25, 2009 Alameda, California

revised:
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Adameda-City USD-BP 431925 Personnel

Political Activities Of Empl

4 Previows Next »

All Personnel BP 4119.25(a)
4219.25

POLITICAL ACTIVITIES OF EMPLOYEES 4319.25

The Governing Board efEdueation-recognizes the importance of political activity, voting, and
civic engagement, and respects the right of sehoeoldistrict employees to engage in political
discussions and activities as individuals on their own time and at their own expense. ©a-When
engaging in such eceasionsactivities, employees shall make it clear that they are acting as
individuals-on their own behalf and not as representatives of the district.

Likeother

(cf. 1160 - Political Processes)
(cf. 6144 - Controversial Issues)

District employees, as members of the community—members;—employees, may use school
facilities for meetings, including political activities, as permitted under the Civic Center Act:
and district policy.

(cf. 1330 - Use of School Facilities)

Employees shall refrain from prohibited political activities identified in law, Board policy, and
administrative regulations. Employees who engage in these activities shall be subject to
disciplinary action and/or criminal penalties.

(cf. 1325 - Advertising and Promotion)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf- 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference: (see next page)
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BP 4119.25(b)
4219.25
4319.25

POLITICAL ACTIVITIES OF EMPLOYEES (continued)

Legal Reference:
EDUCATION CODE
F050-7957-7050-7058 Political activities of school officers and employees

38130-38139 CivieC
51520-38130-38139 Civic Center Act
51520 Prohibited solicitations on school premises
ELECTIONS CODE
18304 Prohibition against use of district seal in campaign literature
GOVERNMENT CODE
35431-3543.1 Rights of employee organizations
8314 Prohibition against use of public resources for campaign activity
82041.5 Definition of mass mailing
PENAL CODE
424 Punishment for misuse of public funds
COURT DECISIONS
Heffernan v. City of Paterson, (2016) 136 S. Ct. 1412
Diquisto v. County of Santa Clara, (2010) 181 Cal. App. 4th 236
San Leandro Teachers Association v. Governing Board of the San Leandro Unified School District,
(2010) 46 Cal. 4" 822
Downs v. Los Angeles Unified School District, (9th Cir. 2000) 228 F.3d 1003
California Teachers Association v. Governing Board of San Diego Unified School District, (1996) 45
Cal App. 4th 1383
L.A. Teachers Union v. L.A. City Board of Education, (1969) 71 Cal.2d 551
Pickering v. Board of Education Township High School District, (1968) 88 S. Ct. 1731
ATTORNEY GENERAL OPINIONS
84 Ops.Cal Atty.Gen. 106 (2001)
84 Ops.Cal Atty.Gen. 52 (2001)
77 Ops.Cal Atty.Gen. 56 (1994)
PERB-PUBLIC EMPLOYMENT RELATIONS BOARD RULINGS
CaliforniaFederationCity of Teachers-oeal 1931 ~—Sacramento, (2019) PERB Dec. No. 2702m
Conejo Valley Unified School District, (2009) PERB Dec. No. 2054
East Whittier School District, (2004) PERB Dec. No. 1727
Turlock Joint Elementary School District, (2004) PERB Dec. No. 1490a
San Diego Community College District, (2001) PERB Order#Dec. No. 1467426 PERC33014)

Management Resources:

CSBA-PUBLHICATIONS
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WEB SITES

CSBA: http://'www.csba.org
California Office of the Attorney General; Pept—efJustice:http//eaag.state.eauis/:

http://oag.ca.gov
Public Employment Relations Board.:-httpfwww-perb-ea-gov hitp://www.perb.ca.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICTCSBA MANUAL MAINTENANCE

SERVICE

adopted: August 23. 2009 Alamcda, California

December 2020
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All Personnel BP 4319.25

POLITICAL ACTIVITIES OF EMPLOYEES

The Governing Board recognizes the importance of political activity, voting, and civic
engagement, and respects the right of district employees to engage in political discussions and
activities as individuals on their own time and at their own expense. When engaging in such
activities, employees shall make it clear that they are acting on their own behalf and not as
representatives of the district.

(cf. 1160 - Political Processes)
(cf- 6144 - Controversial Issues)

District employees, as members of the community, may use school facilities for meetings,
including political activities, as permitted under the Civic Center Act and district policy.

(cf- 1330 - Use of School Facilities)

Employees shall refrain from prohibited political activities identified in law, Board policy, and
administrative regulations. Employees who engage in these activities shall be subject to
disciplinary action and/or criminal penalties.

(cf. 1325 - Advertising and Promotion)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference:
EDUCATION CODE
7050-7058 Political activities of school officers and employees
38130-38139 Civic Center Act
51520 Prohibited solicitations on school premises
ELECTIONS CODE
18304 Prohibition against use of district seal in campaign literature
GOVERNMENT CODE
3543.1 Rights of employee organizations
8314 Prohibition against use of public resources for campaign activity
82041.5 Definition of mass mailing
PENAL CODE
424 Punishment for misuse of public funds
COURT DECISIONS
Heffernan v. City of Paterson, (2016) 136 S. Ct. 1412
Diguisto v. County of Santa Clara, (2010) 181 Cal. App. 4th 236
San Leandro Teachers Association v. Governing Board of the San Leandro Unified School District,
(2010) 46 Cal. 4" 822
Downs v. Los Angeles Unified School District, (9th Cir. 2000) 228 F.3d 1003
California Teachers Association v. Governing Board of San Diego Unified School District, (1996) 45
Cal App. 4th 1383
L.A. Teachers Union v. L.A. City Board of Education, (1969) 71 Cal.2d 551
Pickering v. Board of Education Township High School District, (1968) 88 S. Ct. 1731
ATTORNEY GENERAL OPINIONS
84 Ops.Cal Atty.Gen. 106 (2001)
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84 Ops.Cal Atty.Gen. 52 (2001)

77 Ops.Cal Atty.Gen. 56 (1994)

PUBLIC EMPLOYMENT RELATIONS BOARD RULINGS

City of Sacramento, (2019) PERB Dec. No. 2702m

Conejo Valley Unified School District, (2009) PERB Dec. No. 2054
East Whittier School District, (2004) PERB Dec. No. 1727

Turlock Joint Elementary School District, (2004) PERB Dec. No. 1490a
San Diego Community College District, (2001) PERB Dec. No. 1467

Management Resources:
WEB SITES
CSBA: http://www.csba.org
California Office of the Attorney General: http://oag.ca.gov
Public Employment Relations Board: http://www.perb.ca.gov

Policy ALAMEDA UNIFIED SCHOOL DISTRICT

adopted: August 25, 2009 Alameda, California

revised:
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Certificated Personnel BP 4131(a)

STAFF DEVELOPMENT

The Governing Board believes that, in order to maximize student learning-and, achievement,
and well-being, certificated staff members must be continuously learning and improving
theirrelevant skills._ The Superintendent or designee shall develop a program of ongoing
professional development which includes opportunities for teachers to enhance their
instructional and classroom management skills—and, become informed about changes in
pedagogy and subject matter, and strengthen practices related to social-emotional development

and learning.

(cf. 6111 - School Calendar)

The Superintendent or designee shall involve teachers, site and district administrators, and
others, as appropriate, in—the—development—efwhen creating, reviewing, and amending the
district's staff development program. He/she The Superintendent or designee shall ensure that
the district's staff development program is aligned with district priorities for student learning,
achievement and well-being, school improvement objectives, the local control and
accountability plan, and other district and school plans.

(cf. 0000 - Vision)

(cf. 0200 - Goals for the School District)

(cf- 0420 - School Plans/Site Councils)

(cf- 0460 - Local Control and Accountability Plan)

The district's staff development program shall assist certificated staff in developing knowledge
and skills, including, but not limited to:

+ 1.Mastery of subject-matter knowledge, including current state and district academic
standards

(cf. 6011 - Academic Standards)

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)
(cf. 6142.2 - World Language Instruction)

(cf. 6142.3 - Civic Education)

(cf 6142.5 - Environmental Education)

(cf 6142.6 - Visual and Performing Arts Education)

(cf. 6142.7 - Physical Education and Activity)

(cf 6142.8 - Comprehensive Health Education)

(cf. 6142.91 - Reading/Language Arts Instruction)

(cf 6142.92 - Mathematics Instruction)
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(cf 6142.93 - Science Instruction)
(cf. 6142.94 - History-Social Science Instruction)

2. 2. Use of effective, subject-specific teaching methods, strategies, and skills

3 3. Use of technologies to enhance instruction
- and learning, including face-to-face, remote, or hybrid instruction

BP 4131(b)

STAFF DEVELOPMENT (continued)

(cf- 0440 - District Technology Plan)

(cf- 4040 - Employee Use of Technology)

(cf- 4113.5/4213.5/4313.5 - Working Remotely)
(cf. 6158 - Independent Study)

(cf. 6163.4 - Student Use of Technology)

4 4. Sens1t1v1ty to and ab111ty to meet the needs of diverse student populatlons 1nclud1ng,

-with characteristics specified in Education Code 200 and/or 220. Government Code

11135, and/or Penal Code 422.55

(cf. 0410 - Nondiscrimination/Harassment)

(cf. 0415 - Equity)

(cf 4112.22 - Staff Teaching English Learners)
(cf 4112.23 - Special Education Staff)

(cf. 5146 - Married/Pregnant/Parenting Students)
(cf. 5147 - Dropout Prevention)

(cf. 6141.5 - Advanced Placement)

(cf 6171 - Title I Programs)

(cf. 6172 - Gifted and Talented Student Program)
(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf. 6174 - Education for English Learners)

(cf 6175 - Migrant Education Program)

5 5.Understanding of how academic and career technical instruction can be integrated
and implemented to increase student learning

(cf 6178 - Career Technical Education)

6 6.Knowledge of strategies that encourage parents/guardians to participate fully and
effectively in their children's education
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(cf. 1240 - Volunteer Assistance)
(cf. 5020 - Parent Rights and Responsibilities)
(cf. 6020 - Parent Involvement)

B 7.Effective classroom management skills and strategies for establishing a climate that
promotes respect, fairness, teleranceacceptance, and diseiphinecivility, including
conflict resolution and, hatred prevention
-, and positive behavioral interventions and supports

(cf 1313 - Civility)

(cf 5131 - Conduct)

(cf 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5138 - Conflict Resolution/Peer Mediation)
(cf. 5144 - Discipline)

(cf. 5145.9 - Hate-Motivated Behavior)

BP 4131(c)

STAFF DEVELOPMENT (continued)
8 8.Ability to relate to students, understand their various stages of growth and
development, and motivate them to learn
9. 9. Ability to interpret and use data and assessment results to guide instruction

(cf 5121 - Grades/Evaluation of Student Achievement)
(cf 6162.5 - Student Assessment)

10: 10.Knowledge of topics related to student mental and physical health, safety, and
welfare
-, which may include social-emotional learning and trauma-informed practices

(cf 0450 - Comprehensive Safety Plan)

(cf. 5030 - Student Wellness)

(cf 5131.6 - Alcohol and Other Drugs)

(cf 5131.63 - Steroids)

(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
(cf 5141.22 - Infectious Diseases)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

(cf. 5141.5 - Mental Health)

(cf. 5141.52 - Suicide Prevention)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf 5145.7 - Sexual Harassment)

(cf 5145.71 - Title IX Sexual Harassment Complaint Procedures)

11.  Knowledge of topics related to employee health, safety, and security
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(cf 3514.1 - Hazardous Substances)

(cf 4119.11/4219.11/4319.11 - Sexual Harassment)

(cf 4119.12 - Title IX Sexual Harassment Complaint Procedures)

(cf 4119.41/4219.41/4319.41 - Employees with Infectious Disease)

(cf 4119.42/4219.42/4319.42- Exposure Control Plan for Bloodborne Pathogens)
(cf 4119.43/4219.43/4319.43 - Universal Precautions)

(cf 4157/4257/4357 - Employee Safety)

(cf 4158/4258/4358 - Employee Security)

H-

The Superintendent or designee shall, in conjunction with teachers, interns, and administrators,
as appropriate, develop an individualized program of professional growth to increase
competence, performance, and effectiveness in teaching and classroom management and, as
necessary, to assist them in meeting state or federal requirements to be fully qualified for their
positions.

(cf 4112.2 - Certification)
(cf. 4112.21 - Interns)
(cf. 4131.1 - Teacher Support and Guidance)

BP 4131(d)

STAFF DEVELOPMENT (continued)

Professional learning opportunities offered by the district shall be evaluated based on the
criteria specified in Education Code 44277. Such opportunities may be part of a coherent plan
that combines school activities within a school, including lesson study or co-teaching, and
external learning opportunities that are related to academic subjects taught, provide time to
meet and work with other teachers, and support instruction and student learning. Learning
activities may include, but are not limited to, mentoring projects for new teachers, extra support
for teachers to improve practice, and collaboration time for teachers to develop new
instructional lessons, select or develop common formative assessments, or analyze student
data. (Education Code 44277)

The district's staff evaluation process may be used to recommend additional individualized
staff development for individual employees.

(cf. 4115 - Evaluation/Supervision)

The Board may budget funds for actual and reasonable expenses incurred by staff who
participate in staff development activities.

(cf. 3100 - Budget)
(cf. 3350 - Travel Expenses)

The Superintendent or designee shall provide a means for continual evaluation of the benefit
of staff development activities to both staff and students and shall regularly report to the Board
regarding the effectiveness of the staff development program. Based on the
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Superintendent's report, the Board may revise the program as necessary to ensure that the staff
development program supports the district's priorities for student achievement and well-being.

Poliey(cf. 0500 - Accountability)

Legal Reference-Diselaimer:. (see next page)
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6184 ~ontinuation Educati
6200 Adult Eduycation
6200 Adult Education
] AdultEducation

BP 4131(e)

STAFF DEVELOPMENT (continued)

Legal Reference:
EDUCATION CODE

200 Educational equity

218 Lesbian, gay, bisexual, transgender, queer, and questioning student resources
220 Prohibition of discrimination

44032 Travel expense payment

44259.5 Standards for teacher preparation

44277 Professional growth programs for individual teachers
44300 Emergency permits

44325-44328 District interns

44450-44468 University internship program

44830.3 Distric interns45028 Salary schedule and exceptions
48980 Notification of parents/guardians; schedule of minimum days
51745-51749.6 Independent study

52060-52077 Local control and accountability plan

56240-56245 Staff development; service to persons with disabilities
99200-99204 Subject matter projects

GOVERNMENT CODE

3543.2 Scope of representation of employee organization

11135 Discrimination

PENAL CODE

422.55 Hate crime

CODE OF REGULATIONS, TITLE 5

13025-13044 Professional development and program improvement
80021 Short-term staff permit

80021.1 Provisional internship permit

80023-80026.6 Emergency permits

UNITED STATES CODE, TITLE 20

1681-1688 Discrimination based on sex or blindness, Title IX
6601-6692 Preparing, training, and recruiting high quality teachers and principals
UNITED STATES CODE TITLE 29

794 Rehabilitation Act of 1973, Section 504

UNITED STATES CODE TITLE 42
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2000d-2000d-7 Title VI, Civil Rights Act of 1964

12101-12213 Americans with Disabilities Act

PUBLIC EMPLOYMENT RELATIONS BOARD DECISIONS

United Faculty of Contra Costa Community College District v. Contra Costa Community College
District, (1990) PERB Dec. No. 804, 14 PERC P21085

Management Resources: (see next page)

BP 4131(f)

STAFF DEVELOPMENT (continued)

Management Resources:

CSBA PUBLICATIONS

Governing to the Core: Professional Development for Common Core, Governance Brief, May 2013
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

California Digital Learning Integration and Standards Guidance, June 2021

Social and Emotional Learning in California, A Guide to Resources, October 2018
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS

California Standards for the Teaching Profession (CSTP), 2009

WEB SITES

CSBA: http://www.csba.org

California Department of Education, Professional Learning: http.//www.cde.ca.gov/pd
California Department of Education, Supporting LGBTQO+ Students:
https.//www.cde.ca.gov/pd/ee/supportlgbtq.asp

California Subject Matter Project: http.//csmp.ucop.edu

Collaborative for Academic, Social, and Emotional Learning: https://casel.org
Commission on Teacher Credentialing: http://www.ctc.ca.gov

Public Employment Relations Board: https://perb.ca.gov
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Certificated Personnel BP 4131

STAFF DEVELOPMENT

The Governing Board believes that, in order to maximize student learning, achievement, and
well-being, certificated staff members must be continuously learning and improving relevant
skills. The Superintendent or designee shall develop a program of ongoing professional
development which includes opportunities for teachers to enhance their instructional and
classroom management skills, become informed about changes in pedagogy and subject
matter, and strengthen practices related to social-emotional development and learning.

(cf. 6111 - School Calendar)

The Superintendent or designee shall involve teachers, site and district administrators, and
others, as appropriate, when creating, reviewing, and amending the district's staff development
program. The Superintendent or designee shall ensure that the district's staff development
program is aligned with district priorities for student learning, achievement and well-being,
school improvement objectives, the local control and accountability plan, and other district and
school plans.

(cf- 0000 - Vision)

(cf. 0200 - Goals for the School District)

(cf. 0420 - School Plans/Site Councils)

(cf- 0460 - Local Control and Accountability Plan)

The district's staff development program shall assist certificated staff in developing knowledge
and skills, including, but not limited to:

1. Mastery of subject-matter knowledge, including current state and district academic
standards

(cf. 6011 - Academic Standards)

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)
(cf. 6142.2 - World Language Instruction)

(cf. 6142.3 - Civic Education)

(cf. 6142.5 - Environmental Education)

(cf. 6142.6 - Visual and Performing Arts Education)
(cf. 6142.7 - Physical Education and Activity)

(cf. 6142.8 - Comprehensive Health Education)

(cf. 6142.91 - Reading/Language Arts Instruction)
(cf. 6142.92 - Mathematics Instruction)

(cf. 6142.93 - Science Instruction)

(cf. 6142.94 - History-Social Science Instruction)

2. Use of effective, subject-specific teaching methods, strategies, and skills

3. Use of technologies to enhance instruction and learning, including face-to-face, remote,
or hybrid instruction
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(cf. 0440 - District Technology Plan)

(cf. 4040 - Employee Use of Technology)

(cf- 4113.5/4213.5/4313.5 - Working Remotely)
(cf. 6158 - Independent Study)

(cf. 6163.4 - Student Use of Technology)

4. Sensitivity to and ability to meet the needs of diverse student populations, including,
but not limited to, students with characteristics specified in Education Code 200 and/or
220, Government Code 11135, and/or Penal Code 422.55

(cf. 0410 - Nondiscrimination/Harassment)

(cf- 0415 - Equity)

(cf- 4112.22 - Staff Teaching English Learners)
(cf- 4112.23 - Special Education Staff)

(cf. 5146 - Married/Pregnant/Parenting Students)
(cf- 5147 - Dropout Prevention)

(cf. 6141.5 - Advanced Placement)

(cf- 6171 - Title I Programs)

(cf. 6172 - Gifted and Talented Student Program)
(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf. 6174 - Education for English Learners)

(cf. 6175 - Migrant Education Program)

5. Understanding of how academic and career technical instruction can be integrated and
implemented to increase student learning

(cf- 6178 - Career Technical Education)

6. Knowledge of strategies that encourage parents/guardians to participate fully and
effectively in their children's education

(cf- 1240 - Volunteer Assistance)
(cf. 5020 - Parent Rights and Responsibilities)
(cf. 6020 - Parent Involvement)

7. Effective classroom management skills and strategies for establishing a climate that
promotes respect, fairness, acceptance, and civility, including conflict resolution,
hatred prevention, and positive behavioral interventions and supports

(cf- 1313 - Civility)

(cf- 5131 - Conduct)

(cf- 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5138 - Conflict Resolution/Peer Mediation)
(cf. 5144 - Discipline)

(cf. 5145.9 - Hate-Motivated Behavior)

8. Ability to relate to students, understand their various stages of growth and
development, and motivate them to learn

0. Ability to interpret and use data and assessment results to guide instruction
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(cf. 5121 - Grades/Evaluation of Student Achievement)
(cf. 6162.5 - Student Assessment)

10.  Knowledge of topics related to student mental and physical health, safety, and welfare,
which may include social-emotional learning and trauma-informed practices

(cf. 0450 - Comprehensive Safety Plan)

(cf. 5030 - Student Wellness)

(cf. 5131.6 - Alcohol and Other Drugs)

(cf. 5131.63 - Steroids)

(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
(cf- 5141.22 - Infectious Diseases)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

(cf. 5141.5 - Mental Health)

(cf. 5141.52 - Suicide Prevention)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

(cf. 5145.71 - Title IX Sexual Harassment Complaint Procedures)

11.  Knowledge of topics related to employee health, safety, and security

(cf- 3514.1 - Hazardous Substances)

(cf-4119.11/4219.11/4319.11 - Sexual Harassment)

(cf. 4119.12 - Title IX Sexual Harassment Complaint Procedures)

(cf 4119.41/4219.41/4319.41 - Employees with Infectious Disease)

(cf 4119.42/4219.42/4319.42- Exposure Control Plan for Bloodborne Pathogens)
(cf. 4119.43/4219.43/4319.43 - Universal Precautions)

(cf. 4157/4257/4357 - Employee Safety)

(cf. 4158/4258/4358 - Employee Security)

The Superintendent or designee shall, in conjunction with teachers, interns, and administrators,
as appropriate, develop an individualized program of professional growth to increase
competence, performance, and effectiveness in teaching and classroom management and, as
necessary, to assist them in meeting state or federal requirements to be fully qualified for their
positions.

(cf. 4112.2 - Certification)
(cf. 4112.21 - Interns)
(cf. 4131.1 - Teacher Support and Guidance)

Professional learning opportunities offered by the district shall be evaluated based on the
criteria specified in Education Code 44277. Such opportunities may be part of a coherent plan
that combines school activities within a school, including lesson study or co-teaching, and
external learning opportunities that are related to academic subjects taught, provide time to
meet and work with other teachers, and support instruction and student learning. Learning
activities may include, but are not limited to, mentoring projects for new teachers, extra support
for teachers to improve practice, and collaboration time for teachers to develop new
instructional lessons, select or develop common formative assessments, or analyze student
data. (Education Code 44277)
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The district's staff evaluation process may be used to recommend additional individualized
staff development for individual employees.

(cf. 4115 - Evaluation/Supervision)

The Board may budget funds for actual and reasonable expenses incurred by staff who
participate in staff development activities.

(cf. 3100 - Budget)
(cf- 3350 - Travel Expenses)

The Superintendent or designee shall provide a means for continual evaluation of the benefit
of staff development activities to both staff and students and shall regularly report to the Board
regarding the effectiveness of the staff development program. Based on the

Superintendent's report, the Board may revise the program as necessary to ensure that the staff
development program supports the district's priorities for student achievement and well-being.

(cf- 0500 - Accountability)

Legal Reference:
EDUCATION CODE
200 Educational equity
218 Lesbian, gay, bisexual, transgender, queer, and questioning student resources
220 Prohibition of discrimination
44032 Travel expense payment
44259.5 Standards for teacher preparation
44277 Professional growth programs for individual teachers
44300 Emergency permits
44325-44328 District interns
44450-44468 University internship program
44830.3 Distric interns45028 Salary schedule and exceptions
48980 Notification of parents/guardians; schedule of minimum days
51745-51749.6 Independent study
52060-52077 Local control and accountability plan
56240-56245 Staff development; service to persons with disabilities
99200-99204 Subject matter projects
GOVERNMENT CODE
3543.2 Scope of representation of employee organization
11135 Discrimination
PENAL CODE
422.55 Hate crime
CODE OF REGULATIONS, TITLE 5
13025-13044 Professional development and program improvement
80021 Short-term staff permit
80021.1 Provisional internship permit
80023-80026.6 Emergency permits
UNITED STATES CODE, TITLE 20
1681-1688 Discrimination based on sex or blindness, Title IX
6601-6692 Preparing, training, and recruiting high quality teachers and principals
UNITED STATES CODE TITLE 29
794 Rehabilitation Act of 1973, Section 504
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UNITED STA